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ONTARIO LABOUR RELATIONS BOARD

RESPONSE/INTERVENTION –  
APPLICATION FOR ACCREDITATION CONSTRUCTION INDUSTRY 

Labour Relations Act, 1995 Form A-93

Fields marked with an asterisk (*) are mandatory. Confirmation No. 20240429141116540

OLRB File Number 0120-24-R

Between: *

Applicant

WINDSOR WALL & CEILING CONTRACTORS ASSOCIATION 

- and -

Responding Party

UNITED BROTHERHOOD OF CARPENTERS AND JOINERS OF AMERICA, LOCAL 494

• Review Information Bulletin No. 33 – “Accreditation in the Construction Industry under s.136 of the Labour Relations Act, 

1995 (Non-ICI)”, the Filing Guide and the Board’s Rules of Procedure on acceptable methods of delivery and filing before 

completing this form to avoid any delay in processing.

• All forms, Notices, Information Bulletins, the Filing Guide and the Rules of Procedure may be obtained from the Board’s 

website (http://www.olrb.gov.on.ca). 

• To print a paper copy of this form, use only the “Print” buttons located within the form.

• Save a copy of your completed form and any attachments as the Board will not return them to you. To save the form at any 

time, use the “Save” buttons located within the form.

• If there is insufficient space on the form, attach additional pages clearly identifying the relevant section of the form.  For        

e-filing, you may attach files by selecting the “Attach documents electronically” option.

Choose one of the following * Response Intervention✔

Part A    Contact Information

Instructions

• Provide the contact information for each Responding Party/Intervenor on whose behalf this form is being completed and any 

Affected Party not previously named in the application below.  If you wish to add additional parties, use the “Add” button or 

attach a separate page if completing the form by hand.

• For an organization, provide the name and contact information of an individual who will be able to respond on behalf of that 

organization. When adding multiple individuals at the same organization, “Add” an additional contact section, repeat the 

organization name and provide that individual’s contact information (e.g. name, email address, phone number).

http://www.olrb.gov.on.ca
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1 (a).    Responding Party/Intervenor

Intervenor 1
Type * Organization✔ Individual
Organization Name
Interior Systems Contractors Association of Ontario 
First Name
Ron 

Last Name
Johnson 

Position/Title
Executive Director 

Full Address (Number, Street, Unit/Apartment, Building Name)
60 Sharer Road 

Other Address Details (e.g. PO Box, R.R. #, c/o)

City/Town
Woodbridge 

Province/State
Ontario

Country
Canada 

Postal/Zip Code
L4L 8P4

Telephone Number Ext. Fax Number Email Address
ron@isca.ca

Additional Contact Information, if any (Assistant's Email Address, Alternate Telephone Numbers)

1 (b).    Representative/Contact Person for the Responding Party/Intervenor

Contact 1
Contact Person for * All Parties above Party No.(s)✔ Intervenor
Indicate if this person is a Lawyer✔ Paralegal

Organization Name
Shields O'Donnell MacKillop LLP
First Name
Hendrik 

Last Name
Nieuwland 

Position/Title
lawyer 

*

Full Address (Number, Street, Unit/Apartment, Building Name)
65 Queen Street West, 18th Floor 

Other Address Details (e.g. PO Box, R.R. #, c/o)

City/Town
Toronto

Province/State
Ontario 

Country
Canada 

Postal/Zip Code
M5H 2M5

Telephone Number
416-801-9690

Ext. Fax Number Email Address
hnieuwland@somlaw.ca

Additional Contact Information, if any (Assistant's Email Address, Alternate Telephone Numbers)
Adela Zawadzki - azawadzki@somlaw.ca

1 (c).    The Intervenor claims to be affected by the application for the following reason(s): 

Complete this question only if you are intervening in this case.
See Schedule A.

2 (a).    Affected Party

Contact information for any person, trade union, employer or employers’ organization which may be affected by the application 
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and which has not already been identified by another party must be completed below.

Affected Party 1
Type * Organization✔ Individual
Organization Name
Carpenters Regional Council, Drywall Acoustic Lathing & Insulation, Local 675
First Name
Stephen 

Last Name
Chedas 

Position/Title

Full Address (Number, Street, Unit/Apartment, Building Name)
222 Rowntree Dairy Road 

Other Address Details (e.g. PO Box, R.R. #, c/o)

City/Town
Woodbridge

Province/State
Ontario

Country
Canada 

Postal/Zip Code
L4L 9R2

Telephone Number
905-652-4140

Ext. Fax Number
905-652-5930

Email Address
schedas@ubcja.ca

Additional Contact Information, if any (Assistant's Email Address, Alternate Telephone Numbers)
Tom Cardinal - tcardinal@ubcja.ca

2 (b).    Representative/Contact Person for the Affected Party, if known

Contact 1
Contact Person for * All Parties above Party No.(s)✔ Affected Party 1
Indicate if this person is a Lawyer✔ Paralegal

Organization Name
Caley Wray LLP
First Name
Kathryn 

Last Name
Carpentier 

Position/Title
lawyer 

*

Full Address (Number, Street, Unit/Apartment, Building Name)
65 Queen Street West, 16th Floor

Other Address Details (e.g. PO Box, R.R. #, c/o)

City/Town
Toronto

Province/State
Ontario

Country
Canada 

Postal/Zip Code
M5H 2M5

Telephone Number
416-775-4684

Ext. Fax Number Email Address
carpentierk@caleywray.com

Additional Contact Information, if any (Assistant's Email Address, Alternate Telephone Numbers)
Rozana Singh - singhr@caleywray.com 

2 (c).    The person, trade union, employer or employers' organization named above is affected by the 
application for the following reason(s):
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Part B    Material Facts and Position on Relief Sought

3.    Provide a detailed description of unit of employers claimed by the Intervenor to be appropriate for accreditation:

Reference must be made to the sector(s) of the construction industry and the geographic area(s) or parts thereof claimed. If you 
require more space, attach a separate document.
See Schedule A.

4.    Provide representations as to the appropriateness of the unit described in question 3 including the history of 
collective bargaining, if any, of the Applicant and the Responding Party:

If you require more space, attach a separate document.
See Schedule A. 

5.    State the number of employers in the unit described by the Applicant as being appropriate for accreditation as of 
the date the application was made:

See Schedule A. 

6.    State the number of employers in the unit claimed by the Intervenor to be appropriate for accreditation as of the 
date the application was made:

See Schedule A. 

7.    State the approximate number of members of the Responding Party working in the area(s) and sector(s) described 
in the unit of employers claimed by the Applicant to be appropriate as of the date the application was made:

See Schedule A. 

8.    In respect of the order(s) requested by the Applicant, the Intervenor states:
See Schedule A. 
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9.    Other relevant statements:

10.  Attached documents:

Provide a list of the documents you are filing together with this form as instructed below.

Name your documents/attachments so that they are easily identifiable.

If you are e-filing this form, select the “Attach documents electronically” option below and attach each document using the “Add 
File” button.

If you are filing in a manner other than e-filing, provide the numbered list of documents in the box below.

Attach documents electronically✔

Note: If your attachments exceed 15MB, you may not e-file. File a paper copy of this form with all attachments using an 
alternative method permitted by the Board’s Rules of Procedure.

No.(Item Number) File Description Size (MB) Select the attached item

1 Schedule A - WWCCA and Carpenters L. 49 0.25
2 Tab 1 - 1984.04.27 - ISCA Accreditation - 12 0.19
3 Tab 1 - 1984.04.27 - ISCA Accreditation - 12 0.01
4 Tab 2 - Local-675-Residential-Drywall-piece 0.43
5 Tab 3 - 2024.04.04 - MOA - ISCA L. 675 and 0.4
6 Tab 4 - Oshawa Area Signatory Contractors 0.23

Total Size 1.51
Total space left over 13.49

Number of attachments 6
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IMPORTANT NOTES

The Board’s forms, Notices, Information Bulletins, Rules of Procedure and Filing Guide may be obtained from its 
website http://www.olrb.gov.on.ca or by calling 416-326-7500 or toll-free at 1-877-339-3335.

FRENCH OR ENGLISH
Vous avez le droit de communiquer et recevoir des services en français et en anglais. La Commission n’offre pas de 
services d’interprétation dans les langues autres que le français et l’anglais.

You have the right to communicate and receive services in either English or French. The Board does not provide 
translation services in languages other than English or French.

CHANGE OF CONTACT INFORMATION
Notify the Board immediately of any change in your contact information.  If you fail to do so, correspondence sent to 
your last known address (including email) may be deemed to be reasonable notice to you and the case may proceed 
in your absence.

ACCESSIBILITY AND ACCOMMODATION
The Board is committed to providing an inclusive and accessible environment in which all members of the public 
have equitable access to our services.  We will aim to meet our obligations under the Accessibility for Ontarians with 
Disabilities Act in a timely manner.  Please advise the Board if you require any accommodation to meet your 
individual needs. The Board’s Accessibility Policy can be found on its website.

COLLECTION AND DISCLOSURE OF INFORMATION AND DOCUMENTS
Any relevant information that you provide to the Board must in the normal course be provided to the other parties to 
the proceeding. Personal information collected on this form and in written or oral submissions may be used and 
disclosed for the proper administration of the Board’s governing legislation and case processing. In addition, the 
Tribunal Adjudicative Records Act, 2019 requires that the Board make adjudicative records (which include applications 
filed and a listing of such applications) available to the public. The Board has the power to make part or all of an 
adjudicative record confidential. The Freedom of Information and Protection of Privacy Act may also address the 
treatment of personal information. More information is available on the Board’s website www.olrb.gov.on.ca. If you 
have any questions concerning the collection of information or disclosure of adjudicative records, contact the Solicitors’ 
Office at the number listed above or in writing to the OLRB, 505 University Ave., 2nd floor, Toronto, ON  M5G 2P1.

E-FILING AND E-MAIL
The Rules of Procedure and Filing Guide set out the permitted methods of filing. In the event of emergencies or 
other circumstances, the Board may post a Notice to Community on its website, which will prevail over the 
Rules of Procedure and Filing Guide. You should check the Board’s website prior to filing. Note that the efiling 
system is not encrypted. Contact the Client Services Coordinator at the numbers listed above if you have questions 
regarding e-filing or other filing methods. If you provide an e-mail address with your contact information, the Board 
will in most cases communicate with you by e-mail from an out-going only generic account. Incoming emails are not 
permitted.

HEARINGS AND DECISIONS
Hearings are open to the public unless the Board decides that matters involving public security may be disclosed or if 
it believes that disclosure of financial or personal matters would be damaging to any of the parties. Hearings are not 
recorded and no transcripts are produced.

The Board issues written decisions, which may include the name and personal information about persons appearing 
before it.  Decisions are available to the public from a variety of sources including the Ontario Workplace Tribunals 
Library and www.canlii.org. Some summaries and decisions may be found on the Board’s website.

http://www.olrb.gov.on.ca
www.olrb.gov.on.ca
www.canlii.org
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Documents to be Delivered

Before filing your response/intervention with the Board, you must deliver the following documents to each Applicant, Responding 

Party and Affected Party named in Part A of the application and to each Affected Party named in Part A of a response/

intervention filed by another party:

• A completed copy of this Response/Intervention - Application for Accreditation, Construction Industry (Form A-93), including 

all documents you are filing with this form.

If you have named an Affected Party in Part A of your response/intervention that was not named in the application or in a 

response/intervention filed by another party, you must deliver the following documents to that party:

• A completed copy of the Application for Accreditation, Construction Industry (Form A-92), including all documents filed 

with that form;

• A completed copy of this Response/Intervention - Application for Accreditation, Construction Industry (Form A-93), including 

all documents you are filing with this form; and

• A Notice to Responding Party and/or Affected party of Application for Accreditation, Construction Industry (Form C-39) with 

the names of the parties and the date inserted.

Once the above-listed documents have been delivered to the other parties, you must complete the following Certificate 

of Delivery before filing the completed form and attachments with the Board.

I have reviewed this form to confirm it is complete *✔
Date (yyyy/mm/dd) *
2024/04/29



A-93E (2022/10)                                                                                    Page 8 of 10

Certificate of Delivery

I, 
Name *

Adela Zawadzki , 
Title

law clerk , 

certify that the documents identified above were delivered to each of the parties as set out below:

Note: You must complete delivery information for each party separately.

Use the “Add” button below if completing electronically.

Delivered To

Name of organization (if applicable) and name and title of person to whom the documents were delivered *
Leslie A. Brown, Vereschagin & Brown LLP, counsel for the Applicant 

Address or fax number to which the documents were delivered *
25 Main Street West, Suite 500, Hamilton, Ontario   L8P 1H1 EMAIL:  lab@labourlaw.com and ncm@labourlaw.com

Method of delivery *

Hand Delivered Courier Fax Regular Mail Other✔

Other Details *
Please provide details as to whom, when and how the documents were delivered.
BY EMAIL ONLY:   lab@labourlaw.com and ncm@labourlaw.com on April 29, 2024 at 210 pm

Delivered To

Name of organization (if applicable) and name and title of person to whom the documents were delivered *
Kathryn Carpentier, Caley Wray LLP, counsel for the Affected Party, Carpenters Regional Council, Drywall Acoustic 
Lathing & Insulation, Local 675
Address or fax number to which the documents were delivered *
65 Queen Street West, Suite 1600, Toronto, Ontario   M5H 2M5  EMAIL:  carpentierk@caleywray.com and 
singhr@caleywray.com 
Method of delivery *

Hand Delivered Courier Fax Regular Mail Other✔

Other Details *
Please provide details as to whom, when and how the documents were delivered.
BY EMAIL ONLY:  carpentierk@caleywray.com and singhr@caleywray.com on April 29, 2024 at 210 pm

Delivered To

Name of organization (if applicable) and name and title of person to whom the documents were delivered *
Kathryn Carpentier, Caley Wray LLP, counsel for the Responding Party, United Brotherhood of Carpenters and 
Joiners of America, Local 494
Address or fax number to which the documents were delivered *
65 Queen Street West, Suite 1600, Toronto, Ontario   M5H 2M5  EMAIL:  carpentierk@caleywray.com and 
singhr@caleywray.com 
Method of delivery *

Hand Delivered Courier Fax Regular Mail Other✔

Other Details *
Please provide details as to whom, when and how the documents were delivered.
BY EMAIL ONLY:  carpentierk@caleywray.com and singhr@caleywray.com on April 29, 2024 at 210 pm
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File with the Board

• File the completed form and any attachments using a method permitted by the Board’s Rules of Procedure.

• Save and Print a copy of your completed form and all attachments as the Board will not return them to you.

• To e-file, click the “Submit” button below. You will receive a confirmation email once the form has been successfully 

submitted.

• If you choose not to e-file, print this form by clicking on the “Print” button below and then file with the Board together with any 

attachments.

For E-Filing only

You must provide a valid email address in order to file this form electronically so that a confirmation email may be sent to you. If 

you do not have a valid email address, file a paper copy of this form using an alternative method permitted by the Board’s Rules 

of Procedure.

Submitted By:

First Name *
Adela 

Last Name *
Zawadzki

Email Address *
azawadzki@somlaw.ca

Confirm Email Address *
azawadzki@somlaw.ca
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Windsor Wall & Ceiling Contractors Association and  


United Brotherhood of Carpenters and Joiners of America, Local 494 


OLRB File No. 0120-24-R 


  


Schedule “A” 


1. The Interior Systems Contractors Association of Ontario (“ISCA”) seeks to intervene in this 


accreditation application brought by the Windsor Wall & Ceiling Contractors Association (the 


“Applicant”).   


 


2. ISCA is directly affected by this application and thus has a legal interest in it.  ISCA seeks 


standing pursuant to the Board’s discretion to add it as a party under Rule 40.8 of the Board’s 


Rules of Procedure. 


3. ISCA was incorporated on September 1, 1971.  In 1984, ISCA was issued a Certificate of 


Accreditation by the Board, which gave ISCA the right to negotiate with the United 


Brotherhood of Carpenters & Joiners of America, Drywall Acoustic Lathing & Insulation 


Local 675 (“Local 675”) in the residential sector of the construction industry in the Province 


of Ontario (see Tab 1). 


4. ISCA’s Certificate of Accreditation provides it the right to represent employers across Ontario 


in the drywall trade in the residential sector of the construction industry.  ISCA represents, 


"all employers of carpenters and carpenters' apprentices engaged for the application 


of metal and gypsum lath, gypsum drywall boards and metal components to receive 


same, screeds and bead accessories, acoustical ceiling systems, thermal insulation, 


including vapour barrier, metal door frames installed in lath and plaster and drywall 


partitions for whom the responding party has bargaining rights in the Province of 


Ontario in the residential sector of the construction industry". [emphasis added] 


5. Since being accredited, ISCA has negotiated province-wide collective agreements with Local 


675 for employers of carpenters and carpenters’ apprentices engaged in the drywall trade in 


the residential sector of the construction industry, the most recent effective May 1, 2022 and 


expiring April 30, 2025 (the “ISCA Collective Agreement”; see Tab 2). 


6. Pursuant to Article 6.02 of the ISCA Collective Agreement, the parties have met during the 


term of the most recent collective agreement to negotiate and agree to appropriate wage rates 


and benefits in OLRB Geographic Area 1 (see Tab 3). 


7. In its application for accreditation, the Applicant proposes a bargaining unit of employers in 


OLRB Geographic Area 1 that covers the same work in ISCA’s Certificate of Accreditation 


highlighted above: 


“All Employers of carpenters and carpenters’ apprentices engaged in drywall 


boarding and all associated carpentry work, metal components, acoustic ceiling 


systems, metal door frames, drywall cleanup and material handling for whom … 


Local 494 has bargaining rights in OLRB Geographic Area 1, in the residential 


sector of the construction industry.” [emphasis added] 
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8. The Board has rejected such duplication due to the recognized mischief it causes: 


“The whole point of an accreditation order is to create a ‘level playing field’ in the 


industry and eliminate anomalies that can result from ‘whipsawing, ‘leapfrogging’ 


and other disruptive tactics. … It would be entirely inappropriate and antithetical 


to good labour relations to have two competing accredited collective agreements 


covering exactly the same work.”  (emphasis added) See Oshawa Area Signatory 


Contractors Assn., [2022] O.L.R.D. No. 27 at para. 21 (see Tab 4). 


9. ISCA submits this is sufficient to warrant the dismissal of the application. 


10. In addition, the application should be dismissed because the Applicant does not have the 


required double majority support of employers who employ the majority of employees in the 


proposed bargaining unit.   


11. Regarding SBT Construction Ltd. (“SBT”) – #7 on the Applicant’s List of Employers – on 


May 20, 2023 the Board issued a certificate to what is now called the Carpenter’s Regional 


Council of the United Brotherhood of Carpenters and Joiners of America (“CRC”) in respect 


of all labourers, carpenters and carpenters’ apprentices in all sectors of the construction 


industry (other than ICI) in OLRB Geographic Area 1.  See Carpenters' District Council of 


Ontario, United Brotherhood of Carpenters and Joiners of America v SBT Construction Ltd., 


2023 CanLII 56741 at para. 19 (ON LRB). 


12. Similarly, on April 25, 2023 the Board issued a certificate to the CRC for all carpenters and 


carpenters’ apprentices employed by T.I.C. Contracting Ltd. (“TIC”) – #8 on the Applicant’s 


List of Employers – in all sectors of the construction industry (other than ICI) in OLRB 


Geographic Area 1.  See Carpenters' District Council of Ontario, United Brotherhood of 


Carpenters and Joiners of America, and its Local 494 v Robson Acoustics & Drywall (2002) 


Inc. and, 2023 CanLII 37020 at para. 11 (ON LRB).  


13. By operation of sections 145 and 146(1) and (2) of the Act, the CRC and each of its local trade 


unions (including Local 675), within their jurisdictions, are deemed to be the bargaining agent 


for the carpenters and carpenters’ apprentices employed by both SBT and TIC in all sectors of 


the construction industry (other than ICI) in OLRB Geographic Area 1.  These sections of the 


Act state the following: 


145. (1) In sections 146 to 150, 


“constitution” means an organizational document governing the establishment or 


operation of a trade union and includes a charter and by-laws and rules made under 


a constitution;  


 


“jurisdiction” includes geographic, sectoral and work jurisdiction; 


 


“local trade union” means, in relation to a parent trade union, a trade union in 


Ontario that is affiliated with or subordinate or directly related to the parent trade 


union and includes a council of trade unions; 



https://canlii.ca/t/jxwh8#par19

https://canlii.ca/t/jxwh8#par19

https://canlii.ca/t/jxwh8#par19

https://canlii.ca/t/jx132#par11

https://canlii.ca/t/jx132#par11

https://canlii.ca/t/jx132#par11
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“parent trade union” means a provincial, national or international trade union which 


has at least one affiliated local trade union in Ontario that is subordinate or directly 


related to it. 


 


146. (1) This section applies with respect to employees in a bargaining unit in the 


construction industry other than in the industrial, commercial and institutional 


sector referred to in the definition of “sector” in section 126. 


 


Bargaining rights 


(2) If a parent trade union is the bargaining agent for employees described in 


subsection (1), each of its local trade unions is deemed to be bargaining agent, 


together with the parent trade union, for employees in the bargaining unit within 


the jurisdiction of the local trade union. 


14. As a consequence, Local 675 was deemed by the Act to be the bargaining agent for the 


carpenters and carpenters’ apprentices engaged in the drywall trade in the residential sector of 


the construction industry in OLRB Geographic Area 1 who were employed by both TIC and 


SBT, effective April 25 and May 20, 2023, respectively.  


15. On those same dates, both SBT and TIC were deemed to be bound by the ISCA Collective 


Agreement by operation of sections 137(4) and 138(2) of the Act.  These sections of the Act 


state the following: 


Effect of accreditation 


Same 


137 (4) Where, after the date of the making of an application for accreditation, the 


trade union or council of trade unions obtains bargaining rights for the employees 


of an employer through certification or voluntary recognition, that employer is 


bound by any collective agreement in existence at the time of the certification or 


voluntary recognition between the trade union or council of trade unions and the 


applicant employers’ organization or subsequently entered into by the said parties.  


Binding effect of collective agreement on employer 


138 (2) A collective agreement between an accredited employers’ organization and 


a trade union or council of trade unions is, subject to and for the purposes of this 


Act, binding upon the accredited employers’ organization and the trade union or 


council of trade unions, as the case may be, and upon each employer in the unit of 


employers represented by the accredited employers’ organization at the time the 


agreement was entered into and upon the other employers that may subsequently 


be bound by the said agreement, as if it was made between each of the employers 


and the trade union or council of trade unions and, if any such employer ceases to 


be represented by the accredited employers’ organization during the term of 


operation of the agreement, the employer shall, for the remainder of the term of 


operation of the agreement, be deemed to be a party to a like agreement with the 


trade union or council of trade unions. 
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16. The two collective agreements between TIC and SBT and the Respondent that are referenced 


in the Applicant’s List of Employers are deemed void by operation of section 140(1) of the 


Act, which states the following: 


Individual bargaining prohibited 


140 (1) No trade union or council of trade unions that has bargaining rights for 


employees of employers represented by an accredited employers’ organization and 


no such employer or person acting on behalf of such employer, trade union or 


council of trade unions shall, so long as the accredited employers’ organization 


continues to be entitled to represent the employers in a unit of employers, bargain 


with each other with respect to such employees or enter into a collective agreement 


designed or intended to be binding upon such employees and if any such agreement 


is entered into it is void. 


17. The analysis described above was recently affirmed by the Board in Carpenters' District 


Council of Ontario, United Brotherhood of Carpenters and Joiners of America v Ironclad 


Developments Inc., 2023 CanLII 79716 at paras. 19-27 (ON LRB). 


18. In the result, neither TIC nor SBT are properly included in the Applicant’s List of Employers.  


Absent those employers, the Applicant does not have the required double majority support of 


employers who employ the majority of employees in the proposed bargaining unit. 


19. The application for accreditation should therefore be dismissed. 


ALL OF WHICH IS RESPECTFULLY SUBMITTED this 29th day of April, 2024. 


Hendrik Nieuwland 


Shields O’Donnell MacKillop LLP 


65 Queen Street West, 18th Floor  


Toronto, Ontario   M5H 2M5 


 


hnieuwland@somlaw.ca  


Tel:  416-801-9690 


Lawyers for the Intervenor, 


Interior Systems Contractors Association of Ontario 



https://canlii.ca/t/jzz0t#par19

https://canlii.ca/t/jzz0t#par19

https://canlii.ca/t/jzz0t#par19

mailto:hnieuwland@somlaw.ca






The labour Relations Act 


Before The Ontario labour Relations Board


Between:
Interior Systems Contractors Association of Ontario,


Applicant, 
– and–


Drywall Acoustic Lathing and Insulation Local 675 of 
the United Brotherhood of Carpenters and Joiners of 
America,


Respondent,


Certificate


Upon the application of the applicant and in accordance with 


ie provisions of The Labour Relations Act, THIS BOARD DOTH ACCREDIT 


Interior Systems Contractors Association of Ontario as the bargaining 


agent for all employers of carpenters and carpenters’ apprentices engaged 


for the application of metal and gypsum lath, gypsum drywall boards and 


metal components to receive same, screeds and bead accessories, 


acoustical ceiling systems, thermal insulation, including vapour barrier, 


metal door frames installed in lath and plaster and drywall partitions 


for whom Drywall Acoustic Lathing and Insulation Local 675 of the United 


Brotherhood of Carpenters and Joiners of America has bargaining rights in 


the Province of Ontario in the residential sector of the construction 


Industry.


This certificate is to be read subject to the terms of the 


Board’s decisions in this matter and accordingly the unit of employers 


described herein is to be read subject to any qualifications referred to 


in the said decisions of the Board.


The employers for whom the Interior Systems Contractors 


Association of Ontario becomes the bargaining agent under this 


certificate are: Alden Interiors., Arcadia Acoustics & Drywall Ltd., 


D. Azzolin Plastering and Drywall a Division of Panama Villas Inc., A-P 


Drywall Systems Limited, B. & P. Drywall Co., Ian A. Barron Contracting 


Limited, Brunswick Drywall (Ontario) Ltd., Ben Plastering Limited, Cara 


Drywall Services Ltd., Cesaroni Brothers Inc., 481670 Ontario Limited


— -


continued p. 2...


1277-83-R 


1277-83-R 


Accreditation







. . . Certificate of Accreditation . . .


carrying on business as City Drywall & Acoustics, Conbro Construction 


Ltd., Cormil Drywall Inc., DMD Triangle Lathing & Acoustics Co. Limited, 


P. J. Daly Contracting Limited, Decor Drywall Inc., 386050 Ontario 


Limited in business as Delta Interior System, Downsview Drywall Limited, 


Drako Drywall and Construction Limited, Dovetail Limited, D & R Drywall & 


Plastering Co. Ltd., Ekko Drywall Limited, Empire Lathing and Insulating 


Company Limited, Florida Drywall Co. Limited, Four Seasons Drywall and 


Acoustics Limited, Gulf Lathing Co., A. V. Hallam Lathing & Plastering 


Limited, Lido Plastering (York) Limited, Lombardi Style Drywall Ltd., 


man Drywall Limited, Macon Drywall Systems, Marel Contractors, Metafor


Drywall & Acoustics Limited, Nelmar Drywall Company Limited, 436542 


Ontario Limited carrying on business as Oakdale Drywall & Acoustics, Opec 


Acoustics & Drywall Ltd., Paragon Drywall Systems Inc., R.D.S. Drywall & 


Acoustics Ltd., Rogers Plastering and Drywall Systems Ltd., Roselawn 


Plasterers Company Limited, Speed Drywall (1980) Limited, Suburban 


Lathing & Acoustics Limited, Suburban Plastering Company Limited, 


Woodbridge Drywall Limited, National Drywall Ltd., York Lathing, Acadian 


Acoustic Co. Ltd., A.P.A. Drywall Acoustics Ltd., Copa Plastering Ltd., 


Consolidated Drywall, Eva Contractors, Gargaro Joe Lathing & Insulation, 


Halton Drywall Ltd., Lisi Brothers Construction Ltd., Major Lathing & 


insulation Co. Ltd., Maple Drywall, M.B.D. Drywall and Const. Ltd., 


Pagani Brothers Lathing Co. Ltd., Spring Plastering Ltd., Standard 


Drywall Ltd., Superby General Contractors Ltd., Tamerlane Drywall Ltd., 


Tampa Interior Systems Inc., T. & M. Drywall & Acoustic Ltd., Torino 


Drywall, Toronto Drywall Services, Wilson Drywall, Agincourt Drywall, 


Atom Drywall & Acoustics Limited, Camino Building Systems Limited, 


Columbia Interior Contracting, Contemporary Acoustic Systems Inc., 


Cornakia Renovations, Century Drywall & Acoustics Ltd., C.I.A. Drywall & 


Acoustics Services Inc., Delta Drywall Ltd., Dietrich Plastering 


(Sudbury) Limited, Donalco Inc., Durabond Texture Spray, Delta Texture 


ratings Ltd., Finspun Construction Limited, L-K Acoustic & Drywall
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Limited, Litcor Contracting Inc., J. A. MacDonald (London) Ltd., 


Northdown Drywall, Perfect Acoustic & Drywall Company Limited, Regional 


Acoustic & Drywall Ltd., Roncali Brothers Limited, Rosmar Drywall & 


Acoustics Ltd., John E. Smith Contracting Ltd., Terrazzo Mosaic & Tile 


Company Limited, Tecumseh Drywall and Acoustics Inc., Weston Drywall 


(Miss) Ltd., Commercial Construction Drywall, Convert-A-Wall Ltd., Carmen 


Drywall Service, Centre Leaseholds Improvements Ltd., E. Clarke Drywall & 


Acoustics Ltd., Dale Acoustics 435877 Ontario Inc., D'Angelo Interior 


Contractors Ltd., Eman Interior Systems Ltd., Esa Acoustics & Drywall 


Ltd., Flatley & Kay Ltd., Foden (J.H.) Ltd., Gallagher (J.P.), Gillespie


Drywall Ltd., Granolite Co. Ltd., Interior Deco Inc., Interior 


Dimensions, Jeda Contracting, Jomar Drywall Inc., L.O.E.D. Contractors, 


R.W. MacPhail Drywall, Manville Canada Inc., M.D.S. Malvern Drywall 


Systems Ltd., Melford Drywall Systems Ltd., M. K. Drywall, Modern Ceiling 


Ltd., Monaco Interiors, Nap-Mon Construction Ltd., New Dimension Drywall 
Ltd., Norseman Drywall, North West Walls & Ceilings, Omni Acoustics & 


Drywall, Par Cor Construction, Parity Drywall, Patella Construction Inc., 


Peel Drywall & Acoustics Ltd., Planned Acoustics, Pro Acoustical Drywall 


System, Providence Drywall Ltd., Sasha Insulation Inc., Strong's Drywall, 


G. Sylvain Plastering, Unic Drywall Ltd., Weston General Carpentry Ltd., 


weston Lathing and other such employers for whose employees Drywall


Acoustic Lathing and Insulation Local 675 of the United Brotherhood of 


Carpenters and Joiners of America may after September 9, 1983, obtain 


bargaining rights through certification or voluntary recognition in the 


geographic area and sector set out in the unit of employers.


DATED at Toronto this 27th day of April, 1984.


ONTARIO LABOUR RELATIONS BOARD


(SEAL) "D. K. AYNSLEY"
REGISTRAR
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[1984] OLRB Rep. April 606 
 
1277-83-R Interior Systems Contractors Association of Ontario, Applicant, v. 
Drywall Acoustic Lathing and Insulation Local 675 of the United Brotherhood of Car-
penters and Joiners of America, Respondent. 
 
 
BEFORE:  R. A. Furness, Vice-Chairman, and Board Members C. A. Ballentine and J. D. Bell. 
 
 
APPEARANCES: Robin B. Cumine, Q. C. and Saul Marmurek for the applicant; H. K. Weller 
for the respondent; Joseph Liberman for the Acoustical Association of Ontario; B. W Binning for 
Cloke Construction Limited; Glencon Construction Ltd. and Beaver Cook Leitch (Ontario) 
Limited; Richard Nixon, John Favaro and Gord Buttle for Canadian Gypsum Company; Henry' 
Losereit for Losereit Sales & Services Limited; and David Hewson for Leonard Hewson Ltd. 
 
 
DECISION OF THE BOARD; April 27, 1984 
 
 
1. This is an application for accreditation, construction industry, wherein the applicant 
seeks to be accredited as the bargaining agent for certain employers who have a bargaining 
relationship with the respondent. The respondent is a party to a collective agreement with the 
applicant which is dated June 15, 1982. This collective agreement became effective on June 15, 
1982, and expires on April 30, 1984, with provision for renewal biennially thereafter unless either 
party furnishes the other with notice of termination or proposed revision within one hundred and 
twenty days before April 30, 1984, or in a like period in any biennial year thereafter. Having 
regard to the material before it, the Board is satisfied that more than one employer is affected by 
this application and is bound by this collective agreement. The Board therefore finds that it has 
jurisdiction under section 125 of the Labour Relations Act to entertain this application. 
 
2. The applicant is an incorporated association. In support of its application, the applicant 
filed a copy of its letters patent dated September 1, 1971, supplementary letters patent dated May 
24, 1974, and its by-laws dated May 8, 1979. By the supplementary letters patent the name of the 
applicant was changed to Interior Systems Contractors Association of Ontario from The Drywall 
Association of Ontario. Having regard to the material before it and to the representations of the 
parties, the Board further finds that the applicant is an employers' organization within the 
meaning of section 117(d) of the Labour Relations Act and is satisfied that the applicant is a 
properly constituted organization for the purposes of section 127(3) of the Labour Relations Act. 
 
3. The applicant also filed in support of its application sixty-five documents entitled 
"Authority of Employer to Interior Systems Contractors Association of Ontario". These 
documents appoint the applicant to act on behalf of the employer in all aspects of and all matters 
concerning or arising out of any collective agreement currently in force between the employer 
and the respondent. These documents assign to and vest in the applicant all rights to bargain on 
behalf of the employer and to enter into collective bargaining agreements or any renewal thereof 
or extension or modification thereto with the respondent and also vest in the applicant all 
necessary and appropriate authority to enable it to discharge all of the responsibilities of an 
accredited bargaining agent pursuant to the Labour Relations Act. These documents also appoint 
the applicant as the employer's agent and representative to make an application or applications for 
accreditation or to apply to be designated as an employers' organization under the Labour 
Relations Act with respect to such sector or sectors and for such geographical area or areas as the 


19
84


 C
an


LI
I 9


12
 (


O
N


 L
R


B
)







 


 


applicant may deem appropriate. The applicant also filed in support of these documents a duly 
completed Form 88, Declaration Concerning Representation Documents Application for 
Accreditation, Construction Industry. The Board is satisfied that the evidence of representation 
meets the requirements set out in section 120 of the Board's Rules of Procedure and the Board is 
further satisfied that the individual employers on whose behalf the applicant has submitted 
evidence of representation have vested appropriate authority in the applicant to enable it to 
discharge the responsibilities of an accredited bargaining agent. 
 
 
4. The collective agreement referred to in paragraph one applies to and is effective within 
the Province of Ontario. The applicant and the respondent agree that this is the appropriate 
geographic area for accreditation in this application. The applicant and the respondent have also 
agreed that pursuant to this collective agreement employees have been employed in the 
residential sector of the construction industry. Having regard to the agreement of the applicant 
and the respondent, the Board finds that all employers of carpenters and carpenters' apprentices 
engaged for the application of metal and gypsum lath, gypsum drywall boards and metal 
components to receive same, screeds and bead accessories, acoustical ceiling systems, thermal 
insulation, including vapour barrier, metal door frames installed in lath and plaster and drywall 
partitions for whom the respondent has bargaining rights in the Province of Ontario in the 
residential sector of the construction industry, constitute a unit of employers appropriate for 
collective bargaining. 
 
[Employer lists as determined by the Board omitted] 


…. 
 


12. On the basis of all the evidence before it, the Board finds that on the date of the making 
of this application, the applicant represented 46 of the employers on Final Schedule "E". The 46 
employers is the number of employers to be ascertained by the Board under section 127(l)(b) of 
the Labour Relations Act. Accordingly, the Board is satisfied that a majority of the employers in 
the unit of employers is represented by the applicant. 
 
13. The Schedule "H" which accompanied the Form 94 Employer Filing, filed by the 
individual employers, sets out the number of employees that the employer has at each job site 
with details of the location of the type of construction involved. By section 127(l)(c) of the 
Labour Relations Act, the payroll period immediately preceding the making of the application is 
the relevant weekly payroll period for determining the number of employees affected by the 
application. On the basis of the evidence before it, the Board finds that there were 788 employees 
affected by this application during the payroll period immediately preceding September 9, 1983, 
or for such other weekly payroll period with respect to certain employers where the said payroll 
period immediately preceding September 9, 1983, was unsatisfactory. The 788 employees is the 
number of employees to be ascertained by the Board under section 127(l)(c) of the Labour 
Relations Act. 
 
14. The Board finds that the 46 employers represented by the applicant employed 
663 of these 788 employees. The Board is therefore satisfied that the majority of the 
employers represented by the applicant employed a majority of the employees affected by 
this application as ascertained in accordance with the provisions of section 127(l)(c) of 
the Labour Relations Act. 
 
15. Having regard to all of the above findings a Certificate of Accreditation will issue to 
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the applicant for the unit of employers found to be an appropriate unit of employers in paragraph 
four herein, and in accordance with the provisions of section 127(2) of the Labour Relations Act 
for such other employers for whose employees the respondent may after September 9, 1983, 
obtain bargaining rights through certification or voluntary recognition in the geographic area and 
sector set out in the unit of employers. 
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CONTRACTORS ASSOCIATION 


OF ONTARIO 
(Herein called the “Association”)


– and –
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AND INSULATION LOCAL 675 


(Herein called the “Union”)


EFFECTIVE: 
May 1, 2022 - April 30, 2025
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RESIDENTIAL AGREEMENT


Between


INTERIOR SYSTEMS CONTRACTORS ASSOCIATION 
OF ONTARIO 


(Herein called the “Association”)


– and –


DRYWALL ACOUSTIC LATHING AND INSULATION 
LOCAL 675 


(Herein called the “Union”)


The Parties hereto agree as follows:


ARTICLE 1 – PURPOSE AND INTENT


1.01 WHEREAS the Parties hereto desire:


To promote the Business of Drywall, Lathing and the Acoustic 
Ceiling Industry, and related skills;


To insure a standard of efficiency in the industry for the protec-
tion of the public;


To establish and maintain fair conditions for those engaged in 
the industry; To settle differences, which may arise between the 
parties.


1.02 The pieceworkers referred to herein shall be dependent 
contractors hence employees for purposes of the Ontario Labour 
Relations Act and self-employed persons for taxation purposes 
and the use of the work “employee” in this Collective Residen-
tial Agreement shall not be deemed to create or intended to cre-
ate any relationship other than that described in this paragraph.


NOW THEREFORE THIS AGREEMENT WITNESSETH 
THE PARTIES HERETO AGREE AS FOLLOWS
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ARTICLE 2 – RECOGNITION


2.01 The Employer recognizes the Union as the sole and ex-
clusive bargaining agent for its employees or pieceworkers en-
gaged in the work outlined in the Trade Jurisdiction clause of 
this Agreement, in the Province of Ontario.


2.02 The Union recognizes Interior Systems Contractors As-
sociation of Ontario as the sole and exclusive bargaining agent 
for all employers whose employees or pieceworkers are repre-
sented by the Union and for whom the Union has bargaining 
rights.


ARTICLE 3 – UNION SECURITY


3.01 The Employer shall only employ or hire members of the 
Union who are in good standing, as long as the Union can sup-
ply qualified employees in sufficient numbers who are capable 
of performing the work required.


3.02
(a)  An employer shall not sub-contract work covered by this 


Agreement except to an employer who is bound by the 
provisions of this Agreement.


(b)  Where an Employer subcontracts work covered by this 
Agreement, it shall notify the Union of the name of the 
Company, its address and the site location for the work 
being subcontracted.  In any event, where an Employer 
subcontracts work he shall provide the foregoing infor-
mation to the Union by the first day of the month follow-
ing the month in which the subcontract was let.


3.03 No member of the Union shall be permitted to undertake 
or contract any work covered by this Agreement unless, prior to 
commencement of the work, he agrees to be bound by the provi-
sions of this Agreement.


3.04 The Union shall not permit its members to perform any 
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work covered by this Agreement other than for a contractor 
bound by this Agreement.


3.05 No person who is a member of management shall do 
any work which would normally be performed by employees or 
pieceworkers covered herein.


3.06
(a)  All employees and pieceworkers performing any work 


covered by this Agreement shall obtain a referral slip in 
person, by fax or by e-mail from the Union prior to com-
mencing any work covered by this Agreement.


(b)  It is understood that referral slips will only be issued to 
members in good standing of the Union, and that such 
membership must, as a condition of employment, be 
maintained While working in the bargaining unit for the 
duration of this Agreement.


3.07 If the Union cannot meet the employers work force re-
quirements within two working days, the employer may obtain 
employees from whatever source is available to him provided 
that such employees or pieceworkers, before commencing 
work, apply to the Union and comply with all the applicable 
Union regulations for Membership therein.


3.08 An employer shall discharge an employee or piecework-
er within 48 hours of notice by a Business Representative of the 
Union if the employee or pieceworker is not a member of the 
Union in good standing.


3.09 Members of the Union employed or hired by employers 
bound by the terms of this Agreement shall have unrestricted 
mobility throughout the Province of Ontario.


3.10 Only those members who are in possession of a Certifi-
cate of Qualification or Certificate of Apprenticeship or equiva-
lent shall be dispatched from the Union Hall.
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ARTICLE 4 – NO STRIKE – NO LOCKOUT


4.01 There shall be no strike, as defined by the Labour Rela-
tions Act by the Union and no lockout, as defined by the Labour 
Relations Act by the Employer during the term of this Agree-
ment.


ARTICLE 5 – APPRENTICES


5.01 To assure the Industry of an adequate supply of properly 
trained and skilled mechanics there shall be a Joint Training and 
Apprenticeship Committee to which the Association and the 
Union shall each appoint two (2) Trustees.


This Committee shall be responsible for:


(A)  An apprenticeship Program under which the Local Ap-
prenticeship Standard shall be administered and also co-
ordinate with the Minister of Labour, Training and Skills 
Development (MLTSD) Act R.S.O. 2009 and Amend-
ments thereto.


(B)  A Journeyperson Training Program under which ad-
vanced training programs will be administered and co-
ordinated for the purpose of enabling journeyperson to 
acquire a full and complete knowledge of the advance-
ment, new techniques and skills in their crafts. This 
Committee shall meet as required.


5.02 The minimum rate of wages of apprentices shall be a per-
centage of the minimum hourly rate for journeyperson as follows:


   1-1800 hours – 55% of journeyperson rate 
1801-2700 hours – 60% of journeyperson rate 
2701-3600 hours – 70% of journeyperson rate 
3601-4500 hours – 80% of journeyperson rate 
4501-5400 hours – 85% of journeyperson rate


5.03 Apprentices shall receive the same contributions appli-
cable to the Journeyperson as outlined in the schedule of wages 
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and contributions herein. The training period for the Apprentices 
shall be for a 5400-hour work period. It shall be the responsibility 
of the Union to advise contractors employing employees in their 
jurisdictional area, of the status of apprentices, as determined by 
the Local Apprenticeship Committee. The ratio of apprentices to 
journeyperson shall be in accordance with the existing regula-
tions pursuant to the MLTSD Act R.S.O. 2009. Changes to the 
ratio of apprentices to journeyperson may be recommended by 
the Joint Apprenticeship Board.


5.04 When hiring, the employer agrees to hire and employ a 
drywall and acoustic apprentice at the Union’s request, but in 
no event shall the employer be required to employ more than 
a ratio of one (1) apprentice to four (4) journeyperson, unless 
by mutual consent between the Union and the Employer. The 
Employer agrees that there shall be at least one apprentice paid 
on an hourly basis at each project, excluding houses and town-
houses.


5.05 A record book showing which employer the apprentice 
has worked for, the type of work performed, and the amount of 
hours worked shall at all times be kept by the apprentice and 
signed by each employer for inspection by any prospective em-
ployer.


5.06  NO APPRENTICE SHALL ACT IN A 
SUPERVISORY CAPACITY


All apprentices must attend and complete a trade school pro-
gram for the Drywall and Acoustic trade. The Employer agrees 
to terminate the employment of any apprentice who does not 
attend full-time courses at the said school when required or does 
not complete the said courses upon notification by the Local Ap-
prenticeship Committee. Upon completion of the trade school 
program the employer for whom the apprentice worked imme-
diately prior to attending school shall re-employ or hire as a 
pieceworker the said apprentice provided that work is available. 
If no work is available and the apprentice is still unemployed 
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he/she shall be the first employee or pieceworker referred from 
the Union Hall when the employer is requesting additional man-
power.


Any new membership applicant, who is unable to pass an In-
dustry Test as designed by the Local Apprenticeship Commit-
tee, and is unable to satisfy the employer and/or Union that he/
she has completed an accepted Apprenticeship Training Course, 
shall be referred to the Local Apprenticeship Committee. The 
Local Apprenticeship Committee shall make a determination as 
to the classification of the applicant.


This article will not apply to transfer card members who are 
journeyperson with the United Brotherhood of Carpenters and 
Joiners of America.


5.07 Apprenticeship Fund
  June 20, 2022 – April 30, 2025 3.81%


5.08 The Union agrees that the Employer may engage stu-
dents during the school vacation period between May 1st and 
September 30th of each year. The student shall be paid at 40% 
of the journeyperson’s rate with no remittances, contributions or 
union deductions. The students must obtain a permit from the 
Local before performing any bargaining unit work. The issu-
ance of a permit shall be at the sole discretion of the Union.


Pre-Apprentice
5.09
(a)  The Union agrees that the Employer may engage indi-


viduals designated as Pre-Apprentices. These Pre-Ap-
prentices shall be issued permits to work by the Local 
before performing any bargaining unit work. These work 
permits shall be valid for a period not exceeding ninety 
(90) calendar days and are intended to provide the Em-
ployer with the opportunity to evaluate the aptitude and 
attitude of the Pre-Apprentice. To this end, the Employer 
agrees to use the ninety calendar day evaluation period to 
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objectively examine the performance of the Pre-Appren-
tice.


(b)  Should the Employer be satisfied with the performance 
of the Pre-Apprentice at any time before or at the termi-
nation of the ninety calendar day evaluation period, the 
Employer shall direct the Pre-Apprentice to the Local to 
enlist as a First Year Apprentice. Should the Employer be 
dissatisfied with the performance of the Pre-Apprentice 
at any time before the termination of the ninety calen-
dar day evaluation period, the Employer shall inform the 
Union of the cancellation of the work permit. The es-
sence of a permit shall be at the sole discretion of the 
Union.


(c)  At no time shall a work permit be extended beyond the 
ninety calendar day evaluation period.


5.10
(a)  The parties agree to accommodate members of the Ca-


nadian Forces Reserves when their responsibilities to the 
Reserves overlap with their working hours.


(b)  Upon completion of the Reservists military responsibili-
ties, the worker may at the employer’s discretion be the 
first rehire by the original employer when a dispatch re-
quest has been made.


ARTICLE 6 – WAGES


6.01 The parties hereto agree that gypsum board drywall ap-
plicators, insulation installers and steel stud installers, may be 
paid on a remuneration related to production (piece work) basis 
on residential construction only, in accordance with the follow-
ing schedules. Rates mentioned herein refer to one thousand 
square feet of drywall shipped and delivered and substitute for 
any other monetary clause.
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NEW DRYWALL RATES:


Benefit Rate
June 20, 2022 May 1, 2023 May 6, 2024


26.5% 26.5% 26.5%


Low Rise Residential – Any residential building which does 
not have both corridors and elevators


High Rise Residential – Any residential building which has 
both corridors and elevators


HIGH-RISE RESIDENTIAL – 
(Including Senior Citizens & Nursing Homes)


Boarding Ceiling Heights: Rates per 1000 Square Feet


Highrise Residential June 20, 
2022


May 1, 
2023


May 6, 
2024


Over 8 ft up to and including 9 ft $338.00 $352.00 $370.00
Over 9 ft up to and including 10 ft $356.00 $370.00 $389.00
Over 10 ft up to and including 11 ft $374.00 $389.00 $408.00
Over 11 ft up to and including 12 ft $389.00 $405.00 $425.00


Corner beads  –  Low Rise / High Rise


June 20, 2022 $0.257 per linear foot
May 1, 2023 $0.267 per linear foot
May 6, 2024 $0.280 per linear foot
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Metal Studs  – per 1000 Linear Feet


Highrise Residential June 20, 
2022


May 1, 
2023


May 6, 
2024


Up to and including 8 feet $308.00 $320.00 $336.00
Over 8 ft up to and including 9 ft $324.00 $337.00 $354.00
Over 9 ft up to and including 10 ft $344.00 $358.00 $376.00


Furring channel, resilient channel and J. Mould to be paid as per 
light gauge steel studs.


Entry Door Frames


Entry Door Frames are premiums that apply to a single or dou-
ble entry door frame within a fire rated wall assembly.
Premium paid for a single entry door frame


June 20, 2022 May 1, 2023 May 6, 2024
$80.00 $83.00 $87.00


Premium paid for a double entry door frame


June 20, 2022 May 1, 2023 May 6, 2024
$160.00 $166.00 $174.00


Suspended Celings – Inserts, hanger wire 1 ½ channel and fur-
ring channel 


June 20, 2022 May 1, 2023 May 6, 2024
$0.55 per sq ft $0.60 per sq ft $0.65 per sq ft


With Isolator: (Hangers)


June 20, 2022 May 1, 2023 May 6, 2024
$0.62 per sq ft $0.66 per sq ft $0.70 per sq ft
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BOARDING – LOW-RISE RESIDENTIAL


Ceiling Heights: Rates per 1000 Square Feet


Lowrise Residential June 20, 
2022


May 1, 
2023


May 6, 
2024


Up to and including 8 ft $316.00 $329.00 $345.00
Over 8 ft up to and including 9 ft $336.00 $349.00 $366.00
Over 9 ft up to and including 10 ft $379.00 $394.00 $414.00
Over 10 ft up to and including 11 ft $405.00 $421.00 $442.00
Over 11 ft up to and including 12 ft $418.00 $435.00 $457.00


A premium rate in excess of the rate herein shall be paid of 
5/8 and ½ inch Fire Code Type “C” for low-rise and high-
rise construction


June 20, 2022 May 1, 2023 May 6, 2024
$94.00 $98.00 $103.00


Pieceworkers working in the low-rise residential sector are re-
quired to supply screws and nails.


STEEL FRAMED HOUSES


June 20, 2022 $363.00 per 1000 square feet 
May 1, 2023 $378.00 per 1000 square feet 
May 6, 2024 $397.00 per 1000 square feet 


Extras – Bull-nose Corner Beads


June 20, 2022 $0.397 per linear foot
May 1, 2023 $0.413 per linear foot
May 6, 2024 $0.434 per linear foot
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Skylight Premium – 2x4


June 20, 2022 May 1, 2023 May 6, 2024
$73.00 $76.00 $80.00


Skylight Premium – 4x4


June 20, 2022 May 1, 2023 May 6, 2024
$157.00 $163.00 $171.00


TRAY CEILING AND WAFFLE CEILING
A premium rate to board tray and waffle ceilings shall apply.
June 20, 2022 $75.00 per ceiling
May 1, 2023 $78.00 per ceiling
May 6, 2024 $82.00 per ceiling


OTA/Cathedral


A premium rate for houses where ‘OPEN TO ABOVE” area is 
64 square feet floor area, and 10 feet in height shall apply. This 
premium rate shall also apply to Cathedral Ceilings that meet or 
exceed those dimensions. The premium rate applies per opening


June 20, 2022 May 1, 2023 May 6, 2024
$191.00 $199.00 $209.00


A premium rate for houses where OPEN ROUND STAIRS TO 
BASEMENT shall apply


June 20, 2022 May 1, 2023 May 6, 2024
$144.00 $150.00 $158.00
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Pot lights after Five    Durock


June 20, 2022 $3.85 June 20, 2022 $0.54 per square foot
May 1, 2023 $4.00 May 1, 2023 $0.56 per square foot
May 6, 2024 $4.20 May 6, 2024 $0.59 per square foot


Townhouses
A premium shall apply to board all townhouses


June 20, 2022 $12.60 per 1000 square feet
May 1, 2023 $13.10 per 1000 square feet
May 6, 2024 $13.75 per 1000 square feet


Stack Townhouses
A premium shall apply to board all stack townhouses


June 20, 2022 $24.00 per 1000 square feet
May 1, 2023 $30.00 per 1000 square feet
May 6, 2024 $40.00 per 1000 square feet


INSULATION
Blowing and spray foam: Rates to be added to Collective Agree-
ment for Board Area 8 and 18.


Premium on R24


June 20, 2022 $54.00 per 1000 square feet 
May 1, 2023 $56.00 per 1000 square feet 
May 6, 2024 $59.00 per 1000 square feet 


Premium paid on Rockwool


June 20, 2022 $70.00 per 1000 square feet 
May 1, 2023 $73.00 per 1000 square feet 
May 6, 2024 $77.00 per 1000 square feet 
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Premium on Energy Star Homes


June 20, 2022 $70.00 per 1000 square feet 
May 1, 2023 $73.00 per 1000 square feet 
May 6, 2024 $77.00 per 1000 square feet 


Insulator Language:


Upon ratification of the 2022-2025 residential agreement all 
insulators shall purchase all poly, contractor approved sheath-
ing tape and caulking from the employer. The rate the employer 
charges for these products commencing June 20, 2022 is as fol-
lows:


Roll of Poly 
$80.00


Roll of Tape 
$10.42


Tube of Caulking 
9.66


The annual increase for these products shall reflect the manu-
facturer’s list increase/decrease that occurred during the previ-
ous calendar year. Such increase/decrease shall be applied to the 
current negotiated rate.


INSULATION RATES – High-Rise Residential


Interior Walls


June 20, 2022 $295.00 per 1000 square feet 
May 1, 2023 $307.00 per 1000 square feet 
May 6, 2024 $322.00 per 1000 square feet 


Exterior Walls


June 20, 2022 $349.00 per 1000 square feet 
May 1, 2023 $363.00 per 1000 square feet 
May 6, 2024 $381.00 per 1000 square feet 
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Low Rise: The insulator shall be paid remuneration inclusive 
of wages and the supply of all material as indicated above. This 
only applies to Residential Low Rise


June 20, 2022 $554.00 per 1000 square foot 
for all insulation applied (including material)


May 1, 2023 $576.00 per 1000 square foot 
for all insulation applied (including material)


May 6, 2024 $605.00 per 1000 square foot  
for all insulation applied (including material)


6.02 The rates in Article 6.01 are set rates for Board Area 8, 9, 
10 and 18. The parties acknowledge that this is a province-wide 
agreement and those rates may apply outside of Board Areas 8, 
9, 10 and 18 however, the Parties agree to meet during the life of 
this agreement to negotiate appropriate wage rates and benefits 
for the Board Areas outside of 8, 9, 10 and 18.


6.03 All payrolls are to be closed weekly.


6.04 Hourly rated employees/pieceworkers to be paid in cash, 
cheque or automatic deposit at par within 72 hours of closing 
time of books. Payment of wages to be made weekly.


6.05 When an hourly rated employee is laid off from a job on 
a scheduled regular lay off, he shall be paid in full on the day of 
layoff and given possession of all his documents. In the event 
that the Employer cannot give the documents at that time, he 
shall forward by registered mail within forty-eight (48) hours 
all monies owing and documents to the employee’s last known 
address recorded with the Employer. The forty-eight (48) hour 
period is exclusive of Saturdays and statutory Holidays.


When an hourly rated employee is laid off, one (1) hours notice 
is to be given. If the employer fails to give the employee one (1) 
hours’ notice in advance of layoff, the employee shall be paid an 
additional one (1) hours’ pay at straight time rates.
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6.06 Where an hourly rated employee is discharged for just 
cause the employer shall forward his pay to him by registered 
mail within two (2) working days from time of discharge.


6.07 Each hourly rated employee shall receive a statement or 
statements which shall indicate:


(a) The name of the employer and the employee
(b) the pay period
(c) the total hours worked at straight time
(d) the total hours worked at overtime
(e) the hourly rate and applicable premiums
(f) the amount of vacation pay and/or statutory holiday pay
(g) details of all deductions
(h) the amount of travelling and board allowance.


6.08 Every pieceworker working on production shall receive 
from their employer with their remuneration, a statement show-
ing company name, pieceworker name, date of work performed, 
job site and location, either lot or suite number, amount paid per 
square foot, and square footage shipped and delivered, all extra 
work paid with remuneration, gross remuneration and cheque 
number. Each pieceworker shall deliver to the company a com-
pleted pieceworker invoice in the form attached at Section 6.09.


6.09 All sub-contractors must complete a sub-contractor in-
voice provided by the union, or an equivalent document con-
taining the same information, weekly.  Contactors will have the 
option of submitting these invoices to the union electronically.


6.10 The employer shall pay all employees/pieceworkers 
working on the employer’s site.


6.11 The pieceworker shall be required to correct any defi-
ciencies in workmanship after inspection by the contractor. If 
the pieceworker is requested to repair damages not caused by 
the pieceworker the appropriate rate shall apply.


(September 20, 2022 / 13:37:30)


125227-1_ResidentialAgreement.pdf  .19







– 16 –


ARTICLE 7 – FOREMAN


7.01 Each employer shall employ a working foreman on each 
project, excluding houses and townhouses. The working fore-
man shall be paid a premium of 15% above the journeyperson’s 
rate. The working foreman shall have been a member in good 
standing with the Union for a period of one year and shall con-
tinue his good standing therein.


ARTICLE 8 – HOLIDAYS AND VACATIONS


8.01 The following days shall be recognized as statutory Holi-
days for the purposes of this Collective Agreement:


  • New Year’s Day • Labour Day 
• Family Day • National Day for Truth and 
• Good Friday   Reconciliation 
• Victoria Day • Thanksgiving Day 
• Canada Day • Remembrance Day 
• Civic Holiday • Christmas Day 
 • Boxing Day


And any other Holiday proclaimed by the Federal Government. 
When any of the enumerated holidays outlined above falls on a 
Saturday or Sunday, the Holiday or holidays shall be observed 
on the day or days following the weekend.


Any work performed on a holiday shall be paid for at double the 
regular hourly rate applicable.


8.02 Employees shall be paid vacation and statutory holiday 
pay in the amount of ten per cent (10%). That part of the amount 
allocated to vacation pay shall be the minimum required by the 
Employment Standard Act, as amended from time to time, and 
the balance shall be in lieu of payment for recognized Statutory 
Holidays.


8.03 The Employer shall forward the employee’s accumu-
lated Vacation Pay monthly and in accordance with Article 9.00 
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herein to the designated administrator of the Vacation Pay Trust 
Fund.


8.04 Vacation Pay shall be paid from the Fund twice annually, 
July 1st. and December 1st.


8.05 This Article shall have no applicability to the piecework-
er.


ARTICLE 9 – BENEFIT PLANS, 
HEALTH AND WELFARE , PENSION, S.U.B., 


APPRENTICESHIP TRAINING AND VACATION PAY


9.01 There shall be an employer contribution to cover fringe 
benefits, including Welfare, Pension, S.U.B., Apprenticeship 
Training, Union Dues and Industry Fund in the amount to be 
determined by the applicable rate in the ICI drywall Local 675 
schedule or the applicable percentage found in Article 6 of the 
Residential Rates.


The allocation of these funds shall be as per the Trust Agree-
ments designated as in Schedule “B” Fringe Benefits and Union 
Dues payments shall be sent by the employer to the Administra-
tor designated by the Trustees, and made payable to the Trustees 
of Local 675, Employee Benefit Trust Fund.


9.02 The parties hereto agree that all fringe benefit plans of 
funds shall be jointly trusted by a number of Trustees appointed 
by the Association and a like number of Trustees appointed by 
the Union.


9.03 Contributions and/or deductions shall be forwarded 
by first class mail, postmarked no later than the 15th day of 
the month following the month in which the hours have been 
earned, or delivered by the 20th day of the month following the 
month in which the hours have been earned together with sup-
porting information entered on a reporting form as designated 
by the Trustees. At no time shall the contributions and/or deduc-
tions be paid directly to the employee.
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9.04 In the event that an employer fails to forward or deliver 
contributions and/or deductions and supporting information in 
accordance with 9.03, the employer shall pay to the Trustees, 
as liquidated damages and not as penalty, an amount equal to 
five per cent (5%) of the arrears for each month or part thereof 
(which is the equivalent of sixty percent (60%) per annum), 
from the due date for any delinquent contributions fifteen (15) 
days in arrears provided the employer has received (5) days pri-
or written notice to correct such delinquency and has not done 
so.


9.05 If a violation is suspected the Trustees shall be empow-
ered to order a full audit by an independent auditor of all finan-
cial books, records and documents of an Employer. The Em-
ployer shall permit such Auditor to enter upon its premises and 
to examine all books of account, documents, vouchers, payrolls, 
records, time sheets or other material which may be relevant to 
the said audit, inspection or examination and to make inquiries 
of the Employer or any person employed or otherwise engaged 
by the Employer, which person shall produce all books of ac-
counts, documents, vouchers, payrolls, records, time sheets or 
any other material which may be relevant to the said inspection, 
audit or examination in order to ensure the employer has been 
complying with the terms and conditions of the Agreement and 
the Collective Agreement, including and without limiting the 
generality of the foregoing, complying with its obligations to 
make contributions.


9.06 Where the Trustees appoint an auditor, the cost of the 
audit shall be borne by the appropriate funds or plans but the 
cost of the audit shall be borne by the employer if the employer 
is found to be in deliberate violation.


9.07 In the event such audit reveals that the employer has 
failed to forward or deliver contributions in accordance with the 
provisions of this Agreement, the employer shall, within five (5) 
days of receipt of written notice from the Trustees, forward or 
deliver all outstanding contributions plus any penalties along 
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with complete supporting contribution report as required by the 
fund or plan.


9.08 Notice of delinquency shall be given by the Trustees to 
the parties affected. When an employer fails to forward or de-
liver delinquent contributions in accordance with the provisions 
of the Agreement, the penalty provisions as expressed in 9.04 
shall apply and the affected party shall immediately institute 
proceedings against the delinquent employer.


9.09 If an employer does not have any employees in his em-
ploy, he shall submit a nil report in accordance with the provi-
sions of 9.03 unless such employer is no longer active in the 
area and has filed a termination report.


9.10 The interest accrued from the monies in the Vacation Pay 
fund shall be used as follows, and in the following order of pri-
ority:
(1) –  To defray the cost of administering the Vacation Pay 


Fund:
(2) –  To make good Vacation Pay fund Monies defaulted by 


any employer in accordance with the provision of the 
Vacation Pay Trust Agreement.


(3) –  To accrue to the mutual benefit of, and be paid to both 
the Association and to the Union, in the amount of fifty 
percent (50%) each annually, provided that at all times 
a proper reserve fund be maintained in the Vacation Pay 
Trust Fund.


9.11 Where the Trustees deem an employer to be a repeated 
delinquent in forwarding or delivering contributions and/or de-
ductions, the employer shall post a bond or certified cheque in 
an amount to be determined by the Trustees and not to exceed 
the amount of fifty thousand dollars ($50,000) for each trust 
fund and/or plan to which the employer is required to make con-
tributions, deductions or payment, such sums to be held in trust 
by the Trustees for a period to be determined by the Trustees.
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ARTICLE 10 – ASSOCIATION INDUSTRY FUND
10.01
(A)  Each Employer bound by this Agreement shall contrib-


ute an amount in accordance with the below schedule per 
hour for each hour earned by each employee covered by 
this Agreement to the Association Fund.


  June 20, 2022 $0.30 per hour 
May 1, 2023 $0.30 per hour 
May 6, 2024 $0.30 per hour


(B)  The Employer shall remit such contributions with the 
other contributions under Article 9 together with the sup-
porting information as required by the Trustees on the 
reporting forms.


(C)  Such contributions shall be immediately distributed to 
the local or trade association by the administrator of the 
funds.


(D)  The Employers agree to hold harmless and indemnify the 
Union and the Trustees against any liability incurred as a 
result of such contribution.


10.02 Notice of delinquency shall be given by the Trustees to 
the parties affected. When an employer fails to remit delinquent 
contributions in accordance with the provisions of this Agree-
ment, the penalty provision as expressed in 9.04 shall apply 
and the affected party shall immediately institute proceedings 
against the delinquent employer.


ARTICLE 11 – TRAVEL AND BOARD ALLOWANCES
11.01 Employer shall pay employees who are required to travel 
to and from jobs each day, the travelling allowances pertains to 
hourly employees as set out in the following table.


Radius from the City Hall or Municipal Building of the Locality 
wherein the employer’s principal business office is established, 
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or the locality of the Union from which the men are requested.


Up to 48 kilometers NIL 
 49 kms to 64 kms $6.00 per day 
 65 kms to 96 kms $18.00 per day 
 97 kms to 160 kms $24.00 per day 
161 kms to 240 kms $75.00 per day (room and board for 5 days) 
Beyond 241 kms $75.00 per day (room and board for 7 days)


(b)  On projects located more that 160 kilometer radius an 
employee shall be paid in addition to room and board 
allowance, a travelling allowance of thirty-two cents 
($0.32) at the start and completion of the project or the 
termination of his employment.


ARTICLE 12 – HOURS OF WORK


12.01 The hourly rate in the ICI Provincial Collective Agree-
ment, Local 675 Drywall Schedule, shall be applied to the hour-
ly work found in this Agreement. The regular hours of work for 
hourly employees shall be 40 hours per week. The maximum 
hours of work per day shall be 8 hours Monday through Friday, 
7:30 a.m. to 4:00 p.m. Overtime shall be paid for work above 
and outside these hours. The regular hours of work per day may 
be adjusted by mutual consent of the parties and time and one 
half shall be paid for any time in excess of the regular work 
day.
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WAGE AND RELATED PAYMENTS 
FOR REGULARLY SCHEDULED DAYTIME HOURS
Effective 


Date
Hourly 


Rate
Vacation 4% 


Holiday Pay 6%
Health & 
Welfare Funds Pension SUB Total


June 20, 2022 $46.23 $4.62 $2.57 $3.48 $7.50 $0.15 $64.55


May 1, 2023 $48.73 $4.87 $2.57 $3.48 $7.50 $0.15 $67.30


May 6, 2024 $51.46 $5.14 $2.57 $3.48 $7.50 $0.15 $70.30


Funds June 20, 2022 May 1, 2023 May 6, 2024


Association Administration Fund $0.31 $0.31 $0.31


Union Administration Fund $0.50 $0.50 $0.50


Ontario Construction Secretariat Fund $0.01 $0.01 $0.01


Supplementary Union Dues $1.75 $1.75 $1.75


North American Training Fund $0.06 $0.06 $0.06


Apprenticeship Training Fund $0.60 $0.60 $0.60


Local 675 Promotional Fund $0.25 $0.25 $0.25


Foreman Differential: 
15% of journeyperson rate


$53.16 $56.04 $59.18 


Apprentices: June 20, 
2022


May 1, 
2023


May 6, 
2024


   1-1800 hours – 55% of Journeyperson rate (no pension) $25.43 $26.80 $28.30


1801-2700 hours – 60% of Journeyperson rate $27.74 $29.24 $30.88


2701-3600 hours – 70% of Journeyperson rate $32.36 $34.11 $36.02


3601-4500 hours – 80% of Journeyperson rate $36.98 $38.98 $41.17


4501-5400 hours – 85% of Journeyperson rate $39.30 $41.42 $43.74


12.02 On the construction of the building envelope only, where 
regular hours of work cannot be worked as a result of inclement 
weather, the hours lost may be made up by working up to eight 
hours on Saturday at straight time rates up to the total hours of 
time lost to a maximum of forty hours total per week. Any inten-
tional violation of this provision will result in the Union having 
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the right to seek and recover damages from the employer. Should 
the employer violate this provision a second time, the Union shall 
have the right, in addition to any damages it may claim, to with-
draw from the violating employer the right to utilize this provi-
sion on any further projects for the currency of this Agreement.


12.03 All work performed on Saturday, Sunday or any of the 
Holidays listed in Article 8.01 shall be paid for at double the 
regular rate of pay.


12.04 If a second shift is worked by the employer, employees 
on such shift shall receive eight (8) hours pay for seven (7) 
hours work.


12.05 The rate of pay for occupied premises work outside of 
the regular working day shall be at straight time rates.


12.06 The employer agrees to notify the Union of all scheduled 
overtime work and the number of the employees who will work 
the overtime and the job site on which they will be working. In 
the case of Saturday or Sunday overtime, the employer shall 
notify the Union before 1:00 p.m. of the preceding Friday.


12.07 Article 12 shall not have any applicability to the piece-
workers referred to herein.


ARTICLE 13 – BUSINESS REPRESENTATIVES
13.01 The Employer will not object to the Business Represen-
tative having access to all jobs during working hours, but in no 
case shall his visit interfere with the progress of the work. When 
visiting a job he will advise the employer’s representative on the 
job.


ARTICLE 14 – UNION STEWARDS
14.01 Where, in the opinion of the Union, a job steward is re-
quired, the Local Union Coordinator or his representatives shall 
make such appointment from among the Contractor’s regular 
employees who are qualified journeyperson and, if possible, one 
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in possession of a Class A safety certificate from the Construc-
tion Safety Association of Ontario.


14.02 The steward’s first duty is to the work required to be 
performed by him for the contractor. He/She shall, however, be 
responsible for administering this Agreement, safeguarding the 
interest of the Union on the job site and reporting any infraction 
thereof to the contractor’s foreman and the Union. He/She shall 
also report all infractions of government safety regulations to 
the foreman on the job and to the Business Representative of the 
Union. He/She shall be allowed to keep a report of the workers 
hired, also laid off or discharged. The Steward shall be permitted 
to carry out his duties during working hours without loss of pay.


14.03 The Steward may assist in having injured employees 
promptly taken care of and when necessary may accompany 
them to the hospital or home without loss of time.


14.04 The Steward shall be one of the last two (2) journeyper-
son employed on the job provided he has the trade qualifications 
to perform the work required.


14.05 The Steward will not be transferred to another project of 
the employer unless by mutual consent of the parties involved.


14.06 At no time shall the employer discriminate, harass or in-
timidate any member of the Union who is appointed as a Job 
Steward.


ARTICLE 15 – GENERAL WORKING CONDITIONS


15.01 All apprentices must work under the supervision of a 
journeyperson.


15.02 The employer will permit a refreshment break at the 
employee’s place of work once in the morning and once in the 
afternoon. The time will be scheduled by the employer so as not 
to interfere with the orderly progress of the job and shall not 
exceed ten (10) minutes.
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15.03 A tool lock-up shall be provided by the employer on all 
jobs, sufficient to hold all employees’ tools. An employer failing 
to provide a satisfactory lock-up for tools of the members shall 
be held financially responsible for their replacement in the event 
of theft.


15.04 Sanitary drinking facilities shall be provided by the em-
ployer.


15.05 Whenever any employee is directed by the employer to 
report to any project to work, and the job is not ready through 
causes over which the employee has no control, and if the em-
ployer has no other work for the employee on that day, then such 
employee shall be paid as reporting time, two (2) hours for the 
day and shall stay at the job for two (2) hours for which they are 
being paid.


15.06
(a)  The Union agrees that if any Union member is found to 


work on a piece-work basis “in the I.C.I., Construction 
sector,” the member will be fined to the maximum penal-
ty provided for, in the Union Constitution and the Trade 
By-Laws.


(b)  Should the Employer be found, by the Labour Board or 
an Arbitrator, to have used pieceworkers “in the I.C.I. 
Construction sector,” the Employer will pay the correct 
ICI wages to the member and the correct benefits to the 
Union and also pay liquidated damages to the Union in 
the amount of $2000.00 for each month worked for each 
pieceworker used in the ICI sector.


ARTICLE 16 – SAFETY
16.01 Foremen, Journeyperson and apprentices shall supply 
themselves with and wear at all times on the job, an approved 
safety helmet, safety shoes and safety glasses when required. 
All other safety devices and equipment shall be supplied by the 
employer.
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16.02 When an employee is injured and leaves the job for med-
ical attention and when decided by the doctor he is unable to 
return to the job because of the injury, he shall be paid for the 
full day. Transportation shall be supplied by the employer when 
necessary to a doctors’ office or a hospital.


16.03 The employer shall supply adequate scaffolding for em-
ployees to safely install all work to be performed, as required 
by the Occupational Health and Safety Act and Regulations for 
Construction Projects.


16.04 The Union agrees to take an active roll in the education 
of its members in Workmen’s Compensation matters.


16.05 All employees to have available at all times the ‘Personal 
health and Safety Record’ booklet provided to all employees by 
the union and such booklet shall be maintained and updated, 
including stilts training, for viewing by the employer.


ARTICLE 17 – TOOLS


17.01 The employee shall supply himself with the following kit 
of tools:


  1 – Tool Box/Tool Bag;
  1 pair of Wiss Snips;
  1 – Chalk Line;
  1 – Gypsum Knife; 1 – Hand Saw;
  1 – Key/Hold Saw; 1 – Pair Nippers;
  1 – 24” Spirit Level;
  1 – Gyproc Axe; 1 – Screw Gun; 1 – 12 Foot Tape and 


1 – 100 foot extension cord;
  1 – Palm Laser.
  1 – Framing and T-square
  1 – 25 foot Tape
  1 – 48 inch Spirit Level


17.02 All other tools and equipment are to be supplied by the 
employer. In case of a breakdown of the employee’s screwgun 
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the employer shall make available a temporary replacement for 
one (1) week only.


17.03 Apprentices will be required to supply their own screw 
gun after one (1) year of apprenticeship.


17.04 If the employee reports to the project for work without 
the proper tools to perform the work he shall not be entitled to a 
reporting allowance.


17.05 Where the employer supplies any tools, the employee 
will sign for same and be responsible for its return, failing which 
the employee will compensate the employer for same.


17.06 The Employer shall supply heavy duty screwguns which 
are required in the installation of light weight exterior com-
ponent systems, and the installation of metal studs or track 20 
gauge or heavier.


17.07 Article 17 shall have no applicability to the pieceworker.


ARTICLE 18 – TRADE JURISDICTION


18.01 The employer recognizes the trade jurisdiction of the 
Union and agrees to assign the work of such jurisdiction to the 
employees or pieceworkers covered by this Agreement.


18.02 The installation of all materials and component parts of 
all types of ceilings regardless of their material composition or 
method or manner of their installation, attachment or connec-
tion, including but not limited to all hangers, carrying channels, 
cross furring stiffeners, braces, all bars regardless of material or 
method of attachment, all integrated gypsum board, all integrat-
ed ceiling heat panels, all radiant ceiling heat fill, all main tees, 
splines, splays, wall and ceilings angles or mouldings, all back-
ing board and all finish ceiling materials regardless of method 
of installation; all work in connection with the installation erec-
tion and/or application of all materials and component parts of 
walls and partitions regardless of their material composition or 
method or manner of their installation, attachment or connection, 
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including but not limited to all floor and ceiling runners, metal 
studs, stiffeners, cross bracing, fire-blocking, resilient channels 
and furring channels; the installation of metal door and window 
frames, metal casing, metal trim and metal plaster stops, mould-
ings, base, and accessory trim items for partition systems; the 
installation of gypsum drywall materials, laminated gypsum 
systems, backing board and finish board; the fireproofing of 
beams, columns and chase; the installation of sound and thermal 
insulation materials including, but not limited to, basement blan-
ket (wrap) insulation etc; the installation of fixture attachments 
including all lay out work and the preparation of all openings 
for lighting, air vents or other purposes, and all other necessary 
or related work in connection therewith; the installation, tying 
and connection of all types of metal furring erected to receive 
the materials specified in this Article including but not limited 
to gypsum wall board, gypsum lath and metal lath and metal 
corner beads, ceiling heat panels, backing board, installation of 
any material used as a base for thin coat plaster, acoustical mate-
rial of mineral or fibre; the installation of lead baffles, insulation 
material, bead board and rigid insulation, metal and/or plastic 
compositions, including monolithic adhesives or any material 
attached to the above described metal construction . The installa-
tion of all pre-built, either on-site or off site, light weight exterior 
component systems, such as but not limited to Outsulation and 
Drivit system including all the metal framing, gypsum board, the 
insulation and all attachment including all welding related to this 
work. The installation of exterior siding and soffit of cellulose 
fibre, reinforced cement building boards.


18.03 No limitation shall be placed on the work covered by this 
trade jurisdiction by reason of the surface or texture or purpose for 
which the material described herein is used, designed or intended.


18.04 The trade jurisdiction includes the handling and clean up 
of all materials listed in the Sections of this Article and all ma-
terials and/or equipment required to carry out the work covered 
by the trade jurisdiction.
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18.05 “Demolition work and dismantling of all reusable mate-
rial pertaining to acoustic and drywall work jurisdiction shall be 
performed by employees covered by this Agreement”.


ARTICLE 19 – 
MANAGEMENT RIGHTS & UNION OBLIGATIONS


19.01 The Union agrees and acknowledges that the Employer 
has exclusive rights to manage the business and to exercise such 
rights without restriction, save and except such prerogatives of 
management as may be modified by the terms and conditions of 
this Agreement. Without restricting the generality of the forego-
ing it is the exclusive function of the Employer:


(a)  to transfer, hire, direct, promote, demote, lay-off, disci-
pline and discharge for just cause employees and to in-
crease or decrease the working forces in accordance with 
the terms of this Agreement.


(b)  to determine the materials and methods to be used, de-
sign of the products to be handled, facilities and equip-
ment required.


(c)  It is agreed that the rights mentioned in Section 01 above 
shall not be exercised in a manner contrary to the provi-
sions of this Agreement.


19.02 The Union agrees that in all instances where it is advised 
by the Association of the existence of an employer employing 
employees engaged in the work outline in the Trade Jurisdiction 
clause of this Agreement in the Province of Ontario in competi-
tion to any employer covered by the provisions of this Agree-
ment, the Union will use its best efforts to forthwith ascertain 
if any such employer wishes to be represented for Collective 
Bargaining purposes by the Union and in such event to take 
such steps as may be reasonably appropriate to obtain Bargain-
ing Rights for such employees.
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19.03 The Union agrees that upon being advised by the Asso-
ciation of any Union member leaving the employment of any 
employer covered by this Agreement for work with a competing 
contractor not covered by the provisions of the Agreement, it 
will take appropriate steps to discipline such Union member, 
or alternatively The Joint Labour Management Committee may 
direct the Welfare Administrator, Trustees or the Union to re-
fuse said members the privilege of pay direct contributions until 
“such time as the matters are rectified.”


19.04 The Union agrees that it will apply the Provisions of this 
Agreement in an even handed and fair manner as regards to each 
of the employers covered by the provisions of this Agreement.


19.05 The Union agrees that it will advise the Association with-
in three (3) days of the execution of any Collective Agreement 
with respect to any employers engaged in the work outlined in 
the Trade Jurisdiction clause of this Agreement in the Province 
of Ontario of the name, address and other pertinent particulars 
of the employer covered by such Agreement. The Association 
agrees that it will advise the Union of any applications received 
by it for membership in the Association.


ARTICLE 20 – SEVERABILITY


20.01 Should any part of this Agreement or any provisions 
herein contained be rendered or declared invalid by reason of 
existing or subsequently enacted Provincial or Federal Legisla-
tion or by decision of the Ontario Labour Relations Board, such 
invalidation of such part or provision of this Agreement shall 
not invalidate the remaining parts or provisions thereof.


ARTICLE 21 – SUCCESSOR AND ASSIGNS


21.01 This Agreement shall be binding upon the employer and 
heirs, successors and assigns, if the employer’s business is pur-
chased, assumed and/or continued by any corporation, partner-
ship or single proprietorship, then this Agreement shall continue 
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in full force and effect as if it had been originally signed by the 
successor or assignee, and the contractor must give the Union 
written notification prior to any change of company status.


21.02 The Union hereby agrees that it will not sign any agree-
ment with any contractor or employer which contains any more 
favorable clauses, terms or working conditions, than those set 
out in this Agreement and will not supply men to non-signato-
ries.


ARTICLE 22 – DURATION, CHANGES AND RENEWAL


22.01 This Agreement shall become effective May 1, 2022 and 
shall continue in effect until the 30th day of April 2025 and shall 
be renewed triennially thereafter unless either party shall fur-
nished the other with notice of termination or proposed revision 
of this Agreement within one hundred and twenty (120) days 
before the 30th day of April 2025 or in a like period in any trien-
nial year thereafter.


ARTICLE 23 – GRIEVANCE PROCEDURE


23.01 Any dispute between any of the parties hereto or any 
person upon whom this agreement is binding shall be adjusted 
under the following provisions.


23.02 Step #1
  Any dispute, difference or controversy arising out of this 


agreement shall first be discussed between the employee 
and or the local Business Representative and the Em-
ployer or the Employers Representative within 28 calen-
dar days of the occurrence of the grievance. For Article 
9 Benefit Plans, Health & Welfare, pension, S.U.B., Ap-
prenticeship Training and Vacation Pay the time limit will 
be 180 calendar days of the occurrence of the grievance.


23.03 Step #2
  Failing settlement in step #1 the grievance shall be com-


municated in writing by the Senior Business Representa-
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tive to the Employer stating all particulars of the griev-
ance.


23.04 Step #3
  Should the grievance not be resolved, the Union may 


refer the grievance pursuant to the expedited arbitration 
protocol or by way of a referral to the Ontario Labour 
Relations Board.


23.05 The Arbitrator shall conduct a hearing within 7 calendar 
days. At the conclusion of the hearing the arbitrator shall make 
such orders, as he deems appropriate and supply a written deci-
sion within 30 calendar days. The arbitrator’s decision shall be 
final and binding and enforceable pursuant to the terms related 
to Arbitrations under the Labour Relations Act.


23.06 Should the Arbitrator determine that an employer has vio-
lated the collective agreement the employer shall pay all costs 
incurred by the Union in prosecuting the grievance including all 
legal costs, the costs of Business Representative(s) time, all costs 
of the arbitration including filing and hearing fees, travel, meal 
and accommodation costs of all witnesses, conduct money, costs 
incurred in serving a summons and any other reasonable costs.


23.07 Within 12 months of the award if the contractor is found 
to be in violation of the collective agreement the arbitrator shall 
also order as punitive damages $2000 for the first occurrence. 
For each subsequent violation the arbitrator shall also order 
$5000 punitive for each occurrence.


23.08 The association shall be notified in writing of all griev-
ances referred to arbitration, the arbitrator’s interim orders and 
the arbitrator’s written decisions.


ARTICLE 24 – VOLUNTARY AGREEMENT


24.01 Voluntary recognition of the Union by an employer shall 
be confirmed by signing the voluntary recognition agreement, a 
copy of which is attached hereto as Schedule “A”.
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ARTICLE 25 – AMENDING CLAUSE


25.01 The terms and conditions of this agreement may be 
amended by written agreement between the Association and the 
Union.


ARTICLE 26 – 
SECURITY FOR PAYMENT OF WAGES & BENEFITS


26.01 It is agreed that the Union and I.S.C.A. will continue to 
meet together where necessary, to endeavor to agree a new ar-
ticle for security for payment of wages and benefits.
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ARBITRATION PROTOCOL


Between: The Interior Systems Contractors Association of 
Ontario (ISCA)


&


Drywall Acoustic Lathing & Insulation Local 675 (Union)


Pursuant to Article 23 of the Residential Agreement the parties 
have agreed to the following protocol for the conduct of arbi-
trations under the Collective Agreement (“the Protocol”). This 
Protocol shall form part of the Collective Agreement, and be 
enforceable as part of Article 23 thereof.


23.04.1  The party referring the grievance to arbitration shall 
contact the Arbitrator and obtain a hearing date, start-
ing time and location. The date, starting time, and 
location shall be at the discretion of the Arbitrator. 
Hearings may be set to take place during daytime or 
evening hours, or on weekends.


23.04.2  The party referring the grievance to arbitration shall 
serve the employer with a Notice of the referral to 
arbitration, by personal service, facsimile, email, or 
by overnight courier or mail, or their equivalent, and 
shall copy the Arbitrator and the Interior Systems 
Contractors Association with the Notice.


23.04.3  Service shall be effective upon receipt, if personal 
service, facsimile, email or courier is used or shall be 
deemed to have occurred on the second day after mail-
ing if overnight mail is used.


23.04.4  Either at the time of making the referral or after, where 
a party requests a pre-hearing order from the Arbitra-
tor, it shall serve the other party with its request at the 
same time that it serves the Arbitrator with the request. 
Service of the request shall be by one of the methods 
described in Article 23.04.2 and the provisions of Ar-


(September 20, 2022 / 13:37:31)


125227-1_ResidentialAgreement.pdf  .38







– 35 –


ticle 23.04.3 apply to such service. The party of which 
the request is made shall have until 5:00 p.m. of the 
next business day after service of the request to file 
any response to the request with the Arbitrator and the 
referring party. The referring party is not entitled to 
any opportunity to reply to responses filed with the 
Arbitrator.


23.04.5  Counsel, if retained by a party, must be able to accom-
modate the hearing schedule set by the Arbitrator.


23.06.1  The Arbitrator shall have the power to make the Ar-
bitrator’s costs (fees and costs, such as service, ad-
ministrative, rental of hearing venue etc.) an Award 
or part of an Award, to be payable of the union by the 
employer, in trust for the Arbitrator, and to by payable 
accordingly by the union to the Arbitrator.


23.09  Arbitrators for purposes of this arbitration process 
shall be the persons listed in Schedule “A” hereto. If 
one or both of these arbitrators is unable or unwilling 
to act, the parties shall meet and agree on other arbitra-
tors in substitution for them.


23.10  The Arbitrator shall have all the powers of an arbi-
trator under the Labour Relations Act and under the 
collective agreement, including but not limited to the 
power to require records and / or documents to be 
produced prior to and/or at a hearing, and the power 
to issue summons to witnesses and thereby compel 
attendance. The Arbitrator shall also have the power 
to order an Employer to submit to a full audit by an 
independent auditor/accountant who will enter the 
Employer’s premises and examine all financial books, 
records and documents etc., of the Employer. The de-
cision of the Arbitrator is final and binding with re-
spect to all matters remitted to the arbitrator. The deci-
sion of the Arbitrator, inclusive of orders for payment 
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of any monies in respect of damages, fees, costs and/
or penalties of any sort, is deemed to be a decision of 
the Arbitrator pursuant to the Labour Relations Act as 
amended, and is enforceable as such. The arbitrator 
shall also award liquidated damages equal to one hun-
dred percent of any amount found to be due and owing 
and such award is to also be deemed to be a decision 
of the arbitrator pursuant to the Labour Relations Act, 
as amended, and is enforceable as such. The liquidated 
damages shall be paid to the joint ISCA / Union Trust 
Fund. For clarity, the liquidated damages contemplat-
ed under this Article shall be payable in respect of any 
grievance filed under the Protocol and/or referred to 
arbitration under the Protocol and in respect of any 
amounts revealed to be due and owing by an audit or 
payroll review conducted.
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SCHEDULE “A”
A G R E E M E N T


Between:


DRYWALL ACOUSTIC LATHING AND INSULATION 
LOCAL 675 OF THE UNITED BROTHERHOOD OF 


CARPENTERS AND JOINERS OF AMERICA 
(hereinafter referred to as “the Union”)


– and –


INTERIOR SYSTEMS CONTRACTORS 
ASSOCIATION OF ONTARIO 


(hereinafter referred to as “The Employer”)


WHEREAS the Union has entered into a collective agreement 
effective as of the 1st day of May, 2022 and expiring on the 30th 
day of April, 2025 (“the Collective Agreement”) with the Interior 
Systems Contractors Association of Ontario (“ISCA”), the ac-
credited employer’s organization for carpenters and carpenters’ 
apprentices, in the Province of Ontario, performing certain work 
within the residential sector of the construction industry;


AND WHEREAS the Union has demonstrated to the Employer 
that it has, as its members, a majority of the employees in the 
employ of the Employer engaged in work of carpenters and car-
penters’ apprentices, in the Province of Ontario, and the date 
hereof and is, therefore, entitled to represent such employees:


NOW, THEREFORE, THIS AGREEMENT WINNESS-
ETH that the Union and Employer have agreed as follows:


1 –  The parties acknowledge that the recitals herein are true 
in substance and in fact, without limiting the generality 
of the foregoing, the Employer acknowledges that it has 
satisfied itself that the Union represents a majority of car-
penters and carpenters’ apprentices in its employ, as of 
the date hereof.
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2 –  The Employer recognizes the Union as the sole and ex-
clusive bargaining agent of all journeyperson and ap-
prentice carpenters, other than millwrights, employed by 
the Employer, in the Province of Ontario, and engaged in 
the residential sector of the construction industry.


3 –  The Employer and the Union further agree and acknowl-
edge that this Agreement shall constitute a Voluntary 
Recognition Agreement within the meaning of the On-
tario Labour Relations Act.


4 –  The Employer shall be bound by the Collective Agree-
ment in respect of work coming within the scope of the 
Collective Agreement, in the Province of Ontario, and 
hereby acknowledges and agrees to recognize, observe 
and be bound by all of the terms, conditions and provi-
sions of the Collective Agreement and any amendments 
or renewals thereof. The Employer further acknowledges 
that it is in possession of the Collective Agreement and 
has familiarized itself with all of the terms, conditions 
and revision therein.


IN WITNESS THEREOF, the Parties hereto have caused this 
Agreement to be executed by their duly authorized representa-
tives.
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IN WITNESS THEREOF the parties through their duly au-
thorized officers have executed this Agreement this 20th day 
of June, 2022.


INTERIOR SYSTEMS CONTRACTORS 
ASSOCIATION OF ONTARIO


Ron Johnson


DRYWALL, ACOUSTIC, LATHING AND 
INSULATION, LOCAL 675 


of the 
UNITED BROTHERHOOD OF CARPENTERS AND 


JOINERS OF AMERICA


Tony Iannuzzi


Claudio Mazzotta
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S C H E D U L E “B”


PARTICIPATION AGREEMENT


PURSUANT TO A Collective Agreement (Hereinafter called 
the “Collective Agreement”) between the Interior Systems Con-
tractors Association of Ontario (Hereinafter called the “Associa-
tion”), and the Drywall Acoustic Lathing and Insulation Local 
675 of the United Brotherhood of Carpenters and Joiners of 
America (Hereinafter called the “Union”) providing for a Wel-
fare Trust Fund, Pension Plan, Vacation Pay Trust Fund and an 
Industry and Promotion Fund to fund a plan of Benefits (Here-
inafter called the “Benefit Plan”) for the employees in the con-
struction industry, in the Province of Ontario, and in consider-
ation of the extension of such Benefit Plan, to cover employees 
of Employer, the Employer covenants and agrees to pay con-
tributions in respect of such Benefit Plan, to the Trustees or as 
the Trustees may direct, in accordance with the provision of the 
Collective Agreement, in effect from time to time between the 
Association and the Union, and the Provisions of the Agreement 
and Declaration of Trust governing the Benefit Plan as the same 
may from time to time be amended, supplemented or replaced, 
and the Employer further covenants and agrees to otherwise ob-
serve and be bound by the provisions of such Collective Agree-
ment with respect to the Benefit Plan and the Provisions of the 
Agreement and Declaration of Trust governing the Benefit Plan 
as the same may be amended, supplemented or replaced, and 
to provide to the Trustees or as they may direct such informa-
tion respecting names of covered employees employed, hours 
worked and other relevant data as the Trustees may from time 
to time require in such form or forms as the Trustees may from 
time to time designate.
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S C H E D U L E “C”


RESIDENTIAL SECTOR ACKNOWLEDGEMENT


I, the undersigned, advise that for income tax purposes I con-
sider myself to be self-employed in the residential sector of the 
construction industry. Therefore I understand that * (“*”) will 
not deduct Income Tax, Canada Pension Plan Contributions 
from any amounts that are paid to me for work performed. I 
understand that I am responsible to pay the applicable Income 
Tax and Canada Pension Plan Contributions on my revenue (in-
cluding amounts received from * ) and to remit “HST” (Harmo-
nized Sales Tax) (if applicable). Furthermore, I understand that 
I will not be eligible for unemployment insurance benefits. My 
HST registration number is __________________________ 
of if not provided, I confirm that my annual sales are less than 
$30,000.00 and I am not registered for HST. I further acknowl-
edge that for Labour Relations purposes, I am considered a de-
pendent contractor and hence, an employee as defined in the 
Ontario Labour Relations Act.


DATED this ____day of _____________________, ________.


________________________ ________________________
Witness Signature


 ________________________
 Print Name
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LETTER OF UNDERSTANDING


Between


Drywall Acoustic Lathing & Insulation Local 675


and


Interior Systems Contractors Association of Ontario


Effective June 20, 2022, the employer will deduct from every 
first invoice of each month union dues of all workers coming 
within the scope of this Agreement in the amount prescribed 
by the union and remit same with a list of the names on whose 
behalf deductions are made.


The employer will deduct from the first pay period of each 
month union dues of all employees coming within the scope 
of this Agreement in the amount prescribed by the Union and 
remit same with a list of the name of whose behalf deductions 
are made.


This letter of understanding shall expire on April 30, 2025.
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2022


APRIL
 S M T W T F S
           1 2
 3 4 5 6 7 8 9
 10 11 12 13 14 15 16
 17 18 19 20 21 22 23
 24 25 26 27 28 29 30


JANUARY
 S M T W T F S
             1
 2 3 4 5 6 7 8
 9 10 11 12 13 14 15
 16 17 18 19 20 21 22
 23 24 25 26 27 28 29
 30 31          


FEBRUARY
 S M T W T F S
     1 2 3 4 5
 6 7 8 9 10 11 12
 13 14 15 16 17 18 19
 20 21 22 23 24 25 26
 27 28         
 


MARCH
 S M T W T F S
     1 2 3 4 5
 6 7 8 9 10 11 12
 13 14 15 16 17 18 19
 20 21 22 23 24 25 26
 27 28 29 30 31    


MAY
 S M T W T F S
 1 2 3 4 5 6 7
 8 9 10 11 12 13 14
 15 16 17 18 19 20 21
 22 23 24 25 26 27 28
 29 30 31        


JUNE
 S M T W T F S
       1 2 3 4
 5 6 7 8 9 10 11
 12 13 14 15 16 17 18
 19 20 21 22 23 24 25
 26 27 28 29 30    


JULY
 S M T W T F S
           1 2
 3 4 5 6 7 8 9
 10 11 12 13 14 15 16
 17 18 19 20 21 22 23
 24 25 26 27 28 29 30
 31            


AUGUST
 S M T W T F S
   1 2 3 4 5 6
 7 8 9 10 11 12 13
 14 15 16 17 18 19 20
 21 22 23 24 25 26 27
 28 29 30 31      


SEPTEMBER
 S M T W T F S
         1 2 3
 4 5 6 7 8 9 10
 11 12 13 14 15 16 17
 18 19 20 21 22 23 24
 25 26 27 28 29 30  


OCTOBER
 S M T W T F S
            1
 2 3 4 5 6 7 8
 9 10 11 12 13 14 15
 16 17 18 19 20 21 22
 23 24 25 26 27 28 29
 30 31          


NOVEMBER
 S M T W T F S
     1 2 3 4 5
 6 7 8 9 10 11 12
 13 14 15 16 17 18 19
 20 21 22 23 24 25 26
 27 28 29 30      


DECEMBER
 S M T W T F S
         1 2 3
 4 5 6 7 8 9 10
 11 12 13 14 15 16 17
 18 19 20 21 22 23 24
 25 26 27 28 29 30 31
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2023


APRIL
 S M T W T F S
       1
 2 3 4 5 6 7 8
 9 10 11 12 13 14 15
 16 17 18 19 20 21 22
 23 24 25 26 27 28 29
 30


JANUARY
 S M T W T F S
 1 2 3 4 5 6 7
 8 9 10 11 12 13 14
 15 16 17 18 19 20 21
 22 23 24 25 26 27 28
 29 30 31


FEBRUARY
 S M T W T F S
    1 2 3 4
 5 6 7 8 9 10 11
 12 13 14 15 16 17 18
 19 20 21 22 23 24 25
 26 27 28


MARCH
 S M T W T F S
    1 2 3 4
 5 6 7 8 9 10 11
 12 13 14 15 16 17 18
 19 20 21 22 23 24 25
 26 27 28 29 30 31


MAY
 S M T W T F S
  1 2 3 4 5 6
 7 8 9 10 11 12 13
 14 15 16 17 18 19 20
 21 22 23 24 25 26 27
 28 29 30 31


JUNE
 S M T W T F S
     1 2 3
 4 5 6 7 8 9 10
 11 12 13 14 15 16 17
 18 19 20 21 22 23 24
 25 26 27 28 29 30


JULY
 S M T W T F S
       1
 2 3 4 5 6 7 8
 9 10 11 12 13 14 15
 16 17 18 19 20 21 22
 23 24 25 26 27 28 29
 30 31


AUGUST
 S M T W T F S
   1 2 3 4 5
 6 7 8 9 10 11 12
 13 14 15 16 17 18 19
 20 21 22 23 24 25 26
 27 28 29 30 31


SEPTEMBER
 S M T W T F S
      1 2
 3 4 5 6 7 8 9
 10 11 12 13 14 15 16
 17 18 19 20 21 22 23
 24 25 26 27 28 29 30


OCTOBER
 S M T W T F S
 1 2 3 4 5 6 7
 8 9 10 11 12 13 14
 15 16 17 18 19 20 21
 22 23 24 25 26 27 28
 29 30 31


NOVEMBER
 S M T W T F S
    1 2 3 4
 5 6 7 8 9 10 11
 12 13 14 15 16 17 18
 19 20 21 22 23 24 25
 26 27 28 29 30


DECEMBER
 S M T W T F S
      1 2
 3 4 5 6 7 8 9
 10 11 12 13 14 15 16
 17 18 19 20 21 22 23
 24 25 26 27 28 29 30
 31
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2024


APRIL
 S M T W T F S
  1 2 3 4 5 6
 7 8 9 10 11 12 13
 14 15 16 17 18 19 20
 21 22 23 24 25 26 27
 28 29 30


JANUARY
 S M T W T F S
  1 2 3 4 5 6
 7 8 9 10 11 12 13
 14 15 16 17 18 19 20
 21 22 23 24 25 26 27
 28 29 30 31


FEBRUARY
 S M T W T F S
     1 2 3
 4 5 6 7 8 9 10
 11 12 13 14 15 16 17
 18 19 20 21 22 23 24
 25 26 27 28 29


MARCH
 S M T W T F S
      1 2
 3 4 5 6 7 8 9
 10 11 12 13 14 15 16
 17 18 19 20 21 22 23
 24 25 26 27 28 29 30
 31


MAY
 S M T W T F S
    1 2 3 4
 5 6 7 8 9 10 11
 12 13 14 15 16 17 18
 19 20 21 22 23 24 25
 26 27 28 29 30 31


JUNE
 S M T W T F S
       1
 2 3 4 5 6 7 8
 9 10 11 12 13 14 15
 16 17 18 19 20 21 22
 23 24 25 26 27 28 29
 30


JULY
 S M T W T F S
  1 2 3 4 5 6
 7 8 9 10 11 12 13
 14 15 16 17 18 19 20
 21 22 23 24 25 26 27
 28 29 30 31


AUGUST
 S M T W T F S
     1 2 3
 4 5 6 7 8 9 10
 11 12 13 14 15 16 17
 18 19 20 21 22 23 24
 25 26 27 28 29 30 31


SEPTEMBER
 S M T W T F S
 1 2 3 4 5 6 7
 8 9 10 11 12 13 14
 15 16 17 18 19 20 21
 22 23 24 25 26 27 28
 29 30


OCTOBER
 S M T W T F S
   1 2 3 4 5
 6 7 8 9 10 11 12
 13 14 15 16 17 18 19
 20 21 22 23 24 25 26
 27 28 29 30 31


NOVEMBER
 S M T W T F S
      1 2
 3 4 5 6 7 8 9
 10 11 12 13 14 15 16
 17 18 19 20 21 22 23
 24 25 26 27 28 29 30


DECEMBER
 S M T W T F S
 1 2 3 4 5 6 7
 8 9 10 11 12 13 14
 15 16 17 18 19 20 21
 22 23 24 25 26 27 28
 29 30 31


(September 20, 2022 / 13:37:31)


125227-1_ResidentialAgreement.pdf  .49







– 46 –


2025


APRIL
 S M T W T F S
   1 2 3 4 5
 6 7 8 9 10 11 12
 13 14 15 16 17 18 19
 20 21 22 23 24 25 26
 27 28 29 30


JANUARY
 S M T W T F S
    1 2 3 4
 5 6 7 8 9 10 11
 12 13 14 15 16 17 18
 19 20 21 22 23 24 25
 26 27 28 29 30 31


FEBRUARY
 S M T W T F S
       1
 2 3 4 5 6 7 8
 9 10 11 12 13 14 15
 16 17 18 19 20 21 22
 23 24 25 26 27 28


MARCH
 S M T W T F S
       1
 2 3 4 5 6 7 8
 9 10 11 12 13 14 15
 16 17 18 19 20 21 22
 23 24 25 26 27 28 29
 30 31


MAY
 S M T W T F S
     1 2 3
 4 5 6 7 8 9 10
 11 12 13 14 15 16 17
 18 19 20 21 22 23 24
 25 26 27 28 29 30 31


JUNE
 S M T W T F S
 1 2 3 4 5 6 7
 8 9 10 11 12 13 14
 15 16 17 18 19 20 21
 22 23 24 25 26 27 28
 29 30


JULY
 S M T W T F S
   1 2 3 4 5
 6 7 8 9 10 11 12
 13 14 15 16 17 18 19
 20 21 22 23 24 25 26
 27 28 29 30 31


AUGUST
 S M T W T F S
      1 2
 3 4 5 6 7 8 9
 10 11 12 13 14 15 16
 17 18 19 20 21 22 23
 24 25 26 27 28 29 30
 31


SEPTEMBER
 S M T W T F S
  1 2 3 4 5 6
 7 8 9 10 11 12 13
 14 15 16 17 18 19 20
 21 22 23 24 25 26 27
 28 29 30


OCTOBER
 S M T W T F S
    1 2 3 4
 5 6 7 8 9 10 11
 12 13 14 15 16 17 18
 19 20 21 22 23 24 25
 26 27 28 29 30 31


NOVEMBER
 S M T W T F S
       1
 2 3 4 5 6 7 8
 9 10 11 12 13 14 15
 16 17 18 19 20 21 22
 23 24 25 26 27 28 29
 30


DECEMBER
 S M T W T F S
  1 2 3 4 5 6
 7 8 9 10 11 12 13
 14 15 16 17 18 19 20
 21 22 23 24 25 26 27
 28 29 30 31
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Oshawa Area Signatory Contractors Assn. 


Ontario Labour Relations Board Decisions 
 


Ontario Labour Relations Board 


BEFORE: Jack J. Slaughter, Vice-Chair 


Decision: January 6, 2022. 


Nos. 0360-21-R, 0482-21-R, 0487-21-R, 0489-21-R 


 


[2022] O.L.R.D. No. 27   |   109 C.L.R.B.R. (3d) 262 


Greater Toronto Sewer and Watermain Contractors Association, Applicant v Labourers' International 


Union of North America, Local 183, Responding Party v The Oshawa Area Signatory Contractors 


Association, Intervenor, and The Oshawa Area Signatory Contractors Association, Applicant v Labourers' 


International Union of North America, Local 183, Responding Party v Greater Toronto Sewer and 


Watermain Contractors Association, Ontario Concrete and Drain Contractors' Association, and Utility 


Contractors' Association of Ontario, Intervenors, and Greater Toronto Sewer and Watermain Contractors 


Association, Applicant v International Union of Operating Engineers, Local 793, Responding Party v The 


Oshawa Area Signatory Contractors Association, Intervenor, and Oshawa Area Signatory Contractors 


Association, Applicant v International Union of Operating Engineers, Local 793, Responding Party v 


Greater Toronto Sewer and Watermain Contractors Association, Ontario Concrete and Drain Contractors' 


Association, Utility Contractors' Association of Ontario, and Crane Rental Association of Ontario, 


Intervenors 


 


(34 paras.) 


 


 


Appearances  
 


Rick Charney, Samantha Cass and Patrick McManus appearing for Greater Toronto Sewer and Watermain 


Contractors Association. 


 


Rick Charney, Samantha Cass and Robert Celsi appearing for Ontario Concrete and Drain Contractors 


Association. 


 


Graham Williamson, Amanda Laird, Ryan McKeen, M. Blake, Ricardo Teixeira and Leo Campione 


appearing for Labourers' International Union of North America, Local 183. 


 


Steven Sagle, Steven Weisman, Bob Brooks and B. Ryan appearing for International Union of Operating 


Engineers, Local 793. 


 


David Francis and Ehsan Fard appearing for Oshawa Area Signatory Contractors Association. 


 


David Watson appearing for Teamsters, Local 230. 
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No one appearing for Utility Contractors' Association of Ontario or Crane Rental Association of Ontario. 


 


DECISION OF THE BOARD:  


 


1  These are five applications for accreditation made pursuant to section 134 of the Labour Relations Act, 


1995, S.O. 1995, c.1, as amended (the "Act"). 


 


2  In two of the applications, the Greater Toronto Sewer and Watermain Contractors Association (the 


"GTSWCA") seeks to be accredited as the bargaining agent of all employers of construction labourers and 


operating engineers respectively employed in the sewers and watermains sector of the construction 


industry in a number of Ontario Labour Relations Board Areas, including Board Area No. 9, which is 


essentially Oshawa and vicinity. 


 


3  In two further applications, the Oshawa Area Signatory Contractors Association (the "OASCA") seeks 


to be accredited as the bargaining agent of all employers of construction labourers and operating engineers 


respectively employed in the roads, sewers and watermains, and heavy engineering sectors of the 


construction industry in Ontario Labour Relations Board Area No. 9. 


 


4  In the remaining application, the Ontario Concrete and Drain Contractors Association (the "OCDCA") 


seeks to be accredited as the bargaining agent of concrete and drain employers in a manner that expands 


the geographic scope of its existing accreditation certification with Labourers' International Union of 


North America, Local 183 ("Local 183") to match the geographic scope of its contractual bargaining 


rights. 


 


5  Section 135 of the Act requires the Board, upon an application for accreditation, to determine "the unit 


of employers that is appropriate for collective bargaining in a particular geographic area and sector...". 


Section 135 also provides that the Board, in making that determination, "need not confine the unit to one 


geographic area or sector but may, if it considers it advisable, combine areas or sectors or both or parts 


thereof." 


 


6  The Board held a hearing into these matters on December 16, 2021. 


 


7  At the hearing, all parties agreed that they had no objection to Board File No. 1239-21-R proceeding 


separately from the other four files. International Union of Operating Engineers, Local 793 ("Local 793") 


has withdrawn its intervention therein. Board File No. 1239-21-R is accordingly hereby referred to a 


Labour Relations Officer for continued processing in the usual course. 


 


8  Various parties have raised issues in the remaining four files that require decisions by the Board. In 


light of that, the Board's rulings and the reasons therefor follow below. Teamsters Local 230 ("Local 


230") attended the hearing via counsel as an "interested observer" but did not make submissions on any 


issue. In the interests of time and space, the Board will not set out the full bargaining unit descriptions 


proposed by the parties but will stick to the "high level" differences between them in its exposition and 


analysis of the competing positions. The full detailed descriptions of the bargaining units that will be 
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going forward at this time are remitted to the parties who will be working with a Labour Relations Officer 


to move the files forward. 


 


Board File Nos. 0360-21-R and 0482-21-R 


 


9  The Board will deal with these two files first. In Board File No. 0360-21-R, the GTSWCA seeks 


accreditation to represent employers employing construction labourers in the sewers and watermains 


sector of the construction industry in Ontario Labour Relations Board Area Nos. 9, 10, 11, that part of 


Board Area No. 12 west of the Trent-Severn Waterway and the District of Muskoka in Board Area No. 


18. This application was filed on May 19, 2021. In Board File No. 0482-21-R, the OASCA seeks 


accreditation to represent employers employing construction labourers in the roads, sewers and 


watermains, heavy engineering sectors of the construction industry in Board Area No. 9. This application 


was filed on June 4, 2021. 


 


10  These files raise a number of interconnected issues: 


(a) Should the Board postpone or dismiss Board File No. 0482-21-R because it was filed more 


than two weeks after Board File No. 0360-21-R? 


(b) Should the Board dismiss Board File No. 0482-21-R because it cannot possibly succeed? 


(c) Is the bargaining unit proposed by the GTSWCA in Board File No. 0360-21-R an 


appropriate bargaining unit or not? 


(d) Does the bargaining unit proposed by the GTSWCA in Board File No. 0360-21-R have to 


be the most appropriate bargaining unit? 


(e) Is the bargaining unit proposed by the OASCA in Board File No. 0482-21-R an 


appropriate bargaining unit or not? 


(f) If the bargaining unit proposed by the GTSWCA in Board File No. 0360-21-R is 


appropriate, should the OASCA contractors be "carved out" of it? 


 


11  Some of these questions are easier to answer than others. The Board notes the agreement of the parties 


that the Board should first determine whether the bargaining unit sought by the GTSWCA in Board File 


No. 0360-21-R is an appropriate bargaining unit for collective bargaining. 


 


12  As a result of the agreement cited in the preceding paragraph, the Board will postpone the 


consideration of the issues identified in clauses (a) and (b) until a later date. The Board will not dismiss 


Board File No. 0482-21-R at this time or determine an appropriate bargaining unit therein. The Board 


notes that application pertains to work not covered in the GTSWCA's application as well as the 


overlapping sewers and watermains work in Board Area No. 9 that is common to both applications. 


 


13  While the Board has considered all the materials and authorities that were submitted by the parties, in 


the interests of expedition and finality that are fundamental to promoting harmonious labour relations in 


the construction industry, the Board will limit its discussion to the points that are salient to the Board's 


determination. 


 


14  The Board will begin with its decision in Heavy Construction Association of Windsor, 2013 CanLII 
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23908 (ON LRB) (April 30, 2013) ("HCA Windsor"). The commentary contained at paragraphs 6 to 8 


therein is directly applicable to the issues in question in this case: 


 6. The relevant statutory language is found at section 135 of the Act and reads as follows: 


135. (1) Upon an application for accreditation, the Board shall determine the unit of 


employers that is appropriate for collective bargaining in a particular geographic area and 


sector, but the Board need not confine the unit to one geographic area or sector but may, if 


it considers it advisable, combine areas or sectors or both or parts thereof. 


(2) The unit of employers shall comprise all employers as defined in section 126 in the 


geographic area and sector determined by the Board to be appropriate. 


 7. The language of section 135 does not require the restrictive interpretation the responding 


party would place upon it. The statutory language is not restrictive but permissive. The 


permissive "may" was chosen by Ontario's learned lawmakers, rather than the mandatory 


"shall". Furthermore, the Board is given express authority to "combine areas or sectors or 


both or parts thereof". All the language is consistent with the Board's mandate as an expert 


tribunal to fashion an appropriate bargaining unit that is consistent with the practicalities 


of construction labour relations and serves the section 2 statutory purpose of facilitating 


collective bargaining. 


 8. The Board's jurisprudence has reflected the foregoing non-restrictive interpretation. In an 


accreditation application, the Board examines whether the bargaining unit in question is 


"viable for collective bargaining", and considers the pattern of collective bargaining that 


exists at the time the application is made: Independent Plumbing & Heating Contractors 


Association, [1987] OLRB Rep. May 734; Labourers' International Union of North 


America, Local 183, [1995] OLRB Rep. December 1471. The Board can, and has, in 


accordance with practical construction industry labour relations principles, found 


bargaining units to be appropriate that do not "mirror the Accreditation Agreement": see, 


for example, Metropolitan Toronto Sewer and Watermain Contractors Association, [1989] 


OLRB Rep. December 1226; Electrical Power Systems Construction Association, [2008] 


O.L.R.D. No. 4044 (September 29, 2008). In essence, the Board is merely applying in the 


accreditation arena the collective bargaining principle that a labour relations board may 


certify an appropriate unit, which need not be the most appropriate unit: see the discussion 


in G.W. Adams, Canadian Labour Law, Second Edition (Toronto Canada Law Book, 


looseleaf) at section 7.150. 


 


15  The last sentence of the quotation answers one question directly - the GTSWCA's proposed unit need 


not be the most appropriate unit, but it is sufficient if it is an appropriate unit. 


 


16  This moves the Board on to the next two considerations, namely whether the proposed bargaining unit 


is viable for collective bargaining and whether it reflects the pattern of collective bargaining existing at 


the time the application was made. 


 


17  The former question is readily answered in the affirmative. The GTSWCA has been accredited since 


1989 to represent employers employing construction labourers in the sewers and watermains sector of the 


construction industry in Ontario Labour Relations Board Area No. 8 (Toronto and vicinity) and the 


Simcoe County portion of Board Area No. 18. The GTSWCA has also been party to a collective 
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agreement with Locals 183 and 230 whereby the GTSWCA has represented employers of employees 


performing sewer and watermain work in Board Areas 9, 10, 11 and the District of Muskoka since 2000. 


By Memorandum of Agreement dated April 8, 2021, the GTSWCA's bargaining rights were extended to 


include that part of Board Area 12 west of the Trent-Severn Waterway. 


 


18  In light of this lengthy history, it cannot reasonably be argued that the GTSWCA's unit is not viable 


for collective bargaining. A version of the bargaining unit outside the areas currently at issue has existed 


for over 30 years, and a version of it covering almost all of the areas currently in issue has existed for over 


20 years. The relevant collective agreement has been successfully renewed many times. Therefore, the 


GTSWCA succeeds on the "viable bargaining unit" criterion. 


 


19  Next up is the "pattern of collective bargaining" criterion. This is where the OASCA hangs its 


proverbial hat. The OASCA attacks the GTSWCA's bargaining unit primarily on the basis that it is 


grounded on "contractors based out of the traditional area of the GTSWCA's existing accreditation, being 


Board Area 8 and Simcoe County" travelling into the areas for which the GTSWCA seeks accreditation. 


The OASCA says this is not an appropriate unit when compared with the OASCA's representation of 


"contractors with a geographic base located within the scope of the Oshawa Signatories Agreement" 


which more closely resembles the geographic areas in question. The GTSWCA and Local 183 fire back 


that the GTSWCA's bargaining unit is a comprehensive unit that reflects seamlessly the contractors doing 


the majority of the sewers and watermains sector work in the entirety of the geographic areas under 


consideration. They assert the GTSWCA's proposed bargaining unit mirrors the dominant pattern in south 


central Ontario and is different than the multi-sector model advocated by the OASCA, which prevails in 


Windsor and Ottawa, but not in the Golden Horseshoe. 


 


20  Despite all the huffing and puffing by the respective sides, the Board finds that both the GTSWCA 


single sector model and the OASCA multi-sector model could be appropriate bargaining units for 


accreditation. As noted above, the GTSWCA already has a similar accreditation order under its belt for 


Board Area 8 and Simcoe County. On the other hand, multi-sector accreditation orders have been issued 


to the Heavy Construction Association of Windsor for Board Area 1 (Windsor and vicinity) in HCA 


Windsor, supra, and to the National Capital Road Builders Association for Board Area 15 (Ottawa and 


vicinity) in National Capital Road Builders Association, [1989] OLRB Rep. January 31. The materials 


before the Board demonstrate that both the GTSWCA and the OASCA have extensive bargaining 


histories under their respective models. Most importantly for present purposes, the GTSWCA bargaining 


unit is not only viable, but reflects an existing pattern of collective bargaining. That pattern need not be 


the only pattern of collective bargaining "in town" - the presence of a competing pattern is not a bar to a 


finding that the unit sought is appropriate: see HCA Windsor, supra; London Sewer and Watermain, Curb, 


Gutter, and Sidewalk Contractors Association, 2016 CanLII 74662 (ON LRB) (October 21, 2016) 


("London"); Northeastern Ontario Construction Association, 2019 CanLII 31020 (ON LRB) (April 8, 


2019). The GTSWCA proposed bargaining unit is viable and represents an established pattern of 


collective bargaining and that is enough for the Board to find it is an appropriate unit: London, supra; 


Independent Plumbing & Heating Contractors Association, [1987] OLRB Rep. May 734; The Residential 


Low Rise Forming Contractors Association of Metropolitan Toronto and Vicinity, [1995] OLRB Rep. 


December 1471. 


 


21  The only remaining question is whether the bargaining relationship between the OASCA and Local 


183 should be exempted from the GTSWCA's bargaining unit. The Board finds that it should not. The 
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whole point of an accreditation order is to create a "level playing field" in the industry and eliminate 


anomalies that can result from "whipsawing", "leapfrogging" and other disruptive tactics. These types of 


construction industry labour relations problems are nothing new. They have been identified as problems 


requiring rectification as far back as in the Report of The Royal Commission on Labour-Management 


Relations in the Construction Industry which was released in March of 1962. It was authored by H. Carl 


Goldenberg, Q.C., who was appointed a Commissioner in June of 1961 to inquire into and report upon 


state of the construction industry in Ontario at that time. The same policy concerns are identified in G.W. 


Adams, Canadian Labour Law, supra, at chapter 15 and Platinum Drywall Ltd., 2002 CanLII 11754 (ON 


LRB) (December 5, 2002). It would be entirely inappropriate and antithetical to good labour relations to 


have two competing accredited collective agreements covering exactly the same work. Therefore, the 


Board will not permit the OASCA the exemption it is seeking. 


 


22  For all the above reasons, the Board finds that the bargaining unit proposed by the GTSWCA in Board 


File No. 0360-21-R is appropriate for collective bargaining. The Board hereby refers that file to a Labour 


Relations Officer for continued processing in the usual course. In the meantime, Board File No. 0482-21-


R will be held in abeyance. 


 


Board File Nos. 0487-21-R and 0489-21-R 


 


23  The Board will deal with these two files next. In Board File No. 0487-21-R, the GTSWCA seeks 


accreditation to represent employers employing operating engineers in the sewers and watermains sector 


of the construction industry in Ontario Labour Relations Board Area Nos. 9, 10, 11, that part of Board 


Area No. 12 west of the Trent-Severn Waterway and the District of Muskoka in Board Area No. 18. This 


application was filed on June 4, 2021. In Board File No. 0489-21-R, the OASCA seeks accreditation to 


represent employers employing operating engineers in the roads, sewers and watermains, heavy 


engineering sectors of the construction industry in Board Area No. 9. This application was also filed on 


June 4, 2021. The OASCA later sought leave to amend its proposed bargaining unit on November 1, 


2021. 


 


24  These files also raise a number of questions: 


(a) Should the Board postpone or dismiss Board File No. 0489-21-R? 


(b) Should the Board dismiss Board File No. 0489-21-R because it cannot possibly succeed? 


(c) Should the Board dismiss Board File No. 0489-21-R because of the amendment sought on 


November 1, 2021, or in the alternative change the date of application to November 1, 


2021? 


(d) Is the bargaining unit proposed by the GTSWCA in Board File No. 0487-21-R an 


appropriate bargaining unit or not? 


(e) Does the bargaining unit proposed by the GTSWCA in Board File No. 0487-21-R have to 


be the most appropriate bargaining unit? 


(f) Is the bargaining unit proposed by the OASCA in Board File No. 0489-21-R an 


appropriate bargaining unit or not? 


(g) If the bargaining unit proposed by the GTSWCA in Board File No. 0487-21-R is 


appropriate, should the OASCA contractors be "carved out" of it? 
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25  Counsel for the OASCA agreed that the Board should determine the appropriateness of the GTSWCA 


bargaining unit before dealing with the appropriate bargaining unit description, if any, in Board File No. 


0489-21-R. 


 


26  A number of the observations made about the GTSWCA application for the labourers also apply to its 


application in respect of the operating engineers. The bargaining unit can be an appropriate unit rather 


than the most appropriate unit. The GTSWCA has long had a similar accreditation for employers 


employing operating engineers performing sewers and watermains work in Board Area 8 and the County 


of Simcoe portion of Board Area 18. 


 


27  The bargaining history is somewhat different. The GTSWCA and Local 793 until 2021 only bargained 


a collective agreement for Board Area 8 and the County of Simcoe. Nevertheless, there has been, in the 


words of the GTSWCA, an "existing pattern of bargaining . . . in [the] broader geographic areas" 


encompassed in this application for some time. This pattern is to apply the GTSWCA's collective 


agreement with Local 793 to sewers and watermains work in the geographic areas covered by the 


GTSWCA's current accreditation application. This pattern was formalized in an April 9, 2021 


Memorandum of Agreement that expanded the geographic scope of the GTSWCA's bargaining rights with 


Local 793 to Board Areas 9, 10, 11, that part of Board Area 12 west of the Trent-Severn Waterway and 


the District of Muskoka. The GTSWCA and Local 793 say this is good enough. The OASCA says it is 


not. 


 


28  Apart from the different bargaining history, there is nothing to distinguish the GTSWCA's operating 


engineers' application from its labourers' application. The GTSWCA's broader area single sector unit is 


viable and reflects what has been the economic reality for years for sewer and watermain contractors 


venturing out of Board Area 8 to the north and east. Similarly, the OASCA multi-sector unit has its own 


history and pattern. The GTSWCA bargaining unit makes labour relations sense, and the OASCA carve 


out does not for same reasons as in the application involving the labourers. The only question for the 


Board is whether the recent formalization of the GTSWCA-Local 793 bargaining rights makes a 


difference. 


 


29  The Board finds that it does not. What the GTSWCA and Local 793 have done is turn de facto 


patterns of bargaining into de jure patterns of bargaining. In other words, they have endowed an existing 


pattern with an imprimatur of the formal legal language of a recognition clause. In the Board's view, the 


existing pattern of bargaining was already there. It is a pattern that makes practical and economic sense as 


it permits the contractors to transfer operating engineers into the various geographic areas for which 


accreditation is now sought and to apply to those operating engineers a common set of wage rates and 


working conditions. Such a pattern promotes labour relations efficiency and stability. In these 


circumstances, the Board does not find the recent formalization of the bargaining rights to be a bar to a 


finding of bargaining unit appropriateness: see the comments to a similar effect in Wood Mill & Trim 


Owners Association of Ontario (c.o.b. as Trim Association of Ontario), 2007 CanLII 87048 (ON LRB) 


(July 3, 2007). In the Board's view, there would be nothing to be gained, and potential harm to labour 


relations stability to be lost, were the Board to dismiss the GTSWCA's application today and make it 


reapply in one or two years time after the formal legal relationships have "matured". That simply does not 


make labour relations sense and the Board will not do it. 
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30  For all the above reasons, the Board finds that the bargaining unit proposed by the GTSWCA in Board 


File No. 0487-21-R is appropriate for collective bargaining. The Board hereby refers that file to a Labour 


Relations Officer for continued processing in the usual course. In the meantime, Board File No. 0489-21-


R will be held in abeyance. 


 


31  Before leaving these applications, the Board wishes to make it clear that it rejects Local 793's 


arguments that Board File No. 0489-21-R should be dismissed or the application date changed because the 


OASCA sought to amend its proposed bargaining unit on November 1, 2021. Those amendments came 


about specifically to address issues raised by Local 793. Moreover, those amendments serve to contract, 


rather than to expand, the scope of the employers to be included in the proposed bargaining unit. As such, 


those amendments are entirely proper. What the OASCA did is nothing different than an applicant 


construction industry trade union dropping one trade from a certification application for all unrepresented 


trades, or an applicant trade union in a non-construction certification application excluding office staff or 


part-time employees from a non-construction bargaining unit. The OASCA's amendments work no 


material prejudice on Local 793 or any other party. To the extent this application proceeds, the Board will 


permit them. For the Board to rule otherwise would discourage parties from making sensible concessions 


and would be contrary to the interests of harmonious labour relations. Therefore, Local 793's argument in 


this respect is dismissed. The further processing of Board File No. 0489-21-R may continue after the 


Board has determined Board File No. 0487-21-R. 


 


CONCLUSION AND NEXT STEPS 


 


32  All of Board File Nos. 0360-21-R, 0487-21-R and 1239-21-R are hereby referred to a Labour 


Relations Officer to formalize the bargaining unit descriptions contained therein in a manner consistent 


with these reasons and to expedite the necessary notices and employer filings. 


 


33  Board File Nos. 0482-21-R and 0489-21-R are to be held in abeyance pending the outcome of Board 


File Nos. 0360-21-R and 0487-21-R. 


 


34  This panel is seized of all five applications. 


 


"Jack J. Slaughter" 


 for the Board 
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