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ONTARIO LABOUR RELATIONS BOARD

APPLICATION FOR ACCREDITATION, CONSTRUCTION INDUSTRY 
 Labour Relations Act, 1995

Form A-92

Fields marked with an asterisk (*) are mandatory. Confirmation No. 20250909154251677
Between: *

Applicant

SOUTH WESTERN ONTARIO ROAD BUILDERS ASSOCIATION

- and -

Responding Party

INTERNATIONAL UNION OF OPERATING ENGINEERS, LOCAL 793

• Review Information Bulletin No. 33 – “Accreditation in the Construction Industry under s.136 of the Labour Relations Act, 

1995 (Non-ICI)”, the Filing Guide and the Board’s Rules of Procedure on acceptable methods of delivery and filing before 

completing this form to avoid any delay in processing.

• All forms, Notices, Information Bulletins, the Filing Guide and the Rules of Procedure may be obtained from the Board’s 

website (http://www.olrb.gov.on.ca). 

• To print a paper copy of this form, use only the “Print” buttons located within the form.

• Save a copy of your completed form and any attachments as the Board will not return them to you. To save the form at any 

time, use the “Save” buttons located within the form.

• If there is insufficient space on the form, attach additional pages clearly identifying the relevant section of the form.  For        

e-filing, you may attach files by selecting the “Attach documents electronically” option.

Part A    Contact Information

Instructions

• Provide the contact information for each Applicant, Responding Party and Intervenor below. If you wish to add additional 

parties, use the “Add” button or attach a separate page if completing the form by hand.

• For an organization, provide the name and contact information of an individual who will be able to respond on behalf of that 

organization. When adding multiple individuals at the same organization, “Add” an additional contact section, repeat the 

organization name and provide that individual’s contact information (e.g. name, email address, phone number).

http://www.olrb.gov.on.ca
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1 (a).    Applicant

Applicant 1
Type * Organization✔ Individual
Organization Name
South Western Ontario Road Builders Association
First Name
Peter

Last Name
Hamstra

Position/Title
Director

Full Address (Number, Street, Unit/Apartment, Building Name)
331 Aberdeen Drive

Other Address Details (e.g. PO Box, R.R. #, c/o)

City/Town
London

Province/State
ON

Country
Canada

Postal/Zip Code
N5V 4S4

Telephone Number
 

Ext.
 

Fax Number
 

Email Address
peter.hamstra@ca.crh.com

Additional Contact Information, if any (Assistant's Email Address, Alternate Telephone Numbers)

1 (b).    Representative/Contact Person for the Applicant

Contact 1
Contact Person for * All Parties above✔ Party No.(s)

Indicate if this person is a Lawyer✔ Paralegal

Organization Name
Filion Wakely Thorup Angeletti LLP
First Name
Carl

Last Name
Peterson

Position/Title
Counsel

*

Full Address (Number, Street, Unit/Apartment, Building Name)
1 King Street West

Other Address Details (e.g. PO Box, R.R. #, c/o)

Suite 1201
City/Town
Hamilton

Province/State
ON

Country
Canada

Postal/Zip Code
L8P 4W9

Telephone Number
905 972-6870

Ext. Fax Number
905 577-0805

Email Address
cpeterson@filion.on.ca

Additional Contact Information, if any (Assistant's Email Address, Alternate Telephone Numbers)
Counsel: Danny Parker - dparker@filion.on.ca 
Assistant: Nicole Martin - nmartin@filion.on.ca

2 (a).    Responding Party

Responding Party 1
Type * Organization✔ Individual
Organization Name
International Union of Operating Engineers, Local 793
First Name
Steve 

Last Name
Booze

Position/Title
Executive Board Member

Full Address (Number, Street, Unit/Apartment, Building Name)
3383 Walker Road

Other Address Details (e.g. PO Box, R.R. #, c/o)

City/Town
Windsor 

Province/State
ON

Country
Canada

Postal/Zip Code
N8W 3R9 
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Telephone Number
519-250-8877

Ext. Fax Number
519-250-9354

Email Address
sbooze@iuoelocal793.org

Additional Contact Information, if any (Assistant's Email Address, Alternate Telephone Numbers)

2 (b).    Representative/Contact Person for the Responding Party, if known

Contact 1
Contact Person for * All Parties above✔ Party No.(s)

Indicate if this person is a Lawyer Paralegal

Organization Name
International Union of Operating Engineers, Local 793
First Name
Melissa

Last Name
Atkins-Mahaney

Position/Title
Counsel

*

Full Address (Number, Street, Unit/Apartment, Building Name)
2245 Speers Road

Other Address Details (e.g. PO Box, R.R. #, c/o)

City/Town
Oakville

Province/State
ON

Country
Canada

Postal/Zip Code
L6L 6X8

Telephone Number
905 469-9299

Ext. Fax Number
905 465-4343

Email Address
matkins@iuoelocal793.org

Additional Contact Information, if any (Assistant's Email Address, Alternate Telephone Numbers)

3 (a).    Affected Party

Contact information for any person, trade union, employer or employer’s organization which may be affected by the application 
must be completed below.

3 (b).    Representative/Contact Person for the Affected Party, if known

3 (c).    The person, trade union, employer or employers' organization named above is affected by the 
application for the following reason(s):
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Part B    Material Facts and Relief Sought
4.    In support of its status as an employers’ organization, the Applicant files the following documents with this 

application: (check all that apply)
Charter

Constitution

Bylaws✔

Other:

5.    The Responding Party Trade Union or Council of Trade Unions has been certified or has been granted voluntary 
recognition or has entered into a collective agreement with two or more employers in the unit of employers 
proposed by the Applicant. List at least two such employers and include the dates of the documents relied on:

1. Dufferin Construction Company, a division of CRH Canada Group Inc. 
2. GIP Paving Inc. 
3. J-AAR Civil Infrastructure Limited 
 
Each of the above companies is signatory with the Responding Party Trade Union to a Collective Agreement 
executed between the Responding Party Trade Union and a collection of companies, effective from January 1, 2023 
to December 31, 2025.

6.    Provide a detailed description of the unit of employers that the Applicant claims to be appropriate for accreditation:
Reference must be made to the sector(s) of the construction industry and the geographic area(s) or parts thereof claimed. If you 
require more space, attach a separate document.
See Appendix "A" attached hereto.

7.    Provide representations as to the appropriateness of the unit described above, including the history of collective 
bargaining, if any, of the Applicant and the Responding Party:

If you require more space, attach a separate document.
The South Western Ontario Road Builders Association (the "SWORBA") was created and incorporated in order to 
negotiate on behalf of the local contractors as an accredited employer bargaining agency.  
 
The SWORBA was created by a group of companies/contractors who engage in construction in the roads and heavy 
engineering sectors of the construction industry in South Western Ontario (except in respect of construction already 
covered by a subsisting accredited collective agreement), and who all had historically negotiated and entered into a 
single collective agreement with the Responding Party. This long standing collective agreement is the appropriate 
local agreement covering contractors in the identified sectors in Board Area 3, and this application arises as a result 
of the evolution of that longstanding collective agreement. 
 
Since forming the SWORBA, the original group of companies/contractors has expanded to include other interested 
companies/contractors who also engage in construction in the roads and heavy engineering sectors of the 
construction industry in South Western Ontario, and who now makeup the members of the SWORBA. 
 
The Applicant believes it is the appropriate time to seek accreditation and create the mandatory common collective 
agreement in Board Area 3, for Board Area 3 contractors, as envisioned in the accreditation provisions of the Act.

8.    State the approximate number of employers in the unit described in question 6:
11
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9.    List the employers in the unit described in question 6:
If you require more space, attach a separate document.
See Appendix "B" attached hereto.

10.  State the approximate number of employees of employers in the unit described in question 6 on the payroll of each 
such employer for the weekly payroll period immediately preceding the date of this application:

261 

11.  State the nature of the authority relied upon by the Applicant to act as bargaining agent for employers in the unit of 
employers:

For example, authority to act as bargaining agent may, in the case of memberships in the Applicant, stem from the Applicant's 
constitution or by laws; or in the case of members or non-members, from a specific authorization by an employer.
The By-Laws of the SWORBA and the Authorization Forms signed by its members authorize the Applicant to act as 
the bargaining agent for employers in the unit and to apply for accreditation in that capacity.

12.  Other relevant statements:

Enclosed are the Applicant’s By-Laws, and the relevant Collective Agreement between the Respondent Union and 
the Board Area 3 contractors that initially founded and formed the SWORBA.

13.  Attached documents:

Provide a list of the documents you are filing together with this form as instructed below.

Name your documents/attachments so that they are easily identifiable.

If you are e-filing this form, select the “Attach documents electronically” option below and attach each document using the “Add 
File” button.

If you are filing in a manner other than e-filing, provide the numbered list of documents in the box below.

Attach documents electronically✔

Note: If your attachments exceed 15MB, you may not e-file. File a paper copy of this form with all attachments using an 
alternative method permitted by the Board’s Rules of Procedure.
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No.(Item Number) File Description Size (MB) Select the attached item

1 2025-09-09 Ltr to OLRB re Appl for Accredit letter to Registrar 0.36
2 OE Appendix A and B to Form A-92 - BU DeAppendix A and B to Form A-92 0.17
3 OE C-39 - Notice to Responding Party and I Notice and Bulletin 2.9
4 IUOE 793 London 2023-2025 Signed RoadbCollective Agreement 1.47
5 General Operating By-law.pdf By-laws 1.17

Total Size 6.07
Total space left over 8.93

Number of attachments 5
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DECLARATION

I, 
(name)

Danny Parker , the
(office)

Counsel of the Applicant

herein, declare that:

1. I have knowledge of the affairs of the Applicant;

2. The Applicant is an employers' organization that represents employers who operate businesses in the construction industry.

Date (yyyy/mm/dd): 2025/09/09

If you are not submitting this form electronically, sign below.

Signature

If you are submitting this form electronically, check this box in the place of your signature affirming your declaration.✔
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IMPORTANT NOTES

The Board’s forms, Notices, Information Bulletins, Rules of Procedure and Filing Guide may be obtained from its 
website http://www.olrb.gov.on.ca or by calling 416-326-7500 or toll-free at 1-877-339-3335.

FRENCH OR ENGLISH
Vous avez le droit de communiquer et recevoir des services en français et en anglais. La Commission n’offre pas de 
services d’interprétation dans les langues autres que le français et l’anglais.

You have the right to communicate and receive services in either English or French. The Board does not provide 
translation services in languages other than English or French.

CHANGE OF CONTACT INFORMATION
Notify the Board immediately of any change in your contact information.  If you fail to do so, correspondence sent to 
your last known address (including email) may be deemed to be reasonable notice to you and the case may proceed 
in your absence.

ACCESSIBILITY AND ACCOMMODATION
The Board is committed to providing an inclusive and accessible environment in which all members of the public 
have equitable access to our services.  We will aim to meet our obligations under the Accessibility for Ontarians with 
Disabilities Act in a timely manner.  Please advise the Board if you require any accommodation to meet your 
individual needs. The Board’s Accessibility Policy can be found on its website.

COLLECTION AND DISCLOSURE OF INFORMATION AND DOCUMENTS
Any relevant information that you provide to the Board must in the normal course be provided to the other parties to 
the proceeding. Personal information collected on this form and in written or oral submissions may be used and 
disclosed for the proper administration of the Board’s governing legislation and case processing. In addition, the 
Tribunal Adjudicative Records Act, 2019 requires that the Board make adjudicative records (which include applications 
filed and a listing of such applications) available to the public. The Board has the power to make part or all of an 
adjudicative record confidential. The Freedom of Information and Protection of Privacy Act may also address the 
treatment of personal information. More information is available on the Board’s website www.olrb.gov.on.ca. If you 
have any questions concerning the collection of information or disclosure of adjudicative records, contact the Solicitors’ 
Office at the number listed above or in writing to the OLRB, 505 University Ave., 2nd floor, Toronto, ON  M5G 2P1.

E-FILING AND E-MAIL
The Rules of Procedure and Filing Guide set out the permitted methods of filing. In the event of emergencies or 
other circumstances, the Board may post a Notice to Community on its website, which will prevail over the 
Rules of Procedure and Filing Guide. You should check the Board’s website prior to filing. Note that the efiling 
system is not encrypted. Contact the Client Services Coordinator at the numbers listed above if you have questions 
regarding e-filing or other filing methods. If you provide an e-mail address with your contact information, the Board 
will in most cases communicate with you by e-mail from an out-going only generic account. Incoming emails are not 
permitted.

HEARINGS AND DECISIONS
Hearings are open to the public unless the Board decides that matters involving public security may be disclosed or if 
it believes that disclosure of financial or personal matters would be damaging to any of the parties. Hearings are not 
recorded and no transcripts are produced.

The Board issues written decisions, which may include the name and personal information about persons appearing 
before it.  Decisions are available to the public from a variety of sources including the Ontario Workplace Tribunals 
Library and www.canlii.org. Some summaries and decisions may be found on the Board’s website.

http://www.olrb.gov.on.ca
www.olrb.gov.on.ca
www.canlii.org
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Documents to be Delivered

Before filing your application with the Board, you must deliver the following documents to each Responding Party and Affected 

Party named in Part A of this application:

• A completed copy of this Application for Accreditation, Construction Industry (Form A-92), including all documents you are 

filing with this form; and

• A Notice to Responding Party and/or Affected Party of Application for Accreditation, Construction Industry (Form C-39) with 

the names of the parties and the date inserted.

Note to each Responding Party and Affected Party: The documents listed above should have been delivered to you by the 

Applicant. The applicable response/intervention form is Form A-93.

Once the above-listed documents have been delivered to the other parties, you must complete the following Certificate 

of Delivery before filing the completed form and attachments with the Board.

I have reviewed this form to confirm it is complete *✔
Date (yyyy/mm/dd) *
2025/09/09
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Certificate of Delivery

I, 
Name *

Gina Radin , 
Title

Legal Assistant , 

certify that the documents identified above were delivered to each of the parties as set out below:

Note: You must complete delivery information for each party separately.

Use the “Add” button below if completing electronically.

Delivered To

Name of organization (if applicable) and name and title of person to whom the documents were delivered *
Ms. Melissa Atkins-Mahaney – International Union of Operating Engineers, Local 793 

Address or fax number to which the documents were delivered *
905-465-4343

Method of delivery *

Hand Delivered Courier Fax✔ Regular Mail Other✔

Fax Details *

The documents were delivered by fax on 2025/09/09 , at 3 : 16 a.m. p.m.✔

Other Details *
Please provide details as to whom, when and how the documents were delivered.
and via Email: matkins@iuoelocal793.org

Delivered To

Name of organization (if applicable) and name and title of person to whom the documents were delivered *
Steve Booze, Executive Board Member, International Union of Operating Engineers, Local 793

Address or fax number to which the documents were delivered *
519-250-9354

Method of delivery *

Hand Delivered Courier Fax✔ Regular Mail Other✔

Fax Details *

The documents were delivered by fax on 2025/09/09 , at 3 : 16 a.m. p.m.✔

Other Details *
Please provide details as to whom, when and how the documents were delivered.
and via Email: sbooze@iuoelocal793.org
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File with the Board

• File the completed form and any attachments using a method permitted by the Board’s Rules of Procedure.

• Save and Print a copy of your completed form and all attachments as the Board will not return them to you.

• To e-file, click the “Submit” button below. You will receive a confirmation email once the form has been successfully 

submitted.

• If you choose not to e-file, print this form by clicking on the “Print” button below and then file with the Board together with any 

attachments.

For E-Filing only

You must provide a valid email address in order to file this form electronically so that a confirmation email may be sent to you. If 

you do not have a valid email address, file a paper copy of this form using an alternative method permitted by the Board’s Rules 

of Procedure.

Submitted By:

First Name *
Gina

Last Name *
Radin

Email Address *
gradin@filion.on.ca

Confirm Email Address *
gradin@filion.on.ca
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Filion Wakely Thorup Angeletti LLP   www.filion.on.ca 


Toronto 
Bay Adelaide Centre 
333 Bay Street, Suite 2500, PO Box 44 
Toronto, Ontario   M5H 2R2 
tel 416.408.3221 | fax 416.408.4814 
toronto@filion.on.ca 


London 
252 Pall Mall Street, Suite 100 
London, Ontario   N6A 5P6 
tel 519.433.7270 | fax 519.433.4453 
london@filion.on.ca 


Hamilton 
1 King Street West, Suite 1500 
Hamilton, Ontario   L8P 1A4 
tel 905.526.8904 | fax 905.577.0805 
hamilton@filion.on.ca 


Kitchener-Waterloo 
137 Glasgow St, Suite 210 
Office 165 
Kitchener, Ontario   N2G 4X8 
tel 519.433.7270 | fax 519.433.4453 
kitchener-waterloo@filion.on.ca 


 


 


 Reply to Carl W. Peterson 
Toronto Office 
tel 905.972.6870 | email CPeterson@filion.on.ca 


 Reply to Danny Parker 
Toronto Office 
tel 416.408.5518 | email dparker@filion.on.ca 


September 9, 2025  


E-Filing 


Ms. Catherine Gilbert 


Registrar 


Ontario Labour Relations Board 


505 University Avenue, 2nd Floor 


Toronto, ON M5G 2P1 


Dear Ms. Gilbert: 


Re: South Western Ontario Road Builders Association, Applicant –AND- International Union 


of Operating Engineers, Local 793, Respondent - Application for Accreditation, 


Construction Industry 


We are counsel to the Applicant with respect to the above-noted matter. 


Attached is the Applicant’s Form A-92 - Application for Accreditation, Construction Industry, Appendix 


A and B and Form C-39 – Notice to Responding Party and/or Affected Party of Application for 


Accreditation, Construction Industry.  We have also attached the Applicant’s By-Laws and the Collective 


Agreement referred to in the Application.  


Please be advised that the attached documents have been served on the Respondents, together with a Blank 


Response Form A-93E, with a copy of this letter. 


Yours truly, 


 


Carl W. Peterson 


Danny Parker 
Carl W. Peterson/ 


Danny Parker 


 


CWP/DP/gr 


Encl.  
cc. Client 


Melissa Atkins-Mahaney, Counsel IUOE (via fax: 905-465-4343 and email: matkins@iuoelocal793.org) 


Steve Booze, IUOE Local 793 (via fax: 519-250-9354 and email: sbooze@iuoelocal793.org) 
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COLLECTIVE AGREEMENT 
 


 
 


1841628 ONTARIO INC. o/a MIDDLESEX PAVING & 


MAINTENANCE and/or MPM GROUP 


CAPITAL PAVING INC. 


DEL-KO PAVING & CONSTRUCTION COMPANY LIMITED 


DUFFERIN CONSTRUCTION COMPANY, a division of CRH 


Canada Group Inc. 


GIP PAVING INC. 


J-AAR EXCAVATING LIMITED 


 
 (Hereinafter called the “Employer”) 


 


 


-and- 


 


 


INTERNATIONAL UNION OF  


OPERATING ENGINEERS, LOCAL 793 
4096 Meadowbrook Drive Unit #115 


London, ON N6L 1G4 


 
(Hereinafter called the “Union”) 


 
 


January 1, 2023 – December 31, 2025 
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ARTICLE 1 – RECOGNITION 


1.1 The Employer recognizes the Union as the collective bargaining agency for all its 


Employees engaged in the operation of shovels, bulldozers and similar equipment on 


construction projects in the Counties of Middlesex, Bruce, Elgin, Oxford, Perth and 


Huron, save and except non-working foreperson and persons above the rank of non-


working forepersons. 


 


 


ARTICLE 2 – MANAGEMENT RIGHTS 


2.1 The Union agrees that it is the exclusive function of the Employer: 
 


a) To conduct its business in all respects in accordance with its commitments and 


responsibilities, including the right to manage jobs, locate, extend, curtail, or cease 


operations, to determine the number of people required at any or all operations, to 


determine the kinds and locations of machines, tools and equipment, to maintain order, 


discipline and efficiency; 


 


b) To hire, discharge, classify, transfer, promote, demote, layoff, suspend or otherwise 


discipline Employees, provided that a claim by an Employee that has been discharged 


without reasonable cause shall be subject to the terms of this Agreement; 


 


c) To make, alter from time to time, and enforce reasonable rules of conduct and 


procedure to be observed by the Employees. 


 


 


ARTICLE 3 – UNION SECURITY 


3.1 a) All present Employees covered by this Agreement shall become and remain members 


in good standing of the Union during the lifetime of this Agreement. 


 


b) All new Employees shall be required as a condition of continued employment, to 


become and remain members in good standing of the Union immediately upon the 


expiration of thirty (30) days employment. 


 


3.2 It is expressly understood and agreed that the Employer shall not be required to discharge 


any Employee for violation of the provisions of this Article for Union Security for any 


reason other than the refusal of the Employee to join the Union or the non-payment of 


regular monthly dues and/or assessments notwithstanding anything to the contrary herein 


contained. 


 


3.3  a) As a condition of employment, the Employer shall require each Employee to sign a 


form which authorizes the Employer to deduct regular monthly union dues, working dues, 


initiation fees and assessments from the Employee’s pay. 


 


b) Regular monthly union dues shall be deducted from each Employee on the first pay of 


each month. 


 


c) Effective April 15, 2023, the Employer agrees to deduct from each Employee in the 


bargaining unit, working dues at the rate of two percent (2%) of the sub-total package 
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which includes the hourly rate, vacation pay, health plan and pension plan contributions 


for each hour earned by each Employee. 


 


d) Effective April 15, 2023 the Union Advancement Fund Dues will be deducted at the 


rate of thirty-five cents ($0.35) per hour earned, effective January 1, 2024 at the rate of 


forty cents ($0.40) per hour earned, effective January 1, 2025 at the rate of forty-five 


cents ($0.45) per hour earned. 


 


e) The Union shall notify the Employer of the amounts and any changes thereto, of the 


aforementioned deductions, on the approval of the membership. 


 


3.4 a) All dues, fees and assessments so deducted shall be remitted to the Union located at 


2245 Speers Road, Oakville, ON, L6L 6X8, as designated on the reporting form, on or 


before the 15th day of the month following the months such deductions were made. 


 


b) The Employer shall, when making remittances to the Union, identify Employees both 


by name and Social Insurance Number and indicate the amount deducted from each 


Employee. 


 


3.5 a) The Employer agrees that whenever they require new Employees to perform the work 


covered by this Agreement, they shall first call the Union for their requirements. 


  


 b) When adding to the work force, the Employer shall have the prerogative to hire 


through the Union Hall, former Employees who have been employed by the Employer for 


at least 400 hours within the previous 12 calendar months. 


 


 c) The Employer who normally employs twelve (12) or less Employees shall be entitled 


to request by name, one (1) person per calendar year, from the Union’s Out-of-Work list.  


The Employer who normally employs more than twelve (12) Employees shall be entitled 


to request by name, two (2) persons per calendar year, from the Union’s Out-Of-Work 


list.  The second choice may be made only after twelve (12) Employees have been hired 


or recalled. 


 


3.6 If the Union cannot supply competent Employees to perform work within twenty-four 


(24) hours, excluding Saturdays, Sundays and holidays, the Employer may hire from any 


source available to them. 


 


3.7 The Employer agrees to notify the Union within five (5) working days of the Employees 


hired as per Article 3.6 of this Agreement. 


 


3.8 The Employer agrees to give preference to those sub-contractors who are in contractual 


relations with Local 793 for work covered by this Agreement, provided such sub-


contractors are available, capable and bid competitively at tendering. 


 


3.9 The Employer agrees to contract the following work only to Employers in contractual 


relations with the Union.  The preparation of final grade granular A aggregate to accept 


laying of asphalt and laying of asphalt for any purpose. 
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3.10 The Employer agrees to apply all the terms and conditions of this Collective Agreement 


to members of Local 793 (London area) employed on projects outside of the geographical 


area described in Article 1.1. 


 


 


ARTICLE 4 – NO STRIKES, NO LOCKOUTS 


4.1 During the lifetime of this Agreement, the Union agrees that there will be no strike, 


slowdown or picketing and the Employer agrees that there will be no lockout.  The 


Employer shall have the right to discharge or otherwise discipline Employees who take 


part in or instigate any strike, picketing or slowdown. 


 


4.2  The Union shall not involve the Employer in any dispute which may arise between the 


Union and any other company and the Employees of such other company. 


 


 


ARTICLE 5 – UNION REPRESENTATION 


5.1 The Union shall notify the Employer in writing from time to time of the name of the 


appointed Steward, the date of their appointment and the name of the former Steward 


whom they may be replacing. 


 


5.2 The Business Representative of the Union shall be permitted to visit the jobs or visit the 


Employees on the Employer’s premises after reporting to the senior Employer 


Representative available on the job or premises, but will not interfere with the progress of 


the work. 


 


5.3 Whenever security regulations prevent access to any job or project, the Employer or their 


representative will give all possible assistance to the Business Representative to obtain 


the necessary pass or permission to gain access to such job or project. 


 


5.4 Except for Forepersons/Supervisors, whenever possible, considering the nature of the 


work to be performed, the Steward shall be one of the first two (2) Employees covered 


under the terms of Agreement, to be called back at the start of the season and one (1) of 


the last two (2) to be laid off at the end of the season, provided that they are qualified, 


competent and capable of performing the work. 


 


 


ARTICLE 6 – GRIEVANCE PROCEDURE 


6.1 There shall be an earnest effort on the part of both parties to this Agreement to settle 


promptly through the procedure set out herein, any complaints, grievance or dispute 


arising from the interpretation, application or administration of this Agreement. 


 


6.2  All grievances to be dealt with under Step 2 below shall be in writing on a form supplied 


by the Union and signed by the Employee having such grievance. 


 


6.3 Written grievances to be valid shall set out the nature of the grievance, the Article or 


Articles of the Agreement alleged to have been violated and the nature of the remedy 


sought, and shall not be subject to change at later steps except by the mutual agreement in 


writing with the Employer or in the case of remedy, by an Arbitration Board. 
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6.4 In determining the time which is allowed in the various steps, Saturday, Sunday and 


Statutory holidays shall be excluded and any time limits may be extended by mutual 


agreement in writing. 


 


6.5 If advantage of the provisions of Articles 6 and 7 hereof is not taken within the time 


limits specified therein or as extended in writing as set out above, the grievance shall be 


deemed to have been abandoned and may not be re-opened. 


 


6.6 The Employer shall designate and name the official to whom a written grievance is 


submitted at Step 2. 


 


6.7 It is understood and agreed that an Employee does not have a grievance until they have 


discussed the matter with their foreperson or other supervisory personnel acting in this 


capacity and given them an opportunity to deal with the complaint.  Their decision shall 


be made known to said Employee within forty-eight (48) hours. 


 


Grievances properly arising under this Agreement shall be adjusted and settled as 


follows: 


 


STEP 1 – Within ten (10) days after the circumstances giving rise to the grievance 


occurred or originated, the aggrieved Employee, with or without a Union Representative, 


shall present their grievance orally or in writing to the Official of the Employer named by 


the Employer to handle grievances at this step.  If a settlement satisfactory to the Union 


and the Employee concerned is not reached within five (5) full working days, a grievance 


may be presented as indicated in Step 2 at any time within five (5) full working days 


thereafter. 


 


STEP 2 – The Union, if it considers it a valid grievance, may submit the grievance to the 


Employer and the respective designated official of both parties shall meet as promptly as 


possible thereafter in an endeavour to settle the grievance.  If a satisfactory settlement is 


not reached within ten (10) days from this meeting, the grievance may be submitted to 


arbitration as provided in Article 7, at any time within fourteen (14) days thereafter, but 


not later. 


 


The Union may process a written grievance which involves a number of Employees of 


the Employer or an interpretation of the Agreement which an Employee cannot grieve.  


Such grievance shall be commenced at Step 2 of the above procedure. 


 


The Employer may process a written grievance alleging violation of the interpretation of 


this agreement at Step 2 of the above procedure. 


 


Such grievance shall be commenced at Step 2 within ten (10) full working days after the 


circumstances giving rise to the grievance occurred or originated. 


 


6.8 Notwithstanding the above, a grievance concerning wages and fringe benefits may be 


presented within thirty (30) days after the circumstances giving rise to the grievance 


occurred or originated and further provided that a grievance concerning Welfare and 


Pension contributions may be presented within thirty (30) days after the particulars of 


such grievance should have reason to become first known to a Union Representative. 
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ARTICLE 7 – ARBITRATION 


7.1 The parties to this Agreement agree that any grievance concerning the interpretation, or 


alleged violation of this Agreement which has been properly carried through all the steps 


of the grievance procedure outlined in Article 6 which has not been settled will then be 


referred to a Board of Arbitration at the request of the parties hereto. 


 


7.2 The Board of Arbitration shall be composed of one (1) person appointed by the 


Employer, one (1) person appointed by the Union and a third (3rd) person to act as 


Chairperson, chosen by the other two (2) members of the Board. 


 


7.3 Within five (5) working days of the request by either party for a Board, each party shall 


notify the other in writing of the name of its appointee. 


 


7.4 Should the person chosen by the Employer to act on the Board and the person chosen by 


the Union, fail to agree on a third (3rd) member as Chairperson within five (5) days of the 


notification mentioned in Article 7.3, the Minister of Labour of the Province of Ontario 


will be asked to appoint a Chairperson. 


 


7.5 The decisions of the Board of Arbitration or a majority of such Board constituted in the 


above manner shall be binding on the parties of this Agreement. 


 


7.6 The Board of Arbitration shall not have any power to alter or change any of the 


provisions of this Agreement or to substitute any new provisions for any existing 


provisions, or to give any decision inconsistent with the terms and provisions of this 


Agreement. 


 


7.7 Each of the parties to this Agreement will bear the expenses of the Arbitrator appointed 


by it and the parties will jointly bear the expenses of the Chairperson. 


 


7.8 No proceeding under Articles 6 and 7 shall be declared invalid by any defect in form or 


any technical irregularity and actions under these Articles shall not be set aside if no 


substantial wrong or miscarriage of justice has occurred. 


 


 


ARTICLE 8 – LAYOFF 


8.1 When an Employee is permanently laid off, they shall receive their pay in full and 


vacation pay on the next regular pay day.   
 


When Employees are laid off and the Employer fails to send such wages as stated above, 


the Employer shall pay eight (8) hours pay at the regular rate for each additional regular 


working day the Employee is required to wait for their pay after giving notice to the 


Employer.  It is understood if the Employer, prior to the next regular pay day mails the 


Employee their pay by registered mail to their last known address, then the Employer is 


not obligated to pay waiting time.  Employers who submit Record of Employment (ROE) 


electronically are no longer required to print paper copies for their Employees. 


 


8.2 When an Employee quits, they will receive their pay, Record of Employment Certificate, 


and vacation pay on the next regular pay day. 
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ARTICLE 9 – REPORTING TIME 


9.1 When an Employee reports for work at the designated assembly point at the direction of 


the Employer or their representative at the recognized starting time of any regular 


working day, and they are unable to start for the following reasons, they shall be paid 


minimum recompense as follows: 


 


a) Two (2) hours pay, together with travelling expenses whenever applicable, shall be 


allowed by the Employer when an Employee covered by this Agreement reports for work 


at the Employer’s shop or job but work is not available due to inclement weather, unless 


the Employee has been instructed not to report for work.  However, such Employee shall 


remain at work for two (2) hours unless released by their Foreperson. 


 


b) Two (2) hours pay, together with travelling expenses whenever applicable, shall be 


allowed by the Employer when an Employee covered by this Agreement reports for work 


at the Employer’s shop or job but work is not available due to reasons other than 


inclement weather unless the Employee has been instructed not to report for work.  


However, such Employee shall remain at work for two (2) hours unless released by their 


Foreperson. 


 


c) In the event that the conditions stated in a) or b) occur but the Employer or their 


representative has good reason to believe that the conditions will change and permit work 


to proceed, they may instruct the Employee to remain on the job site for a period of 


minimum recompense pay, or for such longer time as they see fit, provided the extra 


waiting time is paid for at the regular rate of pay.  Should conditions change and permit 


work to proceed; then the Employee shall receive regular wages for the hours of work 


actually performed, plus the minimum recompense pay and waiting time if any up to the 


maximum hours of work permitted for the job in any one (1) day.  Any hours worked in 


addition to those permitted for the job in any one (1) day, shall be paid for at overtime 


rates. 


 


The Employer shall contact the Employees at least sixty (60) minutes prior to the shift 


start to indicate that the Employee’s services will not be required however due to the 


nature of the Employer’s business this may not always be possible. 
 


 


ARTICLE 10 – TRAVELLING EXPENSE - All Employers with Asphalt Operations Shall 


be Bound to the Following Mileage, Lodging and Work Provisions 


10.1 For work more than twenty (20) km from London City Hall, the Employer will pay the 


Employee who reports to work, mileage at the rate of sixty-one cents ($0.61) per km, to 


and from London City Hall to the jobsite. 


 


10.2 Where an Employee who is normally employed by the Employer and is required to work 


out town and is unable to return home each night. 
 


The Employer shall: 


a) Pay each Employee the lodging per diem of two hundred dollars ($200.00) for 


each night. Which shall be reimbursed to the Employee on the following pay 


period. 


             Or 
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b) Provide suitable accommodations for the Employee (no more than two (2) 


Employees per Hotel/Motel room) and be paid fifty dollars ($50.00) for meals for 


each night. 
 


Furthermore, if requested by the Employee, the Employer shall ensure, when possible, 


that the accommodations have the following amenities: 


           - Air conditioning 


           - Microwave/stove 


           - Refrigerator  
 


The Employee shall be paid twenty dollars ($20.00) additional mileage on the last day 


worked out of town for reporting to work, and an additional twenty dollars ($20.00) 


mileage provided the Employee has worked four (4) or more hours on the last (departure) 


day. 


 


10.3 WORK ZONES 


a) Zone A 


  Twenty (20) km radius from London City Hall. 


 


b) Zone B 


Twenty (20) km to sixty (60) km radius from London City Hall. 


 


 c) Zone C 


   Sixty (60) km to one hundred (100) km radius from London City Hall. 


 


 d) Zone D 


 One hundred (100) km to one hundred and twenty (120) radius from London City Hall. 


 


 e) Zone E 


One hundred and twenty (120) km to one hundred and fifty (150) km radius from    


London City Hall. 


 


  f) Zone F 


Over one hundred fifty (150) km radius from London City Hall. 


 


  All zones referred to above shall be shown on attached Schedule “B” 


 


10.4 Article 10.4 only applies when the Employer offers or provides transportation to the 


Employees to and from the jobsites even if the Employee finds their own means of 


transportation. 


Notwithstanding Article 10.1, mileage shall be capped for each zone set out above as 


follows; 
 


a) Zone A 


No mileage paid. 


 


b) Zone B 


Effective April 15, 2023 twenty-two dollars ($22.00) per day. 


Effective January 1, 2024 twenty-four dollars ($24.00) per day. 


Effective January 1, 2025 twenty-six dollars ($26.00) per day. 
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c) Zone C 


Effective April 15, 2023 thirty-three dollars ($33.00) per day. 


Effective January 1, 2024 thirty-five dollars ($35.00) per day. 


Effective January 1, 2025 thirty-seven dollars ($37.00) per day. 


 


d) Zone D 


Effective April 15, 2023 thirty-six dollars ($36.00) per day. 


Effective January 1, 2024 thirty-eight dollars ($38.00) per day. 


Effective January 1, 2025 forty dollars ($40.00) per day. 


 


 e) Zone E 


Effective April 15, 2023 forty-three dollars ($43.00) per day. 


Effective January 1, 2024 forty-five dollars ($45.00) per day. 


Effective January 1, 2025 forty-seven dollars ($47.00) per day. 


 


f) Zone F 


Effective April 15, 2023 fifty-six dollars ($56.00) per day. 


Effective January 1, 2024 fifty-eight dollars ($58.00) per day. 


Effective January 1, 2025 sixty dollars ($60.00) per day. 


 


10.5 Notwithstanding Article 10.1, mileage for Employees that are directed by the Employers 


to provide their own transportation shall be capped for each zone set out in Article 10.3 


as follows; 


 


a) Zone A 


No mileage paid. 


 


b) Zone B 


Effective April 15, 2023 twenty-eight dollars ($28.00) per day. 


Effective January 1, 2024 thirty dollars ($30.00) per day. 


Effective January 1, 2025 thirty-two ($32.00) per day. 


 


c) Zone C 


Effective April 15, 2023 forty-nine dollars ($49.00) per day. 


Effective January 1, 2024 fifty-one dollars ($51.00) per day. 


Effective January 1, 2025 fifty-three dollars ($53.00 per day. 


 


d) Zone D 


Effective April 15, 2023 eighty-five dollars ($85.00) per day. 


Effective January 1, 2024 eighty-seven dollars ($87.00) per day. 


Effective January 1, 2025 eighty-nine dollars ($89.00) per day. 


 


e) Zone E 


Effective April 15, 2023 one hundred and thirteen dollars ($113.00) per day. 


Effective January 1, 2024 one hundred and fifteen dollars ($115.00) per day. 


Effective January 1, 2025 one hundred and seventeen dollars ($117.00) per day. 
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f) Zone F 


Effective April 15, 2023 one hundred and twenty-two dollars ($122.00) per day. 


Effective January 1, 2024 one hundred and twenty-four dollars ($124.00) per day. 


Effective January 1, 2025 one hundred and twenty-six dollars ($126.00) per day. 


 


 


ARTICLE 11 – HOURS OF WORK AND OVERTIME 


11.1 The Employer shall apply the wage rates and conditions of the appropriate local 


Agreement for the class and character of the work being performed to all work on 


E.P.S.C.A. projects, excavations, Sewer and Watermain projects and Building 


Construction projects. 


 


11.2 a) Sewer & Watermain Construction 


The normal work week shall consist of fifty (50) hours per week from Monday to Friday 


inclusive and shall be paid for at the regular hourly rate of pay. All hours worked in 


excess of fifty (50) hours per week or eleven (11) hours per day, and on Saturday, shall 


be paid for at the rate of one and one-half (1.5) times the regular hourly rate of pay. 


 


To clarify, an Employee driving an Employer’s vehicle shall have all hours included in 


calculating daily overtime. 


 


b) All Other Work 


The regular hours of work for Employees on work covered by this Agreement shall 


consist of not more than fifty-five (55) hours per week, Monday to Friday inclusive, 


excluding lunch periods and travelling time to and from the job, and shall be paid for at 


the regular rate of wages.  All hours worked in excess of fifty-five (55) hours per week or 


eleven (11) hours per day, excluding lunch periods and travelling time to and from the 


job, and on Saturday shall be paid for at the rate one and one-half (1 ½) times the regular 


rate of wages. The overtime rates for Curb, Gutter and Sidewalk Construction shall be 


fifty-five (55) hours per week or eleven (11) hours per day as set out in this Agreement. 


 


To clarify, an Employee driving an Employer’s vehicle shall have all hours included in 


calculating daily overtime. 


 


11.3 It is agreed that this Agreement shall apply to work performed within a structure that is 


under agreement in the Industrial, Commercial and Institutional Sector (I.C.I.) between 


the Provincial Employer Bargaining Agency and the Employee Bargaining Agency 


except that the Employer agrees to pay the rates of wages established by the Provincial 


Collective Agreement for all work performed within the limit of twenty-five (25) feet 


outside the structure or anticipated structure relating to the construction of that structure 


or appurtenances.  It is further agreed that this understanding does not include approaches 


to bridges and overpasses.  It is understood that this does not apply to work performed on 


the site abutting to the structure and not being part of the structure. 


 


11.4 It is further agreed that a minimum of four (4) hours of I.C.I. wage rates will be paid in a 


single shift for any work performed within the structure limits. 
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11.5 When oiling and greasing of equipment cannot be performed during the regular working 


hours, the Employee operating such equipment shall be paid for one-half (1/2) hour at 


their applicable rate of pay for oiling and greasing work which they perform before or 


after the regular working day. 


 


11.6 a) Employees engaged on snow removal and sanding operations shall be paid at the 


straight time rates and shall be guaranteed a minimum of four (4) hours pay at straight 


time rates. Employees engaged in snow removal shall receive a premium of eighty-five 


cents ($0.85) per hour above their straight time rate of pay for work on a Saturday, 


Sunday, Statutory Holidays or on weekdays, for the full shift provided at least fifty 


percent (50%) of the shift hours are between the hours of 5:30 p.m. and 7:30 a.m. 


 


b) Employees engaged on snow removal and sanding operations on Christmas Day, 


Boxing Day or New Year’s Day, will be paid double (2x) the regular rate of pay. 


 


11.7 All work performed on Sundays and Statutory Holidays shall be paid for at double (2x) 


the Employee’s regular rate of pay. 


 


11.8 Irregular Start Time 


a) Employees who commence work between 5:00 a.m. (5 a.m. for asphalt plant 


operations and service truck operators) and 11:59 a.m., Monday to Friday shall be paid in 


accordance with Article 11. 


 


 b) Employees who commence between 12:00 noon and 5:59 p.m. Monday to Friday shall 


be paid regular rates of pay plus eighty-five cents ($0.85) per hour effective January 1, 


2022.  An Employee who normally starts their workday in accordance with Article 11.8 


a) and cannot start to work in that period because of inclement weather or the 


unavailability of equipment needed to perform the job, may commence work during the 


time period described in 11.8 a).  The eighty-five cents ($0.85) per hour premium shall 


not be paid in these isolated cases.  All other terms and conditions of the Collective 


Agreement shall apply. 


 


Employees who commence work between 6:00 p.m. and 5:00 a.m., Monday to Friday 


shall be paid regular rates of pay plus one dollar and five cents ($1.05) per hour effective 


January 1, 2022.   


 


c) All hours worked before 12:01 a.m. Monday morning and after 11:59 Friday night, 


shall be paid in accordance with Articles 11.2 and 11.7. 


 


d) A new Employee hired in accordance with Article 3, shall be paid the same irregular 


starting time premium as the crew they are dispatched to work with for that day. 


 


11.9 Wherein the course of a workday, the Employer assigns an Employee to operate 


equipment in a lesser-rated classification, such Employee will be paid their normal rate of 


pay for the balance of that day.  This shall not apply where the assignment is for the 


convenience of the Employee or where the assignment is a result of reduction of work or 


equipment breakdown. 
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ARTICLE 12 – BENEFIT, PENSION AND TRAINING FUND 


12.1 The allocation of the contributions specified under the terms of Articles 12.2 and 12.3, 


between the I.U.O.E. Local 793 Members Life and Health Benefit Trust of Ontario shall 


be distributed by an independent administrator appointed by mutual agreement of the 


Health and Pension Trustees. 


 


12.2 a) The Employer agrees to contribute effective January 1, 2022, six dollars and thirty-


nine cents ($6.39) per hour for each hour earned by each Employee covered by this 


Agreement and to send the same to the International Union of Operating Engineers, Local 


793 Benefit Trust Fund on a monthly basis.  The Employer agrees to be bound by the 


Trust Agreement.  The Trust fund and Benefit Plan shall be administered by the Trustees 


not later than the 15th day of the month following for which such contributions were 


made.   


 


 b) Employer DeNovo Treatment Centre Contributions: The Employer shall 


contribute two cents ($0.02) per hour to the Health Plan for each hour earned by each 


Employee in its employ as a DeNovo Treatment Centre contribution, to be submitted 


with the Health and Pension Fund payment herein provided. 


 


 c) Dollar Bank Minimum: The Employer shall make a single monthly payment to an 


independent administrator appointed by the Trustees of the Health Plan and the Pension 


Plan for contributions owing to the two (2) plans.  The administrator shall be responsible 


for ensuring that the contributions are allocated and made on behalf of each Employer 


and Employee to the Health Plan and the Pension Plan as follows: 


 


For members who have in their Health Plan Dollar Bank amounts below the Health Plan 


Dollar Bank maximum, amounts contributed pursuant to Article 12.2 a) amounts shall be 


allocated in accordance with Article 12.2 a). 


 


For members who have in their Health Plan Dollar Bank amounts at or over the Health 


Plan Dollar Bank maximum, further amounts contributed pursuant to Article 12.2 a) 


shall be allocated to the Pension Plan. 


 


Dollar Bank Health Plan Maximums during the term of this Agreement are as follows: 


 


Effective October 1, 2022  $8,500.00 or fewer 


Effective October 1, 2023  $10,450.00 or fewer 


Effective October 1, 2024  $12,600.00 or fewer 


 


Dollar Bank Health Plan Maximums may be re-determined from time to time as 


determined by a duly constituted motion passed by the Board of Trustees of the 


International Union of Operating Engineers, Local 793 Members Life and Health Benefit 


Trust of Ontario, and as conveyed to the administrator. 
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 d) Sub Plan Language: The Parties have agreed to the establishment of a Supplementary 


Unemployment Benefit Plan (“SUB Plan”) in order to provide certain monetary benefits to 


members who become unemployed and otherwise qualify under the terms of the SUB Plan. 


The parties agree that the contributions made by the Employer shall be a combination of 


monies redirected from the Health Benefit Plan to the SUB Plan and a portion of the 


negotiated wage increase which members wish to redirect to the SUB Plan as follows:   


 


i) Effective April 15, 2023 – thirty-six cents ($0.36) per hour 


 


ii) The Parties agree the SUB Plan shall be established, managed, operated, and 


administered solely by the Trustees of the SUB Plan and that nothing herein shall be 


construed to make the Employer bound to the Collective Agreement, an insurer or 


provider of SUB Plan benefits. The financial obligation of the Employer bound to 


the Collective Agreement is entirely fulfilled by making the contributions herein. 


The Employer bound to the Collective Agreement shall not be liable to any 


employee or the Union for SUB Plan top-up payments.  


 


iii) The Union confirms that it has properly registered and received approval of the 


SUB Plan with both the Canada Revenue Agency and Service Canada. The Union 


will be responsible for obtaining any further approval required to renew the SUB 


Plan with both the Canada Revenue Agency and Service Canada. Upon request, the 


Union will provide the Employer with proof of registration of the SUB Plan with 


Service Canada and/or the Canada Revenue Agency. 


 


iv) The Parties agree any issue concerning the SUB Plan (including but not limited 


to eligibility to participate in, and entitlement under, the SUB Plan) shall be subject 


to the specific provisions of the SUB Plan. Any dispute over payment of SUB Plan 


benefits shall be adjusted solely between the member and the Trustees of the SUB 


Plan. The Employer bound to the Collective Agreement shall not be requested or 


required to participate in any such dispute.  


 


v) Any duty, obligation or requirement in the SUB Plan including but not limited to 


procedures for individual Employers to remit contributions to the SUB Plan and 


penalties for failing to do the same, shall be unenforceable against the Employer 


bound to the Collective Agreement. This includes but is not limited to the deadlines 


for contributions remittances, procedures for remitting contributions, the powers of 


the Union and/or Trustees to request documents from Employers and to perform 


audits of individual Employers, charge interest, liquidated damages and any other 


penalty that may be imposed on Employers for failing to remit contributions. The 


provisions of the Collective Agreement, no such power on the part of the Union can 


be inferred despite the provisions of the SUB Plan.  


 


vi) The Union agrees to save harmless and indemnify the Employer bound to the 


Collective Agreement, from and against any claim, charge, tax penalty or demand 


which may be made by the Canada Revenue Agency regarding the obligation to pay 


income tax, a charge, a tax, or a penalty under any law including, but not limited to, 


the Income Tax Act (Canada), in respect of any amount paid to a member under the 


SUB Plan, and in respect of any claim, charge, tax or penalty which may be made on 


behalf of or related to the Employment Insurance Commission and Canada Pension 
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Commission or any other government agency or commission under the applicable 


statuses and regulations with respect to any amount paid to a member under the SUB 


Plan.  


 


vii) Upon request, the Union agrees to provide the Employer with a copy of the SUB 


Plan. In the event that the Union amends the terms of the SUB Plan or terminates the 


SUB Plan at any time, the Employer shall be provided with notice, in writing, no 


later than 30 days prior to the effective date of the amendment or termination.  


 


e) Group Legal Plan: It is understood and agreed that fifteen dollars ($15.00) per 


month (or such other amount as may be designated by the Trustees) of 


contributions designated as “Benefit Contributions” under the Collective 


Agreement are to be contributions to the IUOE Local 793 Group Legal Benefit 


Trust. 


 


12.3 a) The Employer agrees to contribute effective January 1, 2018, five dollars and forty-


seven cents ($5.67) per hour for each hour earned by each Employee covered by this 


Agreement to the International Union of Operating Engineers, Local 793 Pension Plan 


Fund on a monthly basis. Contributions shall be sent to the Trustees not later than the 15th 


day of the month following the month for which such contributions were made. 


 


 b) Working Pensioners: For bargaining unit Employees who are in receipt of a pension 


from the I.U.O.E. Local 793 Pension Plan for Operating Engineers in Ontario (the 


Pension Plan), the Employer shall not make contributions to the Pension Plan. In lieu of 


such contributions the Employer shall pay an equivalent amount per hour earned as 


additional remuneration on behalf of the Employee. Such remuneration shall be paid by 


remitting the amounts on a monthly basis at the same time as pension contributions to the 


Operating Engineers Benefits Administration Corporation (OEBAC), which shall 


annually pay these amounts with interest (less applicable deductions) to the Employee. 


 


12.4 a) Each Employer shall contribute sixty-five cents ($0.65) per hour earned effective April 


15, 2023, seventy cents ($0.70) per hour earned as of January 1, 2024 and seventy-five 


cents ($0.75) per hour earned as of January 1, 2025 by each Operating Engineer in their 


employ, to be submitted with Pension and Health fund payments, herein provided, and to 


be remitted to a fund for the purpose of establishing and maintaining a joint 


apprenticeship fund. 


 


 b) National Training Fund: The Union will allocate five cents ($0.05) per hour for each 


hour earned/worked by each Employee to the National Training Fund from the amount 


collected in Article 12.4 a). 


 


12.5 These monies shall be remitted in accordance with this Collective Agreement and shall 


be remitted by the 15th day of the month following the month in which the hours have 


been earned, together with supporting information entered on reporting form designated 


by the Trustees and at no time shall the contributions be paid directly to the Employee. 


 


12.6 In the event an Employer fails to remit any contributions, deductions or remittances for 


the Health Plan, the Pension Plan, dues, fees or assessments pursuant to Article 3, 


I.U.O.E. Local 793 Trades Training Fund pursuant to Article 12.4 a), Working Dues 


DocuSign Envelope ID: FE154D02-A0DD-41A5-9C03-6A1350FF66DA







   


Page | 15  
 


Check-off, by the 15th day of the month due, the Employer shall pay to the appropriate 


fund as liquidated damages and not as a penalty, an amount equal to two percent (2%) per  


 


month, compounded monthly for any delinquent contributions, deductions or remittances 


fifteen (15) days in arrears calculated from the date due, provided the Employer has 


received five (5) days prior written notice to correct such delinquency and has not done 


so. 


 


12.7 With reasonable cause, the Trustees may request an Employer to submit to them within a 


stipulated period a certified audited statement of payroll contributions to these funds for a 


period not to exceed the period from the effective date of this Agreement until the date 


the audit takes place.  Such statements shall reply to the questions submitted to the 


Employer by the Trustees. 


 


12.8 If the Employer does not submit the certified audited statement as per Article 12.7 the 


Trustees may appoint an independent chartered accountant to enter upon the Employer’s 


premises during regular business hours to perform an audit of the Employer’s records 


only with respect to the Employer’s contributions or deductions to the required Employee 


Benefit Plan. 


 


12.9 Where the Trustees appoint an auditor, the cost shall be borne by the appropriate plan. 


 


12.10  In the event such audit reveals that the Employer has failed to remit contributions in 


accordance with the provisions of the Agreement, the Employer shall, within five (5) 


days of receipt of written notice from the Trustees, remit all outstanding contributions 


together with any liquidated damages required under the term of Article 12.8 above and 


completed supporting contribution report forms as required by the Plan. 


 


12.11 Where the Union has taken prior proceedings and obtained a decision against an 


Employer for delinquent contributions, deductions or remittances, the Union may require 


the said Employer to post a cash bond or certified cheque not to exceed Five Thousand 


dollars ($5,000) to be held in trust by the Trustees for a period to be determined by the 


Trustees.  In the event that the said Employer again becomes delinquent for contributions, 


deductions or remittances, the Union and/or the Trustees may apply the cash bond or 


certified cheque, or any portion thereof, to satisfy the delinquency and require the 


Employer to replenish the cash bond or certified cheque in a higher amount.  In the event 


that the cash bond or certified cheque does not satisfy the full amount of the delinquency, 


the Union may take other proceedings to recover the balance. 


 


 


ARTICLE 13 – STATUTORY HOLIDAYS 


13.1 Overtime at the rate of double (2x) time shall be paid to all Employees for all work 


performed on the following holidays; 


 


New Years Day Canada Day Christmas Day 


Family Day           Civic Holiday Boxing Day 


Good Friday Labour Day  


Victoria Day Thanksgiving Day  
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Note: It is agreed that all new statutory holidays will be recognized as a holiday 


hereinunder if and when they are proclaimed by the Provincial Government. 


 


Note: The parties jointly recognize the importance of National Day for Truth & 


Reconciliation and Remembrance Day.  No member shall experience discrimination of 


any kind for electing to take the day off work. 


 


Note: This Article does not pertain to Article 11.6 b), when doing snow removal work. 


 


 


ARTICLE 14 – VACATION AND HOLIDAY PAY 


14.1 Vacation credits shall be four percent (4%) of earnings and shall be paid weekly. 


 


14.2 Holiday credits shall be six percent (6%) of earnings and shall be paid weekly. 


 


14.3 Should Provincial legislation change the statutory vacation pay percentage, the increase 


will be taken from the Statutory Holiday pay and the total combined percentage will not 


exceed ten percent (10%). 


 


 


ARTICLE 15 – WAGE PAYMENT 


15.1 The regular payday shall be once a week, not later than Thursday each week.  Wages 


shall be paid on the job site before quitting time, in cash or by cheque, payable at par in 


the locality of the job site, and the Employer shall arrange that each pay cheques will be 


honoured at a local bank.  The Employer may withhold, where necessary, a reasonable 


amount of wages due to enable them to prepare the payroll. Accompanying each payment 


of wages shall be a statement showing both the Employer and the Employee, the total 


earnings, the amount of each deduction, the purpose thereof and the net earning. 


 


15.2 The Company may pay wages as a direct bank deposit or by electronic means, no later 


than Thursday, each week and a detailed breakdown indicating hours, hourly wage, 


allowances, and deductions, shall be provided for each deposit. Should there be a 


discrepancy in pay, the Employer shall pay the amount owing within two (2) pay periods. 


 


 


ARTICLE 16 – BEREAVEMENT LEAVE 


16.1 Employees shall be granted a leave of absence to arrange for and attend the funeral of a 


family member in accordance with the Bereavement Leave provision in the Life and 


Health Benefits Plan for Active Members.   


 


 


ARTICLE 17 – GENERAL 


17.1 The Employer shall provide Employees with such protective and wet weather clothing as 


it deems necessary.  The Union recognized the right of the Employer to economically 


supervise the distribution of the clothing provided. 


 


17.2 Every Employee shall be required as a condition of employment, to wear a safety helmet, 


vest, safety glasses and safety boots of a type approved by the Construction Safety 


Association.  The helmet shall be provided as needed to the Employee.  The Employer 
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agrees to supply and maintain coveralls for the mechanics, serviceperson’s, and welders.  


It is understood that such coveralls shall be supplied and maintained at the sole discretion 


of the Employer. 


 


17.3 The Union will co-operate with the Employer to prevent wasteful practices. 


 


17.4 The Employer will not discriminate against any Employee for refusing to work overtime. 


 


17.5 A bulletin board will be provided by the Employer for the use of the Union to post 


notices etc., but all such notices shall have the prior approval of the Employer. 


 


17.6 Headsets for hearing and eye protectors, when necessary shall be provided by the 


Employer to comply with the appropriate Safety Code or Act.  It shall be a condition of 


employment that every Employee wear such headsets for hearing and eye protectors 


where required. 


 


17.7 a) In the event of fire or theft resulting in the loss of a mechanic’s tools, the Employer 


will replace such items subject to a one hundred dollar ($100.00) deductible, provided 


that such tools are kept in a place designated by the Employer.  Such replacement is 


based on proof of loss by fire or theft being made to the Employer.  Each mechanic must 


file with their Employer a listing of their tools showing their valuation and the 


Employer’s liability shall be limited to such listing. 


 


 b) Boot Allowance effective April 15, 2023, two hundred and seventy-five dollars 


($275.00) and effective January 1, 2025, three hundred dollars ($300.00) after 3 months 


of service, to be paid once annually. 


 


17.8 Hazardous Material Handling 


a) Employees covered by the Agreement agree to attend and participate in all Health and 


Safety meetings when required by the Employer and such Employees agree to comply 


with the Occupational Health and Safety Act and Regulations for Construction projects 


(“the Act”) and other current applicable legislation and reasonable Employer Health and 


Safety policies. 


 


b) The Employer will supply all safety equipment required by law in the handling of 


hazardous material. 


 


c) Employees who volunteer to serve a worker Health and Safety Committee members in 


accordance the “the Act” shall conduct their duties associated with such committee in 


such a manner as to promote and provide a safe and healthy workplace. 


 


 


ARTICLE 18 – REGISTERED APPRENTICES AND/OR TRAINEE 


18.1 a) A new Registered Apprentice entering the industry who has taken pre-employment 


training at the Training Institute will work for their first 1,000 hours at fifty percent 


(50%) of the current base rate for the machine they are operating. 


 


b) When a Registered Apprentice has completed their first 1,000 hours plus all of the 


related training provided for in the Training Standards of the Training Fund, and after 
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written assessment by the Employer, and the Training Fund, each Registered Apprentice 


will be employed for the next 1,000 hours at seventy percent (70%) of the current base 


rate for their classification. 


 


c) When a Registered Apprentice has completed 2,000 hours plus all of the related 


training provided for in the Training Standards of the Training Fund, and after written 


assessment by the Employer, and the Training Fund, each Registered Apprentice will be 


employed for the next 1,000 hours at eighty-five percent (85%) of the current base rate 


for their classification. 


 


d) After completion of 3,000 hours of on-the-job training and all related training as from 


time to time specified by the Training Fund, the Registered Apprentice will then fit into 


the work force at the rate of pay provided for in the Collective Agreement. 


 


e) Employers shall request Registered Apprentices through the Union district offices 


who, in turn, will notify the Training Fund at the O.E.T.I.O., Morrisburg, Ontario.  All 


dispatching of Registered Apprentices shall be done from the appropriate Union district 


office under the direction of the Training Fund. 


 


f) The Employer may propose candidates for training, to the Union’s district office, who 


in turn will notify the Training Fund for training of the specific individual. 


 


18.2 Ratio of Registered Apprentices and/or Trainees 


a) Employers who employ one (1) Registered Apprentice and/or Trainee shall be entitled 


to request by name, one (1) additional person from the Union out of work list. 


 


b) Employers who employ two (2) Registered Apprentices and/or Trainee shall be 


entitled to request by name, two (2) additional persons from the Union out of work list. 


 


c) No Employer shall exceed a ratio of one (1) Registered Apprentice and/or Trainee for 


three (3) journeymen operators in their employ or as authorized in writing by the Union. 


 


d) The Employer may request a Trainee to be dispatched as a new Employee in 


accordance with Article 3.5 or hired in accordance with Article 3.6. The Union shall not 


unreasonably deny such requests.  The Union shall provide upon mutual Agreement with 


the Employer, written notice of the duration of the training period and the applicable 


hourly rate and total package to the new Trainee and their Employers for their records.  


This Article does not apply to Registered Apprentices which are covered in Article 18. 


 


18.3 Recall of Registered Apprentices and/or Trainees 


Registered Apprentices and Trainees laid off due to lack of work may be recalled by their 


respective Employer, through the Union District Office, at any time during a one (1) year 


period, provided the Apprentice and Trainee was employed by the Employer for more 


than ninety (90) working days and is available for work. 


 


18.4 Log Books 


Each Registered Apprentice will be required to keep a daily work record with each 


Employer and a copy will be supplied to the Training Institute every thirty (30) days.  


Failure to do so may result in disciplinary action by the Training Fund. 
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18.5 It is understood and agreed that no Employee will receive a reduction in wages or other 


benefits because of the introduction of this Apprenticeship and Training program. 


 


 


ARTICLE 19 – CLASSIFICATIONS AND WAGE RATES 


19.1 The parties agree that Schedule “A” and “B” attached hereto are incorporated into and 


form a part of this Collective Agreement. 


 


 


ARTICLE 20 – HARDSHIP CLAUSE 


20.1 Outside the free travel zone where a particular clause, article or provision contained 


within this Agreement works a hardship on either party during the life of this Agreement, 


the parties shall meet and may amend, add or delete such clause, article or provision and 


such Agreement will form part of this Agreement commencing from the effective date. 


 


 


ARTICLE 21 – DURATION OF AGREEMENT 


21.1 This Agreement shall become effective April 15, 2023 and shall continue in effect until 


the 31st day of December 2025 and shall remain in force from year to year thereafter 


unless either party shall furnish the other with notice of termination or proposed revision 


of this Agreement within ninety (90) days before the 31st day of December 2025 or in a 


like period in any year thereafter. 


 


IN WITNESS AND TESTIMONY of the provisions and terms mutually agreed upon and 


specified herein, the duly authorized officers and/or representatives of both parties affix their 


signatures and seal this    day of __________________, 2023. 
 
 


ON BEHALF OF:      ON BEHALF OF: 


 


INTERNATIONAL UNION OF 


OPERATING ENGINEERS LOCAL 793 


 


 


 


______________________________  _________________________________ 


Signature (1) 1841628 Ontario Inc.   Mike Gallagher, Business Manager 


o/a Middlesex Paving & Maintenance  


and/or MPM Group 


 


 


________________________________   ___________________________________ 


Please Print Name and Title    Joe Redshaw, President 


 


 


 


_________________________________  _____________________________________ 


Signature (2) Capital Paving    Dave Turple, Vice President 
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_________________________________  ______________________________________ 


Please Print Name and Title    Rick Kerr, Treasurer 


 


 


 


_________________________________  _______________________________________ 


Signature (3) Del-Ko Paving &    Steve Booze, Recording-Corresponding Secretary 


Construction Company Limited 


 


 


 


_________________________________  _______________________________________ 


Please Print Name and Title    Recommended By: Donny Collins 


       Business Representative 


 


 


 


__________________________________  _______________________________________ 


Signature (4) Dufferin Construction Company,  Recommended By: Kelly Burla 


A division of CRH Canada Group Inc.  Business Representative 


 


  


        


__________________________________ 


Please Print Name and Title 


 


 


 
__________________________________ 


Signature (5) GIP Paving 


  


 


 


________________________________ 


Please Print Name and Title 


 
 


 


______________________________ 


Signature (6) J-Aar Excavating Limited 


  


 


 


______________________________ 


Please Print Name and Title 
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SCHEDULE “A” 
 


1.1 The minimum basic wage rates for Employees performing work covered by this 


Agreement shall be in accordance with the following schedule of work classification and 


wage rates.  These work classifications are defined to establish wage rates for personnel 


covered by this Agreement when working in these classifications and all similar 


equipment working on land and water. 


 


It is understood and agreed that the implementation of the following wage schedule shall 


not result in the reduction of the hourly rate of any present Employee.  The rate of wages 


shall be effective on the dates indicated. 
 


Where a working foreperson is employed, they shall be paid not less than one dollar 


($1.00) per hour above the highest paid classification on that crew. 
 


If a member of Local 793 is assigned work on a Vacuum Truck/Hydro Excavator or 


Flusher Trucks they shall be paid in accordance with classification 1.1 (c). 
 


a)  Engineers operating:  hydraulic excavators, ladder-type trenching machines; boom trucks 


less than 15 ton capacity, graders on fine grade, trim dozer on fine grade and track 


loaders on final grade and licensed mechanics; 


 
   BENEFITS 


 


  TRAINING FUND  


 


DATE 


 


WAGE 


RATE 


 


VAC. 


PAY 


 


BEN.      


PLAN 


 


SUB.        


PLAN 


 


 


DE 


NOVO 


 


PENSION 


PLAN 


SUB-


TOTAL 


PKG. 
Per Article  


3.3 c) 


 


 


LOCAL 


793 


 


NAT’L 


 


TOTAL 


PKG. 


April 15, 2023 $38.08 $3.81 $6.01 $0.36 $0.02 $5.67 $53.95 $0.60 $0.05 $54.60 


Jan 1, 2024 $40.44 $4.05 $6.01 $0.36 $0.02 $5.67 $56.55 $0.65 $0.05 $57.25 


Jan 1, 2025 $42.67 $4.27 $6.01 $0.36 $0.02 $5.67 $59.00 $0.70 $0.05 $59.75 


 
 
 


b)  Engineers operating:  portable air compressors; batching plants; diesel or gas driven 


portable generators; concrete mixers one cubic metre or over; all types of dewatering 


systems; pump 6” or over; shop welders; boom trucks and carrydeck cranes; 
 


   BENEFITS 


 


  TRAINING FUND  


 


DATE 


 


WAGE 


RATE 


 


VAC. 


PAY 


 


BEN.      


PLAN 


 


SUB.        


PLAN 


 


 


DE 


NOVO 


 


PENSION 


PLAN 


SUB-


TOTAL 


PKG. 
Per Article  


3.3 c) 


 


 


LOCAL 


793 


 


NAT’L 


 


TOTAL 


PKG. 


April 15, 2023 $37.68 $3.77 $6.01 $0.36 $0.02 $5.67 $53.51 $0.60 $0.05 $54.16 


Jan 1, 2024 $40.04 $4.01 $6.01 $0.36 $0.02 $5.67 $56.11 $0.65 $0.05 $56.81 


Jan 1, 2025 $42.27 $4.23 $6.01 $0.36 $0.02 $5.67 $58.56 $0.70 $0.05 $59.31 
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c)  Operators of: crawler tractors of all attachments; rubber tired loader over 80 h.p.; self 


propelled asphalt spreaders and finishers; self-propelled scrapers; industrial tractors with 


back-hoe attachments; crusher; asphalt plant; graders on rough grade, curb and gutter 


machines; material transfer vehicle/Shuttle Buggy; recycling refinishers; asphalt and 


concrete planers over 80 h.p ; and off-highway rock and sand haulers; service trucks; low 


bed float; horizontal and directional boring machines and related guidance equipment; 


 
   BENEFITS 


 


  TRAINING FUND  


 


DATE 


 


WAGE 


RATE 


 


VAC. 


PAY 


 


BEN.      


PLAN 


 


SUB.        


PLAN 


 


 


DE 


NOVO 


 


PENSION 


PLAN 


SUB-


TOTAL 


PKG. 
Per Article  


3.3 c) 


 


 


LOCAL 


793 


 


NAT’L 


 


TOTAL 


PKG. 


April 15, 2023 $37.43 $3.74 $6.01 $0.36 $0.02 $5.67 $53.23 $0.60 $0.05 $53.88 


Jan 1, 2024 $39.79 $3.98 $6.01 $0.36 $0.02 $5.67 $55.83 $0.65 $0.05 $56.53 


Jan 1, 2025 $42.02 $4.20 $6.01 $0.36 $0.02 $5.67 $58.28 $0.70 $0.05 $59.03 


 


 


d) Operators of:  asphalt roller; washing and screening plants; rubber-tired loaders having 80 


h.p. or less; Kubota and Bobcat type equipment; screw operator; asphalt and concrete 


planers 80 h.p. or less; and oiler operating fuel vehicles; 


 
   BENEFITS 


 


  TRAINING FUND  


 


DATE 


 


WAGE 


RATE 


 


VAC. 


PAY 


 


BEN.      


PLAN 


 


SUB.        


PLAN 


 


 


DE 


NOVO 


 


PENSION 


PLAN 


SUB-


TOTAL 


PKG. 
Per Article  


3.3 c) 


 


 


LOCAL 


793 


 


NAT’L 


 


TOTAL 


PKG. 


April 15, 2023 $37.28 $3.73 $6.01 $0.36 $0.02 $5.67 $53.07 $0.60 $0.05 $53.72 


Jan 1, 2024 $39.64 $3.97 $6.01 $0.36 $0.02 $5.67 $55.67 $0.65 $0.05 $56.37 


Jan 1, 2025 $41.87 $4.19 $6.01 $0.36 $0.02 $5.67 $58.12 $0.70 $0.05 $58.87 


 


 


e) Operators of: driver mounted compaction units; farm tractors with all types of 


attachments; shop utility person’s; mobile sweepers; 


 
   BENEFITS 


 


  TRAINING FUND  


 


DATE 


 


WAGE 


RATE 


 


VAC. 


PAY 


 


BEN.      


PLAN 


 


SUB.        


PLAN 


 


 


DE 


NOVO 


 


PENSION 


PLAN 


SUB-


TOTAL 


PKG. 
Per Article  


3.3 c) 


 


 


LOCAL 


793 


 


NAT’L 


 


TOTAL 


PKG. 


April 15, 2023 $36.98 $3.70 $6.01 $0.36 $0.02 $5.67 $52.74 $0.60 $0.05 $53.39 


Jan 1, 2024 $39.34 $3.94 $6.01 $0.36 $0.02 $5.67 $55.34 $0.65 $0.05 $56.04 


Jan 1, 2025 $41.57 $4.16 $6.01 $0.36 $0.02 $5.67 $57.79 $0.70 $0.05 $58.54 
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f) Operators of:  truck drivers 


 
   BENEFITS 


 


  TRAINING FUND  


 


DATE 


 


WAGE 


RATE 


 


VAC. 


PAY 


 


BEN.      


PLAN 


 


SUB.        


PLAN 


 


 


DE  


NOVO 


 


PENSION 


PLAN 


SUB-


TOTAL 


PKG. 
Per Article  


3.3 c) 


 


 


LOCAL 


793 


 


NAT’L 


 


TOTAL 


PKG. 


April 15, 2023 $35.06 $3.50 $6.01 $0.36 $0.02 $5.67 $50.62 $0.60 $0.05 $51.27 


Jan 1, 2024 $37.42 $3.74 $6.01 $0.36 $0.02 $5.67 $53.22 $0.65 $0.05 $53.92 


Jan 1, 2025 $39.65 $3.96 $6.01 $0.36 $0.02 $5.67 $55.67 $0.70 $0.05 $56.42 


 


 


g)  Apprentice mechanics and welders: 


 


First year  -  60% of classification 


Second year - 70% of classification 


Third year - 80% of classification 


Fourth year - 90% of classification 
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SCHEDULE “B” (To be used as a Guideline Only) 
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LETTER OF UNDERSTANDING 


 
Between: 


1841628 ONTARIO INC. o/a MIDDLESEX PAVING & MAINTENANCE  


and/or MPM GROUP 


CAPITAL PAVING INC. 


DEL-KO PAVING & CONSTRUCTION COMPANY LIMITED 


DUFFERIN CONSTRUCTION COMPANY, a division of CRH Canada Group Inc. 


GIP PAVING INC. 


J-AAR EXCAVATING LIMITED 
(Hereinafter called the “Employer”) 


 
~and~ 


 


INTERNATIONAL UNION OF OPERATING ENGINEERS 


LOCAL 793 
(Hereinafter called the “Union”) 


 


ARTICLE 3 – UNION SECURITY 


With regard to the agreement between the Employer and the Union, that the Company will give 


preference to those sub-contractors who are in contractual relations with Local 793 as per Article 


3.8, it is understood and agreed that this does not apply to sub-contracts for screening and 


crushing operations, landscaping, fencing and guardrails. 
 


The Employer agrees that sewer and watermain work, curb and gutter work, excavations and 


earthmoving will come within the scope of Article 3.9. 
 


The Employer agrees to consult with the Union should the Employer have difficulty in 


complying with Article 3.9. 


 


Signed on behalf of:     Signed on behalf of: 
 


       International Union of Operating Engineers, 


       Local 793 


 


 


______________________________  ______________________________ 


1841628 Ontario Inc. o/a Middlesex   Recommended by:  Donny Collins 


Paving & Maintenance and/or MPM Group  Business Representative 


 


  


______________________________  ______________________________  


Capital Paving Inc.     Recommended by: Kelly Burla 


       Business Representative 


 


 


______________________________ 


Del-Ko Paving & Construction Company Ltd. 
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________________________________ 


Dufferin Construction Company, a division of 


CHR Canada Group Inc. 


 


 


 


________________________________ 


GIP Paving Inc. 


 


 


 


_______________________________ 


J-Aar Excavating Limited 
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LETTER OF UNDERSTANDING 


 
Between: 


DEL-KO PAVING & CONSTRUCTION COMPANY LIMITED 


DUFFERIN CONSTRUCTION COMPANY, a division of CRH Canada Group Inc. 


COCO PAVING INC. 


CAPITAL PAVING INC. 
(Hereinafter called the “Employer”) 


 


~and~ 


 


INTERNATIONAL UNION OF OPERATING ENGINEERS 


LOCAL 793 
(Hereinafter called the “Union”) 


 


ARTICLE 3 – UNION SECURITY 


1.  The Employer will notify the Union of all Employees recalled back to work from lay-off 


within 48 hours of commencement of work, either by phone, fax, or by sending the Employee 


into the Union hall to procure a clearance card. 


 


2.  The Employer will endeavour to recall senior Employees first, based on qualification, skill, 


and ability to perform the work required. 


 


Signed on behalf of:     Signed on behalf of: 


 


       International Union of Operating  


       Engineers, Local 793 


 


 
 


______________________________  ______________________________ 


1841628 Ontario Inc. o/a Middlesex   Recommended by:  Donny Collins 


Paving & Maintenance and/or MPM Group  Business Representative 


 


  


______________________________  ______________________________  


Capital Paving Inc.     Recommended by: Kelly Burla 


       Business Representative 


 


 


______________________________ 


Del-Ko Paving & Construction Company Ltd. 


 


 


 


________________________________ 


Dufferin Construction Company, a division of 


CHR Canada Group Inc. 
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________________________________ 


GIP Paving Inc. 


 


 


 


_______________________________ 


J-Aar Excavating Limited 
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LETTER OF UNDERSTANDING 
 


Between: 


1841628 ONTARIO INC. o/a MIDDLESEX PAVING & MAINTENANCE  


and/or MPM GROUP 


CAPITAL PAVING INC. 


DEL-KO PAVING & CONSTRUCTION COMPANY LIMITED 


DUFFERIN CONSTRUCTION COMPANY, a division of CRH Canada Group Inc. 


GIP PAVING INC. 


J-AAR EXCAVATING LIMITED 
(Hereinafter called the “Employer”) 


 


 ~and~ 


 


INTERNATIONAL UNION OF OPERATING ENGINEERS 


LOCAL 793 
(Hereinafter called the “Union”) 


 


 


The parties agree when engineers operating all conventional and hydraulic type cranes, draglines, 


pile drivers, derricks, 15 Tonnes and over boom trucks, caisson boring machines and other 


equipment requiring a current 339A license, rates shall reflect the current negotiated union rates 


of pay with the International Union of Operating Engineers, Local 793. 


 


 


Signed on behalf of:     Signed on behalf of: 
 


       International Union of Operating Engineers, 


       Local 793 


 


 


______________________________  ______________________________ 


1841628 Ontario Inc. o/a Middlesex   Recommended by:  Donny Collins 


Paving & Maintenance and/or MPM Group  Business Representative 


 


  


______________________________  ______________________________  


Capital Paving Inc.     Recommended by: Kelly Burla 


       Business Representative 


 


 


______________________________ 


Del-Ko Paving & Construction Company Ltd. 


 


 


 


________________________________ 


Dufferin Construction Company, a division of 


CHR Canada Group Inc. 
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________________________________ 


GIP Paving Inc. 


 


 


 


_______________________________ 


J-Aar Excavating Limited 
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LETTER OF UNDERSTANDING 
 
Between: 


1841628 ONTARIO INC. o/a MIDDLESEX PAVING & MAINTENANCE  


and/or MPM GROUP 


CAPITAL PAVING INC. 


DEL-KO PAVING & CONSTRUCTION COMPANY LIMITED 


DUFFERIN CONSTRUCTION COMPANY, a division of CRH Canada Group Inc. 


GIP PAVING INC. 


J-AAR EXCAVATING LIMITED 
(Hereinafter called the “Employer”) 


 
~and~  


 


INTERNATIONAL UNION OF OPERATING ENGINEERS 


LOCAL 793 
(Hereinafter called the “Union”) 


 
The parties agree that when road work is performed on a Windmill Project within the 


geographical area outlined in Article 1.1, the wage rates and conditions of the London Roads 


Collective Agreement shall apply. 


 


Signed on behalf of:     Signed on behalf of: 
 


       International Union of Operating Engineers, 


       Local 793 


 


 


______________________________  ______________________________ 


1841628 Ontario Inc. o/a Middlesex   Recommended by:  Donny Collins 


Paving & Maintenance and/or MPM Group  Business Representative 


 


  


______________________________  ______________________________  


Capital Paving Inc.     Recommended by: Kelly Burla 


       Business Representative 


 


 


______________________________ 


Del-Ko Paving & Construction Company Ltd. 


 


 


 


________________________________ 


Dufferin Construction Company, a division of 


CHR Canada Group Inc. 
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________________________________ 


GIP Paving Inc. 


 


 


 


_______________________________ 


J-Aar Excavating Limited 
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APPENDIX “A” TO FORM A-92 APPLICATION FOR ACCREDITATION 


All employers of employees for whom the International Union of Operating Engineers, Local 793 


has bargaining rights in the roads and heavy engineering sectors of the construction industry, but 


not including curb, gutter and sidewalk construction, in the Counties of Middlesex, Bruce, Elgin, 


Oxford, Perth and Huron (i.e. in Ontario Labour Relations Board Area 3), save and except 


employers bound by and performing work under any of the following Collective Agreements: 


(a) Schedules A, B, C and D of the Provincial Collective Agreement between the 


Operating Engineers Employer and Employee Bargaining Agencies in accordance 


with local area practice; 


(b) The Mainline Pipeline Agreement, The Distribution Pipeline Agreement and the 


Pipeline Maintenance and Service Agreement for Canada, all between the Pipe Line 


Contractors Association of Canada and the International Brotherhood of Teamsters, 


International Union of Operating Engineers, Labourers International Union of 


North America and United Association of Journeymen and Apprentices of the 


Plumbing and Pipefitting Industry of the United States and Canada 


(c) Collective Agreement between the Ontario Formwork Association and the 


Formwork Council of Ontario 


(d) Collective Agreement between the Utility Contractors' Association Of Ontario and 


the International Union Of Operating Engineers, Local 793 


(e) Collective Agreement between the London Sewer and Watermain, Curb, Gutter and 


Sidewalk Contractors Association and the International Union Of Operating 


Engineers, Local 793 


 







APPENDIX “B” 


List of Employers in the Bargaining Unit 


1.  Brennan Paving & Construction Ltd. 


2.  Capital Paving Inc. 


3.  Dekay Construction (1987) Ltd. 


4.  Delko Paving & Construction Co. Ltd. 


5.  Dufferin Construction Company, a division of CRH Canada Group Inc. 


6.  GIP Paving Inc. 


7.  J-AAR Civil Infrastructure Limited 


8.  Lavis Contracting Co. Limited 


9.  1841628 Ontario Inc. o/a Middlesex Paving and Maintenance 


10.  Murphy Machinery Co. 


11.  Outer Construction Inc. 


 





		OE Appendix A to Form A-92 - BU Description(2751752.2)

		OE Appendix B - List of Employers(2752177.2)
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 ONTARIO LABOUR RELATIONS BOARD 
INFORMATION BULLETIN NO. 33 


 
Accreditation in the Construction Industry 


Under s. 136 of the Labour Relations Act, 1995 (NON-ICI) 
 
Where a union or council of unions represents the employees of more than 
one employer, an employers’ organization may apply to the Board to be 
accredited as the bargaining agent for all employers in one or more sector of 
the construction industry (other than ICI) and in the geographic area for which 
the union or council of unions has bargaining rights. 
 
The Board determines an appropriate unit of employers by reference to 
geographic areas and sectors of the construction industry.  If the employers’ 
organization represents a majority of employers in the unit and that majority 
of employers employs a majority of the employees, the employers’ 
organization will be accredited as the bargaining agent, provided that: 
 


1. it is a properly constituted organization which has been vested 
with appropriate authority by each of the employers it 
represents; 


2. it has not received trade union support, and 


3. it does not discriminate against any person because of any 
ground of discrimination prohibited by the Human Rights Code 
or the Canadian Charter of Rights and Freedoms. 


With respect to the vesting of authority, evidence of membership in the 
employers’ organization is not necessary; evidence that employers have 
vested appropriate authority in the organization to enable it to discharge the 
responsibilities of an accredited bargaining agent (that is, have authorized the 
employers’ association to bargain and enter into a collective agreement on 
their behalf) is sufficient. 
 
On accreditation, all the rights, duties and obligations of employers for whom 
the employers’ organization becomes the bargaining agent apply, with 
necessary modifications, to the accredited employers’ organization. 
 
As long as the employers’ organization is entitled to represent the employers, 
individual bargaining between the union and employers is prohibited and any 
such agreement entered into is void.   
 
In order to be accredited as the exclusive bargaining agent for all the 
employers in a unit of employers, the employers’ organization must not only 
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represent a majority of employers in the unit of employers, but the employers 
it represents must have employed a majority of the employees who were 
employed by all the employers in that unit of employers in the week 
immediately before the application was made to the Board. 
 
A complete application for accreditation consists of the Board form, a copy of 
the Applicant’s charter, constitution or by-laws; a description of the unit of 
employers, including the appropriate geographic area and sector; and the 
Applicant’s List of Employers. 
 
The Board issues a Confirmation of Filing, providing a Response Date.  The 
Response Date is the last day for the Applicant to file evidence of membership 
of employers or evidence of authorization by employers; it is also the date by 
which the respondent trade union must file its response and Employer lists; 
finally, it is the date by which an intervening organization (interested 
employers’ organizations or trade unions) must file their interventions. 
 
The Applicant must file a declaration concerning representation documents 
not later than two days after the Response Date. 
 
The Response must set out in detail the unit of employers the Responding 
Party trade union claims is appropriate for accreditation, which must include 
a description of the unit of employers, including the geographic scope and 
sector.   
 
The Application and Response must be accompanied with their requisite 
Employer Lists. 
 
Applicant’s list: Employers in proposed bargaining unit, as defined by 
geographic scope and sector.  The list will include (a) member employers of 
the organization; (b) non-member employers who have given the organization 
authorization to bargain on their behalf; and (c) other employers who could 
be in the geographic scope and sector applied for. 
 
Responding Party trade union’s list: Employers who have had employees 
working in the proposed bargaining unit in the year immediately preceding the 
application (may overlap with Applicant’s list). 
 
If the Responding Party proposes a different geographic area or sector for the 
bargaining unit, the Responding Party should include a second list of 
employers with employees in its proposed geographic area. The purpose of 
this list is to highlight the differences in geographic areas between the 
bargaining unit proposed by the Applicant and the bargaining unit proposed 
by the Responding Party. 
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The Board sends notice of the application (and any meetings) to any 
employers’ organization or trade union identified by the Applicant or 
Respondent as having an interest in the application.  Interested parties must 
file an intervention setting out their claim to participation in the proceeding. 
 
A Mediator is assigned to the file to assist the parties in compiling a list of 
potentially affected or interested employers, to facilitate the resolution of 
outstanding issues, and to ascertain the method and manner of publication of 
the notice to employers. 
 
Once the Board has obtained the Mediator’s report and has made the initial 
determination of employers in the unit of employers, the Board fixes an 
Employer Filing Date and may set the matter down for hearing, if necessary.  
The Employer Filing Date is the last day for any employer to file the Employer 
Filing in Accreditation (with a list of employees, including place of work and 
description of project), a statement of objection, or any other issue. 
 
The Board reviews what has occurred between the parties and with the Labour 
Relations Officer, and issues a decision directing the publication of a Notice to 
All Employers of the proposed Accreditation, as well as its posting on the 
Board’s website.  The purpose of the Notice is to advise every employer who 
might be affected by the Accreditation of the application. 
 
Every employer who receives notice of the application must file the requisite 
Employer Filing.  This is essential for the Board to be able to make a final 
determination as to the number of employers on the respective lists. 
 
An Employer Filing should contain the following information: 
 


• whether the Responding Party trade union is entitled to bargain 
on behalf of employees working in the proposed bargaining unit; 


• whether the employer has employed workers affected by the 
application within the last year; 


• whether the weekly payroll is representative; if it is not, the 
employer should explain the discrepancy; 


• further submissions, if any, with respect to the application; and 


• list of employees. 
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Before granting the accreditation, the Board must determine: 
 


1. the Responding Party trade union represents employees of more 
than one employer in the construction industry; 


2. the Applicant is a properly constituted employers’ organization 
that represents and has been vested with authority by employers 
in the construction industry;   


3. the description of the appropriate bargaining unit; 


4. the number of employers in the bargaining unit on the application 
date who have had employees in their employ in that unit within 
the last year and whose employees are represented by the 
Responding Party trade union; 


5. the number of such employers represented by the Applicant on 
the application date; 


6. whether the Applicant represents a majority of such employers; 


7. the number of employees of such employers on the payroll of each 
such employer for the weekly payroll period prior to the date of 
application (or such other payroll period as the Board considers 
advisable); and 


8. whether the employers represented by the Applicant employed a 
majority of such employees. 


The Board may schedule a hearing if necessary to make any of the above 
determinations.  Notice of hearing will be sent by the Registrar to the 
Applicant, Responding Party, and every other party that filed a timely 
intervention or Employer Filing in Accreditation. 
 
An accredited employers’ organization has a duty to fairly represent the 
employers in the bargaining unit for which it is accredited and must not deny 
or terminate membership, except for fair and reasonable cause, or charge 
initiation fees, dues, or assessments that are, in the opinion of the Board, 
unreasonable or discriminatory. 
 
For more information see the Board’s website and Rule 23 of the Board’s Rules 
of Procedure. 
 
Applications to terminate an accreditation will be handled by the Board in a 
process similar to accreditation.  There are no Board Forms for terminating an 
accreditation, and no Information Bulletin. 
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