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ONTARIO LABOUR RELATIONS BOARD

APPLICATION FOR ACCREDITATION, CONSTRUCTION INDUSTRY 
 Labour Relations Act, 1995

Form A-92

Fields marked with an asterisk (*) are mandatory. Confirmation No. 20240625141511323
Between: *

Applicant

TORONTO RESIDENTIAL CONSTRUCTION LABOUR BUREAU

- and -

Responding Party

LABOURERS' INTERNATIONAL UNION OF NORTH AMERICA, LOCAL 183

• Review Information Bulletin No. 33 – “Accreditation in the Construction Industry under s.136 of the Labour Relations Act, 

1995 (Non-ICI)”, the Filing Guide and the Board’s Rules of Procedure on acceptable methods of delivery and filing before 

completing this form to avoid any delay in processing.

• All forms, Notices, Information Bulletins, the Filing Guide and the Rules of Procedure may be obtained from the Board’s 

website (http://www.olrb.gov.on.ca). 

• To print a paper copy of this form, use only the “Print” buttons located within the form.

• Save a copy of your completed form and any attachments as the Board will not return them to you. To save the form at any 

time, use the “Save” buttons located within the form.

• If there is insufficient space on the form, attach additional pages clearly identifying the relevant section of the form.  For        

e-filing, you may attach files by selecting the “Attach documents electronically” option.

Part A    Contact Information

Instructions

• Provide the contact information for each Applicant, Responding Party and Intervenor below. If you wish to add additional 

parties, use the “Add” button or attach a separate page if completing the form by hand.

• For an organization, provide the name and contact information of an individual who will be able to respond on behalf of that 

organization. When adding multiple individuals at the same organization, “Add” an additional contact section, repeat the 

organization name and provide that individual’s contact information (e.g. name, email address, phone number).

http://www.olrb.gov.on.ca
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1 (a).    Applicant

Applicant 1
Type * Organization✔ Individual
Organization Name
Toronto Residential Construction Labour Bureau
First Name
Richard

Last Name
Lyall

Position/Title
Executive Director

Full Address (Number, Street, Unit/Apartment, Building Name)
25 North Rivermede Road

Other Address Details (e.g. PO Box, R.R. #, c/o)

Unit 13
City/Town
 Vaughan

Province/State
Ontario

Country
Canada

Postal/Zip Code
L4K 5V4

Telephone Number
 905-760-7777

Ext.
 

Fax Number
905-760-7718 

Email Address
lyall@rescon.com

Additional Contact Information, if any (Assistant's Email Address, Alternate Telephone Numbers)
 

1 (b).    Representative/Contact Person for the Applicant

Contact 1
Contact Person for * All Parties above✔ Party No.(s)

Indicate if this person is a Lawyer✔ Paralegal

Organization Name
Filion Wakely Thorup Angeletti LLP
First Name
Carl

Last Name
Peterson

Position/Title
Counsel

*

Full Address (Number, Street, Unit/Apartment, Building Name)
1 King Street West

Other Address Details (e.g. PO Box, R.R. #, c/o)

Suite 1201
City/Town
Hamilton

Province/State
ON

Country
Canada

Postal/Zip Code
L8P 4W9

Telephone Number
905 972-6870

Ext. Fax Number
905 577-0805

Email Address
cpeterson@filion.on.ca

Additional Contact Information, if any (Assistant's Email Address, Alternate Telephone Numbers)
Counsel: Danny Parker - dparker@filion.on.ca 
Assistant: Gina Radin - gradin@filion.on.ca

2 (a).    Responding Party

Responding Party 1
Type * Organization✔ Individual
Organization Name
Labourers’ International Union of North America, Local 183
First Name
Jack

Last Name
Oliveira

Position/Title
Business Manager

Full Address (Number, Street, Unit/Apartment, Building Name)
1263 Wilson Avenue

Other Address Details (e.g. PO Box, R.R. #, c/o)

Suite 100
City/Town
North York

Province/State
ON

Country
Canada

Postal/Zip Code
M3M 3G3
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Telephone Number
416 241-1183

Ext. Fax Number
416-241-9845

Email Address
joliveira@liuna183.ca

Additional Contact Information, if any (Assistant's Email Address, Alternate Telephone Numbers)

2 (b).    Representative/Contact Person for the Responding Party, if known

Contact 1
Contact Person for * All Parties above✔ Party No.(s)

Indicate if this person is a Lawyer Paralegal

Organization Name
Labourers’ International Union of North America, Local 183
First Name
Graham

Last Name
Williamson

Position/Title
General Counsel

*

Full Address (Number, Street, Unit/Apartment, Building Name)
1263 Wilson Avenue

Other Address Details (e.g. PO Box, R.R. #, c/o)

Suite 100
City/Town
1263 Wilson Avenue

Province/State
ON

Country
Canada

Postal/Zip Code
M3M 3G3

Telephone Number
416 241-1183

Ext. Fax Number
416 241-9845

Email Address
gwilliamson@liuna183.ca

Additional Contact Information, if any (Assistant's Email Address, Alternate Telephone Numbers)

3 (a).    Affected Party

Contact information for any person, trade union, employer or employer’s organization which may be affected by the application 
must be completed below.

3 (b).    Representative/Contact Person for the Affected Party, if known

3 (c).    The person, trade union, employer or employers' organization named above is affected by the 
application for the following reason(s):
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Part B    Material Facts and Relief Sought
4.    In support of its status as an employers’ organization, the Applicant files the following documents with this 

application: (check all that apply)
Charter

Constitution

Bylaws✔

Other:

5.    The Responding Party Trade Union or Council of Trade Unions has been certified or has been granted voluntary 
recognition or has entered into a collective agreement with two or more employers in the unit of employers 
proposed by the Applicant. List at least two such employers and include the dates of the documents relied on:

1. Cachet Estate Homes 
2. Dermil Limited 
3. Great Gulf Ltd. 
 
Each of the above companies is signatory with the Responding Party Trade Union to a Collective Agreement 
executed between the Responding Party Trade Union and the Toronto Residential Construction Labour Bureau, 
effective from May 1, 2022 to April 30, 2025.

6.    Provide a detailed description of the unit of employers that the Applicant claims to be appropriate for accreditation:
Reference must be made to the sector(s) of the construction industry and the geographic area(s) or parts thereof claimed. If you 
require more space, attach a separate document.
See Schedule "A", Tab 4 and 5 attached hereto.

7.    Provide representations as to the appropriateness of the unit described above, including the history of collective 
bargaining, if any, of the Applicant and the Responding Party:

If you require more space, attach a separate document.
 
See Schedule "A" attached hereto. 

8.    State the approximate number of employers in the unit described in question 6:
16

9.    List the employers in the unit described in question 6:
If you require more space, attach a separate document.
See Schedule "A", Tab 8 attached hereto.
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10.  State the approximate number of employees of employers in the unit described in question 6 on the payroll of each 
such employer for the weekly payroll period immediately preceding the date of this application:

972 

11.  State the nature of the authority relied upon by the Applicant to act as bargaining agent for employers in the unit of 
employers:

For example, authority to act as bargaining agent may, in the case of memberships in the Applicant, stem from the Applicant's 
constitution or by laws; or in the case of members or non-members, from a specific authorization by an employer.
The By-Laws of the Toronto Residential Construction Labour Bureau and the Authorization Forms signed by its 
members authorize the Applicant to act as the bargaining agent for employers in the unit and to apply for 
accreditation in that capacity.

12.  Other relevant statements:

Enclosed are the Applicant’s By-Laws, and the Collective Agreement between the Respondent Union and the 
Toronto Residential Construction Labour Bureau.

13.  Attached documents:

Provide a list of the documents you are filing together with this form as instructed below.

Name your documents/attachments so that they are easily identifiable.

If you are e-filing this form, select the “Attach documents electronically” option below and attach each document using the “Add 
File” button.

If you are filing in a manner other than e-filing, provide the numbered list of documents in the box below.

Attach documents electronically✔

Note: If your attachments exceed 15MB, you may not e-file. File a paper copy of this form with all attachments using an 
alternative method permitted by the Board’s Rules of Procedure.

No.(Item Number) File Description Size (MB) Select the attached item

1 2024-06-25 Ltr to  C. Gilbert  re Accreditatio Letter to Registrar 0.21
2 2024-06-25 - TRCLB Schedule A FINAL .pd Schedule A to Form 92 Application 0.17
3 Attachments to Form 92 Application Tabs 1-Attachments to Form 92 Application 2.15
4 C-39 - NOTICE TO RESPONDING PARTY. Form C-39 2.79

Total Size 5.32
Total space left over 9.68

Number of attachments 4
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DECLARATION

I, 
(name)

Danny Parker , the
(office)

Counsel of the Applicant

herein, declare that:

1. I have knowledge of the affairs of the Applicant;

2. The Applicant is an employers' organization that represents employers who operate businesses in the construction industry.

Date (yyyy/mm/dd): 2024/06/25

If you are not submitting this form electronically, sign below.

Signature

If you are submitting this form electronically, check this box in the place of your signature affirming your declaration.✔
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IMPORTANT NOTES

The Board’s forms, Notices, Information Bulletins, Rules of Procedure and Filing Guide may be obtained from its 
website http://www.olrb.gov.on.ca or by calling 416-326-7500 or toll-free at 1-877-339-3335.

FRENCH OR ENGLISH
Vous avez le droit de communiquer et recevoir des services en français et en anglais. La Commission n’offre pas de 
services d’interprétation dans les langues autres que le français et l’anglais.

You have the right to communicate and receive services in either English or French. The Board does not provide 
translation services in languages other than English or French.

CHANGE OF CONTACT INFORMATION
Notify the Board immediately of any change in your contact information.  If you fail to do so, correspondence sent to 
your last known address (including email) may be deemed to be reasonable notice to you and the case may proceed 
in your absence.

ACCESSIBILITY AND ACCOMMODATION
The Board is committed to providing an inclusive and accessible environment in which all members of the public 
have equitable access to our services.  We will aim to meet our obligations under the Accessibility for Ontarians with 
Disabilities Act in a timely manner.  Please advise the Board if you require any accommodation to meet your 
individual needs. The Board’s Accessibility Policy can be found on its website.

COLLECTION AND DISCLOSURE OF INFORMATION AND DOCUMENTS
Any relevant information that you provide to the Board must in the normal course be provided to the other parties to 
the proceeding. Personal information collected on this form and in written or oral submissions may be used and 
disclosed for the proper administration of the Board’s governing legislation and case processing. In addition, the 
Tribunal Adjudicative Records Act, 2019 requires that the Board make adjudicative records (which include applications 
filed and a listing of such applications) available to the public. The Board has the power to make part or all of an 
adjudicative record confidential. The Freedom of Information and Protection of Privacy Act may also address the 
treatment of personal information. More information is available on the Board’s website www.olrb.gov.on.ca. If you 
have any questions concerning the collection of information or disclosure of adjudicative records, contact the Solicitors’ 
Office at the number listed above or in writing to the OLRB, 505 University Ave., 2nd floor, Toronto, ON  M5G 2P1.

E-FILING AND E-MAIL
The Rules of Procedure and Filing Guide set out the permitted methods of filing. In the event of emergencies or 
other circumstances, the Board may post a Notice to Community on its website, which will prevail over the 
Rules of Procedure and Filing Guide. You should check the Board’s website prior to filing. Note that the efiling 
system is not encrypted. Contact the Client Services Coordinator at the numbers listed above if you have questions 
regarding e-filing or other filing methods. If you provide an e-mail address with your contact information, the Board 
will in most cases communicate with you by e-mail from an out-going only generic account. Incoming emails are not 
permitted.

HEARINGS AND DECISIONS
Hearings are open to the public unless the Board decides that matters involving public security may be disclosed or if 
it believes that disclosure of financial or personal matters would be damaging to any of the parties. Hearings are not 
recorded and no transcripts are produced.

The Board issues written decisions, which may include the name and personal information about persons appearing 
before it.  Decisions are available to the public from a variety of sources including the Ontario Workplace Tribunals 
Library and www.canlii.org. Some summaries and decisions may be found on the Board’s website.

http://www.olrb.gov.on.ca
www.olrb.gov.on.ca
www.canlii.org
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Documents to be Delivered

Before filing your application with the Board, you must deliver the following documents to each Responding Party and Affected 

Party named in Part A of this application:

• A completed copy of this Application for Accreditation, Construction Industry (Form A-92), including all documents you are 

filing with this form; and

• A Notice to Responding Party and/or Affected Party of Application for Accreditation, Construction Industry (Form C-39) with 

the names of the parties and the date inserted.

Note to each Responding Party and Affected Party: The documents listed above should have been delivered to you by the 

Applicant. The applicable response/intervention form is Form A-93.

Once the above-listed documents have been delivered to the other parties, you must complete the following Certificate 

of Delivery before filing the completed form and attachments with the Board.

I have reviewed this form to confirm it is complete *✔
Date (yyyy/mm/dd) *
2024/06/25
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Certificate of Delivery

I, 
Name *

Gina Radin , 
Title

Legal Assistant , 

certify that the documents identified above were delivered to each of the parties as set out below:

Note: You must complete delivery information for each party separately.

Use the “Add” button below if completing electronically.

Delivered To

Name of organization (if applicable) and name and title of person to whom the documents were delivered *
Mr. Jack Oliveira, Labourers’ International Union of North America, Local 183

Address or fax number to which the documents were delivered *
via fax: 416-241-9845 and email: joliveira@liuna183.ca

Method of delivery *

Hand Delivered Courier Fax✔ Regular Mail Other✔

Fax Details *

The documents were delivered by fax on 2024/06/25 , at 1 : 52 a.m. p.m.✔

Other Details *
Please provide details as to whom, when and how the documents were delivered.
email: joliveira@liuna183.ca

Delivered To

Name of organization (if applicable) and name and title of person to whom the documents were delivered *
Mr. Graham Williamson, Labourers’ International Union of North America, Local 183

Address or fax number to which the documents were delivered *
via fax: 416-241-9845  and email: gwilliamson@liuna183.ca

Method of delivery *

Hand Delivered Courier Fax✔ Regular Mail Other✔

Fax Details *

The documents were delivered by fax on 2024/06/25 , at 1 : 52 a.m. p.m.✔

Other Details *
Please provide details as to whom, when and how the documents were delivered.
via email: gwilliamson@liuna183.ca
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File with the Board

• File the completed form and any attachments using a method permitted by the Board’s Rules of Procedure.

• Save and Print a copy of your completed form and all attachments as the Board will not return them to you.

• To e-file, click the “Submit” button below. You will receive a confirmation email once the form has been successfully 

submitted.

• If you choose not to e-file, print this form by clicking on the “Print” button below and then file with the Board together with any 

attachments.

For E-Filing only

You must provide a valid email address in order to file this form electronically so that a confirmation email may be sent to you. If 

you do not have a valid email address, file a paper copy of this form using an alternative method permitted by the Board’s Rules 

of Procedure.

Submitted By:

First Name *
Gina 

Last Name *
Radin

Email Address *
gradin@filion.on.ca

Confirm Email Address *
gradin@filion.on.ca
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SCHEDULE “A”  
OVERVIEW 
 
1. The Toronto Residential Construction Labour Bureau (the “TRCLB”), is currently the 


accredited employer bargaining agency for all low rise residential homebuilders bound to 


Local 183 in OLRB Geographic Area 8 and Simcoe County in Board Area 18.  


2. The Responding Party, the Labourers’ International Union of North America, Local 183 


(“Local 183” or the “Responding Party”), is a trade union within the meaning of section 


126 of the Labour Relations Act, 1995 (the “Act”). 


3. The TRCLB was originally accredited as the bargaining agent for all low rise residential 


homebuilders bound to Local 183 in Ontario Labour Relations Board Area 8 and Simcoe 


County in Board Area 18 pursuant to a certificate issued by the Ontario Labour Relations 


Board on January 22, 2001 (see Tab 1 Attached). The decisions confirming that certificate 


are contained at Tab 2 and Tab 3, respectively.  


4. In respect of this Application the TRCLB seeks the following: 


a. Accreditation pursuant to pursuant to section 136 of the Act for the bargaining unit 


outlined at Tab 4 attached; and 


b. If the TRCLB is entitled to obtain accreditation under the Act for the bargaining 


unit outlined at Tab 4 attached, the TRCLB requests that, pursuant to its 


reconsideration powers under section 114(1) of the Act, the Board vary the existing 


accreditation and merge the 2001 accreditation (which covers Board Area 8 and 


Simcoe County in Board Area 18), with any new accreditation certificate issued in 


respect of paragraph 4(a), as outlined in the merged/consolidated/varied bargaining 


unit description at Tab 5 attached. 


5. These remedial requests, and the manner of making this application, are made in 


accordance with the decision in The Residential Low Rise Forming Contractors 


Association of Metropolitan Toronto and Vicinity v Labourers’ International Union of 


North America, Local 183, 2020 CanLII 6776 at paragraph 6.  
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ACCREDITATION AND BARGAINING HISTORY 


6. The TRCLB was initially formed to bargain with Local 183 on behalf of locally based 


contractors who build low-rise housing in Board Areas 8 and in the County of Simcoe in 


Board Area 18. The TRCLB was formed as builders in these areas sought assistance in 


engaging in collective bargaining with Local 183, and as a pattern agreement (with slight 


variations) was developed.  


7. The aim of the TRCLB was/is to create a level playing field amongst builders in these 


board areas by creating an accredited collective agreement, and to discuss bargaining and 


share labour relations information and resources. In addition to collective bargaining 


efforts, the TRCLB has focused on other issues that stem from the collective agreement 


including but not limited to labour supply, immigration, training and apprenticeship and 


health and safety. This application arises as a result of that aim. 


8. As outlined above, the TRCLB was originally accredited as the bargaining agent for all 


builders of low rise residential housing bound to Local 183 in Ontario Labour Relations 


Board Area 8 and Simcoe County in Board Area 18 pursuant to a certificate issued by the 


Ontario Labour Relations Board on January 22, 2001.  


9. From a scope of work perspective, the initial accreditation covered “the onsite construction 


of all types of low-rise housing and their natural amenities, where “low-rise housing” was 


defined to mean “non-elevatored housing of not more than three (3) storeys in height, 


basement plus three (3) storeys”. Further, the accreditation did not cover work completed 


pursuant to 12 specifically identified collective agreements. 


10. Since the TRCLB first obtained accreditation in 2001, the TRCLB and Local 183 have 


successfully bargained a number of renewal collective agreements. 


11. Currently, the TRCLB and Local 183 are bound to a collective agreement effective on its 


face from May 1, 2022 to April 30, 2025 (the “Bureau Agreement”) (see Tab 6 attached). 


12. At first, the TRCLB and Local 183 bargained collective agreements strictly in accordance 


with the geographic board areas (i.e. Board Areas 8 and the County of Simcoe in Board 


Area 18) and scope of work (i.e. non-elevatored housing of not more than three (3) storeys 
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in height, basement plus three (3) storeys) set out in the initial accreditation certificate. 


Renewal collective agreements included collective agreements covering 2013-2016, 2016-


2019, and 2019-2022.  


13. From a scope of work perspective, as part of the negotiation of the 2019-2022 renewal 


collective agreement, the TRCLB and Local 183 expanded the definition of low-rise 


housing to also include four (4) storey (basement plus four (4) storeys) single family 


townhouses. Even further, as part of the negotiation of the 2022-2025 Bureau Agreement, 


the TRCLB and Local 183 expanded the definition of low-rise housing even further to also 


include Light Wood Framed Apartment Buildings, being apartment buildings where the 


building superstructure is a mix of concrete (including Slab on Grade/Core Slab) and light 


wood framing. Lastly, as part of the negotiation of the 2022-2025 renewal Bureau 


Agreement, the TRCLB and Local 183 expanded its low-rise housing construction work to 


include elevatored housing, specifically by including rates for residential elevator work 


into the Bureau Agreement.  


14. Further, in the course of negotiating the renewal collective agreement in or around 2022, 


the TRCLB and Local 183 negotiated an expansion to the recognition clause of the Bureau 


Agreement to include the “new areas” of Boards Areas 7, the remainder of Board Area 18, 


and Board Area 27, and in doing so, negotiated area-specific provisions related to the “new 


areas”, including Local Area Schedules for all of Board Area 18 (Schedule A2), and Board 


Areas 7 and 27 (Schedule A3), among other things. 


15. The result was that, despite the initial scope of the TRCLB’s accreditation certificate with 


Local 183, the Bureau Agreement was expanded to apply to new geographic areas (i.e. 


Board Areas 7, 8, 18 and 27), and new types of low-rise housing (i.e. elevatored housing, 


and four (4) storey (basement plus four (4) storeys) single family townhouses; and Light 


Wood Framed Apartment Buildings, being apartment buildings where the building 


superstructure is light wood framing and also those where the superstructure is a mix of 


concrete (including Slab on Grade/Core Slab) and light wood framing).  


16. The recognition clause in the Bureau Agreement now reads as follows: 
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1.01 (a) Each of the Employers recognizes the Union as the 
collective bargaining agent for all of its own construction employees 
engaged in the on-site construction of all types of low-rise housing 
and their natural amenities up to the date of closing (which is defined 
as the time when the purchaser is in possession of the keys to the 
unit) of said housing or part thereof while working in O.L.R.B. 
Geographic Area Nos. 7, 8, 18 and 27, and such other geographic 
areas to which this Agreement may apply to pursuant to Schedule A 
Article 8 and/or any other appendices save and except employees 
employed as non-working forepersons, watchpersons and 
engineering staff; 


(b) Low-rise housing for the purposes of this Agreement shall mean 
housing of not more than three (3) stories in height (basement plus 
three (3) storeys), as well as a four (4) storey (basement plus four 
(4) storeys) single family townhouse; 


(c) Low Rise Housing for the purposes of this Agreement shall also 
include Light Wood Framed Apartment Buildings (“LWFAB”), 
being apartment buildings where the building superstructure is light 
wood framed and also those where the superstructure is a mix of 
concrete (including Slab on Grade/Core Slab) and light wood 
framing. The use of LVL, CLT, NLT or other engineered wood 
products, or other beams or posts in a light wood framed 
superstructure does not alter the character of a light wood framed 
building. The parties agree that the use of pre-fabricated light wood 
floor or wall panels, including those containing steel studs, are 
included in the definition of light wood framing; 


17. TRCLB members are responding to increased demand beyond the pre-existing accredited 


boundaries because the market has expanded outward in response to population growth 


and statutory land use restrictions.  As such, the “new areas” and the added scope of work 


were included in the bargaining unit by the parties as a result of the increased construction 


work completed by TRCLB members in these “new areas”, as well as the expansion of the 


types of low-rise residential housing that were being constructed in all of the Board Areas 


covered by the TRCLB and its members. In other words, builders are building in 


jurisdictions where there is a high demand for new housing and new forms of housing, and 


the TRCLB is seeking to expand the accreditation to ensure its high standards are met in 


the “new areas”. 
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18. The result is now that the Bureau Agreement has an expanded application to other Board 


areas and to other work which was not included/contemplated as part of the original 


accreditation certificate. 


19. The by-laws of the TRCLB (attached at Tab 7) provide it with the authority to pursue 


accreditation in new board areas to reflect the contractual agreements between it and Local 


183: 


4.15 Labour Negotiations  


(a) The other provisions of this By-law shall apply with respect 
to labour negotiations except where they are inconsistent with the 
express provisions of this section 4.15. 


(b) At all meetings of the Corporation held for the purposes of 
ratifying labour negotiations the presence in person or by proxy of 
at least thirty-three percent (33%) of the Members of the 
Corporation entitled to vote at the meeting shall constitute a quorum. 


(c) All questions at such meetings shall be decided by a majority 
of votes cast. 


(d) The Corporation may, in its own name or in the name of 
any body or group which authority has been properly delegated, 
make application for accreditation within any sector or sectors 
in any geographical area or areas defined under the appropriate 
labour relations legislation or as determined by the appropriate 
Labour Relations Board. 


[emphasis added] 


20. As a result of the changing scope of the Bureau Agreement, and through the authority 


vested in the TRCLB to pursue accreditation in “any geographical area or areas defined 


under the appropriate labour relations legislation or as determined by the appropriate 


Labour Relations Board”, the TRCLB is seeking to confirm the increased geographic scope 


and increased scope of low-rise housing work in the Bureau Agreement, through an 


updated and consolidated accreditation certificate. 


21. In that respect, the TRCLB requests accreditation pursuant to section 136 of the Act for the 


“new areas” for which it has not previously been accredited, those being Board Areas 7, 


the District Municipality of Muskoka in Board Area 18, and Board Area 27, and the new 
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scope of residential low-rise construction, that being elevatored housing, and four (4) 


storey (basement plus four (4) storeys) single family townhouses; and Light Wood Framed 


Apartment Buildings, being apartment buildings where the building superstructure is light 


wood framing and also those where the superstructure is a mix of concrete (including Slab 


on Grade/Core Slab) and light wood framing.  


22. In addition, as noted in paragraph 9, the bargaining unit of employers has historically 


excluded 12 identified agreements. Since the initial TRCLB accreditation, the Tile 


contractors have formed an association (the Residential Tile Contractors Association) 


which has been accredited, and so the TRCLB also seeks to amend the description to refer 


to the accredited Residential Tile Contractors Association as an exclusion. Additionally, 


the TRCLB seeks to add two new collective agreements as exclusions from the scope of 


the accreditation, which refer to new collective agreements entered into by other 


accreditations associations which cover work potentially included in the Bureau 


Agreement. 


23. The TRCLB submits that the bargaining unit description(s) set out in this application are 


appropriate, given that this application for accreditation and the bargaining unit 


description(s) therein reflects the geographic scope and the scope of low-rise housing work 


that was freely negotiated between the TRCLB and Local 183, which is consistent with the 


TRCLB and Local 183’s bargaining history, and by virtue of the fact that a single 


accreditation certificate covering the entire scope covered by the Bureau Agreement makes 


labour relations sense, to create a level playing field for all contractors performing all 


covered work in the applicable geographic areas. 


24. Further, the TRCLB submits that it meets the requirements for accreditation in the “new 


areas” and for the new scope of work, as required by section 136(2) of the Act, in that the 


TRCLB represents a majority of the employers who fall within the bargaining unit 


description at Tab 4 (as outlined in the List of Employers at Tab 8), and that such majority 


of employers employs the majority of employees on the weekly payroll immediately 


preceding the date of the application. 


25. The Applicant therefore requests that the Board find it has satisfied the requirements to be 


accredited for the bargaining unit at Tab 4, and requests accreditation in that respect. 
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Further, if the TRCLB is entitled to obtain accreditation for the bargaining unit outlined at 


Tab 4 attached, the TRCLB requests that, pursuant to its reconsideration powers under 


section 114(1) of the Act, the Board vary the existing accreditation and merge the 2001 


accreditation (which covers Board Area 8 and Simcoe County in Board Area 18), with any 


new accreditation certificate, as outlined in the merged/consolidated/varied bargaining unit 


description at Tab 5 attached. 


 


CONCLUSION AND ORDER REQUESTED 


26. In conclusion, in this application for accreditation, the TRCLB requests: 


a. the Board find that the TRCLB meets the requirements under section 135 and 136 


of the Act to be declared an accredited employers’ organization, for the bargaining 


unit set out in Tab 4, and to be accredited in respect of the Board Areas covered by 


the Bureau Agreement but that are not covered by its existing accreditation 


certificate (i.e. namely Board Areas 7, the District Municipality of Muskoka in 


Board Area 18, and Board Area 27), and the scope of residential low-rise 


construction covered by the Bureau Agreement but that are not covered by its 


existing accreditation certificate (i.e. elevatored housing, and four (4) storey 


(basement plus four (4) storeys) single family townhouses; and Light Wood Framed 


Apartment Buildings, being apartment buildings where the building superstructure 


is light wood framing and also those where the superstructure is a mix of concrete 


(including Slab on Grade/Core Slab) and light wood framing; and 


b. if the TRCLB is entitled to obtain accreditation for the bargaining unit outlined at 


Tab 4, pursuant to its reconsideration powers under section 114(1) of the Act, that 


the Board vary the existing accreditation and merge the 2001 accreditation with any 


new accreditation certificate issued and issue a single accreditation certificate with 


the proposed bargaining unit set out in Tab 5. 


ALL OF WHICH IS RESPECTFULLY SUBMITTED. 








 


 


 


Filion Wakely Thorup Angeletti LLP   www.filion.on.ca 
Toronto 
Bay Adelaide Centre 
333 Bay Street, Suite 2500, PO Box 44 
Toronto, Ontario   M5H 2R2 
tel 416.408.3221 | fax 416.408.4814 
toronto@filion.on.ca 


London 
252 Pall Mall Street, Suite 100 
London, Ontario   N6A 5P6 
tel 519.433.7270 | fax 519.433.4453 
london@filion.on.ca 


Hamilton 
1 King Street West, Suite 1201 
Hamilton, Ontario   L8P 1A4 
tel 905.526.8904 | fax 905.577.0805 
hamilton@filion.on.ca 


Kitchener-Waterloo 
137 Glasgow St, Suite 210 
Office 165 
Kitchener, Ontario   N2G 4X8 
tel 519.433.7270 | fax 519.433.4453 
kitchener-waterloo@filion.on.ca 


 


 
 Reply to Carl W. Peterson 


Toronto Office 
tel 416-408-5525 | email cpeterson@filion.on.ca 


Reply to Danny Parker 
Toronto Office 
tel 416-408-5518 | email dparker@filion.on.ca 


June 25, 2024  


E-Filed 


Ms Catherine Gilbert 
Registrar 
Ontario Labour Relations Board 
505 University Avenue, 2nd Floor 
Toronto, ON   M5G 2P1 


Dear Ms Catherine Gilbert: 


Re: Toronto Residential Construction Labour Bureau (Applicant) and Labourers’ 
International Union Of North America, Local 183 (Respondent) 


We are counsel to the Applicant with respect to the above-noted matter. 


Attached is the Applicant’s Form A-92, Application for Accreditation, Construction Industry together 
with attachments and Form C-39, Notice to Responding Party and/or Affected Party of Application for 
Accreditation, Construction Industry.   


Please be advised that the attached documents have been served on the Respondent, together with a blank 
Response Form A-93, with a copy of this letter.  


Yours truly, 
 
Carl W. Peterson 
Danny Parker 
 
Carl W. Peterson/ 
Danny Parker 
 
CWP/DP/gr 


Attachment 
cc Client 


Jack Oliveira, LIUNA, Local 183 (via fax and email) 
Graham Williamson, LIUNA, Local 183 (via fax and email)  
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2454-99-R  Toronto Residential Construction Labour Bureau, Applicant v. Universal 
Workers Union, Labourers’ International Union of North America, Local 183, 
Responding Party. 
 
 
BEFORE:  Inge M. Stamp, Vice-Chair. 
 
 
APPEARANCES:  Carl Peterson, Richard Lyall and Jason Ottey for the applicant; A. M. 
Minsky, Mark Lewis, Jorge Vala and Rocco Lotito for the responding party; J. James Nyman and 
James Boyle for the United Association of Journeymen and Apprentices of the Plumbing and 
Pipefitting Industry of the United States and Canada, Local 46; Jim Fyshe and Dennis Carter  for 
the United Association of Journeymen and Apprentices of the Plumbing and Pipe Fitting Industry 
of the United States and Canada, and its Local 599. 
 
 
DECISION OF THE BOARD;  March 7, 2001 
 
 
1. Paragraph 7 of the decision dated January 22, 2001 issuing the accreditation certificate 
in this matter incorrectly refers to the bargaining unit description in paragraph 4. of the Board’s 
decision dated October 11, 2000.  The correct bargaining unit description with respect to this 
application is found in paragraph 6 of the October 11, 2000 decision. 
 
2. In the circumstances paragraph 7 of the decision dated January 22, 2001 is amended in 
its entirety  to read: 
 


7. The decision of the Board dated October 11, 2000 sets out the 
agreement of the parties with respect to the bargaining unit 
description.  This unit is consistent with the scope clause of the 
collective agreement between the parties.  The Board finds the 
following bargaining unit to constitute a unit of employers appropriate 
for collective bargaining: 


  
 


all employers of construction employees engaged in the on-
site construction of all types of low-rise housing and their 
natural amenities, for whom the Responding Party has 
bargaining rights in the County of Simcoe and in the 
O.L.R.B. Geographic Area No. 8 in the residential sector of 
the construction industry. 


 
For purposes of clarity, it is noted that low-rise housing 
means non-elevatored housing of not more than three (3) 
storeys in height, basement plus three (3) storeys.  It is also 
noted that employers bound by and who perform work under 
any of the following collective agreements in accordance 
with past or existing practices as at the date hereof are not 
included in the said unit of employers, namely; 
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(a) Collective Agreement between the Ontario Formwork 
Association and the Formwork Council of Ontario. 


 
(b) Collective Agreement between the Residential Low-Rise 


Forming Contractors Association and the Responding 
Party. 


 
(c) Collective Agreement between the Ontario Concrete & 


Drain Contractors Association and the Responding Party. 
 
(d) Collective Agreement between the Metropolitan Toronto 


Apartment Builders’ Association and the Responding 
Party. 


 
(e) Collective Agreement between the Residential Framing 


Contractors Association of Metropolitan Toronto and 
Vicinity and the Responding Party. 


 
(f) Collective Agreement between the Utility Contractors 


Association of Ontario and Labourers’ International Union 
of North America, Ontario Provincial District and its 
affiliated Local Unions. 


 
(g) Collective Agreements between certain landscaping 


contractors and the Responding Party. 
 
(h) Collective Agreements between the Building Restorations 


and Associated Work Contractors and the Responding 
Party. 


 
(i) Collective Agreement between the Masonry Contractors 


Association of Toronto Inc. and Masonry Council of 
Unions, Toronto & Vicinity. 


 
(j) Collective Agreements between various plumbing contractors and 


the Responding Party. 
 


(k) Collective Agreements between various fencing contractors and 
the Responding Party. 


 
(l) Collective Agreements between various tile, terrazzo and marble 


contractors and the Responding Party. 
 
3. An amended certificate of accrediation will issue to the applicant for the unit of 
employers which has been found by the Board to be appropriate as set out in paragraph 2 above.   
 
 
 
 
 
 


“Inge M. Stamp” 
for the Board 
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ONTARIO LABOUR RELATIONS BOARD 
 
 


 


2454-99-R  Toronto Residential Construction Labour Bureau, Applicant v. Universal 
Workers Union, Labourers’ International Union of North America, Local 183, 
Responding Party. 
 
 
BEFORE:  Inge M. Stamp, Vice-Chair. 
 
 
APPEARANCES:  Carl Peterson, Richard Lyall and Jason Ottey for the applicant; A. M. 
Minsky, Mark Lewis, Jorge Vala and Rocco Lotito for the responding party; J. James Nyman and 
James Boyle for the United Association of Journeymen and Apprentices of the Plumbing and 
Pipefitting Industry of the United States and Canada, Local 46; Jim Fyshe and Dennis Carter  for 
the United Association of Journeymen and Apprentices of the Plumbing and Pipe Fitting Industry 
of the United States and Canada, and its Local 599. 
 
 
DECISION OF THE BOARD;  January 22 , 2001 
 
 
1. This matter came on for hearing on December 15, 2000 to deal with the interventions filed by 
the United Association of Journeymen and Apprentices of the Plumbing and Pipe Fitting Industry 
of the United States and Canada, and its Local 599 (“Local 599”) and the United Association of 
Journeymen and Apprentices of the Plumbing and Pipefitting Industry of the United States and 
Canada, Local 46 (“Locals 46”).  The Board heard the submissions of the parties and found that 
Locals 599 and 46 did not have status to intervene in this application. 
 
2. This is an application for accreditation, construction industry in which the applicant 
seeks to be accredited as the bargaining agent for certain employers which have a bargaining 
relationship with the responding party. 
 
3. Sections 134, 135 and 136(1) and (2) of the Labour Relations Act, 1995 (the “Act”) 
provide as follow: 
 


  134.  Where a trade union or council of trade unions has been certified or 
has been granted voluntary recognition under section 18 as the bargaining 
agent for a unit of employees of more than one employer in the construction 
industry or where a trade union or council of trade unions has entered into 
collective agreements with more than one employer covering a unit of 
employees in the construction industry, an employers' organization may 
apply to the Board to be accredited as the bargaining agent for all employers 
in a particular sector of the industry and in the geographic area described in 
the said certificates, voluntary recognition documents or collective 
agreements, as the case may be. 
 
  135.  (1) Upon an application for accreditation, the Board shall 
determine the unit of employers that is appropriate for collective bargaining 
in a particular geographic area and sector, but the Board need not confine the 
unit to one geographic area or sector but may, if it considers it advisable, 
combine areas or sectors or both or parts thereof. 
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 (2) The unit of employers shall comprise all employers as defined in 
section 126 in the geographic area and sector determined by the Board to be 
appropriate. 
 


 
  136.  (1) Upon an application for accreditation, the Board shall 
ascertain, 
 
 (a) the number of employers in the unit of employers on the date of the 


making of the application who have within one year prior to such date 
had employees in their employ for whom the trade union or council of 
trade unions has bargaining rights in the geographic area and sector 
determined by the Board to be appropriate; 


 
 (b) the number of employers in clause (a) represented by the employers' 


organization on the date of the making of the application; and 
 
 (c) the number of employees of employers in clause (a) on the period 


immediately preceding the date of the application or if, in the opinion 
of payroll of each such employer for the weekly payroll the Board, the 
payroll period is unsatisfactory for any one or more of the employers in 
clause (a), such other weekly payroll period for any one or more of the 
said employers as the Board considers advisable. 


 
 (2) If the Board is satisfied, 
 
 (a) that a majority of the employers in clause (1) (a) is represented by the 


employers' organization; and 
 
 (b) that such majority of employers employed a majority of the employees 


in clause (1)(c), 
 
the Board, subject to subsection (3), shall accredit the employers' 
organization as the bargaining agent of the employers in the unit of 
employers and for the other employers for whose employees the trade union 
or council of trade unions may, after the date of the making of the 
application, obtain bargaining rights through certification or voluntary 
recognition in the appropriate geographic area and sector. 
 


 
4. On the basis of the materials filed with the Board the Board finds the applicant to be 
an employers’ organization within the meaning of sections 1(1) and 126 of the Act, and further 
that it is a properly constituted organization for the purpose of section 134 of the Act.  
 
5. The responding party is a trade union within the meaning of sections 1(1) and 126 of 
the Act.  
 
6. The applicant and its predecessor organization, the Toronto Housing Labour Bureau, 
have represented employers in the unit sought in this application in negotiations for collective 
agreements with the respondent union since the early 1980’s.  The most recent collective 
agreement between the parties expires in April 30, 2001.  Having regard to the material before it, 
the Board finds it has jurisdiction, under section 134 of the Act, to entertain this application. 
 
7. The applicant has filed evidence of representation on behalf of 38 employers.  This 
evidence is in the form of 38 individual documents.  These are all in a standard form and each 
authorizes the applicant to represent the employer signing it as its bargaining agent for collective 
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bargaining with the responding party.  Each document also authorizes the applicant to apply for 
accreditation under the Act.  The applicant has also filed a duly completed Form A-90, 
Declaration Concerning Representation Documents, which attests to the regularity and 
sufficiency of its documentary evidence of representation.  The Board is satisfied that the 
applicant’s evidence of representation complies with the requirements of the Board’s Rules of 
Procedure.  The Board is also satisfied that each of the individual employers on behalf of whom 
the applicant has submitted representation evidence has vested appropriate authority in the 
applicant to enable it to discharge the responsibilities of an accredited bargaining agent. 
 
8. The decision of the Board dated October 11, 2000 sets out the agreement of the parties 
with respect to the bargaining unit description.  This unit is consistent with the scope clause of the 
collective agreement between the parties.  The Board finds the following bargaining unit to 
constitute a unit of employers appropriate for collective bargaining: 
  
 
 all employers of construction employees engaged in the on-site construction 


of all types of apartment buildings and their amenities up to the takeover of 
the said construction project or part thereof by maintenance and management 
employees of the employer or maintenance and management employees of 
some other employer, for whom the Responding Party has bargaining rights 
in the County of Simcoe and in the O.L.R.B. Geographic Area No. 8 in the 
residential sector of the construction industry. 


 
 For purposes of clarity, it is noted that employers bound by and who perform 


work under any of the following collective agreements in accordance with 
past or existing practices as at the date hereof are not included in the said unit 
of employers, namely: 


 
(a) Collective Agreement between the Ontario Formwork Association and 


the Formwork Council of Ontario. 
 
(b) Collective Agreement between the Residential Low-Rise Forming 


Contractors Association and the Responding Party. 
 


(c) Collective Agreement between the Ontario Concrete & Drain 
Contractors Association and the Responding Party. 


 
(d) Collective Agreement between the Toronto Residential Construction 


Labour Bureau and the Responding Party. 
 


(e) Collective Agreement between the Residential Framing Contractors 
Association of Metropolitan Toronto and Vicinity and the Responding 
Party. 


 
(f) Collective Agreement between the Utility Contractors Association of 


Ontario and Labourers’ International Union of North America, Ontario 
Provincial District and its affiliated Local Unions. 


 
(g) Collective Agreements between certain landscaping contractors and the 


Responding Party. 
 


(h) Collective Agreements between the Building Restorations and 
Associated Work Contractors and the Responding Party. 


 
(i) Collective Agreement between the Masonry Contractors Association of 


Toronto Inc. and Masonry Council of Unions, Toronto & Vicinity. 
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(j) Collective Agreements between various plumbing contractors and the 


Responding Party. 
 


(k) Collective Agreements between various fencing contractors and the 
Responding Party. 


 
(l) Collective Agreements between various tile, terrazzo and marble 


contractors and the Responding Party. 
 
9. In accordance with the Board’s Rules of Procedure, notice of this application was sent 
to 55 employers on Schedule “E”.  28 employers filed the requisite Form 94 response and 
Schedule “H”.   
 
10. On the basis of the information provided by the applicant and the responding party the 
Board is satisfied that the responding party union has bargaining rights for all employees of all 28 
of these employers who are employed in the bargaining unit to which this application relates.  
 
11. None of the employers served on Schedule “E” indicated any opposition to the 
application.   
 
12. On the basis of all of the material and information before the Board, and having 
regard to the agreements between, and the representations of, the parties the Board has compiled 
the following list of employers.  The employers listed on final Schedule “E” are those who had 
employees affected by the application during the one year period preceding the date of 
application.   
 
13. Final Schedule "E” 
 


   Arthur Blakely Limited 
 
   Aspen Ridge Homes Limited 


 
   Belmont Construction Company Limited  


   Midpark Homes  
 


   Bezic Developments Limited o/a Glen Orchard Homes  
 


   Braidwood Homes  
    Beaconswood Estates Inc. 
                  Rutherford Gates Incorporated  
 


   Brandy Lane Group of Companies  
    Brandy Lane Corporation 
                  Brandy Lane Homes Inc. 
                  The Brandy Lane Group Inc. 
                  Brandy Lane Homes (Lawrence) Ltd. 
                  Brandy Lane Homes (Newmarket) Limited  
                  Brandy Lane Homes (Clinton) Ltd. 
                  Brandy Lane Homes (Brookwood) Limited 
                  Brandy Lane Homes Ninety-Six Limited 
  


   Brookfield Homes Ltd. 
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   Brookfield Development Corporation 
                  Coscan Homes Ltd.  
                  Coscan Development Corporation 
                  Costain Limited  
 


   Canada Homes Inc. 
   Touchstone Homes Inc. 
                  Lorbel Developments Ltd. 
                  Double Tree Homes 
                  Canada Homes Limited  
  


   Cantertrot Investments Limited 
   H & R Developments 
                  H & R Construction Management Limited 
                  Baif Centreville 
                  Baif Developments Limited 
                  Baif Centreville (Oakville) 
                  Fieldgate Beavercreek Project 
                  Eagre Holdings Markham Project 
                  Baif Centreville (Hillcrest Gate) 
                  Centerville Estates (Markham)  
                  Baif Centreville (Ashley Woods) 
                  Baif Centreville (Unionville)  
                  Baif Centreville (Brampton) 
 


   Country Homes Ltd. 
   Maple Country Properties Ltd. 
                  New House Investments Ltd. 
                  755256 Ontario Ltd. 
                  Country Homes (Czech) Inc. 
                  Country Homes (Woodbridge) Ltd. 
 


   Crossroads Homes Inc. 
 


   Crossville Woods Incorporated 
 Westlodge Holdings Inc. 
                    Redcliffe Homes 
 


   The Daniels Corporation         
   Daniels Management   
                  The Daniels Group Inc. 
                


   Donald Concrete & Drain Inc. 
   Donald Construction Limited 
                  Donald Contracting  Ltd.  
                  Monmar Developments Limited  
                  Monmar Homes 
 


   Edgeport Homes Corporation 
  Silkat Holdings 
 


   Falconcrest Homes  
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   Ancrum Investments Inc. 
                  Delmuz Investments Inc. 
                  Fifeness  Construction Ltd. 
                  Standadge Construction  
                  Torbolton Const. Rowntree Mills 
                  Torbolton Construction Ltd. - Dakota 
 


   Fernbrook Homes 
                    Oxville Homes Ltd. 
                  Hazelbirch Estates Inc. 
 


   Fieldgate Developments & Construction Ltd. 
   Fieldgate Homes 
                  Batiste Investment  
                  Betovan Construction 
                  Marmelock Investments 
                  Umiak Investments 
                  1009982 Ontario Limited 
                  Taunton Confour Investments Limited  
 


   Forest Green Homes 
   Samuel F. Investments Ltd  
                  1058871 Ontario Limited 
                  Sugarbush (Britannia) Homes Inc.,  
                 Lexington Green Homes Inc. 
 


   Four Seasons Homes Ltd. 
   Four Seasons Homes 
                  (Mississauga) Ltd.   
                  Forest Hill Homes Ltd. 
                  Connoisseur Homes 
                  (Mississauga) Ltd. 
                 Connoisseur Homes Ltd.   
                  Mavis Glen Homes Limited  
                  State Developments Inc. 
 


   Fram Construction Ltd.  
   P.M.F. Construction 
                  P.M.F.  Development Corp. 
                  P.M.F. General Contractors Ltd. 
                  Fram Contractors and Engineers 
                  Fram Building Corp. 
 


   Frankfurt Investments Ltd. 
 


   Georgian Group (The) 
   Georgian Group Inc. 
                 Georgian Construction 
                  Faran Construction Limited 
                  The Georgian Construction Company Limited 
                  The Georgian Development Corporation 
                  Foxbury Hill Inc.  
                  Appleford Estates Inc. 
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                 Cresmark Construction Inc. 
                 Woodpine Developments Inc. 
                 West Briar Investments Inc. 
                  Georgian Building Group 
                  Millshire Developments Inc. 
   
     Goldlist Development Corporation 
  Goldlist Properties Inc. 
                  Goldlist Construction Company 
 


   Great Gulf Homes Limited 
   Sahara Holdings (1989) Inc.  
                  Sahara Holdings Ltd. 
                  First Gulf Group Inc. 
 


   Greenpark Homes   
   Astrapark Building Group Inc. 
                  Astrapark Building Serv. Inc. 
                  Ashdale Green Developments Ltd. 
                  Brastadtler Developments Inc. 
                  Brasstar Holdings Inc. 
                  Cara Hills Estates Inc. 
                 Casalina Bay Development Ltd. 
                 Leorador Developments Inc. 
                  Chantal Glade Holding Corp. 
                  Coltfield Estates Inc. 


                  Eurostar Investments Inc. 
                  Hampton Hills Development Corp.  
                 Looking Glass Estates Inc. 
                  Louana Canyon Estates Inc. 
                 Monlea Developments Inc. 
                  Moonrise Gate Investments Inc. 
                 Nichol Gate Estates Inc. 
                  Palm Ridge Holdings Inc. 
                  Pearlgate Estates Incorporated  
                  Ravencliffe Estates Inc.  
                  Rich Meadow Estates Inc. 
                  Saber Ridge Homes Incorporated  
                  Sky Star Estates Inc. 
                  Sparrow Ridge Estates Inc. 
                 Starglobe Investments Inc. 
                  Summerlin Holdings Inc. 
                  Twelve Point Star Inc. 
                  Adwell Holdings Inc. 
                  Ardoch Mews Inc.  
                  Blairwood Valley Homes Inc. 
                  Castlebridge Estates Inc. 
                  Eaglewing Estates Inc. 
                  Eatonwood Estates Inc. 
                  Fieldport Estates Inc. 
                  Floral Shirt Investments 
                  Swan Valley Developments  
                  Tuscaloosa Developers Ltd. 
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                  Zakander Development Corp. 
                    Abbey Grove Estates Inc. 
                 Arden Grove Estates Inc.  
                  Bayfield Building Corporation 
                  Bradwick Developments Ltd. 
                 Cafram Construction Corp. 
                  Cleaton Home Corporation 
                  Coral Acres Estates Inc. 
                  Dundene Forest Developments  
                  Elderbank Estates Inc. 
                  Eldercrest Estates Inc.  
                  Grey Estates Inc. 
                  Hidden Oaks Estates Inc. 
                  Home Oak Investments Ltd. 
                  Kilbrannan Developments Inc. 
                  Kingsglen Developments Inc.  
                  Leera Development Corporation 
                  Lyric Lane Developments Inc.  
                  Multivest Properties Inc. 
                  Olivewood Estates Inc. 
                  Regent Brook Estates Inc.  
                  Royal Kew Estates Inc. 
                 Saber Ridge Homes Incorporated 
                  Sierra Verde Development Inc.  
                  Simongate Estates Inc. 
                  Spictan Holdings Inc. 
                  Still Crest Investment Inc. 
                  Sussex Ridge Estates Inc. 
                  Trumbower Holdings Inc. 
                  Twelve-Jan Investments 
                  Unidenton Holding Corporation  
                 Venetian Wood Investments Ltd  
                 Wellsville Developments Incorporated 
                  Vantree Estates Inc. 
                  Avongreen Estates Inc. 
                  Castlegreen Estates Inc. 
                  Greyhill Estates Inc. 
                  Rich Meadow Developments Inc.  
 


   Heron Homes 
   Heron Homes Inc. 
                  Heathwood Homes  
                  Herity Group 
  


   Javid Construction Management Ltd. 
   Chestnut Hill Homes 
                  Greyrock Construction 
 


   Kaneff Properties Limited 
   


   Karvon Construction Limited 
   Karvon Homes Limited 
                 Karvon Construction (Pickering) 
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   Kerbel Group Inc. 


          Kerbel Construction  
                 Andrin Limited 
                  Andrin Group 
                  Andrin Building Corporation 
                  Darcel Developers 
                  Meleca Investments 
                  Dexfield Investments 
                  Darcel Contractors Inc.  
 


   Laurier Homes Limited 
               Haddington Homes Inc. 


 
   Lebovic Enterprises Ltd.  


   Lebovic Homes 
                   West Hill Redevelopment 
 


   Maplerun Homes Inc. 
   Fandor Homes  
                 Maplerun Homes (Altona) Inc. 
                  Maplerun Homes (Bayview Hills) Inc. 
                 Maplerun Homes (Parkwood) Inc. 
                 Maplerun Homes (Rosebank) Inc. 
                


   Marble Arch Investments Ltd. 
   Marble Arch (Unionville) 
                   Tiffany Park Homes  
                   Marble Arch Foxborough Ltd. 
                   Marble Arch Hunt Club Ltd. 
                   Marble Arch Cambridge 2 Limited  
                  Marble Arch Investments - Kingswood 
                   Marble Arch - Cambridge Grand Ltd. 
                  Marble Arch Corporation 
                   Marble Arch Development Limited 
                   Marble Arch Foxborough Limited 
                   Marble Arch (Heritage Estates) Limited   
                   Marble Arch - Hunt Club Limited  
                   Marble Arch Inc. 
                   Marble Arch Investments  
                   Credit Valley Limited   
 


   Meadowbrook Homes 
  Meadowbrook Home Inc. 
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     Metro Geranium Partnership Ltd./Prime Maple  
     Development Corporation 
   Bay Heights Building Ltd. 
                     Henderson Gardens Aurora Phase  2 
                  Mockingbird Building Ltd. 
                  Oakland Park R.H. Inc. 
                   Summer Valley (Brampton) Ltd. 
                  Geranium Enterprises Ltd. 
                  Geranium Homes Ltd. 
                  Amibar Building Ltd. 
                  Aurora Heights Building  Ltd. 
                 Coralcroft Enterprises Inc. 
                  Harvest Moon Scarborough Ltd. 
                  Mitz Developments Inc.  
                  North Talbot Estates Inc.  
                  Royal Rose Building Corp. 
                  Sunhaven Estates Limited  
                  Windhaven Estates Limited 
                  555 Yonge  Development Corp.  
                  Ardah Development Corp. 
                  Bay Heights Building Ltd.  
                  Geranium Homes (Bolton IV) Ltd. 
                  Geranium Homes (Brampton) Ltd. 
                  Geranium Homes (Brookwood IV) Ltd. 
                  Geranium Homes (Brookwood) Ltd. 
                  Geranium Homes (Mullock Drive ) Ltd. 
                  Geranium Homes (Richmond Hill ) 
                  Geranium Homes (Courtice) Ltd. 
                  Geranium Homes (Newmarket) Ltd. 
                  Pearcroft Enterprises Inc. 
                  Prime Maple Developments Limited 
                  Firsthaven Developments Limited  
                  Bankers Estates Limited 
                   Geranium Homes (Bolton) Ltd. 
                  Geranium Homes (Cambridge) Ltd. 
                  Geranium Homes (Hockley) Ltd. 
                  Geranium Homes (Mississauga) Ltd. 
                  Geranium Homes (Barrie) Ltd. 
                  Geranium Homes (Lindsay) Ltd. 
                  Stonebriar Development Corp. 
                  Von Vista Developments Ltd.  
                  Altalena Glen Enterprises 
                  Geranium Enterprises (Bolton) 
                  Geranium Enterprises (Lindsay) 
                  Geranium Enterprises (Cambridge) 
                  Geranium Enterprises (Barrie) 
                  Mitz Enterprises 
 
    National Homes ( Management) Inc. 
                National Homes  
                  National Homes Group Inc. 
 
    Oak Meadows Estates Inc. o/a Beaverbrook Estates Inc.  
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    Regal Crest Homes 
                 Polar Wind Investments Ltd. 
                 Calvington Homes Inc. 
                Butternut Grove Homes Inc. 
                 False Creek Homes Inc. 
                Cranberry Hill Construction Ltd. 
                Cross-Bow Homes Inc. 
                 Honeysuckle Homes Inc.  
                Caribou Valley Homes Inc.  
            White Orchid Homes Inc. 
                 Tall Gras Homes Inc.  
                 Jasper Point Homes Inc.  
                 Markridge Homes Inc.  
 
    Remington Homes Inc.   
                 Calsper Developments Inc. 
                 State Park Homes Limited  
                 Broadway Homes  
            Remington Homes (Highglen) Inc.  
                  Remington Homes (Glitter) Inc. 
                  Remington Homes (Sunrise Ridge) Inc. 
                  Remington Homes (Sandlewood) Inc. 
                  Remington Homes  
                  (O’Connor) Inc.                  
                  Remington Homes  
                  (Maple South) Inc. 
                  Remington Homes  
                  (Weston) Inc. 
                  Remington Homes  
                  (Manhattan) Inc. 
                  Remington Homes  
                  (Keswick) Inc. 
                  Remington Homes  
                  (Dufferin Hills) Inc. 
                  Remington Homes  
                  (Clayton) Inc. 
                  Remington Homes  
                  (Brampton West) Inc.  
                  Remington Homes 
                    (Cresthaven) Inc.  
 
     Ridgegate Homes / Menkes Properties        
                 Menkes Development 
 
    River Oaks Group Inc. 
                 River Oaks Homes Management 
 
    Royal Park Homes Inc. 
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    Royal Pine Homes 
 
    Senator Homes Inc. 
                 Brecas Management Inc. 
                 Brey Management Inc. 
                 1189285 Ontario Inc. 
                 1189284 Ontario Inc. 
                 Senator Developments Inc. 
                 Senator Homes (Ottawa) Inc. 
                 Senator Homes (Signature Ridge) Inc. 
                 Senator Homes (Uplands) Inc. 
 
    Solmar Homes Inc.  
                 Solmar Management Co.  
  Tesmar Development Inc. 
                 Benfal Development  Inc. 
 
    Springtown Homes 
                 Maple River Homes Inc. 
                 Vintage Bark Homes 
                 Blue Diamond Homes Inc. 
                 Sugarcrest Homes Inc. 
                 Villatree Homes Inc. 
                 Golden Maple Homes Inc. 
                 Amaretto Homes Inc. 
                 Sungold Homes Inc.  
                 Parktree Homes 
                 Copper Valley Homes Inc. 
                    Water Garden Homes Inc. 
 
    Stanford Homes Ltd. 
  Abbey Road Brittannia Ltd. 
                 Oakdale Meadows Homes  
                 Mavistone Heights Ltd.  
 
    Starlane Home Corporation 
  Alderberry Holdings Inc. 
                 Astra-Globe Building Group 
                  Balsiro Group Inc. 
                 Brydonview Estates Inc. 
                 Century Pine Estates Inc. 
                 Cherrymount Estates Inc. 
                  Claridge Building Corporation 
                  Colony Village Estates Inc.  
                  Cupola Properties Ltd. 
                  Derbyfield Homes Inc.  
                  Edgemere Place Inc. 
                  Eldonview Homes Ltd. 
                  Erin Dancer Holding Corp. 
                  Garden Village Investments Ltd. 
                  Grand Palace Home Corporation 
                  Heritage Ridge Investment Inc. 
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                  Home Sport Inc. 
                  Inverglen Estates Inc. 
                  Marlin Watson Home Corporation 
                  Peakmount Development Ltd. 
                  Primeric Building Corporation 
                  Princestar Homes Inc. 
                  Sarjon Home Corporation  
                  Shurphil Holding Inc. 
                  Starpark General Contractors Ltd. 
                  Trengrove Developments Inc. 
                  Two Step Holding Inc. 
                  Castlebridge Estates Inc. 
                  Rushlight Investment Ltd. 
                  Ideam Corporation  
                  Valleygreen Investments Inc.  
                  Stardale Development Inc. (Green Park) 
                  Summitview Developments Ltd. 
                  Greenoch Developments Inc. 
                  Greencliffe Developments Inc. 
                  Sugarloaf Estates Inc.  
                  Treverton Estates Inc. 
                 Tamarind Court Inc. 
                 Rougemont Estates Inc. 
                 Narni Construction Ltd. 
                 Southwind Meadows Inc.  
                 Ivypointe Developments Inc.  
                 Dunmere Properties Inc. 
                 Rossgreen Estates Inc. 
                 Helbryn Holding Corp. 
                Lamberton Estates Inc. 
                 Greenmoor Properties Inc.  
                 Stargate Developments Inc. 
                 Oak Bannister Ltd. 
                 Parkeast Holdings Incorporated  
                 Greenridge Wood Inc. 
                 Westbrooke 
                 Whitewood  Forest 
                 Sandgate Developments 
                 Applemore Developments Inc. 
                 Highbrook Holdings Inc. 
                 Eastgreen Investments Inc. 
                 Peppergreen Estates Inc. 
                 Carlingford Holdings Inc. 
                 Mountfield Developments Inc. 
                 Atteridge Construction Ltd. 
                 Rainberry Developments Inc. 
                Kingsglen Developments Inc.  
                 Home Oak Investments Ltd.  
                 Coral Acres Estates Inc. 
                 Wellsville Development Inc.  
                Simongate Estates Inc.  
                 Twelve-Jan Investments Inc.  
                 Unidenton Holding  Corp. 
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                 Dundene Forest Developments 
                 Carahills Estates Inc. 
                 Parklane Homes Inc. 
                 Chartwell Investment Inc. 
                 Stargrove Developments Inc. 
                 Glenalder Investments Inc. 
                 Ferngrove Estates Inc. 
                 Versailles Woods Limited  
                Woodbridge Fairways Homes Ltd.  
                Garden Village Investments Inc. 
  Oakvalley Homes Inc. (Greenpark) 
 
    Sundial Homes Limited/  
            Forest Heights (Aurora) Inc.                            
  Sundial Homes (Newmarket) Ltd.  
                 Sundial Homes (Aurora) Limited  
                 Sundial Homes (Mississauga) Limited  
                 Sundial Homes Custom Projects Ltd. 
                 Sundial Homes (Osprey II) Limited  
                Sundial Homes (Applewood) Limited 
                 Sundial Homes (Beech) Limited 
                 Sundial Homes (Bovaird) Limited 
                 Sundial Homes (Box Grove) Ltd. 
                 Sundial Homes (Brick) Ltd. 
                 Sundial Homes (Carousel) Limited 
                 Sundial Homes (8th Line) Limited  
                 Sundial Homes (Fairways) Limited  
                 Sundial Homes (Gardens) Limited 
                 Sundial Homes (Lisgar) Limited 
                Sundial Homes (Maple) Limited 
                 Sundial Homes (Snowcap) Limited 
                 Sundial Homes (Mosaics ) Limited 
                 Sundial Homes (Newmarket) Ltd. 
                 Sundial Homes (9th Line) Limited  
                 Sundial Homes (R.R.) Limited 
                 Sundial Homes (River Run) Limited 
                 Sundial Homes (10th Line) Limited 
  Sundial Homes (Wellingdale) Limited 
  Sundial Homes (Winterport) Limited  
 
    Town Wood Homes Limited 
 
    Tribute Communities  
  Tribute Developments Limited 
                 Tribute Corporation 
                 Tribute Homes 
 
    Viewmark Homes Ltd. 
  Cherry Hills Developments Ltd. 
                 Country Meadow Estates Inc.  
                 Country Meadow Estates (2) Inc. 
                 Craftsbury Homes Ltd. 
                 Fawndale Homes Inc. 
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                 Grape Arbour Const. Ltd.  
                 Misty Manor Development Inc. 
                 Orchid Hills Construction 
                Priva Developments Inc. 
                 Rosewood Developments 
                 The Stars of Brampton Inc. 
                 Towne Meadow Development Corporation Inc.  
                 Viewmark Homes  
                 Cor-Ax Development Ltd. 
                 Halcourt Homes (Brampton) 
                 Cristie Corporation 
                 Clark Avenue Developments 
                 Crestvalley Homes Ltd. 
                 Isadore Investments Inc. 
                 Quiet Pastures Homes Inc.  
                 Skyrise Development Limited 
                 Tedley Homes Ltd. 
                 Woodhealth Developments Limited  
                 Eastshire Developments Inc.  
                 Marlow Developments  
                 Bay -Hayter Developments Inc. 
                 Melrose Homes Ltd. 
                 Craftsbury Development Corp. 
                 Orchid Hill Developments Ltd.  
 
    Wycliffe Management Services Limited 
 
14. For reasons set out in the Board’s earlier decision in this matter the compilation of a 
final Schedule “F” has been waived.  The Board is satisfied that the notice given through 
newspaper and industry trade publications and the Board’s website satisfied the requirement to 
give notice to parties that may be affected by this application.  
 
15. In view of the fact that the Board waived the requirements to compile a Schedule “F” 
in this application, the Board wishes to stipulate that the issuance of the accreditation certificate 
herein does not prejudice or adversely affect, in any way, the responding party’s bargaining rights 
with respect to employers who were not listed on Schedule “E”, for whatever reason. 
 
16. On the day of the hearing no employers appeared to participate.  No objection was 
received to the application. 
 
17. On the basis of all the evidence before it the Board finds that on the date of the 
making of this application the applicant represented 27 of the 28 employers on Final Schedule 
“E” that filed responses.  The 27 employers is the number of employers to be ascertained by the 
Board under section 136(1)(b) of the Act.  Accordingly, the Board is satisfied that a majority of 
the employers in the unit of employers is represented by the applicant. 
 
18. The Schedule “H” which accompanied the Form 94 Employer Filing, filed by the 
individual employers sets out the number of employees that the employer has at each job site with 
details of the location of thetype of construction involved.  By section 136(1)(c) of the Act, the 
payroll period immediately preceding the making of the application is the relevant weekly payroll 
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period for determining the number of employees affected by the application.  On the basis of the 
evidence before it, the Board finds that there were 311 employees affected by this application 
during the payroll period immediately preceding November 16, 1999.  The 305 employees is the 
number of employees to be ascertained by the Board under section 136(1)(c) of the Act. 
 
19. The Board finds that the 27 employers represented by the applicant employed 305 of 
these 311 employees.  The Board is therefore satisfied that the majority of the employers 
represented by the applicant employed a majority of the employees affected by this application as 
ascertained in accordance with the provisions of section 136(1)(c) of the Act. 
 
20. Having regard to all of the foregoing a certificate of accreditation will issue to the 
applicant for the unit of employers which has been found by the Board to be appropriate as set out 
in paragraph 8 above.  
 
 
 
 
 
 
 


“Inge M. Stamp” 
for the Board 
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Proposed Bargaining Unit for Expansion  


All employers of construction employees engaged in the onsite construction of all types 
of low-rise housing and their natural amenities for whom the Responding Party has 
bargaining rights in Board Areas 7, 8, 18, and 27 in the residential sector of the 
construction industry: 


• In Board Areas 7, 27, and the District of Muskoka low-rise housing means housing   
of not more than three (3) storeys in height, basement plus three (3) storeys; as 
well as four (4) storey (basement plus four (4) storeys) single family townhouses; 
and Light Wood Framed Apartment Buildings, being apartment buildings where 
the building superstructure is light wood framing and also those where the 
superstructure is a mix of concrete (including Slab on Grade/Core Slab) and light 
wood framing, where the use of LVL, CLT, NLT or other engineered wood 
products, or other beams or posts in a light wood framed superstructure does not 
alter the character of a light wood framed building, and where the use of pre-
fabricated light wood floor or wall panels, including those containing steel studs, 
are included in the definition of light wood framing;  and  


• In Board Area 8 and Simcoe County for in respect of elevatored housing of not 
more than three (3) storeys in height (basement plus three (3) storeys); and in 
respect of four (4) storey (basement plus four (4) storeys) single family 
townhouses; and Light Wood Framed Apartment Buildings, being apartment 
buildings where the building superstructure is a mix of concrete (including Slab on 
Grade/Core Slab) and light wood framing, where the use of LVL, CLT, NLT or other 
engineered wood products, or other beams or posts in a light wood framed 
superstructure does not alter the character of a light wood framed building, and 
where the use of pre-fabricated light wood floor or wall panels, including those 
containing steel studs, are included in the definition of light wood framing. 


It is also noted that employers bound by, and when working  under any of the following 
collective agreements in accordance with past or existing practices as at the date hereof 
are not included in the said unit of employers, namely; 


(a) Collective Agreement between the Ontario Formwork Association and the 
Formwork Council of Ontario. 


(b) Collective Agreement between the Residential Low-Rise Forming Contractors 
Association and the Responding Party. 


(c) Collective Agreement between the Ontario Concrete & Drain Contractors 
Association and the Responding Party. 







(d) Collective Agreement between the Metropolitan Toronto Apartment Builders’ 
Association and the Responding Party. 


(e) Collective Agreement between the Residential Framing Contractors 
Association of Metropolitan Toronto and Vicinity and the Responding Party. 


(f) Collective Agreement between the Utility Contractors Association of Ontario and 
Labourers’ International Union of North America, Ontario Provincial District and its 
affiliated Local Unions. 


(g) Collective Agreements between certain landscaping contractors and the 
Responding Party. 


(h) Collective Agreements between the Building Restorations and Associated 
Work Contractors and the Responding Party. 


(i) Collective Agreement between the Masonry Contractors Association of Toronto 
Inc. and Masonry Council of Unions, Toronto & Vicinity. 


(j) Collective Agreements between various plumbing contractors and the 
Responding Party. 


(k) Collective Agreements between various fencing contractors and the 
Responding Party. 


(l) The collective agreement between the Residential Tile Contractors Association, 
and the Union;   


(m)  The collective agreement between the Residential Floor Leveling Association 
and the Union.  
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Proposed Merged Bargaining Unit After Expansion  


All employers of construction employees engaged in the onsite construction of all types 
of low-rise housing and their natural amenities for whom the Responding Party has 
bargaining rights in the County of Simcoe and in the O.L.R.B. Geographic Areas No. 
7, 8, 18, and 27   in the residential sector of the construction industry. 


For purposes of clarity, it is noted that low-rise housing means non-elevatored housing 
of not more than three (3) storeys in height, basement plus three (3) storeys; as well as 
four (4) storey (basement plus four (4) storeys) single family townhouses; and Light 
Wood Framed Apartment Buildings, being apartment buildings where the building 
superstructure is light wood framing and also those where the superstructure is a 
mix of concrete (including Slab on Grade/Core Slab) and light wood framing, where 
the use of LVL, CLT, NLT or other engineered wood products, or other beams or 
posts in a light wood framed superstructure does not alter the character of a light 
wood framed building, and where the use of pre-fabricated light wood floor or wall 
panels, including those containing steel studs, are included in the definition of light 
wood framing.  


It is also noted that employers bound by and who perform work  when working under 
any of the following collective agreements in accordance with past or existing practices 
as at the date hereof are not included in the said unit of employers, namely; 


(a) Collective Agreement between the Ontario Formwork Association and the 
Formwork Council of Ontario. 


(b) Collective Agreement between the Residential Low-Rise Forming Contractors 
Association and the Responding Party. 


(c) Collective Agreement between the Ontario Concrete & Drain Contractors 
Association and the Responding Party. 


(d) Collective Agreement between the Metropolitan Toronto Apartment Builders’ 
Association and the Responding Party. 


(e) Collective Agreement between the Residential Framing Contractors 
Association of Metropolitan Toronto and Vicinity and the Responding Party. 


(f) Collective Agreement between the Utility Contractors Association of Ontario and 
Labourers’ International Union of North America, Ontario Provincial District and its 
affiliated Local Unions. 


(g) Collective Agreements between certain landscaping contractors and the 
Responding Party. 







(h) Collective Agreements between the Building Restorations and Associated 
Work Contractors and the Responding Party. 


(i) Collective Agreement between the Masonry Contractors Association of Toronto 
Inc. and Masonry Council of Unions, Toronto & Vicinity. 


(j) Collective Agreements between various plumbing contractors and the 
Responding Party. 


(k) Collective Agreements between various fencing contractors and the 
Responding Party. 


(l) The collective agreement between the Residential Tile Contractors 
Association, and the Union; Collective Agreements between various tile, 
terrazzo and marble contractors and the Responding Party. 


(m)  The collective agreement between the Residential Floor Leveling 
Association and the Union.  


(n) The collective agreement between the Greater Toronto Railings 
Association and the Union. 
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|TORONTO RESIDENTIAL CONSTRUCTION LABOUR BUREAU 


 HOUSE BUILDERS COLLECTIVE AGREEMENT 


 
THIS AGREEMENT made and entered into this 1st day of May, 2022. 


 
BETWEEN: 
 
 


TORONTO RESIDENTIAL CONSTRUCTION LABOUR BUREAU 
25 North Rivermede Road, Suite 13, Vaughan, Ontario, L4K 5V4 


(hereinafter called the “Bureau”) 
 
 


- and - 
 
 


LABOURERS’ INTERNATIONAL UNION OF NORTH AMERICA, LOCAL 
183 


1263 Wilson Avenue, Suite 200, Toronto, Ontario, M3M 3G3 
(hereinafter called the “Union”) 


 
 
 
  WHEREAS the Bureau, acting on behalf of the 
Employers which are members of the Bureau, and on behalf of various 
other Employers pursuant to the accreditation certificate issued to the 
Bureau by the Ontario Labour Relations Board (O.L.R.B), and the Union 
wish to make a common Collective Agreement with respect to certain 
employees of the Employers engaged in construction as set out in 
Article 1 of this Collective Agreement; and to provide for and ensure 
uniform interpretation and application in the administration of the 
Collective Agreement; 
 
  AND WHEREAS the Employer recognizes the Union as 
the Collective Bargaining Agent with respect to the Employees of the 
Employers covered by this Agreement; 
 
  NOW THEREFORE it is agreed as follows: 
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ARTICLE 1 - RECOGNITION 


1.01 


(a) Each of the Employers recognizes the Union as the 
collective bargaining agent for all of its own 
construction employees engaged in the on-site 
construction of all types of low-rise housing and their 
natural amenities up to the date of closing (which is 
defined as the time when the purchaser is in 
possession of the keys to the unit) of said housing or 
part thereof while working in O.L.R.B. Geographic 
Area Nos. 7, 8, 18 and 27, and such other geographic 
areas to which this Agreement may apply to pursuant 
to Schedule A Article 8 and/or any other appendices 
save and except employees employed as non-working 
forepersons, watchpersons and engineering staff; 


(b) Low-rise housing for the purposes of this Agreement 
shall mean housing of not more than three (3) stories 
in height (basement plus three (3) storeys), as well as 
a four (4) storey (basement plus four (4) storeys) 
single family townhouse; 


(c) Low Rise Housing for the purposes of this Agreement 
shall also include Light Wood Framed Apartment 
Buildings (“LWFAB”), being apartment buildings 
where the building superstructure is light wood 
framed and also those where the superstructure is a 
mix of concrete (including Slab on Grade/Core Slab) 
and light wood framing.  The use of LVL, CLT, NLT or 
other engineered wood products, or other beams or 
posts in a light wood framed superstructure does not 
alter the character of a light wood framed building. 
The parties agree that the use of pre-fabricated light 
wood floor or wall panels, including those containing 
steel studs, are included in the definition of light 
wood framing; and 


(d) For the purposes of clarity, both the Union and the 
Bureau agree that this Agreement includes on-site 
installation of panelized or pre-fabricated floor, wall 
and roof components. 
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1.02  Each of the Employers agree that when engaged in 
the on-site construction of apartment buildings (excluding LWFAB as 
defined in Article 1.01 above), they shall abide by the terms and 
conditions of the Collective Agreement between the Metropolitan 
Toronto Apartment Builders Association and the Universal Workers 
Union, L.I.U.N.A. Local 183, then in effect.  The term “apartment 
building”, when used in this Article, shall have the same meaning as in 
the Collective Agreement between the Metropolitan Toronto 
Apartment Builders Association and Labourers’ International Union of 
North America, Local 183. 


1.03 


(a) For all projects other than Light Wood Framed 
Apartment Buildings as defined in Article 1.01 
(excluding those in the District of Muskoka), the 
Employer agrees to contract and/or subcontract the 
following work only to Contractors who are in 
contractual relations with the Union: 


(i) Basement Forming; 


(ii) Concrete and Drain; 


(iii) Frame Carpentry; 


(iv) Utility Construction; 


(v) Bricklaying; including (i) the installation of all 
exterior air / moisture barrier and insulation 
behind brick, block, masonry or stucco, (ii) 
the covering, tarping or untarping of all 
masonry/stucco scaffolding, and (iii) the 
exterior installation of EIFS/stucco.  


For the purpose of clarity, “installation of 
exterior EIFS/stucco” includes any 
application of exterior stucco onsite but does 
not include the installation of any 
prefabricated exterior wall assembly 
manufactured off-site. 
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(vi) Marble, Tile and Terrazzo.  Counter-tops are 
not included in the definition of marble, tile, 
terrazzo work; 


(vii) Interior railings. 


In addition to the foregoing obligations upon 
the Employer, the Employer agrees that 
when it contracts or subcontracts frame 
carpentry work, it shall require that the 
installers of such framing shall be covered by 
and be compensated in accordance with the 
Collective Agreement between the 
Residential Framing Contractors’ Association 
and the Union. 


Light Wood Framed Apartment Buildings  


(b) For Light Wood Framed Apartment Buildings as 
defined in Article 1.01 (excluding those in the District 
of Muskoka), the Employer agrees to contract and/or 
subcontract the following work only to Contractors 
who are in contractual relations with the Union: 


(i) Basement Forming, and concrete forming 
associated with underground parking 
garages, slab on grade, or the concrete 
forming part of the building superstructure; 


(ii) Concrete and Drain; 


(iii) Self-levelling of concrete floors; Note – The 
application for dry-pack and/or self-
compacting concrete materials is not 
included in this definition; 


(iv) Frame Carpentry; 


(v) Buried Internal Site Services installed by, or 
contracted or sub-contracted by, the 
Employer; 
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(vi) Bricklaying, including (i) the installation of all 
exterior air/moisture barrier and insulation 
behind brick, block, masonry or stucco, (ii) the 
covering, tarping or untarping of all 
masonry/stucco scaffolding, and (iii) the 
exterior installation of EIFS/stucco; 


For the purpose of clarity, “installation of 
exterior EIFS/stucco” includes any application 
of exterior stucco onsite but does not include 
the installation of any prefabricated exterior 
wall assembly manufactured off-site; 


(vii) Effective May 1, 2023, in suite Marble, Tile 
and Terrazzo. Note: countertops and custom 
cut slab products are not included in the 
definition of in-suite marble, tile and terrazzo 
work. 


In addition to the foregoing obligations upon the 
Employer, the Employer agrees that when it contracts 
or subcontracts frame carpentry work, it shall require 
that the installers of such framing shall be covered by 
and be compensated in accordance with the 
Collective Agreement between the Residential 
Framing Contactors Association and the Union. 


(c) Except in the District of Muskoka, the Employer 
agrees to contract and/or subcontract the following 
work only to Contractors who are in contractual 
relations with the Union: 


(i) Whenever an Employer covered by this 
Agreement engages in construction which 
includes all of the following: 


- where the Employer owns a tract of 
land, services it; 


- sub-divides it and builds houses on 
it, the Employer will only contract or 
subcontract Sewer and Watermain, 
Utility, and Road Building to 
Contractors who are in contractual 
relations with the Union. 
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(ii) Where a member Employer of the Bureau 
engages in providing site services as in 
1.03(b)(i) as part of an association of 
companies or as an associate of another 
company, the member Employer will not be 
considered an “Associated Company” unless 
it falls within the definition of Associated 
Company as defined in the Income Tax Act of 
Canada. 


(d) Should a contract or subcontract for general on-site 
labour, as defined in Article 1, 1.01 and Schedule “A”, 
hereof, be awarded, such subcontractor must be in 
contractual relationship with Labourers’ International 
Union of North America, Local 183.  Notwithstanding 
the preceding, and without prejudice, the following 
will be exempted: 


(i) Final House and Window Cleaning, and on-
going Housekeeping Maintenance; 


(ii) Landscaping and Driveway Paving; 


(iii) Those Labourers normally employed by 
traditional Trades such as Drywall, 
Mechanical, etc. 


(e) The parties agree that the installation of air/moisture 
barrier or insulation on the exterior of low-rise 
housing or of Light Wood Framed Apartment Building 
may also be assigned to the framing contractor 
and/or framing pieceworker who frames the house 
when the walls are erected. However, if the 
installation of air/moisture barrier or insulation on 
the exterior of low-rise housing or of Light Wood 
Framed Apartment Building is contracted or 
subcontracted separately from the framing, then it 
shall be contracted or subcontracted to a contractor 
or subcontractor bound to the collective agreement 
between the MCUTV and MCAT. 


(f) For the purposes of clarity, the Parties agree that the 
installation of air/moisture barrier on the exterior of 
low rise housing, the installation of insulation on the 
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exterior of low rise housing behind brick, block, stone, 
the installation of air/moisture barrier on the exterior of 
Light Wood Framed Apartment Building or of insulation 
behind brick, block, stone or stucco on exterior of Light 
Wood Framed Apartment Building may be performed 
by a builder’s direct labourers employed under this 
Agreement.  


(g) The Union must forthwith supply to the Bureau a list of 
those Contractors which are in contractual relationship 
with it, which list shall be revised by the Union as 
necessary, but in no event less than quarterly.  The 
Union must also supply to the Bureau a copy of all 
current collective agreements with each and every 
Employer’s Organization for every trade or sub-trade 
mentioned in the subcontracting clause or the cross-
over clause of this Agreement.  The Union is required to 
send a copy of any certificates obtained by the Union 
with respect to the certification of new builders who are 
(or become bound by) this Collective Agreement. 


(h) On the signing of the Collective Agreement, and 
thereafter by January 15th of each following year, the 
Bureau shall provide the Union with a current copy of 
its membership list. 


(i)   The Employer agrees that when it is required to contract 
or subcontract work to a contractor or subcontractor 
which is in contractual relations with the Union, it must 
be contracted or sub-contracted to contractors or sub-
contractors who are bound to this Agreement or the 
appropriate agreement set out in Schedule “C”, 
whichever is applicable to the specific work involved. 


1.04  In the event an Employer covered by this Agreement 
engages in the Construction of Houses as herein defined, by means of a 
corporation, individual, firm, syndicate or association or combination 
thereof, and where the Employer is the Builder, it shall be deemed that 
the corporation, individual, firm, syndicate or association or 
combination thereof, is bound by the Agreement for the purposes of 
such Construction work. 
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1.05  If the Employer is actively engaged in the 
performance of work covered by the Union’s other collective 
agreements as set out in Schedule “C” of this Agreement it shall be 
performed under this Agreement according to the terms and conditions 
of the Union’s applicable agreement as outlined in Schedule “C” of this 
Agreement.  For the purposes of clarity it is agreed that this Article only 
applies when the Employer is performing work covered by the Union’s 
other collective agreements as set out in Schedule “C” with its own 
employees and does not apply to the employer’s contracting / 
subcontracting obligation set out in other provisions of the Collective 
Agreement. 


 
ARTICLE 2 - UNION SECURITY 


2.01  All employees shall, when working in a position within 
the bargaining unit described in Article 1 hereof, be required as a 
condition of employment, to be a member in good standing of the 
Union before commencing employment, and shall be required to 
maintain such membership while working within the bargaining unit for 
the duration of this Agreement.  The Union shall not unreasonably 
refuse the right to any applicant to become a member. 


2.02  In the event that the Employer desires to employ a 
new employee, the new employee must present to the Employer a 
Referral Slip from the Union prior to them commencing employment.  
It is understood and agreed that the Union may refuse to issue a 
Referral Slip to the employee requested by the Employer, only in the 
event that the employee is not in good standing with the Union.  All new 
hires who have never been a member of the Union shall be subject to a 
30 working day probationary period during which the employer may 
terminate the employee without cause provided it is not discriminatory 
or in bad faith.  Employers are entitled to ask for and receive for all new 
employees prior to commencing work a signed acknowledgement of 
the receipt of the Employer’s workplace policies, including but not 
limited to any health and safety policies. 


2.03  It is expressly understood and agreed that no 
Employer shall be required to discharge any employee for violation of 
the provisions of this Article for Union Security for any reason other 
than non-payment of regular Monthly Dues or the refusal of the 
employee to join the Union as aforementioned, notwithstanding 
anything to the contrary herein contained. 
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2.04  Each employee shall, when working in a position 
within the Bargaining Unit described in Article 1 above, be required as 
a condition of employment to have their regular Monthly Union Dues 
and any required Working Dues checked off and the Union agrees to 
duly inform the Employer of the amounts of such Union Dues and 
Working Dues and any changes in the amounts.  The Employer agrees 
to make such deductions from the first (1st) pay issued to the employees 
each calendar month and remit the same to the Union not later than 
the fifteenth (15th) day of the following month to the 
Secretary/Treasurer of the Union.  The Employer shall, when remitting 
such dues, name the employees and their Social Insurance Numbers 
from whose pay such deductions have been made. 


2.05  Working Dues 


(a) The Employer shall deduct from each employee’s 
wages and remit to the Union Working Dues 
calculated at the rate of three percent (3%) of gross 
wages for each employee covered by this Agreement. 


(b) The Union may direct the Employer to alter the 
amounts and/or the method of remittance of working 
dues as described in this provision, and the Employer 
agrees that it shall comply with each direction.  The 
Union agrees that it shall provide thirty (30) days 
notice of any such alteration. 


2.06  It is expressly understood and agreed that the Union 
will save harmless the Employer or Employers of the Bureau from any 
claim arising pursuant to any deduction made under this Article. 


2.07  In recognition of, and further to, the accreditation 
certificate issued to the Bureau by the Ontario Labour Relations Board, 
in the event that the Union desires to enter into a collective agreement 
with a Low-Rise Housing Contractors who is not bound by this Collective 
Agreement, the Union agrees that such Collective Agreement should be 
on terms no more advantageous than this Collective Agreement, as 
amended, to reflect that this Collective Agreement is with an individual 
employer not the Association herein. 
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ARTICLE 3 - MANAGEMENT RIGHTS 


3.01  The Union agrees that it is the exclusive function of 
each Employer covered by this Agreement: 


(i) To conduct their business in all respects in 
accordance with its commitments and 
responsibilities, including the right to 
manage the jobs, locate, extend, curtail or 
cease operations, to determine the number 
of employees required at any or all 
operations, to determine the kinds and 
locations of machines, tools and equipment 
to be used and the schedules of production, 
to judge the qualifications of the employees 
and to maintain order, discipline and 
efficiency; 


(ii) To hire, discharge, classify, transfer, 
promote, demote, lay-off, suspend or 
otherwise discipline employees, provided 
that a claim by an employee that they have 
been discharged, suspended, disciplined, or 
has been subjected to disciplinary demotion 
without reasonable cause shall be subject to 
the provisions of the Grievance procedure; 


(iii) To make, alter from time to time, and 
enforce reasonable rules of conduct and 
procedure to be observed by the employees; 


(iv) To assign and re-assign work to employees 
to determine and judge the content and 
functions of all jobs and classifications, to 
change and vary at any time such work 
assignments, to introduce new and 
improved methods and equipment and to 
establish and maintain an efficient mobile 
work force with diverse skills, and it is agreed 
that these functions shall not be exercised in 
a manner inconsistent with the express 
provisions of this Agreement. 
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(v) It is agreed that none of the above noted 
rights shall be exercised in a manner which is 
unreasonable, arbitrary, discriminatory or in 
bad faith. 


3.02  Technology Clause - In the event that during the term 
of this Collective Agreement industry develops or practices result in 
new methods of construction and/or result in the requirement for new 
classifications of any employee of any Employer covered by this 
Collective Agreement, whether or not such changes are the result of 
technological change or not, the Employer and the Union shall meet 
within fifteen (15) days notice of either upon the other and commence 
negotiations.  The sole and restricted purpose of those negotiations 
shall be to establish such classifications and wage and/or piecework 
rates applicable thereto.  Failing the agreement of the parties with 
respect to the establishment of new classifications and/or wage and/or 
piecework rates applicable thereto, either party may refer such issues 
to arbitration for final and binding determination. 


 
ARTICLE 4 - GRIEVANCE PROCEDURE 


4.01  The parties to this Agreement are agreed that it is of 
the utmost importance to adjust complaints and grievances as quickly 
as possible. 


4.02  It is understood and agreed that an employee does 
not have a Grievance until they have discussed the matter with their 
Job Superintendent and given them an opportunity of dealing with the 
complaint.  The employee may have a Steward or Business 
Representative present, if they so desire. 


4.03  Grievances properly arising under this Agreement 
shall be adjusted and settled as follows: 


(i) Within twenty-one (21) days after the 
circumstances giving rise to the Grievance 
occurred or originated except in the case of 
a Discharge Grievance, which shall be 
presented within five (5) working days, the 
Grievance shall be presented to the 
Employer in writing, and the parties shall 
meet within five (5) working days in an 
endeavour to settle the Grievance. 
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(ii) Grievances dealing with alleged violations of 
Hours of Work, Rates of Pay, Overtime, 
Travel Expenses, and/or Vacation Pay, may 
be brought forward within three (3) months 
of such alleged violations.  Grievances 
dealing with alleged violation of welfare, 
pension, dues, training fund and/or industry 
fund and/or any other fund provisions may 
be brought forward within forty-five (45) 
days after the circumstances giving rise to 
such Grievance became known or ought 
reasonably to have become known to the 
Union.  It is further understood that such 
Grievances may be retroactive to the first 
(1st) day of the alleged violation provided 
such Grievances are proven. 


4.04– Union and Employer Grievances 


 It is understood that the Employer may deliver a 
written grievance, as defined in Article 4.03, against the Union, and the 
Union may deliver a written grievance as defined in Article 4.03 against 
the Employer, within the timelines set out in Article 4 and any such 
grievance may be referred to arbitration in accordance with Article 5. 


 
ARTICLE 5 - ARBITRATION 


5.01  The parties to this Agreement agree that any 
Grievance concerning the interpretation or alleged violation of this 
Agreement, which has been properly carried through all the steps of the 
Grievance procedure outlined in Article 4 which has not been settled 
will be referred to an Arbitrator at the request of either of the parties 
hereto, within forty-five (45) calendar days of the delivery of the 
grievance to the other party, by written notice of the grieving party to 
the other party. 


5.02  Either party may refer a grievance arising under this 
agreement to a single arbitrator selected from the following group of 
arbitrators in rotating order: 


 Derek Rogers 
 Michael Horan 
 Harvey Beresford 
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Provided that the arbitrator can schedule a hearing within thirty (30) 
days of the referral of the grievance to them failing which the parties 
shall canvass availability to schedule such a hearing from the next 
arbitrator on this list. 


5.03  In the event that during the lifetime of this 
Agreement one (1) or more of the said agreed-upon Official Arbitrators 
will be unable to serve their term as Arbitrator then the parties shall 
meet within ten (10) working days of receiving such notice of the 
termination of the Arbitrator(s) and agree to appoint a new person(s) 
to act as Official Arbitrator(s).  In the event that the parties will be 
unable to agree upon the Official Arbitrator(s), then the matter shall be 
referred to The Minister of Labour of the Province of Ontario who will 
be asked to nominate a person(s) to act as Official Arbitrator(s). 


5.04  Upon receipt of a Notice to Arbitrate, the Arbitrator 
shall arrange a Hearing at the earliest possible date but in every case all 
interested parties shall be given at least two (2) clear days notice. 


5.05  Upon hearing all of the evidence and submission(s) of 
all of the parties to the Arbitration Hearing, the Official Arbitrator shall 
make an Award in writing which shall be final and binding.  Reasons shall 
be given in every case but in order to avoid delay, the reasons need not 
be given at the time of the making of the Award. 


5.06  The nature of the Grievance, the remedy sought and 
the section or sections of the Agreement which are alleged to have been 
violated, shall be set out in the written records of the Grievance and not 
be subject to change in later steps. 


5.07  Arbitrators shall not have any power to alter or 
change any of the provisions of this Agreement or to substitute any new 
provisions for any existing provisions, nor to give any decision 
inconsistent with the terms and conditions of this Agreement. 


5.08  In determining the time which is allowed in the 
various steps, Sundays and statutory holidays shall be excluded, and any 
time limits may be extended by agreement of the parties, in writing 
and/or by the Arbitrator or Board or Arbitration if it is determined that 
it is reasonable and equitable to do so in all of the circumstances. 


5.09  The parties to the Agreement shall jointly bear the 
expenses of the Arbitrator. 
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5.10  In addition to the above procedures, a grievance 
arising under the provisions of this Agreement may be referred to the 
Expedited Arbitration Procedure established by the Local 183 Expedited 
Enforcement Systems.  It is further agreed that the terms and provisions 
of the Local 183 Expedited Enforcement Systems, save and except for 
those provisions requiring builders to provide notices of work and 
notices of contracts or sub-contracts to the Union, and any penalties, 
bonds and costs (save and except such arbitration costs which relate to 
a builders non-compliance with a holdback request) form part of this 
Agreement and that all such incorporated terms and conditions of the 
Local 183 Expedited Enforcement Systems, along with any other part of 
this Agreement, may be interpreted and applied by an arbitrator or 
board of arbitration with jurisdiction arising out of this Agreement, the 
Local 183 Expedited Enforcement Systems, or the Ontario Labour 
Relations Act. 


5.11  Any Arbitrator or Board of Arbitration with 
jurisdiction to interpret, apply or enforce this Collective Agreement 
whether such jurisdiction is derived from the Collective Agreement 
and/or the Ontario Labour Relations Act, shall consider all relevant 
evidence, and with respect to such evidence, is not, and shall not, be 
restricted by any limitations concerning the introduction of evidence 
which may apply to applications under sections of the Ontario Labour 
Relations Act. 


 
ARTICLE 6 - BUILDER’S HOLDBACK – CONTRACTORS’ HOLDBACK 


6.01  The Union may, at any time, at its’ option, activate the 
Holdback Mechanism described herein.  The Holdback Mechanism is in 
addition to, and separate from, the Expedited Arbitration process.  The 
Holdback Mechanism is as follows: 


(i) The Union must give at least two (2) working 
days notice by Priority Post Courier or 
alternate form of service including facsimile 
transmission, registered mail, regular mail or 
hand delivery to the Contractor of its’ 
intention to activate the Builder’s Holdback 
and/or Contractor’s Holdback Mechanism.  
During this two (2) working day period the 
Union and the Contractor may attempt to 
resolve the dispute before activating the 
Holdback Mechanism. 
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(ii) If the matter remains unresolved, the Union 
may give a Holdback Notice to any Builder 
and/or Contractor dealing with the affected 
Contractor and require each Builder and/or 
Contractor to freeze all funds which are 
payable or become payable thereafter to the 
Contractor, with respect to wages, benefits, 
or any other  matter covered by this 
Enforcement System and/or the applicable 
Collective Agreement, on any project where 
the Contractor has performed, is performing 
or will perform work for the Builder or 
Contractor. The Holdback Notice must be 
delivered to the Builder and/or Contractor 
by Priority Post Courier, Registered Mail, 
regular mail or hand delivery to the Builder 
and/or Contractor.  At the time of 
acknowledged receipt of this Notice, the 
Builder and/or Contractor must respond in 
writing within two (2) working days, 
acknowledging the Holdback Notice and 
state the amounts that are owed and/or 
payable to the Contractor.  The Holdback 
Notice can cover an amount that the Union 
reasonably estimates is the total amount 
owed or owing to it, the Trust Funds, and/or 
affected members by the Contractor.  Failure 
on the behalf of the Builder and/or 
Contractor to adhere to the provisions of this 
Holdback Process shall result in the Builder 
and/or Contractor being jointly and severally 
liable for the full amount outlined in the 
Holdback Notice. 


(iii) Upon such notice, all money payable or 
becoming payable thereafter to the 
Contractor by the Builder and/or Contractor 
will remain frozen and will be held back and 
retained by the Builder and/or Contractor 
until the Union agrees to its’ release, or until 
the Arbitrator issues their decision which 
addresses the  frozen funds; provided 
however, that the total amount frozen by all 
Builders and Contractors shall be no greater 
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than the total amount claimed by the Union 
to be owed.  Once the total amount claimed 
has been held back or retained, the Union 
must forthwith notify all those who received 
Holdback Notices accordingly. 


(iv) A Contractor or Builder who has received a 
Holdback Notice, may pay the amount 
demanded by the Union to the Union in 
Trust until the Union and the Contractor 
agree to the distribution of such funds or any 
part thereof or until the Arbitrator issues 
their decision which addresses the funds so 
held.  Where the payment that is the subject 
of a Holdback Notice has been made by the 
Builder or Contractor to the Union in Trust, 
the Builders or Contractors who have 
received the Holdback Notice will be advised 
by the Union that the Holdback Notice is no 
longer in effect. 


6.02  If the Union agrees to release the frozen funds held 
by the Builder and/or Contractor, such release is without prejudice to 
the right of the Union to subsequently file another Holdback Notice 
and/or a Grievance over the same dispute. 


6.03  A copy of the Holdback Notice, sent by the Union to 
the Builder(s) and/or Contractor(s), will be supplied to the Arbitrator 
hearing the matter and upon receiving such, the Arbitrator must 
address the issue of the frozen funds retained by the Builder(s), 
Contractor(s) and/or Union. 


6.04    Any amounts subject to the Holdback shall first be 
applied to payment for the Arbitration, then to payment of any wages 
owing, and thereafter, to any other amounts owing, including benefits.  
The Holdback Mechanism is without prejudice to the provisions 
contained in the Collective Agreements, including any Lien or other 
statutory rights. 


6.05  The Arbitrator, in the course of their decision, shall 
have the following powers relating to this Holdback Mechanism: 
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(i) to direct a Builder and/or Contractor to release funds 
according to  the Arbitrator’s direction which 
may include payments to the Union, its’ Trust Funds 
and/or any employee(s), or the Arbitrator; 


(ii) to direct that future amounts or part thereof payable 
by the Builder(s) and/or Contractor(s) to be re-
directed to the Union, the Trust Funds, affected 
employee(s), and/or the Arbitrator; 


(iii) where more than one Builder and/or Contractor 
holds funds which have been frozen pursuant to 
these holdback provisions, the Arbitrator shall have 
the authority to apportion the amount of frozen 
funds which any one Builder and/or Contractor must 
re-direct and/or release and/or apportion the 
amount of future payments which must be directed 
and/or re-directed by the Builder(s) and/or 
Contractor(s) to the Union, the Trust Funds, affected 
employee(s), and/or the Arbitrator; 


(iv) where the Builder(s) and/or Contractor(s) have failed 
to comply with the provisions of the Holdback Notice 
outlined herein, the Arbitrator may direct payment of 
funds in the amounts listed in the Holdback Notice or 
in the amount that is deemed owing pursuant to the 
Arbitrator’s decision; 


(v) to issue all orders and directions necessary to carry 
out the spirit and intent of these provisions. 


 
ARTICLE 7 - MANAGEMENT GRIEVANCES – UNION GRIEVANCES 


7.01  It is understood that the Employers, or any one of 
them through the Bureau, may file a Grievance with the Union and that 
if such complaint is not settled to the satisfaction of the parties 
concerned, it may be treated as a Grievance and referred to Arbitration 
in the same way as a Grievance of an employee.  Such Grievances shall 
be processed as set out in Article 4, 4.03 hereof. 
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7.02  A Union Policy Grievance which is defined as an 
alleged violation of this Agreement concerning all or a number of the 
employees in the bargaining unit, in regard to which an individual 
employee could not grieve, or in regard to which a number of 
employees have signified an intention to grieve, may be brought 
forward, in writing, in accordance with Article 4, 4.03 of the Grievance 
Procedures, and if it is not settled at this stage, it may ultimately go to 
a Board of Arbitration in the same manner as a Grievance of an 
employee. 


 
ARTICLE 8 - LOCAL AREA SCHEDULES 


8.01  Attached are Schedules setting out the hours of work 
together with Schedules summarizing the wages and benefits for: 


1. Schedule “A1” to Board Area 8 and Simcoe 
County South. For clarity, Simcoe County 
South is defined as the City of Barrie and that 
part of Simcoe County south of Highway 26 
in Board Area 18, but excluding Clearview 
County (“Simcoe County South”); 


2. Schedule “A2” to Simcoe County North and 
the District of Muskoka. For clarity, Simcoe 
County North is defined as all parts of 
Simcoe County in Board Area 18 other than 
Simcoe County South.; and 


3. Schedule “A3” to Board Areas 7 and 27. 


 


8.02  It is understood and agreed that when an employee 
covered by Schedule A1 performs work in an area in which they do not 
regularly work, all terms and conditions of Schedule A1 shall be 
maintained. When an employee covered by another Schedule performs 
work in an area in which they do not regularly work, all terms and 
conditions of their Schedule shall be maintained unless the employee is 
working in an OLRB Geographic Area where such terms and conditions 
are governed by another Schedule forming part of this Agreement 
which provides for more beneficial terms and conditions for the 
employee, in which case the more beneficial terms and conditions shall 
apply while they are in that area. 
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ARTICLE 9 - TRAVEL ALLOWANCE 


9.01    Where an Employer requires an employee to be out 
of town overnight, then a room and board allowance shall be paid or 
provided to the employee. 


9.02    The Employer shall pay a travel allowance of $0.50 
per kilometer to compensate employees required and authorized by 
the Employer to use their own vehicle for travelling within the site or 
from site to site. For clarity, this clause does not apply to employees 
who receive a per diem or are provided with a vehicle in accordance 
with Letter of Understanding No. 9. 


9.03    No travelling expenses will be paid on jobs located 
within “the Travel Free Zone” as defined herein. The Travel Fee Zone is 
defined as follows:  


(i) The Greater Toronto Free Zone shall consist 
of the area shown on the map at Schedule 
“B1” and shall be applicable to employees 
working in and out of Board Area 8 and 
Simcoe County South.  


(ii) The Simcoe County Free Zone shall consist of 
the area shown on the map at Schedule “B2” 
and shall be applicable to employees 
working in and out of Simcoe County.    


(iii) The Wellington Dufferin Free Zone shall 
consist of Board Areas 7 and 27, as shown on 
the map at Schedule B3 and shall be 
applicable to employees working in and out 
of that area.   


(iv) The Muskoka Free Zone shall be the District 
of Muskoka as shown on the map at 
Schedule B4 and shall be applicable to 
employees working in and out of that area.  


9.04    Where an employee is sent to work outside of the 
Travel Free Zone as defined in 9.03, the Employer shall pay a minimum 
of an additional 30 minutes per day at straight time as a travel time 
allowance. Travel beyond 30 minutes from the border of the Travel Free 
Zone shall be paid at actual travel time in quarter of an hour increments 
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one way. Travel time allowance is in addition to the normal working day 
and does not count for the purpose of calculation of overtime, but shall 
be subject to benefits and contributions. 


 
ARTICLE 10 - UNION REPRESENTATIVE 


10.01 It is agreed that a Union Steward may be appointed 
by the Union for each project operated by the Employer. 


(i) The Union shall be required to notify the 
Employer of the name of the Union Steward 
and the location of the project, in writing. 


(ii) It is further agreed that the Union Steward 
shall be one of the last two (2) employees 
retained by the Employer on the project 
providing that they are competent and 
capable of performing the remaining work. 


(iii) It is further agreed that the Union Steward 
will not be excluded from overtime work and 
that they shall not be discriminated for, or 
against. 


10.02 The Union acknowledges that the Union Steward has 
regular duties to perform as an employee of the Employer.  Union 
business will not be transacted during regular working hours. 


10.03 The Business Representative of the Union shall have 
access to all working areas during working hours, but in no case shall 
their visit interfere with the progress of the work, when visiting a job, 
they will first advise and identify themselves to the Job Superintendent 
or other Supervisory Personnel of the Employer. 


10.04 Subject to the rights of Union or Shop Stewards in the 
case of lay-offs as provided for in this Collective Agreement, a health 
and safety representative or a member of a joint health and safety 
committee shall be one of the last three (3) employees of the Employer 
retained on any job provided that they are competent and capable of 
performing the remaining work. 
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ARTICLE 11 - PRODUCTIVITY 


11.01 The Union and the Employers recognize the mutual 
value of improving by all proper and reasonable means the productivity 
of the individual employees and both will undertake individually and 
jointly to promote such increases in productivity. 


11.02  


(a) During the lifetime of this Agreement, the Union 
agrees that there will be no strike, slow down or 
picketing which will interfere with the regular 
schedule of work, and each Employer agrees that they 
will not cause a lockout.  The Employers shall have the 
right to discharge or otherwise discipline employees 
who take part in, or instigate, any strike, slowdown or 
picketing, which interferes with the regular schedule 
of work. 


(b) The Right to Honour Lawful Picket Lines – the 
employees or any Employer may refuse to cross a 
lawful picket line of the Union, Local 183, which has 
been placed at any project where the Employer is 
engaged and the Employer agrees that the refusal to 
cross such picket line shall not constitute an unlawful 
strike within the provisions of the Ontario Labour 
Relations Act or this Collective Agreement and the 
Employer agrees not to bring any proceedings of any 
kind or nature whatsoever against any person or the 
Union for such conduct.  This Article shall only apply 
to such picket lines established by the Union against 
any contractor which continues to perform work on 
the project where the Employer is engaged. 


11.03 As provided in the Occupational Health & Safety Act, 
Section 3(2), the Union agrees that their Members will not refuse to use 
or operate a machine, device or thing, or work in a place that has been 
declared safe following an investigation in accordance with Section 3. 


11.04 The Union agrees it will not involve the Employer in 
any dispute which may arise between the Union and any other 
Company and the employees of such other Company.  The Union 
further agrees it will not condone a work stoppage or observe any 
picket line placed on a job site for jurisdictional purposes. 
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ARTICLE 12 - SHELTER – SANITATION – SAFETY – TOOLS 


12.01 The Employer will provide, as soon as site conditions 
permit, a separate, adequately-heated lunch room to be maintained in 
a sanitary condition. 


 The Employer will provide, as soon as site conditions 
permit, a separate, adequately-heated change area in which the 
employees may wash, change and store their clothing.  This area shall 
be: 


(a) Securely locked when not in use; 


(b) Insured against loss from fire or burglary to a 
maximum of $500.00 (five hundred dollars) with a 
minimum deductible of $100.00 (one hundred 
dollars). 


12.02 The Employer will provide, as soon as site conditions 
permit, drinking water, paper cups, water scoop, paper towels, and 
portable flush toilets. 


12.03 The Employer will supply the employees with 
whatever tools are necessary to perform the job functions assigned.  
The Employer shall supply Construction Safety Association (CSA) 
approved rubber boots and rainwear to all employees who are required 
to work during inclement weather and under abnormal conditions.  The 
Union recognizes the right of the Employer to economically supervise 
the distribution of clothing provided and will co-operate with the 
Employer to prevent wasteful practice. 


12.04 Every employee shall, as a condition of employment, 
be required to wear a safety helmet of a type approved by the CSA.  The 
Employer agrees said helmet shall be supplied by them at no cost to the 
employee.  If an employee, at termination of employment, does not 
return the said helmet, they shall be charged the cost. 


12.05 A Safety Committee is to be established.  This 
Committee will be composed of two (2) members of the Union and two 
(2) members of the Bureau.  Safety Meetings, not to exceed one (1) per 
month, will be held and may be called by either party. 
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12.06 The Employer shall, at its own expense, furnish to any 
work person injured in their employment who is in need of it, 
immediate conveyance to a hospital or to a physician.  It is further 
agreed that an ambulance shall be used where necessary and possible. 


 An employee who, during working hours, suffers a 
compensable injury and is required to leave for treatment, or is sent 
home for such injury, shall receive payment for the remainder of the 
shift at their regular rate of pay. 


12.07 The Bureau will encourage its members and all other 
Employers for whom it bargains to ensure that all necessary required 
and/or reasonable hooks, tie-ons and other safety devices are installed 
and in place to allow all members of Local 183 to attach and tie on their 
safety harnesses and/or straps whether such members are employed 
directly by the Employer or by a contractor and/or subcontractor 
working on the Employers job site. 


12.08 A Health and Safety Representative who is certified 
and on the Joint Health and Safety Committee will receive an extra 
$0.30 per hour. 


12.09 Every employee shall, as a condition of employment 
be required to obtain and maintain current all health and safety 
certificates and training mandated by the Occupational Health and 
Safety Act for the type of work performed or as mutually agreed to by 
the Union and the Employer and provided by the Lifelong Learning 
Centre.  


12.10 If the Employer requires the employee to use a cell 
phone during the course of performing their duties, the Employer will 
provide one. 


 
ARTICLE 13 - LAY-OFF 


13.01 All members of the Union who have seniority under 
the terms and provisions of this Collective Agreement, as of May 1, 2001 
with any Employers who are bound to this Collective Agreement shall 
maintain that seniority and shall maintain the right to acquire seniority 
with any other employers (“existing members”) 
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13.02 Any employees who have not already acquired 
seniority with any Employer under this Collective Agreement shall not 
be entitled to acquire seniority rights and the provisions of this 
Collective Agreement with respect to lay-off and recall by seniority shall 
not apply to such employees (“new members”) save and except that it 
is agreed that the lay-off and recall of such new members shall not be 
done in a manner which is arbitrary, discriminatory or in bad faith and 
save and except as set out in Schedule “A” of this Collective Agreement 
with respect to the priority that such members will have over 
apprentices in situations concerning lay-off and recall. 


13.03  


(a) All new members working for the Employer shall be 
laid off prior to the lay-off of any existing members 
who have established seniority rights with the 
Employer; 


(b) All existing members who have established and 
maintain their seniority rights with the Employer shall 
be recalled to employment prior to the hiring or re-
hiring of any new member, providing that such 
existing employees are capable of performing the 
available work; 


(c) Any existing member, who is eligible to acquire 
seniority rights under this Agreement, shall be subject 
to a ninety (90) day probation period with the 
Employer, and thereafter their seniority date with 
that Employer shall revert back to the date of first (1st) 
hire; 


(d) Lay-offs for existing members who have acquired 
seniority rights shall be by seniority date providing 
that the senior employees are capable of performing 
the available work; 


(e) The parties agree that existing members, who have 
seniority rights, and who are laid off shall be entitled 
to recall for a period up to twelve (12) months.  The 
order of recall shall be at the discretion of the 
Employer. 
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13.04 An existing member will lose their recall rights with 
any particular employer, and shall be deemed to be terminated if they: 


(i) Fail to return to work upon termination of an 
authorized leave of absence, unless a reason 
satisfactory to the Employer is given; 


(ii) Fail to return to work within four (4) working 
days of being recalled by the Employer; 


(iii) If the Employer is unable, for any reason, to 
contact the laid off employee to advise them 
of their recall to employment, the Employer 
shall notify the Union and thereafter the 
Union shall have a period of five (5) 
additional working days in order to attempt 
to notify the member concerned of the 
Employer’s intent to recall them; 


(iv) On no account shall an employee who is 
transferred by an employer from its low rise 
operation to its high rise operation suffer 
any loss or disadvantage with respect to 
seniority rights by virtue of such a transfer. 


13.05 At the request of the Union the Employer will supply 
a seniority list to the Union forthwith. 


 
ARTICLE 14 - REINSTATEMENT UPON RETURN FROM ABSENCE 


RESULTING FROM COMPENSABLE ACCIDENT 


14.01 An employee returning from absence resulting from a 
compensable accident encountered while performing their assigned 
duties during their employment with an Employer shall return to the 
job they held prior to such absence or if such job is not available, be re-
employed at work generally similar to that which they last performed, 
if such work is available and they are medically able to perform the 
same, at the rate of pay prevailing for such a job at the time of their 
return. 


14.02 If the employee’s prior job is no longer available and 
similar work is not available, or the employee by re-entering the 
Classification causes an excess number of employees, the employee 







Page 26                 TRCLB & LIUNA Local 183, 2022-2025 Collective Agreement 
               E. & O.E. 


who has been with the Employer the least time in the Classification will 
be subject to lay-off. 


14.03 An employee who returns to employment but who 
remains partially disabled and, therefore, unable to perform their usual 
duties and responsibilities, shall be re-employed by the Employer in a 
Classification in which they are medically able to perform the work 
thereof at the rate of pay prevailing for such job at the time of their 
return. 


14.04 The above shall not apply if the injury is attributable 
solely to the willful misconduct or gross negligence of the employee. 


ARTICLE 15 - INDUSTRY UPGRADING AND RETRAINING 


15.01 Industry Fund Contributions 


 The parties agree that members of the Bureau shall 
contribute the sum of fifty cents ($0.50) per hour and non-members of 
the Bureau shall contribute seventy-five cents ($0.75) per hour for each 
hour worked by each employee covered by this Agreement which shall 
be remitted by them monthly to the Labourers’ Local 183 Members' 
Training and Rehabilitation Fund together with a duly completed 
Employer's Contribution Report Form by the fifteenth (15th) day of 
the month following the month for which the payments are due 
which shall be paid to the Bureau or the Joint Residential 
Construction Association (as designated by the Bureau) as each 
Employer's contribution to the cost of negotiating and 
administering this Agreement. 


 
ARTICLE 16 - LOCAL 183 MEMBERS’ TRAINING FUND/INDUSTRY 


UPGRADING AND RETRAINING 


16.01 The Employer shall contribute the sum of twenty 
cents ($0.20) per hour for each hour worked by each employee covered 
by this Agreement to the Labourers’ Local 183 Members' Training and 
Rehabilitation Fund together with a duly completed Employer's 
Contribution Report Form by the fifteenth (15th) day of the month 
following the month for which the payments are due.  


16.02 It is understood that the purpose of the fund will be 
to establish a Training Programme in order to upgrade and improve the 
skills of Union Members. 







TRCLB & LIUNA Local 183, 2022-2025 Collective Agreement                     Page 27 
E. & O.E. 


16.03 The said Trust Fund shall be jointly Trusteed. The 
Bureau shall have the right to appoint one (1) Trustee on the Board of 
Trustees should they so desire.  


16.04 Both parties agree to conduct an annual complete 
labour supply and training needs assessment. This assessment will be 
conducted in September of any year. The Parties agree that a sub-
committee will be formed in order to conduct this assessment. This sub-
committee will be made up of a total of six (6) persons. Each party will 
appoint three (3) members to the sub-committee annually. The 
assessment will identify training and recruitment needs for the 
upcoming year. Once these needs are identified the sub-committee will 
be responsible for developing, implementing and overseeing Training 
Centre Courses designed to meet these needs.  


16.05 The Employer shall pay the special assessment or an 
increase in its industry fund contributions due pursuant to this Article if 
the Bureau notifies the Union and the Employer of the special 
assessment and/or increase in its industry fund contributions due 
pursuant to this Article at least sixty (60) days before the effective date 
of the special assessment or increase. 


16.06 At the written request of the Bureau, the Union shall 
investigate and review work performed on a site for the purpose of 
checking how work traditionally performed under this Collective 
Agreement was performed to ensure that the industry fund provided 
for in this Article is remitted to the Bureau. 


16.07 Where notice has been given to the Union under 
Article 16.06, an employer is required to provide to the Union all 
appropriate and required information related to the review / 
investigation.  


ARTICLE 17 - WELFARE, PENSION, TRAINING, MEMBER’S BENEFIT 
FUND, LEGAL AND OTHER REMITTANCES  


17.01  PENSION PLAN AND LABOURERS’ CENTRAL AND EASTERN 
CANADA ORGANIZING FUND (CECOF) 


(a) Effective May 1, 2022, the Employer agrees to pay the 
sum of eight dollars and twenty-nine cents ($8.29) per 
hour for each hour worked by employees coming 
within the Bargaining Unit of this Agreement into the 
Labourers' Pension Fund of Central and Eastern 
Canada. 
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(b) Effective April 30, 2023, the Employer agrees to pay 
the sum of eight dollars and thirty-nine cents ($8.39) 
per hour for each hour worked by employees coming 
within the Bargaining Unit of this Agreement into the 
Labourers’ Pension Fund of Central and Eastern 
Canada. 


(c) Effective April 28, 2024, the Employer agrees to pay 
the sum of eight dollars and forty-nine cents ($8.49) 
per hour for each hour worked by employees coming 
within the Bargaining Unit of this Agreement into the 
Labourers’ Pension Fund of Central and Eastern 
Canada. 


(d) If the Labourers’ Pension Fund of Central and Eastern 
Canada is unable to accept the contributions, 
including for employees over the age of 71 or working 
while also receiving a pension, then the Employer 
shall pay an equivalent amount into a non-pension 
fund as designated by Local 183 and/or the Pension 
Fund Administrator. 


17.02 LABOURERS’ CENTRAL AND EASTERN CANADA ORGANIZING 
FUND (CECOF) 


The Employer agrees to contribute the following amounts for each hour 
worked to the Central and Eastern Canada Organizing Fund (CECOF): 
 


(a) Effective May 1, 2022, the Employer shall pay twenty-
five cents ($0.25) for each hour worked; 


17.03 Pension and CECOF contributions shall be sent to the 
Labourers’ Pension Fund of Central and Eastern Canada, P.O. Box 9002, 
Lakeshore West PO, Oakville, Ontario, L6K 0G1.  The Employer may 
remit both these contributions on one (1) monthly cheque.  Payments 
into the Fund are to be made by the fifteenth (15th) day of the month 
following the month for which the hours were worked. 


17.04 WELFARE 


Effective May 1, 2022 the Employer agrees to pay 
three dollars and seventy-five cents ($3.75) for each 
hour worked by each employee into Labourers’ Local 
183 Members’ Benefit Fund for the purpose of 
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purchasing weekly indemnity, life insurance, medical, 
dental coverage or similar benefits for the employees 
covered by this Agreement as set out below: 


Effective April 30, 2023 the Employer agrees to pay 
the sum of three dollars and ninety cents ($3.90) for 
each hour worked by each employee. 


Effective April 28, 2024 the Employer agrees to pay 
the sum of four dollars and five cents ($4.05) for each 
hour worked by each employee.   


17.05 LONG TERM CARE 


(a) The Employer agrees to pay the following amounts 
based on all hours earned into Local 183 Members’ 
Benefit Fund for the purposes of purchasing benefits 
for Long Term Care. 


Effective May 1, 2022 the sum of sixty cents ($0.60) 
per hour; 


(b) Payments into the Fund are to be made by the 
fifteenth (15th) day of the month following the month 
for which the payment was made. 


17.06 RETIREE BENEFITS 


(a) Effective May 1, 2022 the Employer agrees to pay the 
amount of one dollar and ten cents ($1.10) per hour 
worked by each employee represented by Local 183 
to the Labourers’ Local 183 Retiree Benefit Trust Fund 
(the “Retiree Benefit Fund”) for the purpose of 
purchasing benefits as contemplated by the 
Agreement and Declaration of Trust establishing the 
said Retiree Benefit Fund.  Effective April 30, 2023, 
the Employer agrees to pay the amount of one dollar 
and twenty cents ($1.20) per hour worked by each 
employee.  Effective April 28, 2024, the Employer 
agrees to pay the amount of one dollar and thirty 
cents ($1.30) per hour worked by each employee. 
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(b) The Employer shall remit contributions to the Local 
183 Members’ Benefit Fund monthly, together with a 
duly completed Employers’ Report Form by the 
fifteenth (15th) day of the month following the month 
for which the payment is due for payment to the said 
Retiree Benefit Fund.  


17.07 PREPAID LEGAL PLAN 


(a) The Employer agrees to pay the sum of ten cents 
($0.10) for each hour worked by each employee 
represented by Local 183 to the Labourers’ Local 183 
Prepaid Legal Benefits Fund for the purpose of 
providing legal benefits to such employees and their 
beneficiaries. 


(b) The Employer shall remit contributions to the 
Labourers’ Local 183 Prepaid Legal Benefits Fund 
monthly, together with a duly completed Employer’s 
Contribution Report Form, by the fifteenth (15th) day 
of the month following the month for which the 
payment is due. 


(c) In the event that the Trustees of the Labourers’ Local 
183 Prepaid Legal Benefits Fund determine that the 
contribution is insufficient to finance the prepaid 
legal service benefits, then the parties agree to 
executive amendments to the Local 183 Members’ 
Benefit Fund trust agreement to permit the transfer 
of a portion of the net income of the Local 183 
Member’s Benefit Fund to the Labourers’ Local 183 
Prepaid Legal Benefits Fund.  No such transfer of the 
Local 183 Members’ Benefit Fund income shall in any 
way impair the viability of the Local 183 Members’ 
Benefit Fund. 


(d) The Labourers’ Local 183 Members’ Benefit Fund shall 
make all necessary payments and cause to be filed all 
documentary requirements of the said Plan and the 
employees covered by this Agreement shall have no 
claim against the Employer in regard to that Plan. 
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17.08 Ergonomics Training 


(a) As a condition of employment, newly hired 
employees shall be required to attend and complete 
the Ergonomics Training Course offered by the 
Labourers’ Local 183 Members’ Training and 
Rehabilitation Fund.  Any employees hired on 
Monday, Tuesday, or Wednesday must take the 
course no later than the following Saturday.  Any 
employee hired on a Thursday or Friday must take the 
course no later than the second following Saturday. 


(b) Union Stewards shall be required to attend and 
complete the Ergonomics Training   Course offered by 
Labourers’ Local 183 Members’ Training and 
Rehabilitation Fund. 


(c) The Union shall ensure that in issuing a referral slip 
under Article 2 the employee has taken the 
Ergonomics Training Course or that arrangements 
have been made to comply with (a) hereof. 


 
ARTICLE 18 - SUNDAYS, STATUTORY HOLIDAYS AND VACATION PAY 


18.01 All work performed on Sundays and the following 
statutory holidays shall be paid for at the rate of double the employee’s 
regular rate: 


New Years Day  Canada Day 
Family Day  Civic Holiday 
Good Friday  Thanksgiving Day  
Victoria Day  Christmas Day 
Labour Day  Boxing Day 


18.02 Vacation Pay and Statutory Holiday Pay for all 
employees covered by this Agreement shall be paid ten percent (10%) 
of gross wages earned. 


18.03 Each Employer bound by this Agreement or a like 
agreement adopting in substance but not necessarily in precise form, 
the terms and conditions herein, shall pay Vacation and Statutory 
Holiday Pay at the rate of ten percent (10%) of gross earnings on behalf 
of each employee covered by this Agreement or such like agreement 
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and remit same monthly to the Labourers’ International Union of North 
America, Local 183 Members’ Holiday and Vacation Pay Fund together 
with a duly completed Employer’s Report Contribution Form by the 
fifteenth (15th) day of the month following the month for which the 
payments are due. 


 It is understood and agreed that the said ten percent 
(10%) of earnings is paid as both Vacation Pay and Statutory Holiday 
Pay.  The terms of the Labourers’ International Union of North America, 
Local 183 Members’ Holiday and Vacation Pay Fund are set out in a 
separate trust document which is hereby made part of this Agreement.  
Payments from the said fund are to be made to the employees in the 
first two (2) weeks of June in each year. 


18.04 Vacation periods shall be scheduled by mutual 
consent of the Employer and the employees.  Vacation periods shall be 
limited to a maximum of three (3) weeks per calendar year, except 
every three (3) years the employee may be entitled to a leave of 
absence to a maximum of eight (8) weeks, provided that such a request 
is made in writing at least ninety (90) calendar days in advance of the 
commencement of the leave of absence requested. 


 The Employer shall provide a written reply to a 
written vacation request within five (5) working days. 


 
ARTICLE 19 - DEEMED ASSIGNMENT OF COMPENSATION UNDER THE 


EMPLOYMENT STANDARDS AMENDMENT ACT, 1991 


19.01 The Trustees of the Employee Benefit Plans referred 
to in this Collective Agreement or the Administrator on their behalf shall 
promptly notify the Union of the failure by an Employer to pay any 
Employee Benefit contributions required to be made under this 
Collective Agreement and which are owed under the said plans in order 
that the Program Administrator of the Employee Wage Protection 
Program may deem that there has been an assignment of 
compensation under the said Program in compliance with the 
Regulations to the Employment Standards Amendment Act, 1991 (as 
amended from time to time), in relation to the Employee Wage 
Protection Program. 
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ARTICLE 20 - DELINQUENCY 


20.01 In the event that any contributions or deductions 
required to be made by this Agreement are received by the Union 
after the due date the Employer shall pay liquidated damages to the 
Union at the rate of two percent (2%) per month or fraction thereof 
(being the equivalent of twenty-four percent (24%) per annum 
calculated monthly not in advance) on the gross amount overdue. 


ARTICLE 21 - DURATION OF AGREEMENT 


21.01 This Agreement shall become effective the 1st day of 
May, 2022 and shall remain in effect until April 30, 2025 and shall 
continue in force from year to year thereafter unless either party shall 
furnish the other with Notice of Termination of, or proposed revision 
of, this Agreement, not more than one hundred and eighty (180) days 
and not less than ninety (90) days before April 30, 2025 or in a like 
period in any year thereafter. 


Signed and dated at Vaughan this 1st day of May, 2022. 
 


ON BEHALF OF:  
LIUNA LOCAL 183 


ON BEHALF OF:  
Toronto Residential 
Construction Labour Bureau 


 
JACK OLIVEIRA 
 
LUIS CAMARA 
 
BERNARDINO FERREIRA 
 


 
TAD PUTYRA 
 
ERNIE RINOMATO 
 
PHIL RUBINOFF 
 
WALTER ZANUTEL 
 
SANDRO CAMPOLI 
 
ANDREW PARISER 
 
RICHARD LYALL 
 


 
 


“ERRORS AND OMISSIONS EXCEPTED”! 
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SCHEDULE "A"  


ARTICLE 1 - HOURS OF WORK AND OVERTIME 


1.01  WORK DAY, WORK WEEK 


 The regular working day shall consist of nine (9) hours 
per day between the hours of 7:00 a.m. and 5:30 p.m.  The regular work 
week shall consist of forty-four (44) hours per week, Monday to Friday 
inclusive. 


 For the period December 15 – April 15 the regular 
work week shall consist of six (6) days per week Monday – Saturday – 
forty-four (44) hours per week.  However, the work day shall not exceed 
nine (9) hours per day. 
 
1.02  SHIFT WORK 


 Nine (9) hours pay for eight (8) hours work will be paid 
if an employee is scheduled to work five (5) shifts per week if the 
majority of their shift is outside the 7:00 a.m. to 5:30 p.m. spread.  
Employees directed to start work after 1:00 p.m. shall be considered to 
be on Shift Work. 
 
1.03  OVERTIME 


 The overtime rate for all work performed outside the 
regular working day and the regular working week, as specified in 
Articles 1, 1.1 and 1.2 above of Schedule “A”, shall be paid for at the 
rate of time and one-half of the employee’s current regular rate, save 
and except Sundays and Statutory Holidays.  Overtime shall be on a 
voluntary and rotating basis provided the employee is capable of 
performing the work available. 
 
1.04  REPORTING ALLOWANCE 


 An employee who reports for work at their regular 
reporting time at the Employer’s shop or job site, unless directed not to 
report the previous day by their Employer, and for whom no work is 
available due to inclement weather, shall receive a minimum of one (1) 
hour reporting time.  An employee who reports for work at their regular 
reporting time at the Employer’s shop or site, unless directed not to 
report the previous day by their Employer, and for whom no work is 
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available due to reasons other than inclement weather, shall receive a 
minimum of four (4) hours’ reporting time. 
 
1.05  COFFEE AND LUNCH BREAKS 


 The employee will be allowed to have two (2) coffee 
breaks, once during each half of their working day.  Employees will be 
allowed one half (½) hour lunch break between 12:00 noon and 1:00 
p.m., except these limits may be suspended during periods of 
emergency. 


 


ARTICLE 2 - PAYMENT OF WAGES 


2.01  In the case of lay-off all employees will receive one (1) 
day notice in advance.  When an employee quits or is dismissed the 
employee shall give, or be given, one (1) hour notice. 


2.02  Whenever Unemployment Insurance Separation 
Certificates and pay cheques are not given to employees at the time of 
termination, they shall be sent by the Employer to the employee by 
registered letter to their last known address within forty-eight (48) 
hours from the time of termination, unless termination is voluntary, in 
which case they will receive them by their next regular pay period. 


2.03  Payment of wages is to be made weekly for the work 
performed during the preceding work week. Payment is to be made by 
cash, cheque or direct deposit no later than mid-day Thursday of the 
week following the week during which the work was performed. 


 


ARTICLE 3 - CLASSIFICATIONS AND WAGES 


3.01  The classifications and wages for employees covered 
by this Agreement (other than panel installers covered by Schedule “D” 
Panels and Schedule “E” Light Wood Framed Apartment Building) are 
as set out in the following: 


(a) Schedule A1 (Board Area 8, and Simcoe County 
South); 
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(b) Schedule A2 (Simcoe County North (including 
Clearview County) and the District of Muskoka; and 


(c) Schedule A3 (Board Area 7 and 27) 


3.02  It is understood that: 


(a) The hourly rates in Schedule A2 are 15% less than in 
Schedule A1; 


(b) The hourly rates in Schedule A3 are 10% less than in 
Schedule A1; and 


(c) The benefit and contributions packages are the same 
for all areas. 


3.03  As per Article 12.08, a Health and Safety 
Representative who is certified and on the Joint Health and Safety 
Committee will receive an extra $0.30 per hour.  


3.04  Handyperson/Servicepersons shall be paid five 
percent (5%) above the Labourers’ Base Rate. 


3.05  Working Foreperson shall be paid five percent (5%) 
above the Labourers’ Base Rate. 


3.06  APPRENTICESHIP 


 In anticipation of the approval, but not contingent 
upon the approval, of the creation of the Construction Craft Worker, 
the parties agree to establish a joint apprenticeship system by 
September 1, 2001.  It is agreed that, upon the establishment of such a 
joint apprenticeship system, apprentices may be utilized to perform 
Bargaining Unit work in accordance with the following terms and 
conditions: 


(a) All current members of the Union will be 
grandfathered as journeyperson labourers and will be 
considered as such by all employers bound to this 
agreement; 


(b) The ratio of journeyperson to apprentices employed 
by an Employer at any given time will be not less than 
two (2) to one (1); 
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(c) The schedule of rates of pay with respect to 
apprentices will be established by the parties 
according to industry norms based upon a sliding 
scale percentage of the journeyperson rate as the 
apprentice moves through the apprenticeship 
system; 


(d) The apprenticeship system, including hours to be 
worked at the various stages, wage rates and skills 
which must be acquired and all relevant courses 
which must be taken, all of which is to be in 
accordance with all relevant statutes and regulations 
(if in existence) and as amended from time to time, 
will be established by the parties and will be effective 
as of such dates as the parties may agree to, save and 
except that such dates may not be earlier than the 
effective date of this Collective Agreement; 


(e) All apprentices must be registered with the Union, 
and with the joint apprenticeship system which the 
parties have established, prior to commencing work.  
Further all apprentices must be in compliance with 
the terms of this Collective Agreement with respect 
to Union membership, save and except as such 
conditions may be amended with respect to 
apprentices.  The status of apprentices will be 
confirmed at regular intervals to be agreed upon by 
the parties; 


(f) The parties further agree that prior to any persons 
being registered as an apprentice and being eligible 
for employment by employers bound by this 
Agreement as an apprentice, the completion of 
certain training courses may be required.  The 
required training courses will be established by the 
parties and will be set out in the joint apprenticeship 
system; 


(g) Any person who is not registered as an apprentice 
shall receive the full journeyperson rate for the entire 
period of their employment prior to them becoming 
registered; 
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(h) If the ratio with respect to journeyperson and 
apprentices is not complied with by any employer 
then all apprentices shall receive the full 
journeyperson rate for the relevant period of 
employment; 


(i) It is agreed that prior to laying off any journeyperson 
all apprentices will be laid off.  It is further agreed that 
prior to recalling any apprentices to work, all 
journeyperson with seniority rights under this 
Collective Agreement or who have been laid off by 
the Company not less than three (3) months prior to 
the date of recall, will be recalled.  It is further agreed 
that prior to registering or hiring any new 
apprentices, the Employer will recall any apprentices 
on lay-off providing that such apprentices are capable 
of performing the available work.  The order of recall 
for an apprentice shall be at the discretion of the 
Employer. 
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SCHEDULE “B1” – 
 


GREATER TORONTO FREE ZONE 
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SCHEDULE “B2” – 
 


SIMCOE COUNTY FREE ZONE 
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SCHEDULE “B3” – 
 


WELLINGTON DUFFERIN FREE ZONE 
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SCHEDULE “B4” – 
 


MUSKOKA FREE ZONE 


DISTRICT OF MUSKOKA IN BOARD AREA 18 SHADED IN GREY 
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SCHEDULE “C” –  
 


CROSS-OVER COLLECTIVE AGREEMENTS 
 


A. “The Apartment Builders Agreement” being a Collective 
Agreement between the Metropolitan Toronto Apartment 
Builders’ Association and the Union. 


 
B. “The Bricklaying Agreement” being a Collective Agreement 


between the Masonry Contractors’ Association of Toronto Inc. 
and Masonry Council of Unions Toronto and Vicinity and its 
members; Bricklayers, Masons Independent Union of Canada, 
Local 1 and Labourers’ International Union of North America, 
Local 183. 


C. “The Residential Housing Carpentry & Framing Agreement” 
being a Collective Agreement between The Residential 
Framing Contractors’ Association of Metropolitan Toronto and 
Vicinity Inc. and the Union. 


D. “The Concrete and Drain Agreement” being a Collective 
Agreement between the Ontario Concrete and Drain 
Contractors’ Association and the Union. 


E. “The Forming Agreement” being a Collective Agreement 
between the Ontario Formwork Association and the Formwork 
Council of Ontario. 


F. “The Heavy Engineering Agreement” being a Collective 
Agreement between the Heavy Construction Association of 
Toronto and the Union. 


G. “The House Basements Agreement” being a Collective 
Agreement between The Residential Low-Rise Forming 
Contractors’ Association of Metropolitan Toronto and Vicinity 
and the Union. 


H. “The Roads Agreement” being a Collective Agreement 
between the Metropolitan Toronto Road Builders’ Association 
and A Council of Trade Unions acting as the representative and 
agent of Teamsters’ Local 230 and the Union. 
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I. “The Sewer and Watermain Agreement” being a Collective 
Agreement between the Metropolitan Toronto Sewer and 
Watermain Contractors’ Association and A Council of Trade 
Unions acting as the representative and agent of Teamsters’ 
Local 230 and the Union. 


J. “The Utilities Agreement” being a Collective Agreement 
between the Utility Contractors’ Association of Ontario and 
Labourers’ International Union of North America, Ontario 
Provincial District Council and its affiliated Local Unions. 


K. “The Marble, Tile and Terrazzo & Cement Masons 
Agreement” being a Collective Agreement binding upon the 
Residential Tile Contractors’ Association and the Union.  
Counter-tops are not included in the definition of marble, tile, 
and terrazzo work. 


L. “The Railings Agreement” being a Collective Agreement 
between the Union and the Greater Toronto Railing 
Association.  
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SCHEDULE "D" - ONSITE INSTALLATION OF PANELIZED OR PRE-
FABRICATED FLOOR, WALL AND ROOF COMPONENTS 


Note: This Schedule does not apply to Light Wood Framed 


Apartment Buildings (see Schedule “E”) 


 
The parties agree that the onsite installations of panelized or pre-
fabricated floor, wall and roof components are covered by this 
collective agreement. 


1. (a) The parties agree that in addition to the 
geographic areas referred to in Article 1.01(a) 
of the Collective Agreement, the Collective 
Agreement applies to the on-site installation of 
panelized or prefabricated floor, wall and roof 
components and the operation of any 
equipment involved in the installation and/or 
clean-up of panelized or prefabricated floor, 
wall and roof components where such work is 
performed in Board Areas 7, 8, 9, 10, 11, 12, 18, 
27 and 29. Board Area 26 will also be covered, 
but only when the onsite installation of 
panelized or pre-fabricated floor, wall and roof 
components is being compensated on a 
piecework basis. 


(b) A panelized or prefabricated floor, wall or roof 
component shall be defined as including the on-site 
installation of the following: 


(i) Air Barrier wrap at perimeter headers/rim 
joists, where applicable; 


(ii) One staircase landings per floor (when 
panelized); 


(iii) Conventional framing fill-in for garage door 
openings to accommodate grade conditions 


2. The Employer shall supply a crane, boom truck, or 
rotating telescopic boom for the installation of floor 
panels, roof panels, and exterior walls in excess of ten 
(10) feet long with sheathing. It is understood that in no 
circumstances will a pieceworker or employee be 
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directed to manually lift any floor panel, or any roof 
panel, or an exterior wall in excess of 10 feet with 
sheathing. 


3. The parties agree that Schedule "B" and any other 
provisions referencing pieceworkers of the RFCA 
Agreement is hereby incorporated into Schedule "D" but 
shall be modified to reflect that in this Schedule those 
provisions shall apply only to the on-site installation of 
panels and shall be modified further as follows and as 
set out in the attached "Schedule for Panel Rates". 


(a) Schedule "B", Article 4.04 of the RFCA Agreement, 
shall be modified as applicable to provide that 
the square footage pieceworker rates for panels, 
excluding all work in connection with the roof as 
set out in the subparagraphs below, shall be fifty 
percent (50%) of the stick frame rates currently 
set out in Schedule "B" of the RFCA Agreement  
(without glue: minus $0.13) of this Agreement 
where stick frame has been replaced by the 
panels (i.e. above the first floor sill plate and 
below the top plate of the top floor and 
excluding, inter alia, walk outs, knee walls and 
bearing walls in the basement and other items 
listed in Schedule "B" of the RFCA Agreement as 
being in addition to the base rate, which shall 
be compensated for as set out in Schedule "B" 
of the RFCA Agreement). See attached schedule 
for the breakdown of panel rates. 


(b) For all two-storey Houses, Townhouses, and 
Semi-Detached Houses, thirty-three percent 
(33%) of the square footage rates for "Houses, 
Townhouses, and Semi-Detached Houses" shall 
be attributed to the roof and the deduction 
from the square footage rates set out in 
subparagraph (a) above shall be applicable to 
the remaining sixty seven percent (67%) of the 
rates set out in Article 4.04 of the RFCA 
Agreement. 
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(c) For all three-storey Houses, Townhouses, Semi-
Detached Houses, and Stacked Units thirty 
percent (30%) of the square footage rates for 
"Houses, Townhouses, Semi-Detached Houses 
and Stacked Units" shall be attributed to the 
roof and the deduction from the square footage 
rates set out in subparagraph (a) above shall be 
applicable to the remaining seventy percent 
(70%) of the rates set out in Article 4.04 of the 
RFCA Agreement. 


(d) For all bungalows, forty-five percent (45%) of 
the square footage rates for "Bungalows" shall 
be attributed to the roof and the deduction 
from the square footage rates set out in 
subparagraph (a) above shall be applicable to 
the remaining fifty-five percent (55%) of the 
square footage rates set out in Article 4.04 of 
the RFCA Agreement. 


(e) For Garages and Exposed Attached Garages, 
forty-nine percent (49%) of the square footage 
rates for "Garages and Exposed Attached 
Garages" shall be attributed to the roof. The 
square footage pieceworker rates for panels in 
respect of garages and exposed attached 
garages, excluding all work in connection with 
the roof, shall be forty-five percent (45%) of the 
stick frame rates currently set out in Schedule 
"B" of the Agreement where stick frame has 
been replaced by the panels as set out above. 
This deduction from the square footage rates 
shall therefore be applicable to the fifty-one 
percent (51%) of the applicable square footage 
rates set out in Schedule "B" Article 4.08 
APPENDIX "A"(6) of the RFCA Agreement. 


(f) For the purpose of clarity, all other rates, extras 
and negotiable extras shall remain as in the 
Agreement including but not limited to triple 
garages and detached garages. The following 
additional Extras shall also apply: 
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(i) A double sill plate at the foundation 
level and all necessary work to receive 
the first floor shall be paid per unit as 
follows: 


*For purposes of clarity only, references to "stacked units" in the 
collective agreement are subject to the definition of "low-rise housing" 
in Article 1.01(b) thereof.   


 
Double Sill Plate At 


The Foundation 
Level 


May 1, 2022 May 1, 2023 May 1, 2024 


Less than 1600 sq ft $75.00 $80.00 $85.00 


1600 to 2400 sq ft $90.00 $95.00 $100.00 


Over 2400 sq ft $120.00 $125.00 $130.00  


(ii) Additional top plate on any wall when not 
built into the panel shall be paid per unit as follows: 


 
Additional Top Plate 


On Any Wall 
May 1, 2022 May 1, 2023 May 1, 2024 


Less than 1600 sq ft $110.00 $115.00 $120.00 


1600 to 2400 sq ft $145.00 $150.00 $155.00 


Over 2400 sq ft $210.00 $215.00 $220.00 


(g) Strapping: The parties agree that the strapping of 
block walls in panelized framing shall be paid as per 
Appendix B of this Schedule. 


(h) Slab on Grade: In panelized framing where there 
is a component of the structure where the floors 
are concrete, otherwise referred to as "Slab on 
Grade" / “Core Slab” it will pay the applicable 
structure rate minus $0.63 per square foot of 
the Slab on Grade / Core Slab area in lieu of the 
Floor. 


(i) In order to maximize the efficiencies of the 
panelization process, the Employer may 
separate the roof portion and assign it to a 
different crew to be paid in accordance with the 
rates and breakdowns set out above and in the 
attached Schedule "A" charts. It is understood 







 


Page 76                 TRCLB & LIUNA Local 183, 2022-2025 Collective Agreement 
               E. & O.E. 


that a house will be built entirely by piecework 
crews or hourly direct employees but not a 
combination thereof. This agreement to permit 
the Employer to separate the roof and assign it 
to a separate crew is strictly limited to 
panelized housing and may not be referred to 
or applied to conventional framing. 


(j) A completely panelized flat roof shall be paid a 
rate of: 


 May 1, 2022 May 1, 2023 May 1, 2024 


Complete 
panelized Flat 


Roof 
$1.50 sq/ft $1.60 sq/ft $1.70 sq/ft 


It is further understood that the square footage 
area shall be calculated based on the square 
footage area directly covered by the panelized 
flat roof being installed and not the entire 
square footage of the dwelling unit. For 
example, if a dwelling was 2000 square feet, and 
the panelized flat roof area was 1200 square 
feet, then the panelized roof area shall be 
calculated on 1200 square feet.  


4. Other than the items listed in Appendix B in this 
Schedule, pieceworkers will not receive remuneration 
for any items that are incorporated into the 
manufacturing of prefabricated panels should these 
come as part of the manufactured panels. 


5. The rate for footings shall be as set out in Schedule B, Article 
4.16 or Schedule “C”, Article 4 of the RFCA Agreement. 


6. The parties agree that the following rate will apply to panel gaps 
and repairs within a panelized house with prior approval of the 
foreperson: 


 May 1, 2022 May 1, 2023 May 1, 2024 


Gap & Repair 
Hourly Rate 


$57.50 $60.75 $64.00 
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The Employer agrees to pay a further twenty percent (20%) 
on the above-noted hourly rate for Union Working Dues as 
outlined in Article 2.05 and the Benefit Program as outlined in 
Article 18 in the Master Portion and Schedule B, Article 4.19, 
such amounts shall be listed on the Piecework Invoice. This 
shall increase to 20.50% effective May 1, 2024. 


7. The Employer may contract or sub-contract the onsite 
installation of panelized or prefabricated floor, wall and roof 
components to Employers who are bound to and apply 
Schedule "D" of the TRCLB Agreement or Schedule "D" of the 
RFCA Agreement. 


8. The Employer agrees to invite tenders for the supply of 
panelized floor and/or wall and/or roof components from at 
least two manufacturers, if available, who are bound to a 
collective agreement with the Union. 


9. In the event that during the term of this Collective Agreement, 
an Employer panelizes and/or prefabricates a component of 
housing construction which is not already covered by a panel 
piecework rate set out in Schedule "D" of this 
Agreement, the Employer and the Union agree to meet 
within 15 days of either party giving notice to the other 
and commence negotiations. The purpose of these 
negotiations shall be to establish a piecework rate for 
the installation of the new panelized and/or 
prefabricated component. Failing agreement of the 
parties with respect to the establishment of this 
piecework rate applicable thereto, either party may 
refer the piecework rate issue to arbitration for final 
and binding determination before one of Arbitrators 
Trachuk, Steinberg, or Surdykowski. 


10. The Parties agree that any hybrids, being a house where 
panels are used to replace either walls or floors, but not 
both, shall be compensated pursuant to the Hybrid 
Panel Schedule to be negotiated between the Union and 
the RFCA. If such schedule has not yet been negotiated, 
the hybrids shall be paid pursuant to the stick framing 
rates set out in Schedule "B" of the RFCA Agreement 
with no discount for the use of panels. 
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CLARITY Note 1:  It is understood that stick frame repairs to a fully 
panelized house does not make the house a hybrid. Compensation for 
stick frame repairs are dealt with under paragraph 6 above. 


11. Notwithstanding the wage schedule contained in the 
Collective Agreement, the hourly wages and benefits 
applicable as of the signing of this Memorandum of 
Agreement for the work covered by this Schedule, are 
as set out in the attached Appendix "C" hereto. 


12. The benefits package for employees performing the 
work covered by this Schedule is the same as the 
benefits schedule for other employees performing work 
covered by the Collective Agreement. 
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APPENDIX "A" -PRE-FABRICATED PANEL SCHEDULE 


13. As set out in paragraph 3 of Schedule "D", the piece work 


rates for the on-site installation of panels is as follows: 


(a) For All Bungalows: 


 
Stick 
Rate* 


Portion of Sq 
Ft Rate 


Attributed to 
the Roof 


Balance 
Panel Rates 
Applicable 
to Balance 


Total 
Panel and 
Roof Rate 


 100% 45% 55% 50%  


May 1, 2022 $7.24 $3.26 $3.98 $1.99 $5.25 


May 1, 2023 $7.49 $3.37 $4.12 $2.06 $5.43 


May 1, 2024 $7.74 $3.48 $4.26 $2.13 $5.61  


(b) For Two-Storey:  


(i) Single detached houses less than 1600 sq 


 
Stick 
Rate* 


Portion of Sq 
Ft Rate 


Attributed to 
the Roof 


Balance 
Panel Rates 
Applicable 
to Balance 


Total Panel 
and Roof 


Rate 


 100% 33% 67% 50%  


May 1, 2022 
$6.74 $2.22 $4.52 $2.26 $4.48 


May 1, 2023 $6.99 $2.31 $4.68 $2.34 $4.65 


May 1, 2024 $7.24 $2.39 $4.85 $2.43 $4.81  


(ii) Single detached houses 1600 sq ft and over: 


 
Stick 
Rate* 


Portion of Sq 
Ft Rate 


Attributed to 
the Roof 


Balance 


Panel 
Rates 


Applicable 
to Balance 


Total Panel 
and Roof 


Rate 


 100% 33% 67% 50%  


May 1, 2022 
$6.48 $2.14 $4.34 $2.17 $4.31 


May 1, 2023 $6.73 $2.22 $4.51 $2.25 $4.48 


May 1, 2024 $6.98 $2.30 $4.68 $2.34 $4.64 
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 (iii) Townhouses And Semi-Detached Houses: 


 
Stick 
Rate* 


Portion of Sq 
Ft Rate 


Attributed to 
the Roof 


Balance 
Panel Rates 
Applicable 
to Balance 


Total 
Panel 


and Roof 
Rate 


 100% 33% 67% 50%  


May 1, 2022 $7.24 $2.39 $4.85 $2.43 $4.81 


May 1, 2023 $7.49 $2.47 $5.02 $2.51 $4.98 


May 1, 2024 $7.74 $2.55 $5.19 $2.59 $5.15 


 (c) For Three Storey:  


(i) Single Detached Houses Less Than 1600 Sq Ft: 


 
Stick 
Rate* 


Portion of Sq 
Ft Rate 


Attributed to 
the Roof 


Balance 


Panel 
Rates 


Applicable 
to Balance 


Total Panel 
and Roof 


Rate 


 100% 30% 70% 50%  


May 1, 2022 
$7.14 $2.14 $5.00 $2.50 $4.64 


May 1, 2023 $7.39 $2.22 $5.17 $2.59 $4.80 


May 1, 2024 $7.64 $2.29 $5.35 $2.67 $4.97  


(ii) Single Detached Houses 1600 Sq Ft And Over: 


 
Stick 
Rate* 


Portion of Sq 
Ft Rate 


Attributed to 
the Roof 


Balance 


Panel 
Rates 


Applicable 
to Balance 


Total 
Panel 


and Roof 
Rate 


 100% 30% 70% 50%  


May 1, 2022 $6.88 $2.06 $4.82 $2.41 $4.47 


May 1, 2023 $7.13 $2.14 $4.99 $2.50 $4.63 


May 1, 2024 $7.38 $2.21 $5.17 $2.58 $4.80 
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(iii) Townhouses And Semi-Detached Houses: 


 Stick Rate* 


Portion of Sq 
Ft Rate 


Attributed to 
the Roof 


Balance 


Panel 
Rates 


Applicable 
to Balance 


Total Panel 
and Roof 


Rate 


 100% 30% 70% 50%  


May 1, 2022 
$8.33 $2.50 $5.83 $2.92 $5.41 


May 1, 2023 $8.56 $2.57 $5.99 $3.00 $5.56 


May 1, 2024 $8.80 $2.64 $6.16 $3.08 $5.72 


(d) For Back To Back Townhouses, Back To Back Semi-


Detached Houses And Stacked Units:  


 Stick Rate* 


Portion of Sq 
Ft Rate 


Attributed to 
the Roof 


Balance 


Panel 
Rates 


Applicable 
to Balance 


Total 
Panel and 
Roof Rate 


 100% 30% 70% 50%  


May 1, 2022 $9.83 $2.95 $6.88 $3.44 $6.39 


May 1, 2023 $10.06 $3.02 $7.04 $3.52 $6.54 


May 1, 2024 $10.30 $3.09 $7.21 $3.61 $6.70 


*Reference to RFCA Stick Rate without glue (rate minus $0.13) 


Notes to all above rates in paragraph 13:   


Slab on Grade will count as a floor and will pay the 
applicable structure rate minus $0.63 per square foot of 
slab on grade area. 


Terrace Floor Area (Roof top enclosed area) shall 


not count as a floor but will be compensated as 


per the base rate. 


Definition: Townhouses and Semi-detached 


houses must be attached by a living area. Garage 


area is not a living area. 
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(e) For Garages And Exposed Attached Garages:  


 Stick Rate* 


Portion of Sq 
Ft Rate 


Attributed to 
the Roof 


Balance 


Panel 
Rates 


Applicable 
to Balance 


Total 
Panel and 
Roof Rate 


 100% 49% 51% 45%  


May 1, 2022 $6.15 $3.01 $3.14 $1.41 $4.42 


May 1, 2023 $6.30 $3.09 $3.21 $1.45 $4.53 


May 1, 2024 $6.50 $3.19 $3.32 $1.49 $4.68 


 


(f) For Under Living Area: 


 Panel Rate Comment 


May 1, 2022 $1.41 Same as “Panel Rates 
Applicable to Balance” 


(45%) in (e) above. 
May 1, 2023 $1.45 


May 1, 2024 $1.49 
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APPENDIX "B" - PANEL EXTRAS 


Panel Extras 


# Description May 1st 2022  May 1st 2023  May 1st 2024  Comments 


1.  High Wall (14 ft +) 
$12.50/linear 


foot 
$12.50/linear 


foot 
$15.00/linear 


foot 
50% of the stick 
rate  


2.  
Unsheathed High 
Wall 


$3.75/linear 
foot 


$3.75/linear 
foot 


$3.75/linear 
foot 


50% of the stick 
rate  


3.  
Decorative Box / 
build-outs 
(supplied) 


$4.50/linear 
foot 


 


$4.63/linear 
foot 


 


$4.75/linear 
foot 


 


50% of the stick 
rate  


4.  
Brick Box 
(supplied 
sheathed) 


$1.80/sq ft $1.80/sq ft $1.80/sq ft  


5.  
Brick Box 
(supplied not 
sheathed) 


$1.90/sq ft $1.90/sq ft $1.90/sq ft  


6.  


Wall Corners on 
each floor (no 
charge for first 8) 
one rate for all 
house types 


$66.50/per 
corner 


$66.50/per 
corner 


$66.50/per 
corner 


Formula for 2 
storey applies 
33% of $100 = 
$33.00 (roof) 
$100 – $33.00 = 
$67.00 
$67.00 x 50% = 
$33.50 
$33.00 + $33.50 
= $66.50 


7.  
Flat Porches 
(Supplied) one rate 
for all house types 


$2.93/sq ft of 
porch area 


3.05/sq ft of 
porch area 


3.18/sq ft of 
porch area 


Formula for 2 
storey applies 
(no roof): 
$8.75 x 33% = 
$2.899 (roof) 
$8.75 - $2.89 = 
$5.86 
50% of $5.86 = 
$2.93 


8.  


High Ceilings 10’, 
11’, 12’ and 13’ 
(per sq ft of area to 
which it applies) 


10’    $0.13 10’    $0.20 10’    $0.30  


50% of stick  
11’    $0.35 11’    $0.38 11’    $0.40 


12’     $0.43 12’     $0.45 12’     $0.48 


13’    $0.50 13’    $0.53 13’    $0.55 


9.  
 
Flat roof fully 
panelized 


$1.50 $1.60 $1.70  


10.  
Walkouts/Lookouts 
(supplied) 


$1.63/sq ft $1.70/sq ft $1.78/sq ft 
50% of stick 
50% of $3.25/sq 
ft 
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# Description May 1st 2022  May 1st 2023  May 1st 2024  Comments 


11.  


Sunken Floor 
(when not supplied 
as panels but stick 
framed) one rate 
for all house types 
for the sq ft of the 
sunken floor area  


$5.20 $5.20 $5.20 
$2.20 + premium 
($3.00) 


12.  


Sunken Floor 
(supplied) one rate 
for all house types 
for the sq ft of the 
sunken floor area 


$2.00 $2.00 $2.00 


Formula for 2 
storey applies to 
premium 
calculation: 
Sunken floor 
stick premium: 
$3.00/sq ft  
33% of $3.00 = 
$0.99 (roof) 
$3.00 - 
$0.99=$2.01 
50% of $2.01 = 
$1.005 
$1.005 + $0.99 = 
$2.00 (for clarity 
this in addition to 
the applicable 
panel base rate) 


13.  
Basement bearing 
walls (panel) 


$6.00/linear 
foot 


$6.50/linear 
foot 


$7.00/linear 
foot 


50% of Stick rate 
50% of 
$12.00/linear 
foot = 
$6.00/linear foot 


14.  Parapet Walls 


$1.50/sq ft + 
$0.40/sq ft 


for sheathing 
(when 


applicable) 


$1.58/sq ft + 
$0.40/sq ft 


for sheathing 
(when 


applicable) 


$1.65/sq ft + 
$0.40/sq ft 


for sheathing 
(when 


applicable) 


50% of Stick rate 
50% of $3.00/sq 
ft = $1.50/sq ft 


15.  
Chimney / Bump 
out Fireplace 


$75.00 per 
floor and 


$150.00 for 
portion 


above facia 


$75.00 per 
floor and 


$150.00 for 
portion 


above facia 


$75.00 per 
floor and 


$150.00 for 
portion 


above facia 


50% of Stick rate 
50% of $150 = 
$75.00 
50% of $300 = 
$150.00 
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16.  
Lofts calculated 
per sq ft of the floor 
below the loft 


Bungalow: 
$2.07/sq ft 


 
 
 
 


Two Storey: 
$1.90/sq ft 


 
 
 
 


Three 
Storey: 


$1.85/sq ft 


Bungalow: 
$2.18/sq ft 


 
 
 
 


Two Storey: 
$2.00/sq ft 


 
 
 
 


Three 
Storey: 


$1.95/sq ft 


Bungalow: 
$2.28/sq ft 


 
 
 
 


Two Storey: 
$2.09/sq ft 


 
 
 
 


Three 
Storey: 


$2.05/sq ft 


Stick = 
$2.85/square 
foot  of the floor 
below the loft 
(2022) / $3.00 
(2023) / $3.15 
(2024) 
 
Bungalow: 
45% of $2.85 = 
$1.28 (roof) 
$2.85 - $1.28 = 
$1.57 
50% of $1.57 = 
$0.785 
$1.28+$0.785 = 
$2.07/sq ft 
 
Two Storey: 
33% of $2.85 = 
$0.94 (roof) 
$2.85 - $0.94 = 
$1.91 
50% of $1.91 = 
$0.9547 
$0.94+$0.95 = 
$1.90/sq ft 
 
Three Storey: 
30% of $2.85 = 
$0.855 (roof) 
$2.85- $0.855 = 
$1.995 
50% of $1.995 = 
$0.9975 
$0.855+$0.9975 
= $1.85/sq ft 


17.  Coach House Garage + Bungalow + all applicable extras 


As per formula: 
Garage + 
Bungalow + all 
applicable 
extras 


18.  Strapping  
$4.85 /linear 


foot 
$5.00 /linear 


foot 
$5.15 /linear 


foot 
  


19.  
Repair and Gap 
Hourly Rate 


$57.50 $60.75 $64.00 


There will be a 
20%/20%/20.5% 
in lieu of benefits 
payments on the 
rate.  
For clarity total 
rate shall be: 
2022: $69.00 
2023: $72.90 
2024: $77.12 
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# Description May 1st 2022  May 1st 2023  May 1st 2024  Comments 


20.  


Landings 
panelized (2nd and 
above landing per 
floor) 


$30.00 $30.00 $30.00 50% of stick 


21.  
Landings (if not 
panelized 


$60.00 $60.00 $60.00 
100% of stick 
rate 


22.  
Elevator Shaft 
Floor Opening 
Wall Components 


$50.00 
$75.00 


$50.00 
$75.00 


$50.00 
$75.00 


50% of stick 


23.  
Cathedral Ceiling 
with front portion 
(wall) supplied 


$137.50 $137.50 $137.50 


In 2019-2022 
the front portion 
of Cathedral 
Ceiling paid 
$100. 
In the 2022-
2025 agreement 
the Cathedral 
Ceiling rate was 
increased by 
25%. 
Front: $100 + 
25% = $125 
Panel credit: 
50% of stick 
rate. 
50% of $125 = 
$62.50. 
$200 - $62.50 = 
$137.50 
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SCHEDULE “E” 
 


LIGHT WOOD FRAMED APARTMENT BUILDING 


 
APPLICATION OF THIS SCHEDULE “E” 


1.01 This schedule, and not Schedule “A” to the Collective 
Agreement, shall apply to direct employees engaged in the 
building of Light Wood Framed Apartment Buildings as defined 
in Article 1.01. 


1.02 All provisions of Schedule “A” shall apply to direct employees 
engaged in the building of Light Wood Framed Apartment 
Buildings, except that the hourly rates shall be as set out in the 
attached Schedule “D” Appendix C wage charts, or Appendix 1. 


1.03 The Employer shall provide free parking at the job site for any 
employees who are required to use their own vehicle to report 
to a job site.   
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APPENDIX 1 – ON-SITE INSTALLATION OF PANELIZED OR PRE-
FABRICATED FLOOR, WALL AND ROOF COMPONENTS IN LIGHT 


WOOD FRAMED APARTMENT BUILDINGS 


The parties agree that the on-site installations of panelized or pre-


fabricated floor, wall and roof components in Light Wood Framed 


Apartment Buildings by Pieceworkers/Subcontractors are covered by 


this collective agreement. 


1.  
(a) This Appendix applies to the on-site installation of 
panelized or prefabricated floor, wall and roof components 
where such work is performed in Board Areas 7, 8, 18, and 27 
in respect of Light Wood Framed Apartment Buildings. 


(b) The parties expressly agree that the terms and rates 
herein are applicable only to Light Wood Framed Apartment 
Buildings and that the rates, terms, and conditions herein shall 
not be referred to or relied upon in any future collective 
bargaining or in any interest arbitration provision to settle any 
term of the Collective Agreement, save and except with 
respect to any modifications to this Appendix. 


(c) The parties agree that the rates and conditions set out 
in this Appendix shall be the same under the collective 
agreement between the Union and the Toronto Residential 
Construction Labour Bureau (“the TRCLB Agreement”), and 
between the Union and the Residential Framing Contractors’ 
Association of Metropolitan Toronto & Vicinity Inc. (“the RFCA 
Agreement”), and that any changes or modifications to this 
Appendix shall be negotiated as between all three parties. 


2. The parties agree that Schedule “B” and “E” of the RFCA 
Agreement is hereby incorporated into this Appendix, but shall 
be modified to reflect that in this Appendix those provisions 
shall apply only to the on-site installation of panels on Light 
Wood Framed Apartment Buildings and shall be modified 
further as set out herein. 


General Conditions 


3. For Light Wood Framed Apartment Buildings, it is understood 
that the Employer may assign multiple piecework crews to 
work on the same building. It is understood that the Employer 
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may divide the work between roof, floors, and walls. It is 
further understood that the Employer may assign multiple 
crews to work on the same roof, same floor or same walls. 
However, where the work is so divided the total amount paid 
to the piecework crews shall be no less than required by Article 
4 and shall be divided equitably between the crews based 
upon the work performed.  


4. Notwithstanding the specifics of Article 5 of Schedule B of the 
Collective Agreement, it is understood that the framers and/or 
roughing-in carpenters shall be entitled to invoice no more 
than bi-weekly for the work completed. 


5. The Employer will make remittances to the Union on all paid 
invoices by no later than the 15th day of the month following 
the month in which payments were made.  


6. It is understood that the Pieceworker/Subcontractor shall not 
be required to provide a crane.   


7. It is understood that in no circumstance will a Pieceworker or 
Employee be directed or required to manually lift any floor or 
roof panels, or any load bearing wall panels which are in excess 
of ten (10) feet long with sheathing.  


Piecework Rates for the On-Site Installation of Panels   


8. (a) The Piecework Rates for the onsite installation of 
panels for Light Wood Framed Apartment Buildings up to three 
(3) storey shall be: 


 Stick 
Rate* 


Portion of Sq 
Ft Rate 


Attributed to 
the Roof 


Balance 
Panel Rates 


Applicable to 
Balance 


Total Panel 
and Roof 


Rate 


 100% 30% 70% 50%  


May 1, 2022 $9.83 $2.95 $6.88 $3.44 $6.39 


May 1, 2023 $10.06 $3.02 $7.04 $3.52 $6.54 


May 1, 2024 $10.30 $3.09 $7.21 $3.61 $6.70 
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*REFERENCE TO RFCA STICK RATE WITHOUT GLUE (RATE MINUS $0.13) 
  


(b) Where the Light Wood Framed Apartment Building is 
more than 3 storeys, the storeys above the 3rd shall 
pay: 


 
Stick 


Rate in 
(a) 


above 


Stick Rate 
for Floors 
and Walls  


Panel 
Rates 


Applicable 
to Balance  


Panel 
Floors 


Component 


Panel Walls 
Component 


 100% 70% 50% 40% 60% 


May 1, 2022 $9.83 $6.88 $3.44 $1.38 $2.06 


May 1, 2023 $10.06 $7.04 $3.52 $1.41 $2.11 


May 1, 2024 $10.30 $7.21 $3.61 $1.44 $2.17 


 


(i) Spilt between Load bearing Walls and Non-
Load Bearing Walls 


 Panel Walls 
Component 


Panel Load bearing 
Walls 


Panel Non-Load 
bearing Walls 


 60% 70% 30% 


May 1, 2022 $2.06 $1.44 $0.62 


May 1, 2023 $2.11 $1.48 $0.63 


May 1, 2024 $2.17 $1.52 $0.65 


 Note: It is understood that buildings 4 or more storeys shall 
pay (a) + (b). 
  No Corners 


 


(c) Schedule B, Article 4.08(A)(14) “Slab on Grade / Core Slab” of the 
RFCA Agreement shall not apply. Slab on Grade will count as a floor 
and will pay the Total Panel and Roof Rate in (a) above, or the Panel 
Rates Applicable to Balance in (b) above, as applicable, minus $0.63 
per square foot of slab on grade area.  Where the Load Bearing 
Walls or Non-Load Bearing Walls are not assigned, the rate will be 
negotiated 
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(d) Strapping on a block or concrete wall shall not be considered a Load 
Bearing Wall or a Non-Load Bearing Wall, but shall be paid 
separately at the rate:  


 May 1, 2022 May 1, 2023 May 1, 2024 


Per Linear Foot $4.85 $5.00 $5.15 


(e) Roof Pitch 5/12 and over (bird’s eye view) for Light Wood Framed 
Apartment Buildings shall be paid at the Roof Pitch for Bungalows 
Rate set out in Schedule “B” of the RFCA Agreement, 4.08 
APPENDIX “A”(1) applied only to the square footage of the ceiling 
of the floor directly below the roof.  


Roof Pitches for Bungalows 


 May 1, 2022 May 1, 2023 May 1, 2024 


5/12 to 5 
7/8/12 


$0.50 $0.53 $0.56 


6/12 to 6 
7/8/12 


$0.66 $0.69 $0.72 


7/12 to 7 
7/8/12 


$0.78 $0.82 $0.86 


8/12 to 8 
7/8/12 


$0.87 $0.91 $0.96 


9/12 to 9 
7/8/12 


$0.97 $1.02 $1.07 


10/12 to 10 
7/8/12 


$1.08 $1.13 $1.19 


11/12 to 11 
7/8/12 


$1.20 $1.26 $1.32 


12/12 to 12 
7/8/12 


$1.33 $1.40 $1.47 


Any Roof pitches 13/12 or above shall pay an additional $0.15 
per incremental slope increase; 


Note: The rate for a dual pitch roof shall be calculated as a 
percentage of the square footage of the roof and the 
appropriate rate applied to the square footage of the top floor 
area. 
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9. Gaps and Panel repairs, with the prior approval of the foreman, 
shall be paid: 


  May 1, 2022 May 1, 2023 May 1, 2024 


Panel Gap and 
Repair Hourly 


Rate 


$57.50 $60.75 $64.00 


These amounts shall be listed on the Pieceworker invoice and 
be subject to remittances as provided in Article 10 below.  


10. The installation of hardware and mechanical fasteners 
(excluding standard nails and staples) on Light Wood Framed 
Apartment Buildings is not included in any Piecework Price. If 
assigned to the Pieceworker, all such work shall be paid based 
upon the actual hours worked, per individual worker engaged 
in such work at the rate set out in Article 9.  It is understood 
that such amounts shall be listed on the Pieceworker’s Invoice 
and shall be subject to remittances as provided for in Article 
11 below. 


11. The Employer agrees to pay a further twenty percent (20%) on 
the gross amounts paid pursuant to the said rates for Union 
Working Dues, Pension, and the Benefit Program, which shall 
be remitted in accordance with Schedule B to the RFCA 
Agreement. This shall increase to 20.5% effective May 1, 2024. 


Framing Extras 


12. It is understood and agreed that the Pieceworker shall be paid 
extra for all items, excluding corners, where they are required 
to perform such work and the item is not incorporated into the 
pre-fabricated panel. 
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LETTER OF UNDERSTANDING NO. 1 
 
BETWEEN: 


TORONTO RESIDENTIAL CONSTRUCTION LABOUR BUREAU 
(hereinafter called the “Bureau”) 


- and - 


LABOURERS’ INTERNATIONAL UNION OF NORTH AMERICA, LOCAL 
183 


(hereinafter called the “Union”) 


Re: Installation of Wood Window Frames 


 For purposes of clarity, the parties agree that the 
installation of wood window frames is included under “frame 
carpentry” for the purposes of Article 1.03(a) (iii) of the Collective 
Agreement. 


Signed and dated at Vaughan this 1st day of May, 2022. 
 


ON BEHALF OF:  
LIUNA LOCAL 183 


ON BEHALF OF:  
Toronto Residential 
Construction Labour Bureau 


 
JACK OLIVEIRA 
 
LUIS CAMARA 
 
BERNARDINO FERREIRA 
 


 
TAD PUTYRA 
 
ERNIE RINOMATO 
 
PHIL RUBINOFF 
 
WALTER ZANUTEL 
 
SANDRO CAMPOLI 
 
ANDREW PARISER 
 
RICHARD LYALL 
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LETTER OF UNDERSTANDING NO. 2 
 
BETWEEN: 


TORONTO RESIDENTIAL CONSTRUCTION LABOUR BUREAU 
(hereinafter called the “Bureau”) 


- and - 


LABOURERS’ INTERNATIONAL UNION OF NORTH AMERICA, LOCAL 
183 


(hereinafter called the “Union”) 


 
Re: Carpenters Classification 


 
 The parties hereto agree that the reference to 
Carpenters in the Classifications of Schedule “A” of the Collective 
Agreement between them effective May 1, 1989, is to be defined as 
referring to any employee who is hired and employed as a full time 
Carpenter. 
 
Signed and dated at Vaughan this 1st day of May, 2022. 
 


ON BEHALF OF:  
LIUNA LOCAL 183 


ON BEHALF OF:  
Toronto Residential 
Construction Labour Bureau 


 
JACK OLIVEIRA 
 
LUIS CAMARA 
 
BERNARDINO FERREIRA 
 


 
TAD PUTYRA 
 
ERNIE RINOMATO 
 
PHIL RUBINOFF 
 
WALTER ZANUTEL 
 
SANDRO CAMPOLI 
 
ANDREW PARISER 
 
RICHARD LYALL 
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LETTER OF UNDERSTANDING NO. 3 
 


BETWEEN: 


TORONTO RESIDENTIAL CONSTRUCTION LABOUR BUREAU 
(hereinafter called the “Bureau”) 


- and - 


LABOURERS’ INTERNATIONAL UNION OF NORTH AMERICA, LOCAL 
183 


(hereinafter called the “Union”) 


 


Re: No Inferior Collective Agreements 


 The parties agree that in the event that an Employer 
which is not a member of the Association desires or is required to enter 
into a Collective Agreement with the Union, then the Union agrees that 
the specific and individual terms and conditions of that Collective 
Agreement will in no way be more beneficial to the Employer than the 
specific and individual terms and conditions of the Collective 
Agreement with the Association. 


The parties agree that this Letter forms part of the Collective 
Agreement and may be enforced as such. 
 
Signed and dated at Vaughan this 1st day of May, 2022. 
 


ON BEHALF OF:  
LIUNA LOCAL 183 


ON BEHALF OF:  
Toronto Residential 
Construction Labour Bureau 


 
JACK OLIVEIRA 
 
LUIS CAMARA 
 
BERNARDINO FERREIRA 
 


 
TAD PUTYRA 
ERNIE RINOMATO 
PHIL RUBINOFF 
WALTER ZANUTEL 
SANDRO CAMPOLI 
ANDREW PARISER 
RICHARD LYALL 
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LETTER OF UNDERSTANDING NO. 4 
 


BETWEEN: 


TORONTO RESIDENTIAL CONSTRUCTION LABOUR BUREAU 
(hereinafter called the “Bureau”) 


- and - 


LABOURERS’ INTERNATIONAL UNION OF NORTH AMERICA, LOCAL 
183 


(hereinafter called the “Union”) 


Re: Name of the Universal Workers Union, LIUNA Local 183 (“Local 
183”) 


The parties agree that, during the term of the Collective Agreement, 
Local 183 has the right to, and may, change its name. 


The Employer agreed that upon written notice from Local 183 that it 
has formally changed its name, Local 183, under its new name, will 
enjoy all status, rights, obligations, and privileges under this Collective 
Agreement and otherwise, and shall be recognized by the Employer as 
the same union as under its previous name. 


The parties agree that this Letter forms part of the Collective 
Agreement and may be enforced as such. 
 
Signed and dated at Vaughan this 1st day of May, 2019. 
 


ON BEHALF OF:  
LIUNA LOCAL 183 


ON BEHALF OF:  
Toronto Residential 
Construction Labour Bureau 


 
JACK OLIVEIRA 
 
LUIS CAMARA 
 
BERNARDINO FERREIRA 
 


 
TAD PUTYRA 
ERNIE RINOMATO 
PHIL RUBINOFF 
WALTER ZANUTEL 
SANDRO CAMPOLI 
ANDREW PARISER 
RICHARD LYALL 
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LETTER OF UNDERSTANDING NO. 5 


 
BETWEEN: 
 


TORONTO RESIDENTIAL CONSTRUCTION LABOUR BUREAU 
(hereinafter called the “Bureau”) 


- and – 


LABOURERS’ INTERNATIONAL UNION OF NORTH AMERICA, LOCAL 
183 


(hereinafter called the “Union”) 


Re: Successor and Assigns 


  


 The Employer hereby confirms that it is not carrying on 


associated or related activities or businesses by or through more than 


one corporation, individual, firm, syndicate, or other entity or 


association or any combination thereof, under common control or 


direction, that is not signatory to the Collective Agreement.  For the 


purpose of this Letter, “activities” include any activities contemplated 


by the Purpose and Intent, Recognition, and/or Scope clauses of this 


Collective Agreement. 


 


  The parties further agree that all provisions of Section 


1(4) and 69 of the Ontario Labour Relations Act, (as they exist on the 


date hereof) are hereby incorporated and form part of this Collective 


Agreement, with such modifications as may be necessary for an 


arbitrator with jurisdiction arising out of this Collective Agreement 


and/or Expedited Arbitration System and/or the Ontario Labour 


Relations Act, to have all of the powers that the Board would otherwise 


have under the provisions of the Act. 


  







 


TRCLB & LIUNA Local 183, 2022-2025 Collective Agreement                     Page 105 
E. & O.E. 


 


 The parties agree that this Letter forms part of the Collective 


Agreement and may be enforced as such. 


 
Signed and dated at Vaughan this 1st day of May, 2022. 
 


ON BEHALF OF:  
LIUNA LOCAL 183 


ON BEHALF OF:  
Toronto Residential 
Construction Labour Bureau 


 
JACK OLIVEIRA 
 
LUIS CAMARA 
 
BERNARDINO FERREIRA 
 


 
TAD PUTYRA 
 
ERNIE RINOMATO 
 
PHIL RUBINOFF 
 
WALTER ZANUTEL 
 
SANDRO CAMPOLI 
 
ANDREW PARISER 
 
RICHARD LYALL 
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LETTER OF UNDERSTANDING NO. 6 


 
BETWEEN: 


 


TORONTO RESIDENTIAL CONSTRUCTION LABOUR BUREAU 
(hereinafter called the “Bureau”) 


 
- and – 


 
 


 LABOURERS’ INTERNATIONAL UNION OF NORTH AMERICA LOCAL 
183 


 
(hereinafter called the “Union”) 


 
 


Re: Remittances and Contributions  
 
 
THE PARTIES agree that during the lifetime of the Agreement the Union 


shall have the right, at any time, to require the Employer to change the 


amount of contributions to any of the employee benefit funds set out 


in the Collective Agreement, by transferring any portion of the 


contributions required to be made to any particular employee benefit 


fund now existing other than the Vacation Pay Fund and the Industry 


Fund, to any other employee benefit fund provided that there shall be 


no increase in the total monetary contributions required to be made 


under the Agreement. 
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The Parties agree that this Letter forms part of the Collective 


Agreement binding upon them and may be enforced as such. 


 


Signed and dated at Vaughan this 1st day of May, 2022. 
 


ON BEHALF OF:  
LIUNA LOCAL 183 


ON BEHALF OF:  
Toronto Residential 
Construction Labour Bureau 


 
JACK OLIVEIRA 
 
LUIS CAMARA 
 
BERNARDINO FERREIRA 
 


 
TAD PUTYRA 
 
ERNIE RINOMATO 
 
PHIL RUBINOFF 
 
WALTER ZANUTEL 
 
SANDRO CAMPOLI 
 
ANDREW PARISER 
 
RICHARD LYALL 
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LETTER OF UNDERSTANDING NO. 7 


 


BETWEEN: 


 


TORONTO RESIDENTIAL CONSTRUCTION LABOUR BUREAU 
 


(hereinafter called the “Bureau”) 


 


- and - 


 


LABOURERS’ INTERNATIONAL UNION OF NORTH AMERICA, LOCAL 
183 


 
(hereinafter called the “Union”) 


 


Re: Settlement of Procedures under the Ontario Labour Relations Act 


 


 The above-noted parties agree that by meeting and 


bargaining, pursuant to the duty imposed upon them by the Ontario 


Labour Relations Act (the “Act”), and in engaging in the processes with 


respect to such bargaining set out in the Act, they have participated in 


a proceeding under the Act which has now been settled.  The 


settlement of this proceeding has resulted in a Collective Agreement, 


but has further resulted in this Letter which the parties agree and 


acknowledge constitutes the settlement of a proceeding under the Act 


which is independent of the said Collective Agreement. 
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 Pursuant to this settlement of the proceeding the parties agree 


as follows: 


i) Any employer performing work under the Collective 


Agreement is a construction Employer as defined 


under the terms and provisions of the Act; 


 
 
Signed and dated at Vaughan this 1st day of May, 2022. 
 
 


ON BEHALF OF:  
LIUNA LOCAL 183 


ON BEHALF OF:  
Toronto Residential 
Construction Labour Bureau 


 
JACK OLIVEIRA 
 
LUIS CAMARA 
 
BERNARDINO FERREIRA 
 


 
TAD PUTYRA 
 
ERNIE RINOMATO 
 
PHIL RUBINOFF 
 
WALTER ZANUTEL 
 
SANDRO CAMPOLI 
 
ANDREW PARISER 
 
RICHARD LYALL 
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LETTER OF UNDERSTANDING NO. 8 


 
BETWEEN: 


 


TORONTO RESIDENTIAL CONSTRUCTION LABOUR BUREAU 


 
(hereinafter called the “Bureau”) 


 


- and – 


 


LABOURERS’ INTERNATIONAL UNION OF NORTH AMERICA, LOCAL 
183 


 
(hereinafter called the “Union”) 


 


Re: Repetitive Violations of the Collective Agreement  


 


 The parties agree that where an Employer has repeatedly 


violated the terms and provisions of the Collective Agreement with 


respect to the payment of wages, the remittances required by the 


Collective Agreement to be paid to the Union and/or others and/or the 


contracting and sub-contracting restrictions, the Union may request a 


complete financial audit of the Employer’s books and records by a 


qualified accountant to be chosen by the Union.  If, following the 


completion of the audit, the Employer is found to have further violated 


any of the terms and provisions of the Collective Agreement, then, in 
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addition to any other damages or payments which the Employer may 


be liable for, the Employer will reimburse the Union for the full costs of 


the audit.  Such reimbursement is to be considered general damages 


owing to the Union and accordingly such amounts may be withdrawn 


from any bond or Letter of Credit which the Employer is or has been 


required to provide in accordance with the terms of the Collective 


Agreement. 


 The parties agree that this Letter forms part of the Collective 
Agreement binding upon them and may be enforced as such. 
 
 
Signed and dated at Vaughan this 1st day of May, 2022. 
 


ON BEHALF OF:  
LIUNA LOCAL 183 


ON BEHALF OF:  
Toronto Residential 
Construction Labour Bureau 


 
JACK OLIVEIRA 
 
LUIS CAMARA 
 
BERNARDINO FERREIRA 
 


 
TAD PUTYRA 
 
ERNIE RINOMATO 
 
PHIL RUBINOFF 
 
WALTER ZANUTEL 
 
SANDRO CAMPOLI 
 
ANDREW PARISER 
 
RICHARD LYALL 
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LETTER OF UNDERSTANDING NO. 9 


BETWEEN: 


TORONTO RESIDENTIAL CONSTRUCTION LABOUR BUREAU 
(hereinafter called the “Bureau”) 


- and - 


LABOURERS’ INTERNATIONAL UNION OF NORTH AMERICA, LOCAL 
183 


(hereinafter called the “Union”) 


 


Re: Servicepersons / Handypersons 


WHEREAS the Bureau and the Union have been engaged in a dispute 
concerning the applicability of certain terms and provisions of the 
existing Collective Agreement to “servicepersons and handypersons”; 
and 


WHEREAS the Union and the Bureau wish to resolve these disputes; 


NOW THEREFORE the Bureau and the Union agree to the following 
Letter of Understanding concerning how the existing Collective 
Agreement will apply to servicepersons and handypersons: 


1. The employer may hire hourly handypersons and 
servicepersons and/or salaried handypersons and 
servicepersons; 


2. Handypersons and servicepersons who are employed on an 
hourly basis shall be paid a minimum hourly rate as outlined in 
Schedule “A”, Article 3.04 of this Collective Agreement; 


3. Handypersons and servicepersons employed on a salary basis 
will be paid a minimum weekly salary equal to forty-four (44) 
hours paid as outlined in Schedule “A”, Article 3.04; 


4. Salaries or hourly rates in excess of the above-noted 
minimums are to be subject to negotiations between the 
handypersons and/or servicepersons and the employer and 
shall be in writing and signed.  Upon reaching any of such 
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agreements it is the responsibility of the Employer to inform 
the Bureau, in writing, of any agreements reached.  The Bureau 
will thereafter provide a copy of such agreements to the 
Union; 


5. Handypersons and servicepersons who are employed on an 
hourly basis shall be paid overtime at the rate of time and one-
half for hours in excess of forty-four (44) hours in a week, 
unless such hours are worked on a Sunday or statutory holiday 
in which case double the regular hourly rate shall be paid; the 
hours of work stipulated in the Agreement will apply to hourly 
handypersons/servicepersons; 


 
6. Handypersons and servicepersons employed on a salary basis 


shall be paid overtime at the rate of time and one-half for 
hours in excess of eighty-eight (88) hours in a two (2) week 
period; not including Sundays and statutory holidays for which 
they will be paid at double the regular hourly rate; 


7. All remittances and contributions required by the Collective 
Agreement will be made in accordance with the provisions of 
the Collective Agreement with respect to handypersons and 
servicepersons employed on an hourly basis.  With respect to 
handypersons and servicepersons who are employed on a 
salaried basis all such remittances and contributions will be 
made on the basis of a forty-four (44) hour standard work 
week or such pro-rated amounts thereof where the salaried 
handyperson or serviceperson works for more than one (1) 
employer which is bound by this collective agreement; 


8. The parties agree that the employers, will within thirty (30) 
days of the effective date of this Letter of Understanding, 
provide to the Union revised seniority lists.  The seniority dates 
for all handypersons and servicepersons will be the date on 
which they were first (1st) employed by the Employer 
(regardless of whether or not the Collective Agreement was 
being applied to them at such times); 


9. The parties agree that the lay-off and recall from lay-off 
provisions of the Collective Agreement will apply to all 
employees including handypersons and servicepersons subject 
to amended seniority provisions (grandfathered) etc.  
However, the Union recognizes that both handypersons and 
servicepersons have specific skills and that other employees 
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(including but not necessarily limited to other handypersons 
and servicepersons) may not be able to perform available 
work, where all or part of such work includes handyperson or 
serviceperson work.  


10. The Parties agree that the current practices of individual 
Employers with respect to the supply of tools and/or 
transportation by or to handypersons or servicepersons will 
continue for the duration of the Collective Agreement. For the 
purposes of clarity, where a handyperson/serviceperson is 
required to use his/her own tools on a site, the Employer shall 
reimburse the replacement of such tools up to a maximum of 
one thousand five hundred dollars ($1,500.00) per calendar 
year upon provision of receipts. A request for reimbursement 
with receipt submitted between the 1st and 15th of the month 
shall be paid no later than the end of the month, and a request 
for reimbursement with receipt submitted between the 16th 
and the end of the month shall be paid no later than the 15th 
day of the following month; 


11. Servicepersons/Handypersons covered by the Agreement who 
are required to supply their own vehicle in the performance of 
their work shall receive a minimum monthly allowance of six 
hundred dollars ($600.00); 


12. At the request of any employee, the Employer shall properly 
fill out and sign Form T2200 “Declaration of Conditions of 
Employment” in order to support the employees’ claim on 
their personal income tax return for expenses related to their 
employment;   


13. Nothing in this Letter in any way limits the right of the 
Employers to require sub trades to repair their original work if 
incorrect or incomplete; 


 
14. It is agreed that servicepersons/handypersons who are 


currently members of the Union shall be red circled and 
remain members of the Union covered by the terms and 
conditions of the Collective Agreement even though they 
perform work as servicepersons/handypersons outside of the 
scope of the Collective Agreement in accordance with Article 
1.01 (a) may join the Union and thereby become covered by 
the Collective Agreement; 
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15. It is agreed that a handyperson/serviceperson who is excluded 
from the bargaining unit may perform 
handyperson/serviceperson duties in the bargaining unit in the 
case of an emergency or when handypersons/servicepersons 
are not readily available to perform the work required 
provided it will not result in a lay-off of an employee in the 
Bargaining Unit; 


16. The parties agree that the provisions of this Letter of 
Understanding form part of the Collective Agreement binding 
upon them and are enforceable as such, effective September 
1, 2001. 
 


Signed and dated at Vaughan this 1st day of May, 2022. 
 


ON BEHALF OF:  
LIUNA LOCAL 183 


ON BEHALF OF:  
Toronto Residential 
Construction Labour Bureau 


 
JACK OLIVEIRA 
 
LUIS CAMARA 
 
BERNARDINO FERREIRA 
 


 
TAD PUTYRA 
 
ERNIE RINOMATO 
 
PHIL RUBINOFF 
 
WALTER ZANUTEL 
 
SANDRO CAMPOLI 
 
ANDREW PARISER 
 
RICHARD LYALL 
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LETTER OF UNDERSTANDING NO. 10 
 


BETWEEN: 


TORONTO RESIDENTIAL CONSTRUCTION LABOUR BUREAU 
(hereinafter called the “Bureau”) 


- and - 


LABOURERS’ INTERNATIONAL UNION OF NORTH AMERICA, LOCAL 
183 


(hereinafter called the “Union”) 


Re: Sub-Contracting and Cross-Over Provisions 


The terms of this Letter of Understanding No. 10 shall apply to the 
TRCLB Agreement. 


The Parties agree as follows with respect to adding a new type of work 
to subcontracting provisions set out in this Collective Agreement, 
and/or in expanding the existing subcontracting provisions to a new 
geographic area covered by this Collective Agreement and/or in adding 
a collective agreement to the cross over provisions of this Collective 
Agreement: 


1. For the purpose of this Letter of Understanding a new type of 
work shall refer to a particular part of the construction industry 
as described by work jurisdiction and need not reflect the full 
scope of work listed in any collective agreement.  


Unless the parties agree or an arbitrator orders otherwise, a 
request to include such subcontracting (the “request”) must 
reflect the geographic scope of the applicable Schedule under 
which the work is being requested (e.g. Board Area No 8 and 
Simcoe County South, Board Area 7 and 27, etc.) and need not 
reflect the full geographic scope of this Collective Agreement.  


The parties further agree that once a type of work is included 
in the subcontracting provisions, any request to extend the 
subcontracting to a new geographic area shall use the same 
definition of the type of work as is already included in the 
Collective Agreement. 
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2. If, at any time during the term of the Collective Agreement, the 
Union is successful in entering into contractual relations with 
seventy (70) percent of the contractors or subcontractors, 
employing at least seventy (70%) percent of the employees, in 
any particular part of the residential construction sector of the 
construction industry, then the Union may request that type 
of work to be included in the subcontracting provisions, and if 
it can establish that it meets such requirement then the 
Employer will only contract or subcontract such work to 
companies who are in contractual relations with the Union; 


3. In assessing a claim under paragraph 2, the parties will have 
regard to the four (4) week period immediately prior to the 
Union’s request, having regard to work performed by all 
employees and/or contractors in the geographic area being 
claimed but shall exclude any employer who has not 
performed any of the work which is the subject of the request 
for any Union or non-Union builder (which includes any 
developer or general contractor) in the residential sector in the 
relevant geographic area during a) the term of the agreement, 
or b) the 2 year prior to the request , whichever is greater.  


4. Where the parties are unable to agree as to whether the Union 
has met the test set out in paragraph 2, then it shall be dealt 
with by way of an arbitration, and both parties agree to 
schedule such matters expeditiously and to fully cooperate in 
gathering and exchanging such documents and information as 
may be relevant to the case such that the hearing will occur 
within 90 days of the Union’s request. In the interest of 
expedition, the parties also agree that the Arbitrator shall have 
the power to use an expedited mediation/arbitration system 
to determine which facts are in dispute, and to limit or 
dispense with the calling of evidence, and where necessary to 
limit any evidence to such matters in dispute. 


5. If the Union is successful in a claim for new subcontracting, the 
new work shall be added to the subcontracting thirty (30) days 
following the agreement of the parties, or the arbitrator’s 
decision, as the case may be.  


6. For projects covered by the TRCLB Agreement, other than 
those covered by the LWFAB Schedule, any work forming part 
of the claim shall be ‘grandfathered’, such that any work that 
has been tendered as of the date of the Union’s request and 
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awarded within the two-week period immediately after the 
Union’s request may continue without regard to the new 
subcontracting requirement for up to 1 year from the date of 
the union’s initial request, or where the matter proceeds to 
arbitration, 6 months from the date of the arbitrator’s award 
(whichever is later).  


7. For projects covered by the LWFAB Schedule, any work 
forming part of the claim shall be ‘grandfathered’, such that 
any work that has been tendered as of the date of the Union’s 
request and awarded within the two-week period immediately 
after the Union’s request may continue without regard to the 
new subcontracting requirement provided that the project at 
which the work subject to the Union’s request commences 
within 1 year from the date of the Union’s initial request. 


8. If the Union is unsuccessful in a request under the Letter of 
Understanding (the “denied request”) the parties agree that 
the Union shall not make any request for work forming any 
part of the denied request within the same geographic area 
and under the same collective agreement for (i) the duration 
of the Collective Agreement during with the denied request 
was made; or (ii) for one (1) year from the date on which initial 
request was made, whichever is longer.  


9. Further, the parties agree that with respect to any particular 
part of the low-rise residential sector of the construction 
industry which are added to the subcontracting provisions 
pursuant to this Letter of Understanding, then should, on the 
ninetieth (90th) day prior to the expiry of any subsequent 
agreement, the Union no longer will be in contractual relations 
with fifty-one (51%) of the relevant companies employing fifty 
five percent (55%) of the employees in that particular part of 
the low-rise residential sector of the construction industry, 
then the relevant sub-contracting provisions will be removed.  
The Parties agree that the above-noted paragraphs 1, 3, and 4 
will also apply (with necessary modification) to the deletion or 
removal or any particular part of the low-rise residential sector 
of the construction industry.  


10. The Parties agree that the above-noted tests and provisions 
will also apply to the inclusion and deletion of any new 
collective agreements to the cross-over provisions contained 
within Schedule “C” of the Collective Agreement. 
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11. It is understood that paragraph 9 above does not, in any way, 
apply to those particular parts of the residential sector of the 
construction industry which were added to the sub-
contracting provisions or those collective agreements which 
were added to the cross-over clause of the Collective 
Agreement prior to May 1, 2019. 


Signed and dated at Vaughan this 1st day of May, 2022. 
 


ON BEHALF OF:  
LIUNA LOCAL 183 


ON BEHALF OF:  
Toronto Residential 
Construction Labour Bureau 


 
JACK OLIVEIRA 
 
LUIS CAMARA 
 
BERNARDINO FERREIRA 
 


 
TAD PUTYRA 
 
ERNIE RINOMATO 
 
PHIL RUBINOFF 
 
WALTER ZANUTEL 
 
SANDRO CAMPOLI 
 
ANDREW PARISER 
 
RICHARD LYALL 
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LETTER OF UNDERSTANDING NO. 11 


BETWEEN: 


TORONTO RESIDENTIAL CONSTRUCTION LABOUR BUREAU 
(hereinafter called the “Bureau”) 


- and - 


LABOURERS’ INTERNATIONAL UNION OF NORTH AMERICA, LOCAL 
183 


(hereinafter called the “Union”) 


 


Re: Piecework Maintenance Letter 


With respect to any work currently covered by the subcontracting 
clause, Article 1.03 or any work which may become covered in the 
future by the subcontracting clause, Article 1.03, the Union agrees that 
it shall maintain any piecework rates or practices currently contained in 
any collective agreement which is now covered or may become covered 
in the future by Article 1.03.  Without restricting the generality of the 
foregoing, the Union agrees that it will not instigate or negotiate an end 
to any piecework rates currently contained in any collective agreement 
or utilized by any subcontractors performing work covered by the 
subcontracting clause, Article 1.03. 


Signed and dated at Vaughan this 1st day of May, 2022. 
 


ON BEHALF OF:  
LIUNA LOCAL 183 


ON BEHALF OF:  
Toronto Residential 
Construction Labour Bureau 


 
JACK OLIVEIRA 
 
LUIS CAMARA 
 
BERNARDINO FERREIRA 
 


 
TAD PUTYRA 
ERNIE RINOMATO 
PHIL RUBINOFF 
WALTER ZANUTEL 
SANDRO CAMPOLI 
ANDREW PARISER 
RICHARD LYALL 
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LETTER OF UNDERSTANDING NO. 12 


BETWEEN: 


TORONTO RESIDENTIAL CONSTRUCTION LABOUR BUREAU 
(hereinafter called the “Bureau”) 


- and – 


LABOURERS’ INTERNATIONAL UNION OF NORTH AMERICA,  LOCAL 
183 


(hereinafter called the “Union”) 


Re: OLRB Board Area 9 


WHEREAS the Union’s geographic jurisdiction has 
expanded to include Board Area Nine (9); and 


 
WHEREAS the Union has secured bargaining rights 


with certain house builders, including members of the Bureau, in Board 
Area Nine (9); and 


 
WHEREAS the parties agree that it is important to 


have the stability which an Employer Association and a common 
agreement offers in as much of the expanded Board Areas as is 
practical; and 


 
WHEREAS certain employees of the Employers are 


covered by the Collective Agreement when they work outside OLRB 
Area Eight (8) and Simcoe County; and 


 
WHEREAS in view of all of the above, but without in 


any way expanding or extending the Union’s existing bargaining rights, 
the parties agree on the importance of the Bureau playing a role in 
agreements for the expanded geographic areas; 


 
NOW THEREFORE the parties agree as follows: 
 
i) The standard collective agreement between 


the Union and the Durham Residential 
Construction Labour Bureau will become an 
appendix to the Bureau Collective 
Agreement; 
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ii) It is understood that, upon the Union 
obtaining bargaining rights with any 
signatory companies of the TRCLB 
Agreement in any of the expanded 
geographic areas for which an appendix 
exists then the Employer will automatically 
become bound to a collective agreement 
which includes all of the terms and 
conditions of the applicable appendix;  


 
iii) The parties agree that in the event that an 


Employer which is not a member of the 
Bureau desires or is required to enter into a 
collective agreement with the Union 
covering Board Area Nine (9) then the Union 
agrees that specific and individual terms and 
conditions of that collective agreement will 
in no way be more beneficial to the 
employer than the specific and individual 
terms and conditions of the standard 
collective agreement referred to in i) above.   


 
Signed and dated at Vaughan this 1st day of May, 2022. 
 


ON BEHALF OF:  
LIUNA LOCAL 183 


ON BEHALF OF:  
Toronto Residential 
Construction Labour Bureau 


 
JACK OLIVEIRA 
 
LUIS CAMARA 
 
BERNARDINO FERREIRA 
 


 
TAD PUTYRA 
ERNIE RINOMATO 
PHIL RUBINOFF 
WALTER ZANUTEL 
SANDRO CAMPOLI 
ANDREW PARISER 
RICHARD LYALL 
 


 
 







 


TRCLB & LIUNA Local 183, 2022-2025 Collective Agreement                     Page 123 
E. & O.E. 


LETTER OF UNDERSTANDING NO. 13 


 


BETWEEN: 


TORONTO RESIDENTIAL CONSTRUCTION LABOUR BUREAU 
(hereinafter called the “Bureau”) 


- and - 


LABOURERS’ INTERNATIONAL UNION OF NORTH AMERICA, LOCAL 
183 


(hereinafter called the “Union”) 


 
Re: Steel Framing Side Letter 


 
 The Bureau agrees to reissue the letter it forwarded to the 
Residential Framing Contractors Association of Metropolitan Toronto 
and Vicinity regarding steel framing.  The Union agrees that it will only 
use or refer to this Letter in the case of a jurisdictional dispute 
complaint being filed with the Ontario Labour Relations Board 
regarding steel framing.  Otherwise, the Union agrees that it will not 
refer to or utilize this Letter in any way save and except a jurisdictional 
dispute noted above. 
 
Signed and dated at Vaughan this 1st day of May, 2022. 
 


ON BEHALF OF:  
LIUNA LOCAL 183 


ON BEHALF OF:  
Toronto Residential 
Construction Labour Bureau 


 
JACK OLIVEIRA 
 
LUIS CAMARA 
 
BERNARDINO FERREIRA 
 


 
TAD PUTYRA 
ERNIE RINOMATO 
PHIL RUBINOFF 
WALTER ZANUTEL 
SANDRO CAMPOLI 
ANDREW PARISER 
RICHARD LYALL 
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LETTER OF UNDERSTANDING NO. 14 


 


BETWEEN: 


TORONTO RESIDENTIAL CONSTRUCTION LABOUR BUREAU 
(hereinafter called the “Bureau”) 


- and – 


LABOURERS’ INTERNATIONAL UNION OF NORTH AMERICA,  LOCAL 
183 


(hereinafter called the “Union”) 


 


Re: Health and Safety 


 


The parties agree that occupational health and safety is vitally 
important to all employees working under the Agreement. 


The parties agree that occupational health & safety training is crucial in 
order for all persons to comply with the Occupational Health and Safety 
Act. 


Therefore the parties agree to support the goal of providing a healthy 
and safe workplace encouraging and facilitating: 


 


• A cooperative attitude and approach to health and safety in the 
workplace by all persons; 


• Attendance at all relevant health and safety training programs run 
by the Training Centre; 


• Compliance with the provisions of the Occupational Health and 
Safety Act and its Regulations 


• Compliance with the objectives and provisions of legitimate and 
valid employer health and safety policies; and 


• Effective communication and pro-active approach to all health 
and safety matters.  
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The parties are confident that by encouraging the foregoing principles 
of education, co-operation, and responsibility that they will be able to 
promote and achieve a safe workplace for all persons. 
 
 
Signed and dated at Vaughan this 1st day of May, 2022. 
 


ON BEHALF OF:  
LIUNA LOCAL 183 


ON BEHALF OF:  
Toronto Residential 
Construction Labour Bureau 


 
JACK OLIVEIRA 
 
LUIS CAMARA 
 
BERNARDINO FERREIRA 
 


 
TAD PUTYRA 
 
ERNIE RINOMATO 
 
PHIL RUBINOFF 
 
WALTER ZANUTEL 
 
SANDRO CAMPOLI 
 
ANDREW PARISER 
 
RICHARD LYALL 
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LETTER OF UNDERSTANDING NO. 15  


 
BETWEEN: 


TORONTO RESIDENTIAL CONSTRUCTION LABOUR BUREAU 
(hereinafter called the “Bureau”) 


- and - 


LABOURERS’ INTERNATIONAL UNION OF NORTH AMERICA, LOCAL 
183 


(hereinafter called the “Union”) 


Re: Subcontracting for Board Areas 7 and 27 and Simcoe County North 


(a) Where the employer seeks to contract or subcontract work set out 
in Article 1.03 (a) or 1.03 (b) of the collective agreement on a 
specific job in Board Areas 7, 27, and/or Simcoe County North and 
cannot obtain reasonable bids from contractors in contractual 
relations with the Union (“Union Contractors") for any such work, 
it shall advise the Union in writing and provide the Union with the 
tender/bid package for the specific work, the list and contact 
information for the contractors contacted for the work, and if the 
Union cannot get one Union Contractor to provide a reasonable 
bid for the work within 15 calendar days, the Union will waive the 
requirement for contracting or subcontracting for that specific 
work on that job. 


(b) Any dispute over the interpretation, application or alleged 
violation of this provision may be referred, by either party, to an 
expedited dispute process described as follows: 


(i) Names of arbitrators:  Eli Gedalof; Harvey Beresford; 
Bernard Fishbein; Jesse Nyman; Brian Maclean 


(ii) Time frames for hearing and decision (bottom line with 
reasons to follow) evenings and weekends. 


(iii) An employer who contracts or subcontracts in 
accordance with the decision of the arbitrator, or in 
accordance with the Union's waiver, will be deemed to 
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be compliant with the contracting and subcontracting 
provisions of the agreement. In such a scenario, the 
employer will exercise best efforts to not contract or 
subcontract the work to a contractor who is bound to a 
collective agreement that covers the applicable work 
within the applicable Board Area with a union other than 
any local or affiliated union of the Labourers' 
International Union of North America. 


(c) For the purpose of clarity, the parties agree that the Union shall 
not in any manner whatsoever, grieve, penalize, fine, impose any 
consequence upon, or seek to enforce the applicable collective 
agreement in any manner whatsoever against any contractor 
bound to a collective agreement that applies to work forming any 
part of the subcontracting provisions of the TRCLB Agreement 
because the Builder has a non-Union contractor performing work 
in accordance with this Letter of Understanding. For the purpose 
of further clarity, enforcing the applicable collective agreement 
includes refusing to perform any work forming any part of the 
subcontracting provisions of the TRCLB Agreement (or to continue 
to perform work) or to be directed or requested by the Union in 
any manner whatsoever or for any reason whatsoever, to work or 
not to work (or to continue to work or not to work) at the Builder's 
sites within the geographic scope of the TRCLB, DRCLB, or MTABA 
Agreement. 


Signed and dated at Vaughan this 1st day of May, 2022. 
 


ON BEHALF OF:  
LIUNA LOCAL 183 


ON BEHALF OF:  
Toronto Residential 
Construction Labour Bureau 


 
JACK OLIVEIRA 
 
LUIS CAMARA 
 
BERNARDINO FERREIRA 
 


 
TAD PUTYRA 
ERNIE RINOMATO 
PHIL RUBINOFF 
WALTER ZANUTEL 
SANDRO CAMPOLI 
ANDREW PARISER 
RICHARD LYALL 
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LETTER OF UNDERSTANDING NO. 16 


BETWEEN: 


TORONTO RESIDENTIAL CONSTRUCTION LABOUR BUREAU 
(hereinafter called the “Bureau”) 


- and - 


LABOURERS’ INTERNATIONAL UNION OF NORTH AMERICA, LOCAL 
183 


(hereinafter called the “Union”) 


Re: Health and Safety Training  


WHEREAS the parties are jointly committed to a safe and healthy work 
environment and recognize the importance of appropriate training to 
ensure that employees have the requisite knowledge to work in a 
healthy and safe manner; and 


WHEREAS the parties wish to ensure the employees benefit from 
Occupational Health and Safety training appropriate to their work 
industry; and 


WHEREAS the parties have agreed to include a certification 
requirement as a condition of employment in Article 12.09 and 


WHEREAS the parties wish to provide transition provisions to ensure 
that the application of Article 12.09 does not cause a hardship for 
employees or the Employer;  


NOW THEREFORE the parties agree as follows: 


1. By no later than July 1, 2010, the Employer shall complete an 
inventory of each employee’s health and safety certificate status;  


2. Within sixty (60) days of completing the inventory, the 
Employer shall notify each employee, in writing with a copy to the 
Union, of which certifications the employee is required to obtain or to 
maintain current; 
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3. The employee shall be required to obtain the identified 
certification(s) on their own time, but in the event that the Employer 
fails to provide the requisite written notice, the Employer shall pay the 
employee their regular rate for each hour spent taking the required 
courses;  


4. Each employee shall obtain the required certification(s) as 
identified by the Employer prior to commencing work on April 1, 2011.  


5. Commencing with the construction season on April 1. 2011, 
the Union agrees that it shall not dispatch persons to work for an 
Employer who has not obtained the certification(s) required for the 
type of work to be performed and the Employer agrees not to employ 
persons who have not obtained such certificate(s). 


6. After April 1, 2011 if an Employer is required to hire a new 
employee to the low-rise residential sector in accordance with the 
provision of the Agreement the Union shall issue a Referral Slip in 
accordance with Article 2.02 and the employee must attend the Health 
and Safety Program to be developed by the Bureau after being hired 
and attain a certificate of program completion on the employee’s own 
time.  
 
7. Nothing in the Agreement can be taken to abrogate the 
responsibilities of the Employer, the Union, or the Employee pursuant 
to the provisions of the Occupational Health and Safety Act.  
 
Signed and dated at Vaughan this 1st day of May, 2022. 
 


ON BEHALF OF:  
LIUNA LOCAL 183 


ON BEHALF OF:  
Toronto Residential 
Construction Labour Bureau 


 
JACK OLIVEIRA 
 
LUIS CAMARA 
 
BERNARDINO FERREIRA 
 


 
TAD PUTYRA 
ERNIE RINOMATO 
PHIL RUBINOFF 
WALTER ZANUTEL 
SANDRO CAMPOLI 
ANDREW PARISER 
RICHARD LYALL 
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LETTER OF UNDERSTANDING NO. 17 


 
BETWEEN: 


TORONTO RESIDENTIAL CONSTRUCTION LABOUR BUREAU 
(hereinafter called the “Bureau”) 


- and - 


LABOURERS’ INTERNATIONAL UNION OF NORTH AMERICA, LOCAL 
183 


(hereinafter called the “Union”) 


 


Re: Industry Review 


The parties agree a review of the industry for builders bound to this 


Collective Agreement is vitally important to all employees working 


under this Agreement. 
 
The parties therefore agree that representatives of the Union and the 
Bureau shall meet once every three (3) months for an industry review 
discussion. 
 
Signed and dated at Vaughan this 1st day of May, 2022. 
 


ON BEHALF OF:  
LIUNA LOCAL 183 


ON BEHALF OF:  
Toronto Residential 
Construction Labour Bureau 


 
JACK OLIVEIRA 
 
LUIS CAMARA 
 
BERNARDINO FERREIRA 
 


 
TAD PUTYRA 
ERNIE RINOMATO 
PHIL RUBINOFF 
WALTER ZANUTEL 
SANDRO CAMPOLI 
ANDREW PARISER 
RICHARD LYALL 
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General Operating By-law No. 1 


TORONTO RESIDENTIAL CONSTRUCTION LABOUR BUREAU 


A By-law relating to the transaction of the activities and affairs of TORONTO 
RESIDENTIAL CONSTRUCTION LABOUR BUREAU (the “Corporation”). 


Be it enacted as a By-law of the Corporation as follows: 


ARTICLE 1 
INTERPRETATION 


1.01 Definitions 


In this By-law, unless the context otherwise requires: 


(a) “Act” means the Not-for-Profit Corporations Act, 2010 (Ontario) and where 
the context requires, includes the regulations made under it, as amended 
from time to time; 


(b) “Articles” means any instrument that incorporates the Corporation or 
modifies its incorporating instrument, including articles of incorporation, 
restated articles of incorporation, articles of amendment, articles of 
amalgamation, articles of arrangement, articles of continuance, articles of 
dissolution, articles of reorganization, articles of revival, letters patent, 
supplementary letters patent or special act; 


(c) “Board” means the board of directors of the Corporation; 


(d) “By-law” means this By-law of the Corporation and all other By-laws of 
the Corporation;  


(e) “Chair of the Board” means the president of the Corporation and chair of 
the Board;  


(f) “Director” means an individual elected or appointed to the Board;   


(g) “Executive Director” means the individual appointed as chief executive 
officer of the Corporation; 


(h) “ex-officio” means membership “by virtue of office” and includes all rights, 
responsibilities, and power to vote unless otherwise specified;  


(i) “JRCA” means the Joint Residential Construction Association;  


(j) “Members” means members of the Corporation as described in Article 3; 


(k) “ordinary resolution” means a resolution that, is submitted to a Members’ 
meeting and passed at the meeting, with or without amendment, by at least 
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a majority of the votes cast, or is consented to by each Member entitled to 
vote at a Members’ meeting or the Member’s attorney; 


(l) “person” includes an individual, sole proprietorship, partnership, 
unincorporated association, unincorporated syndicate, unincorporated 
organization, trust, body corporate and a natural person in their capacity as 
trustee, executor, administrator, or other legal representative;  


(m) “Policies” means a rule or a policy adopted by the Board in accordance with 
section 2.07;  


(n) “RESCON” means the Residential Construction Council of Ontario; 


(o) “Secretary” means the secretary of the Board; 


(p) “special resolution” means a resolution that is submitted to a special 
Members’ meeting duly called for the purpose of considering the resolution 
and passed at the meeting, with or without amendment, by at least two-thirds 
of the votes cast, or consented to by each Member entitled to vote at a 
Members’ meeting or the Member’s attorney;  


(q) “telephonic or electronic means” means any means that uses the telephone 
or any other electronic or other technological means to transmit information 
or data, including telephone calls, voice mail, fax, e-mail, automated touch-
tone telephone system, computer or computer networks;  


(r) “Treasurer” means the treasurer of the Board; and 


(s) “Vice Chair” means one or more vice chair(s) of the Board. 


1.02 Interpretation 


In this By-law, unless the context otherwise requires and other than as specifically defined 
in this By-law, all terms contained in this By-law that are defined in the Act shall have the 
meanings given to the terms in the Act, words importing the singular shall include the 
plural and vice versa, references to persons shall include firms and corporations, words 
importing one gender shall include all genders, and headings are used for convenience of 
reference and do not affect the interpretation of this By-law. Any reference to a statute in 
this By-law includes, where the context requires, the statute and the regulations made under 
it, all as amended or replaced from time to time. 


1.03 Severability and Precedence 


The invalidity or unenforceability of any provision of this By-law shall not affect the 
validity or enforceability of the remaining provisions of this By-law.  
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ARTICLE 2 
ORGANIZATION AND FINANCIAL 


2.01 Registered Office 


The Corporation shall at all times have a registered office in Ontario at the location 
specified in its Articles. The Corporation may change the location of the registered office 
within a municipality or geographic township by resolution of the Directors. The 
Corporation may change the municipality or geographic township in which the registered 
office is located to another place in Ontario by special resolution.   


2.02 Seal 


The Corporation’s seal, if any, shall be in the form determined by the Board. 


2.03 Financial Year 


Unless otherwise determined by the Board, the Corporation’s fiscal year end shall be the 
last day of July in each year. The Board shall approve the Corporation’s annual financial 
statements that relate to the period that began immediately after the end of the last 
completed financial year and ended not more than six months before the annual Members’ 
meeting or, if the Corporation has not completed a financial year, that began on the date 
the Corporation came into existence and ended not more than six months before the annual 
Members’ meeting.  


2.04 Execution of Documents 


(a) Subject to sections 2.04(b) and 2.04(c) of this By-law, deeds, transfers, 
assignments, contracts, agreements, mortgages, conveyances, obligations, 
certificates or any other instruments or documents requiring the 
Corporation’s signature (excluding collective agreements, each a 
“Document”), shall be signed by any two (2) of the Chair of the Board, the 
Vice Chair, the Treasurer, the Secretary and the Executive Director and all 
Documents so signed shall be binding upon the Corporation without any 
further authorization or formality. 


(b) All cheques, drafts or orders for the payments of money and all notes and 
acceptances and bills of exchange shall be signed by any one (1) Director 
and in such manner as the Board may from time to time designate. Cheques 
in amounts in excess of $5,000.00 must be signed by the Chair or Treasurer 
and one (1) other officer. 


(c) The Board may from time to time, by resolution, direct the manner in which 
and the person or persons by whom any particular Document may or shall 
be signed. Any signing officer may affix the Corporation’s seal to any 
Document, and may certify a copy of any Document, resolution, or By-law 
of the Corporation to be a true copy. 
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(d) Collective agreements to which the Corporation is a party shall be signed 
by the Labour Negotiation Committee provided it has been properly ratified 
according to section 4.15. 


2.05 Financial Review 


The Members entitled to vote shall, at each annual Members’ meeting, appoint a person as 
auditor or who meets the independence and qualifications criteria set forth in the Act, to 
audit the Corporation’s accounts and to report to the Members at the next annual Members’ 
meeting. The auditor shall hold office until the next annual Members’ meeting, provided 
that the Directors shall immediately fill a vacancy in the office of auditor in accordance 
with the Act. Unless the Members determine otherwise, following the Members’ 
appointing the auditor, the Board shall fix the auditor’s remuneration.  


2.06 Insurance 


Subject to the Act and applicable laws, the Corporation may purchase and maintain 
insurance for the benefit of an individual referred to in section 5.19, against any liability 
incurred by that individual in the individual’s capacity as a Director or an officer of the 
Corporation, or, in the individual’s capacity as a director or officer, or in a similar capacity, 
of another entity if the individual acts or acted in that capacity at the Corporation’s request.  


2.07 Policies 


The Board may, from time to time, make such Policies as it may deem necessary or 
desirable in connection with the management of the Corporation’s activities and affairs and 
the conduct of the Directors, officers and Members, provided however that any such Policy 
shall be consistent with the provision of the Act and the By-laws. 


ARTICLE 3 
MEMBERSHIP IN THE CORPORATION 


3.01 Classes and Conditions of Membership 


Subject to the Articles, there shall be one (1) class of Members in the Corporation. The 
Members shall consist of employers, whether incorporated or unincorporated, actively 
engaged in the residential construction industry in the Province of Ontario who have 
applied for and been accepted as a Member by Board resolution or in such other manner as 
may be determined by the Board. No qualified applicant shall be denied membership. The 
Members of the Corporation shall also be accorded membership in RESCON. An Associate 
member of RESCON shall be a Member upon application and payment of initiation fees 
as prescribed by the Board. 


3.02 Rights of Members 


Each Member shall be entitled to receive notice of, attend and vote at all Members’ 
meetings and each such Member shall be entitled to one (1) vote at such meetings.  
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3.03 Termination of Membership 


The rights of a Member lapse and cease to exist when the membership terminates for any 
of the following reasons: 


(a) if an individual, the Member dies or resigns, or in the case of a partnership, 
trust or body corporate, is dissolved;   


(b) the Member ceases to maintain the qualifications for membership set out in 
section 3.01; 


(c) the Member resigns by delivering a written resignation to the Chair of the 
Board in which case such resignation shall be effective thirty (30) days after 
its receipt and upon payment of all fees, dues and assessments due and 
payable for the year in which the resignation will take effect, provided that 
no resignation shall be received during the period commencing within 
ninety (90) days prior to the expiry of any such collective agreement and 
ending on the date the renewed collective agreement is signed by the 
Corporation; 


(d) the Member is expelled or the Member’s membership is otherwise 
terminated in accordance with the Articles or this By-law; 


(e) the Member’s term of membership, if any, expires; or 


(f) the Corporation is liquidated or dissolved under the Act. 


Subject to the Articles or By-law, upon any termination of membership, the Member’s 
rights, including any rights in the Corporation’s property, automatically cease to exist.  


3.04 Membership Fees  


(a) The Board may require Members to make an annual contribution or pay 
annual dues or fees to the Corporation and may determine the manner in 
which the contribution is to be made or the dues are to be paid. Annual dues 
and initiation fees as prescribed by the board shall be due and payable for 
each new member upon admission and thereafter within thirty (30) days 
after the commencement of each financial year of the Corporation. 
Assessments shall be due and payable on the date for payment set out in the 
notice given by the Corporation.  If any amounts owing are not paid within 
sixty (60) days of the due date, any Member in default shall automatically 
cease to be Members but shall be reinstated upon the payment of all unpaid 
amounts within a further thirty (30) days.  A Member who fails make such 
payments within the time frame noted will automatically cease to be a 
Member but will remain liable for all unpaid amounts. 


(b) The Board may from time to time levy such fees, dues and assessments as 
it shall determine in connection with collective bargaining and other 
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functions carried on by the Corporation and such fees, dues and assessments 
may be based upon such formula or formulae as may be determined from 
time to time by the Board or contained in a collective agreement signed by 
the Corporation.  Such fees, dues and assessments shall be remitted to the 
Corporation upon such dates or times, and in such manner, determined by 
the Board. Any Member who ceases to be a Member shall remain liable for 
any unpaid fees, dues and assessments. 


(c) The Corporation shall provide funding to RESCON directly or through the 
JRCA in lieu of annual membership dues for its Members provided the 
amount of such funding is not less than other individual members’ fees. 


(d) From time to time a levy may be imposed of such dues, fees and assessments 
as it shall determine, based upon a formula of a cent, cents or fraction of a 
cent per hour earned worked by specified employees of Members. 


3.05 Member Discipline or Expulsion 


The Board, by decision of two-thirds, shall have the power to discipline or expel a Member 
in the following circumstances:  


(a) the Member defaults in payment of dues, fees, or assessments; or 


(b) the Member violates any provision of the Articles, By-laws or Policies; or 


(c) the Member is engaged in conduct that is likely to adversely impact the 
Corporation’s reputation, as determined by the Board in its sole discretion; 


(d) the Member interferes with the membership entitlements of other Members 
or the right and privileges of users of the Corporation’s facilities or 
participants in the Corporation’s programs.  


All disciplinary action or expulsion of a Member shall be done in good faith and in a fair 
and reasonable manner. 


In the event a disciplinary or expulsion action is taken against a Member, the Member shall 
be given at least fifteen (15) days’ notice of said disciplinary action or termination, with 
reasons; and be given an opportunity to be heard by the Board, orally or in writing, not less 
than five (5) days before the disciplinary action or termination of membership becomes 
effective. The provisions of this section 3.05 are in addition to any Policies adopted by the 
Board from time to time.  


3.06 Transferability  


A membership in the Corporation is not transferable. 
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3.07 Rights and Duties 


Each member of the Corporation shall by virtue of its application for and admission into 
membership in the Corporation, be deemed to have agreed to and accepted all of the 
conditions, duties, rights and obligations contained in the By-laws and Policies, and 
without limiting the generality of the foregoing shall be deemed to have agreed as follows 
with respect to the residential building industry:  


(a) to be bound by and to observe and perform any and all Policies; 


(b) to pay dues, fees and assessments levied in accordance with the provisions 
of this By-law whether under suspension or not and in case of resignation 
or termination of membership for any cause whatsoever to remain liable for 
payment of any dues, fees and assessments which became payable to the 
Corporation prior to the acceptance of the resignation or termination of 
membership; 


(c) to provide, when requested, a certificate of the member’s auditor for the 
purpose of determining liability for dues, fees and assessments at the 
discretion of the Board; 


(d) to assign to the Corporation its rights and obligations to bargain collectively 
with Labourers International Union of North America (Local 183) 
(“Local 183”) for the residential construction industry, and to authorize the 
Corporation to enter into and administer collective agreements, 
undertakings and contracts with Local 183 in accordance with the 
provisions of this By-law and on such terms as the Corporation considers 
proper, and to amend, vary, modify, suspend or terminate such agreements, 
undertakings and contracts; 


(e) to authorize and appoint the Corporation to represent the interests of the 
members and any other employers whom it is authorized to represent in 
connection with any matters arising under the Labour Relations Act or other 
applicable statues of Ontario relating to collective bargaining or labour 
relations with a trade union including, without limiting the generality of the 
foregoing, making defending or intervening in any applications, complaints, 
prosecutions, or grievances; 


(f) that it will not perform on its own behalf, and has not and will not authorize 
or appoint any other person, firm or association to perform any of the 
aforesaid matters or things and in particular not to negotiate, execute or enter 
into a collective agreement or other undertaking or contract with Local 183 
the period of the duration of which covers the whole or any part of the term 
of a collective agreement or other undertaking or contract entered into by 
the Corporation on behalf of or binding upon such general member or to 
amend, vary, modify in any way or to cancel or terminate the same; 
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(g) to be bound during their respective terms by all collective agreements, and 
other undertakings and contracts between the Corporation and Local 183 in 
accordance with the provisions of this By-law; and  


(h) that the conditions, duties, rights and obligations contained in the By-law 
shall bind the Corporation and its Members to the same extent as if they 
have been signed, sealed and delivered by the Corporation and by each of 
its Members, and between the Members inter se provided that the said 
conditions, duties, rights, and obligations as amended, extended or revoked 
from time to time shall remain binding upon each and all of the said parties 
if such requirements of the Articles and By-laws notwithstanding the 
absence of consent of any individual party or parties. No action suit, motion, 
claim, grievance, complaint or other proceeding shall be commenced by the 
Corporation or by any member of the Corporation to enforce said contract 
or claim damages or other relief for breach of the said contract without the 
approval of the Board. In view of the nature of the said conditions, duties, 
rights and obligation they shall be enforceable, inter alia, by injunction. 


ARTICLE 4 
MEMBERS’ MEETINGS 


4.01 Annual Meetings 


The Board shall call an annual meeting of the Members within six (6) months of the 
financial year end and not later than fifteen (15) months after the last annual meeting. 


The business transacted at the annual meeting shall include: 


(a) receipt of the agenda; 


(b) receipt of the minutes of the previous annual and subsequent special 
meetings; 


(c) consideration of the financial statements; 


(d) report of the auditor or person who has been appointed to conduct a review 
engagement; 


(e) reappointment or new appointment of the auditor or a person to conduct a 
review engagement for the coming year; 


(f) election of Directors; and 


(g) such other or special business as may be set out in the notice of meeting. 
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4.02 Special Meetings 


The Board or the Chair of the Board shall have power to call, at any time, a special meeting 
of the Members.  


4.03 Place of Meetings 


Members’ meetings shall be held at the Corporation’s registered office or at any place in 
Ontario as the Board may determine. The Corporation may hold Members’ meetings 
concurrently with JRCA entities but each entity will have a separate meeting and keep 
separate minutes. 


4.04 Special Business 


In accordance with the Act, all business transacted at a special meeting of the Members 
and all business transacted at an annual meeting of the Members is special business except 
for consideration of the financial statements; consideration of the audit or review 
engagement report, if any; an extraordinary resolution to have a review engagement instead 
of an audit or to not have an audit or a review engagement; election of Directors; and 
reappointment of the incumbent auditor or person appointed to conduct a review 
engagement. 


4.05 Notice of Meetings  


(a) Notice of the time and place of a Members’ meeting shall be given in 
accordance with section 8.01:  


(i) to each Director,  


(ii) to each Member entitled to receive notice, and  


(iii) to the Corporation’s auditor or the person appointed to conduct a 
review engagement of the Corporation,  


not less than ten (10) days and not more than fifty (50) days prior to the meeting.  


(b) Notice of a Members’ meeting is not required to specify a place of the 
meeting if the meeting is to be held entirely by one or more telephonic or 
electronic means. If a person may attend a meeting of the Members by 
telephonic or electronic means, the notice of the meeting must include 
instructions for attending and participating in the meeting by the telephonic 
or electronic means that will be made available for the meeting, including, 
if applicable, instructions for voting by such means at the meeting. 


(c) Notice of a Members’ meeting at which special business is to be transacted 
must: 
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(i) state the nature of that business in sufficient detail to permit a 
Member to form a reasoned judgment on the business; and 


(ii) state the text of any special resolution to be submitted to the meeting. 


(d) The Board may fix in advance a record date for determining Members 
entitled to receive notice of and to vote at a Members’ meeting. The record 
date must be not more than fifty (50) days prior to the date of the Members’ 
meeting. If no record date is fixed, the record date for determining Members 
entitled to receive notice of and to vote at Members’ meetings shall be (i) 
the close of business on the day immediately preceding the day on which 
notice is given, or (ii) if no notice is given, the day on which the meeting is 
held. 


(e) The Corporation is not required to give notice of a Members’ meeting to 
Members who were not registered on the Corporation’s records on the 
record date determined under subsection 4.05(d). 


(f) Not less than the prescribed number of days under the Act, before each 
annual meeting or before the signing of a resolution in lieu of the annual 
meeting, the Corporation shall give a copy of the Board-approved financial 
statements, auditor’s report, and any further information respecting the 
financial position of the Corporation and the results of its operations 
required by the Articles or this By-law to all Members who have informed 
the Corporation that they wish to receive a copy of those documents.  


4.06 Adjournments  


(a) If within one-half (½) hour after the time appointed for a Members’ 
meeting, the meeting has not commenced because a quorum is not present, 
the Members present may adjourn the meeting to a fixed time and place, but 
may not transact any other business. 


(b) If a Members’ meeting is adjourned for less than thirty (30) days, no 
meeting notice that continues the adjourned meeting is required if all of the 
following are announced at the time of the adjournment: 


(i) the time of the continued meeting; 


(ii) if applicable, the place of the continued meeting; and  


(iii) if applicable, instructions for attending and participating in the 
continued meeting by the telephonic or electronic means that will be 
made available for the meeting, including, if applicable, instructions 
for voting by such means at the meeting. 
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(c) If a Members’ meeting is adjourned by one or more adjournments for an 
aggregate of more than thirty (30) days, notice of the meeting that continues 
the adjourned meeting shall be given in accordance with section 4.05. 


4.07 Persons Entitled to be Present 


The only persons entitled to attend a Members’ meeting are the Members, the Directors, 
the auditor or the person who has been appointed to conduct a review engagement of the 
Corporation, if any, and others who are entitled or required under any provision of the Act 
or the Articles or the By-laws of the Corporation to be present at the meeting. Any other 
person may be admitted only if invited by the chair of the meeting or with the majority 
consent of the Members present at the meeting. 


4.08 Chair of the Meeting 


The chair of Members’ meetings shall be: 


(a) the Executive Director; or 


(b) the Chair of the Board, if the Executive Director is absent, unable, or 
unwilling to act; or 


(c) the Vice Chair, if the Chair of the Board is absent, unable, or unwilling to 
act; or 


(d) a chair elected by the Members present if the Executive Director, Chair of 
the Board and Vice Chair are absent or unable to act. The Secretary, if one 
has been appointed and present at the meeting, shall preside at the election 
of the meeting chair, but if the Secretary is not present, the Members, from 
those present, shall choose a Member to preside at the election. 


4.09 Quorum 


A quorum for the transaction of business at a Members’ meeting is twenty percent (20%) 
of the Members entitled to vote at the meeting entitled to vote at the meeting, including 
persons present by telephonic or electronic means or by proxy if permitted by the By-law 
plus a majority of the Directors. If a quorum is present at the opening of a Members’ 
meeting, the Members present may proceed with the meeting’s business, even if quorum 
is not present throughout the meeting.  


4.10 Meetings Held by Electronic Means 


A meeting of the Members may be held entirely by one or more telephonic or electronic 
means or by any combination of in-person attendance and by one or more telephonic or 
electronic means if the Corporation chooses to make those means available, provided that 
those means must enable all persons entitled to attend the meeting to reasonably participate.  
A person participating in the meeting by those means is deemed to be present at the 
meeting. A vote at a meeting of the Members may be conducted entirely by one or more 
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telephonic or electronic means or by a combination of one or more telephonic or electronic 
means and voting in person. 


4.11 Voting of Members 


Business arising at any Members’ meeting, except for labour negotiations as provided in 
section 4.15 shall be decided by a majority of votes unless otherwise required by the Act, 
the Articles, or this By-law, provided that: 


(a) every question submitted to any Members’ meeting shall be decided in the 
first instance by a show of hands and the chair of the meeting, if a Member, 
shall have a vote; 


(b) an abstention shall not be considered a vote cast; 


(c) before or after a show of hands has been taken on any question, the chair of 
the meeting may require, or any Member or proxyholder may demand, a 
written ballot. A written ballot so required or demanded shall be taken in 
such manner as the chair of the meeting shall direct. Member may withdraw 
a demand for a ballot. 


(d) if there is a tie vote, the chair of the meeting shall require a written ballot, 
and shall not have a second or casting vote. If there is a tie vote upon written 
ballot, the motion is lost. 


4.12 Absentee Voting by Mail or by Telephonic or Electronic Means 


Members entitled to vote at a Members’ meeting may vote by mail or by telephonic or 
electronic means in accordance with the Act. 


4.13 Absentee Voting by Proxy 


The Corporation may send, or otherwise make available, a form of proxy to each Member 
who is entitled to receive meeting notice concurrently with or before giving the Members’ 
meeting notice. Directors may, by resolution, fix a time (not exceeding 48 hours, excluding 
Saturdays and holidays) before any meeting or continuance of an adjourned Members’ 
meeting before which time proxies to be used at that Members’ meeting must be deposited 
with the Corporation, and such time shall be specified in the meeting notice. A proxyholder 
shall be a Member. 


4.14 Written Resolution in Lieu of Meeting 


A resolution signed by all of the Members entitled to vote on that resolution at a Members’ 
meeting is valid as if it had been passed at a Members’ meeting, except for Members’ 
meetings where a Director or auditor submits a statement giving reasons for their 
resignation or opposing their removal, or as otherwise provided in the Act. The Corporation 
shall keep a copy of every written Members’ resolution with the Members’ meeting 
minutes. 
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4.15 Labour Negotiations  


(a) The other provisions of this By-law shall apply with respect to labour 
negotiations except where they are inconsistent with the express provisions 
of this section 4.15. 


(b) At all meetings of the Corporation held for the purposes of ratifying labour 
negotiations the presence in person or by proxy of at least thirty-three 
percent (33%) of the Members of the Corporation entitled to vote at the 
meeting shall constitute a quorum. 


(c) All questions at such meetings shall be decided by a majority of votes cast. 


(d) The Corporation may, in its own name or in the name of any body or group 
which authority has been properly delegated, make application for 
accreditation within any sector or sectors in any geographical area or areas 
defined under the appropriate labour relations legislation or as determined 
by the appropriate Labour Relations Board. 


 


ARTICLE 5 
DIRECTORS 


5.01 Duties and Responsibilities 


Subject to the Act and the Articles, the Board shall manage or supervise the management 
of the activities and affairs of the Corporation. 


5.02 Number of Directors 


(a) In accordance with the Articles, the Board shall consist of a minimum and 
maximum number of Directors, the numbers of Directors being set at six(6), 
who satisfy the criteria set out in section 5.03 of this By-law and shall be 
elected by the Members entitled to vote in accordance with section 5.04 of 
this By-law or appointed in accordance with section 5.05 of this By-law.  


(b) The number of Directors of the Corporation and the number of Directors to 
be elected at the annual Members’ meeting must be the number determined 
from time to time by special resolution or, if a special resolution empowers 
the Directors to determine the number, by Board resolution. No decrease in 
the number of Directors shall shorten the term of an incumbent Director. 


5.03 Director Qualifications  


An individual is disqualified from being a Director if they:  
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(a) are under eighteen (18) years old; 


(b) are a person who has been found under the Substitute Decisions Act, 1992 
or under the Mental Health Act to be incapable of managing property; 


(c) are a person who has been found to be incapable by any court in Canada or 
elsewhere;  


(d) have the status of a bankrupt; and 


(e) are not a partner, principal, shareholder or senior officer of a Member, and 
this eligibility may only be challenged within seven (7) days of election or 
seven (7) days of the first meeting after change in status becomes generally 
known, whichever is later. 


A Board decision as to whether or not an individual is qualified to be a Director is 
final.  


5.04 Election of Directors and Term 


(a) Subject to the Articles, Directors shall be elected by the Members by 
ordinary resolution at an annual meeting of Members at which an election 
of Directors is required.  


(b) The terms of office of Directors shall be up to three (3) years or as 
determined by ordinary resolution of the Members.  


(c) If Directors are not elected at a meeting of Members, provided that each 
such Director shall hold office until the earlier of the date on which their 
office is vacated pursuant to section 5.05 or until the end of the meeting at 
which their successor is elected or appointed.  


(d) Directors shall be eligible for re-election without limitation. 


5.05 Appointments and Filling Vacancies 


So long as there is a quorum of Directors in office, any vacancy occurring in the Board 
may be filled by the Directors then in office, provided that a Director appointed to fill a 
vacancy shall be only appointed for the unexpired portion of the term of such Director’s 
predecessor. 


In the absence of a quorum of Directors, or if the Members have failed to elect the number 
of Directors (or the minimum number of Directors provided for in the Articles), the 
Directors then in office shall without delay call a Members’ meeting to fill the vacancy. 


So long as there is a quorum of Directors in office, Directors may appoint one or more 
additional Directors to hold office for a term expiring not later than the close of the next 
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annual Members’ meeting, but the total number of Directors so appointed shall not exceed 
one-third (1/3) of the number elected at the previous annual Members’ meeting.  


5.06 Director Consent to Serve as a Director 


An individual elected or appointed to hold office as a Director shall consent in writing to 
such election or appointment before or within ten (10) days after the election or 
appointment unless such Director has been re-elected or reappointed where there is no 
break in the Director’s term of office. If an elected or appointed Director consents in writing 
after the ten (10) day period referred to in this section, the election or appointment is valid. 


5.07 Nomination Procedure for Election of Directors 


Nominations made for the election of Directors at a Members’ meeting may be made only: 


(a) by the Board in accordance with the nominating and election procedure 
prescribed by the Board from time to time; or 


(b) in accordance with the process set out in the Act, by not less than five 
percent (5%) of the Members entitled to vote at the Members’ meeting at 
which the election is to occur. The Board decision as to whether a candidate 
is qualified to stand for election is final.  


5.08 Vacation of Office 


(a) The office of a Director shall be automatically vacated if the Director: 


(i) dies; 


(ii) resigns in writing;  


(iii) has been absent from three (3) consecutive Director’s meetings as 
determined by the Directors;  


(iv) is removed by the Members in accordance with subsection 5.08(c);  


(v) if the Director or the Member they represent is suspended, expelled, or 
terminates membership; or 


(vi) becomes disqualified under section 5.03. 


(b) A resignation of a Director becomes effective at the time the resignation is 
received by the Corporation or at the time specified in the resignation, 
whatever is later. A Director who resigns or is removed shall not be entitled 
to give a statement giving reasons for resigning or for opposing their 
removal. 


(c) The Members may, by ordinary resolution at a special Members’ meeting 
remove from office any Director or Directors and may elect a qualified 
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individual to fill the resulting vacancy for the remainder of the term of the 
Director(s) so removed.  


(d) Where there is a Board vacancy, the remaining Directors may exercise all 
the Board powers so long as a quorum remains in office. 


5.09 Directors Remuneration 


The Directors shall serve as such without remuneration and no Director shall directly or 
indirectly receive any profit from their position as such provided that a Director may be 
reimbursed reasonable expenses incurred by the Director in the performance of their duties.  


5.10 Delegation – Executive Committee 


The Board may appoint from their number a managing director or a committee of Directors 
(which may be referred to as an executive committee) and delegate to the managing director 
or committee any of the powers of the Board except those which may not be delegated by 
the Board pursuant to subsection 36(2) of the Act as follows: 


(a) to submit to the Members any question or matter requiring the Members’ 
approval; 


(b) to fill a vacancy among the Directors or in the position of auditor or of a 
person appointed to conduct a review engagement of the Corporation;   


(c) to appoint additional Directors; 


(d) to issue debt obligations except as authorized by the Directors; 


(e) to approve any annual financial statements;  


(f) to adopt, amend or repeal By-laws; or 


(g) to establish contributions to be made, or dues to be paid, by Members. 


Unless otherwise determined by the Board, such a committee shall have the power to fix 
its quorum at not less than a majority of its members, to elect its chair, and to otherwise 
regulate its procedures. 


5.11 Audit Committee  


If the Board adopts an audit committee, the following provisions shall apply: 


(a) The audit committee shall be comprised of one or more Directors and a 
majority of the audit committee members must not be officers or employees 
of the Corporation or of any of its affiliates; 


(b) The audit committee shall review the Corporation’s financial statements 
before they are approved by the Directors; and 
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(c) The auditor or person appointed to conduct a review engagement is entitled 
to notice of the time and place of any audit committee meeting.  


5.12 Other Committees 


The Board may from time to time appoint any committee or other advisory body, as it 
deems necessary or appropriate for such purposes and, subject to the Act, with such powers 
as the Board shall see fit. Any such committee may formulate its own rules of procedure, 
subject to such regulations or directions as the Board may from time to time make. Any 
committee member may be removed by resolution of the Board. The Board may fix any 
remuneration for committee members who are not also Directors. 


5.13 Books and Records  


The Directors shall see that all necessary books and records of the Corporation required by 
the Act, the Corporation’s By-laws, or by any applicable statute or law are regularly and 
properly kept. 


5.14 Standard of care  


Every Director and Officer in exercising their powers and discharging their duties to the 
Corporation shall, 


(a) act honestly and in good faith with a view to the Corporation’s best interests; 
and 


(b) exercise the care, diligence and skill that a reasonably prudent person would 
exercise in comparable circumstances. 


5.15 Declaration of Conflict 


A Director who is a party to a material contract or transaction or proposed material contract 
or transaction with the Corporation or is a director or officer of, or has a material interest 
in, any person who is a party to a material contract or transaction or proposed material 
contract or transaction with the Corporation shall make the disclosure required by the Act. 
Except as provided by the Act, no such Director shall attend any part of a meeting of 
Directors during which the contract or transaction is discussed or vote on any resolution to 
approve any such contract or transaction. The Directors and Officers shall comply with the 
conflict of interest provisions of the Act and any Policies.  


5.16 General and Continuing Disclosure of Interest 


For the purposes of section 5.15, a general notice to the Directors by a Director or officer 
declaring that the Director or officer is a director or officer of or has a material interest in 
a person, or that there has been a material change in the Director’s or officer’s interest in 
the person, and is to be regarded as interested in any contract or transaction entered into 
with that person is sufficient declaration of interest in relation to any contract or transaction 
so made. 
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5.17 Confidentiality 


Every Director, officer, and committee member of the Corporation shall respect the 
confidentiality of matters brought before the Board or before any committee.  


5.18 Liability of Directors and Officers 


No Director, Officer or committee member of the Corporation is liable for the acts, neglects 
or defaults of any other Director, Officer, committee member or employee of the 
Corporation or for joining in any receipt or for any loss, damage or expense happening to 
the Corporation through the insufficiency or deficiency of title to any property acquired by 
resolution of the Board or for or on behalf of the Corporation or for the insufficiency or 
deficiency of any security in or upon which any of the money of or belonging to the 
Corporation shall be placed out or invested or for any loss or damage arising from the 
bankruptcy, insolvency or tortious act of any person, firm or Corporation with whom or 
which any moneys, securities or effects shall be lodged or deposited or for any other loss, 
damage or misfortune whatever which may happen in the execution of the duties of their 
respective office or trust provided that they have: 


(a) complied with the Act and the Corporation’s Articles and By-laws; and 


(b) exercised their powers and discharged their duties in accordance with the 
Act. 


5.19 Indemnification of Directors and Others 


(a) Every Director or officer or former Director or officer of the Corporation or 
an individual who acts or acted at the Corporation’s request as a director or 
officer, or in a similar capacity, of another entity, shall be indemnified and 
saved harmless out of the Corporation’s funds from and against all costs, 
charges and expenses, including an amount paid to settle an action or satisfy 
a judgment, reasonably incurred by the individual in respect of any civil, 
criminal, administrative, investigative or other action or proceeding in 
which the individual is involved because of that association with the 
Corporation or other entity. 


(b) The Corporation may advance money to an individual referred to in 
subsection 5.19(a) for the costs, charges and expenses of an action or 
proceeding referred to in that subsection, but the individual shall repay the 
money if the individual does not fulfil the conditions set out in 
subsection 5.19(c). 


(c) The Corporation shall not indemnify an individual under subsection 5.19 
unless: 


(i) the individual acted honestly and in good faith with a view to the 
Corporation’s best interests or other entity for which the individual 
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acts or acted at the Corporation’s request as a director or officer, or 
in a similar capacity, as the case may be; and 


(ii) if the matter is a criminal or administrative proceeding that is 
enforceable by a monetary penalty, the individual had reasonable 
grounds for believing that their conduct was lawful. 


ARTICLE 6 
BOARD MEETINGS 


6.01 Calling of Meetings 


Meetings of the Board may be called by the Executive Director, Chair of the Board, the 
Vice Chair of the Board, or any two (2) Directors at any time.   


6.02 Place of Meetings 


Meetings of the Board may be held at the registered office of the Corporation or at any 
other place within or outside of Canada, as the Board may determine. 


6.03 Notice of Meetings 


(a) Notice of meetings, other than meetings described in sections 6.04 and 6.05 
of this By-law, shall be given to all Directors at least 48 hours prior to the 
meeting. The Chair of the Board, a Vice Chair, the Executive Director, or 
any two (2) Directors may call a meeting on less notice, by such means as 
are deemed appropriate, provided that notice is given to all Directors and 
the majority of the Directors consent to the holding of such meeting.  


(b) Notice of a Board meeting is not necessary if all Directors are present and 
none objects to the holding of the meeting, or if those absent have waived 
notice or otherwise signified their consent to the holding of the meeting. 
Notice of an adjourned Board meeting is not required if the time and place 
of the adjourned meeting is announced at the original meeting. 


(c) Unless the By-law otherwise provides, no notice of a Board meeting need 
specify the purpose of the business to be transacted at the meeting, unless 
the meeting is intended to deal with a matter referred to in section 5.10, in 
which case the notice must specify that matter. 


(d) Notice of a meeting of Directors need not specify a place of the meeting if 
the meeting is to be held entirely by one or more telephonic or electronic 
means. If the Directors may attend a meeting by telephonic or electronic 
means, the notice of the meeting must include instructions for attending and 
participating in the meeting by the telephonic or electronic means that will 
be made available for the meeting, including, if applicable, instructions for 
voting by such means at the meeting. 
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6.04 Meeting of Board after Annual Meeting 


Provided a quorum of Directors is present, the Board may, without notice, hold a meeting 
immediately following the annual Members’ meeting. 


6.05 Regular Meetings  


The Board may appoint one (1) or more days for regular Board meetings at a place and 
time named. A copy of any Board resolution fixing the place and time of regular Board 
meetings shall be given to each Director forthwith after being passed, but no other notice 
shall be required for any such regular meeting except if notice is required to be given 
because the meeting is intended to deal with a matter referred to in section 5.10 of this 
By-law, in which case the notice must specify that matter. 


6.06 No Alternate Directors 


No person shall act for an absent Director at a meeting of the Board. A Director shall not 
be entitled to vote by proxy.  


6.07 Participation at Meeting by Telephone or Electronic Means 


A meeting of Directors may be held entirely by one or more telephonic or electronic means 
or by any combination of in-person attendance and by one or more telephonic or electronic 
means, provided that all persons attending the meeting are able to communicate with each 
other simultaneously and instantaneously. A Director participating in the meeting by those 
means is deemed to be present at the meeting. 


6.08 Quorum 


A majority of the Directors shall constitute a quorum.  


6.09 Votes to Govern 


Each Director present at a Board meeting shall be entitled to one (1) vote on each matter. 
Any question arising at any Board meeting or any committee meeting, shall be determined 
by a majority of votes. The chair of the meeting may vote at first instance and in the case 
of an equality of votes, the chair of the meeting may cast a second vote.   


6.10 Ballots 


The vote on any question shall be taken by secret ballot if so demanded by any Director 
present and entitled to vote. Such ballots shall be counted by the meeting chair. Otherwise 
a vote shall be taken by a show of hands. Unless a ballot is demanded, an entry in the 
minutes to the effect that the meeting chair declared that a resolution has been carried, or 
carried by a particular majority, or defeated, shall be conclusive in the absence of evidence 
to the contrary. 
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6.11 Dissent of Director at Meeting 


A Director is who is present at a meeting of the Board or of a committee of Directors is 
deemed to have consented to any resolution passed or action taken at the meeting, unless: 


(a) the Director’s dissent is entered in the meeting minutes; 


(b) the Director requests that their dissent be entered in the meeting minutes; 


(c) the Director gives their dissent to the meeting secretary before the meeting 
is terminated; or 


(d) the Director submits their written dissent immediately after the meeting is 
terminated to the Corporation.  


6.12 Dissent of Absent Director 


A Director who was not present at a meeting at which a resolution was passed or action 
taken is deemed to have consented to the resolution or action unless within seven (7) days 
after becoming aware of the resolution, the Director has: 


(a) caused their written dissent to be placed with the meeting minutes; or 


(b) submitted their written dissent to the Corporation. 


A Director who votes for or consents to a resolution is not entitled to dissent under this 
section. 


6.13 Persons Entitled to be Present 


Guests may attend Board meetings with the meeting’s consent on the invitation of the Chair 
of the Board or the Executive Director. The Board may adopt a Policy from time to time 
with respect to the attendance of the public at Board meetings. 


6.14 Meeting Adjournment 


(a) If within one-half (½) hour after the time appointed for a Board meeting a 
quorum is not present, the meeting shall stand adjourned until a day within 
two (2) weeks to be determined by the meeting chair. 


(b) Notice of a meeting that continues an adjourned meeting of Directors is not 
required to be given if all of the following are announced at the time of the 
adjournment: 


(i) the time of the continued meeting; 


(ii) if applicable, the place of the continued meeting; and  
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(iii) if applicable, instructions for attending and participating in the 
continued meeting by the telephonic or electronic means that will be 
made available for the meeting, including, if applicable, instructions 
for voting by such means at the meeting. 


6.15 Notice of Adjourned Meeting 


At least twenty-four (24) hours’ notice of the adjourned meeting by an appropriate means 
shall be given to each Director. 


6.16 Written Resolutions in Lieu of Meeting 


A resolution, signed by all of the Directors entitled to vote on that resolution at a Board 
meeting or a committee of Directors is as valid as if it had been passed at a Board meeting 
or of a committee of Directors. The Corporation shall keep a copy of every written 
resolution of the Board or a committee of Directors with the minutes of Board meetings or 
of a committee of Directors. 


ARTICLE 7 
OFFICERS 


7.01 Officers 


(a) The Corporation’s officers shall include: 


(i) the Chair of the Board;  


(ii) the Vice Chair; 


(iii) a Secretary; 


(iv) a Treasurer; 


(v) the Executive Director; 


and may include such other officers as the Board may by resolution determine. 


7.02 Appointment 


(a) The officers, other than the Executive Director, shall be appointed by Board 
resolution at the first Board meeting following the annual Members’ 
meeting at which the Directors are elected or at such other times when a 
vacancy shall occur.  


(b) The Executive Director shall be appointed by the Board and shall be 
retained by the Corporation as an employee or independent contractor. 
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(c) Subject to the Act, the Board may specify the duties of officers and delegate 
to them powers to manage the Corporation’s activities and affairs, except 
the power to do anything referred to in section5.10.  


(d) The Corporation’s officers must be Directors. A person may hold more than 
one office.   


7.03 Description of Office 


(a) Chair of the Board – The Chair of the Board shall be appointed by the 
Board from among the Directors and the election shall be by ballot. The 
Chair of the Board shall, when present, preside at all meetings of the Board. 
The Chair of the Board shall be an ex-officio member of all committees. 


(b) Vice Chair – The Vice Chair shall be appointed by the Board from among 
the Directors and the election shall be by ballot. In the Chair of the Board’s 
absence or disability, the Vice Chair shall perform the Chair of the Board’s 
duties and exercise the Chair of the Board’s powers and shall perform such 
other duties as shall from time to time assigned to the Vice Chair by the 
Board.  


(c) Secretary – The Secretary shall carry out the duties of the Corporation’s 
secretary generally and shall attend, or cause a recording secretary to attend, 
all meetings of the Board, the Members, and committees, to act as a clerk 
thereof and to record all votes and minutes of all proceedings in the books 
to be kept for that purpose. The Secretary shall give or cause to be given 
notice of all meetings of the Members and of the Board, and shall perform 
such other duties as may be prescribed by the Corporation’s By-laws or the 
Board. 


(d) Treasurer – The Treasurer shall carry out the duties of the Corporation’s 
treasurer generally, and shall keep or cause to be kept full and accurate 
accounts of all of the Corporation’s assets, liabilities, receipts and 
disbursements in the books to be kept for that purpose. The Treasurer shall 
perform such other duties as may be prescribed by the Corporation’s 
By-laws or the Board.  


(e) Executive Director – The Corporation’s chief executive shall be known as 
the Executive Director and shall be appointed by the Board. The Executive 
Director shall have charge and control over the Corporation’s activities and 
property, shall direct the work of all individuals engaged in activities on 
behalf of the Corporation, shall attend all meetings of the Board, the 
Members, and any committee of the Corporation at the request of the Board 
or the Chair of the Board. The Executive Director shall make periodic and 
regular reports to the Board and shall in these reports make 
recommendations concerning all questions calling for action or direction. 
The Executive Director shall be responsible for all employee matters, 
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including hiring, and termination (if necessary). The Executive Director 
shall chair all meetings of the Members. 


(f) Other Officers – The powers and duties of all other Officers shall be such 
as the Board may from time to time determine. Any of the powers and duties 
of an Officer to whom an assistant has been appointed may be exercised and 
performed by such an assistant unless the Board otherwise directs.  


7.04 Terms of Office 


(a) Unless otherwise provided in this By-law, Officers shall be appointed by 
the Board at the first meeting of the Board immediately following the annual 
meeting of Members and shall hold their position for a period of one (1) 
year or until their successors are appointed. Officers shall be subject to 
removal by Board resolution at any time. 


(b) In those cases where an Officer is appointed by the Board to fill a mid-term 
vacancy such Officer shall hold office until the first meeting of the Board 
immediately following the annual meeting of Members, or as otherwise 
determined by resolution of the Board.  


ARTICLE 8 
NOTICES 


8.01 Method of Giving Notice 


(a) Whenever under the provisions of the By-law notice is required to be given, 
unless otherwise provided such notice may be given in writing and delivered 
or sent by prepaid mail, by personal delivery or by electronic means to: 


(i) each Director at their latest address as shown in the Corporation’s 
records or in the most recent notice or return filed under the 
Corporations Information Act, whichever is the more current;  


(ii) to each Member, officer, or committee member at their latest 
address as shown in the Corporation’s records; or 


(iii) to the Corporation’s auditor or the person appointed to conduct a 
review engagement of the Corporation at its business address.  


A notice so delivered shall be deemed to have been received when it is delivered 
personally or to the address as aforesaid; a notice so mailed shall be deemed to have 
been received on the fifth (5th) day after it was deposited in a post office or public 
letter box, or as otherwise prescribed by the Act; and a notice so sent by any 
electronic means shall be deemed to have been sent and received in the manner and 
at the time specified in the Electronic Commerce Act, 2000 (Ontario).  
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(b) The Secretary or the Secretary’s designate may change or cause to be 
changed the recorded address of any Member, Director, officer, auditor or 
committee member in accordance with any information believed by them to 
be reliable. 


(c) Notwithstanding the foregoing provisions with respect to mailing, if it may 
reasonably be anticipated that, due to any strike, lock out, or similar event 
involving an interruption in postal service, any notice will not be received 
by the addressee by no later than the fifth (5th) business day following its 
mailing, then the mailing of the notice shall not be an effective means of 
sending it but rather any notice must then be sent by an alternative method 
that may reasonably be anticipated will cause the notice to be received 
reasonably expeditiously by the addressee.  


8.02 Computation of Time 


In computing the date or time when notice must be given under any provision requiring a 
specified number of days’ notice of any meeting or other event, the date of giving the notice 
shall be excluded.  


8.03 Omissions and Errors 


The accidental omission to give any notice to any Member, Director, officer, committee 
member or the auditor of the Corporation or the non-receipt of any notice by any Member, 
Director, officer, committee member or the auditor of the Corporation or any error in any 
notice not affecting the substance thereof shall not invalidate any action taken at any 
meeting held pursuant to such notice or otherwise founded thereon.  


8.04 Waiver of Notice 


Any Member, Director, officer, committee member, or the Corporation’s auditor may, in 
writing, waive or consent to abridge the time for giving any notice required to be given to 
them or it under any provision of the Act, the Articles or the Corporation’s By-law, and 
such waiver or consent to abridgment, whether given before or after the meeting or other 
event of which notice is required to be given, shall cure any default in giving such notice. 
Attendance and participation at a meeting constitutes waiver of notice unless such 
attendance is for the express purpose of objecting to the transaction of any business on the 
grounds the meeting was not lawfully called.  


ARTICLE 9 
AMENDMENTS TO ARTICLES AND BY-LAWS 


9.01 Amendment of Articles  


Pursuant to the Act, a special resolution of the Members is required to make any 
amendment to the Articles of the Corporation with respect to the matters listed in 
Section 103(1) of the Act.  
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9.02 Amendment of By-law 


Subject to the Act, a By-law or an amendment to a By-law passed by the Board shall have 
full force and effect from the time of the Board resolution, or from such future time as may 
be specified in said Board resolution. 


9.03 Member Approval 


(a) The Board shall submit all new By-laws, amendments to By-laws, or repeals 
of By-laws, to the Members at the next Members’ meeting, and the 
Members may confirm, reject or amend the By-law, amendment or repeal 
by ordinary resolution.  


(b) Subject to section 9.03(d), new By-laws, amendments to By-laws, or repeals 
of By-laws shall be effective from the date of the Board resolution.  


(c) If the By-law, amendment, or repeal is confirmed or confirmed as amended 
by the Members, it remains effective in the form in which it was confirmed. 


(d) If the By-law, amendment, or repeal is not submitted to the Members at the 
next Members’ meeting, it automatically ceases to have effect and any 
subsequent By-law amendment or repeal that has substantially the same 
purpose or effect shall not be effective until confirmed by the Members.  


(e) If a By-law, amendment, or repeal ceases to have effect, a subsequent Board 
resolution that has substantially the same purpose or effect is not effective 
until it is confirmed or confirmed as amended by the Members. 


(f) The Members entitled to vote at the meeting may confirm the By-law as 
presented, reject it or amend it. If rejected, it thereupon ceases to have effect 
and the Corporation shall revert to the By-law in force immediately prior 
thereto, provided that no act done or right acquired under any such By-law 
is prejudicially affected by any such rejection or refusal to approve. If 
approved, or approved as amended, the By-law remains effective in the 
form in which it was confirmed. 


ARTICLE 10 
EFFECTIVE DATE 


10.01 Effective Date  


This By-law is effective upon the issuance of Articles of Amendment by the Government 
of Ontario under the Act and approval of the By-law by special resolution of the Members. 


 


[Signature page follows]  
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ENACTED by the Board this 22nd day of February, 2024. 


 


   
Chair of the Board   Secretary 


 


 


CONFIRMED by the Members on this 22nd day of February, 2024. 


 


 
Secretary  


 







 


 


 


TAB 08 







List of Employers in the Bargaining Unit 


1.  Cachet Estate Homes 


2.  Coram Construction 


3.  Daniels Corporation 


4.  Dermil Limited 


5.  Firstview Homes 


6.  Fusion Corp. 


7.  Gemini Homes 


8.  Great Gulf Ltd. 


9.  Greenpark Homes 


10.  Lakeview Homes Inc.  


11.  Mattamy Homes Ltd.  


12.  Menkes Developments 


13.  Saberwood Homes 


14.  Solmar Homes Inc. 


15.  Treasure Hill Homes 


16.  Tribute Communities Inc. 
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		(i) Basement Forming;

		(ii) Concrete and Drain;

		(iii) Frame Carpentry;

		(iv) Utility Construction;

		(v) Bricklaying; including (i) the installation of all exterior air / moisture barrier and insulation behind brick, block, masonry or stucco, (ii) the covering, tarping or untarping of all masonry/stucco scaffolding, and (iii) the exterior installatio...

		For the purpose of clarity, “installation of exterior EIFS/stucco” includes any application of exterior stucco onsite but does not include the installation of any prefabricated exterior wall assembly manufactured off-site.

		(vi) Marble, Tile and Terrazzo.  Counter-tops are not included in the definition of marble, tile, terrazzo work;

		(vii) Interior railings.

		(i) Basement Forming, and concrete forming associated with underground parking garages, slab on grade, or the concrete forming part of the building superstructure;

		(ii) Concrete and Drain;

		(iii) Self-levelling of concrete floors; Note – The application for dry-pack and/or self-compacting concrete materials is not included in this definition;

		(iv) Frame Carpentry;

		(v) Buried Internal Site Services installed by, or contracted or sub-contracted by, the Employer;

		(vi) Bricklaying, including (i) the installation of all exterior air/moisture barrier and insulation behind brick, block, masonry or stucco, (ii) the covering, tarping or untarping of all masonry/stucco scaffolding, and (iii) the exterior installation...

		For the purpose of clarity, “installation of exterior EIFS/stucco” includes any application of exterior stucco onsite but does not include the installation of any prefabricated exterior wall assembly manufactured off-site;

		(vii) Effective May 1, 2023, in suite Marble, Tile and Terrazzo. Note: countertops and custom cut slab products are not included in the definition of in-suite marble, tile and terrazzo work.

		(i) Whenever an Employer covered by this Agreement engages in construction which includes all of the following:

		(ii) Where a member Employer of the Bureau engages in providing site services as in 1.03(b)(i) as part of an association of companies or as an associate of another company, the member Employer will not be considered an “Associated Company” unless it f...

		(i) Final House and Window Cleaning, and on-going Housekeeping Maintenance;

		(ii) Landscaping and Driveway Paving;

		(iii) Those Labourers normally employed by traditional Trades such as Drywall, Mechanical, etc.

		(i) To conduct their business in all respects in accordance with its commitments and responsibilities, including the right to manage the jobs, locate, extend, curtail or cease operations, to determine the number of employees required at any or all ope...

		(ii) To hire, discharge, classify, transfer, promote, demote, lay-off, suspend or otherwise discipline employees, provided that a claim by an employee that they have been discharged, suspended, disciplined, or has been subjected to disciplinary demoti...

		(iii) To make, alter from time to time, and enforce reasonable rules of conduct and procedure to be observed by the employees;

		(iv) To assign and re-assign work to employees to determine and judge the content and functions of all jobs and classifications, to change and vary at any time such work assignments, to introduce new and improved methods and equipment and to establish...

		(v) It is agreed that none of the above noted rights shall be exercised in a manner which is unreasonable, arbitrary, discriminatory or in bad faith.

		(i) Within twenty-one (21) days after the circumstances giving rise to the Grievance occurred or originated except in the case of a Discharge Grievance, which shall be presented within five (5) working days, the Grievance shall be presented to the Emp...

		(ii) Grievances dealing with alleged violations of Hours of Work, Rates of Pay, Overtime, Travel Expenses, and/or Vacation Pay, may be brought forward within three (3) months of such alleged violations.  Grievances dealing with alleged violation of we...

		(i) The Union must give at least two (2) working days notice by Priority Post Courier or alternate form of service including facsimile transmission, registered mail, regular mail or hand delivery to the Contractor of its’ intention to activate the Bui...

		(ii) If the matter remains unresolved, the Union may give a Holdback Notice to any Builder and/or Contractor dealing with the affected Contractor and require each Builder and/or Contractor to freeze all funds which are payable or become payable therea...

		(iii) Upon such notice, all money payable or becoming payable thereafter to the Contractor by the Builder and/or Contractor will remain frozen and will be held back and retained by the Builder and/or Contractor until the Union agrees to its’ release, ...

		(iv) A Contractor or Builder who has received a Holdback Notice, may pay the amount demanded by the Union to the Union in Trust until the Union and the Contractor agree to the distribution of such funds or any part thereof or until the Arbitrator issu...

		(i) to direct a Builder and/or Contractor to release funds according to  the Arbitrator’s direction which may include payments to the Union, its’ Trust Funds and/or any employee(s), or the Arbitrator;

		(ii) to direct that future amounts or part thereof payable by the Builder(s) and/or Contractor(s) to be re-directed to the Union, the Trust Funds, affected employee(s), and/or the Arbitrator;

		(iii) where more than one Builder and/or Contractor holds funds which have been frozen pursuant to these holdback provisions, the Arbitrator shall have the authority to apportion the amount of frozen funds which any one Builder and/or Contractor must ...

		(iv) where the Builder(s) and/or Contractor(s) have failed to comply with the provisions of the Holdback Notice outlined herein, the Arbitrator may direct payment of funds in the amounts listed in the Holdback Notice or in the amount that is deemed ow...

		(v) to issue all orders and directions necessary to carry out the spirit and intent of these provisions.

		(i) The Greater Toronto Free Zone shall consist of the area shown on the map at Schedule “B1” and shall be applicable to employees working in and out of Board Area 8 and Simcoe County South.

		(ii) The Simcoe County Free Zone shall consist of the area shown on the map at Schedule “B2” and shall be applicable to employees working in and out of Simcoe County.

		(iii) The Wellington Dufferin Free Zone shall consist of Board Areas 7 and 27, as shown on the map at Schedule B3 and shall be applicable to employees working in and out of that area.

		(iv) The Muskoka Free Zone shall be the District of Muskoka as shown on the map at Schedule B4 and shall be applicable to employees working in and out of that area.

		(i) The Union shall be required to notify the Employer of the name of the Union Steward and the location of the project, in writing.

		(ii) It is further agreed that the Union Steward shall be one of the last two (2) employees retained by the Employer on the project providing that they are competent and capable of performing the remaining work.

		(iii) It is further agreed that the Union Steward will not be excluded from overtime work and that they shall not be discriminated for, or against.

		(i) Fail to return to work upon termination of an authorized leave of absence, unless a reason satisfactory to the Employer is given;

		(ii) Fail to return to work within four (4) working days of being recalled by the Employer;

		(iii) If the Employer is unable, for any reason, to contact the laid off employee to advise them of their recall to employment, the Employer shall notify the Union and thereafter the Union shall have a period of five (5) additional working days in ord...

		(iv) On no account shall an employee who is transferred by an employer from its low rise operation to its high rise operation suffer any loss or disadvantage with respect to seniority rights by virtue of such a transfer.

		(i) Air Barrier wrap at perimeter headers/rim joists, where applicable;

		(ii) One staircase landings per floor (when panelized);

		(iii) Conventional framing fill-in for garage door openings to accommodate grade conditions

		APPENDIX "A" -PRE-FABRICATED PANEL SCHEDULE

		APPENDIX "B" - PANEL EXTRAS

		APPENDIX “C” – SUMMARY OF HOURLY WAGES AND BENEFITS  PANEL INSTALLERS



		Note:  This Appendix “C” also applies to direct employees installing Panels or Light Wood Framed Apartment Buildings.

		*Note: The total employer cost set out in this Schedule is $0.25 higher for Employers which are non-members of the Bureau.

		APPENDIX 1 – ON-SITE INSTALLATION OF PANELIZED OR PRE-FABRICATED FLOOR, WALL AND ROOF COMPONENTS IN LIGHT WOOD FRAMED APARTMENT BUILDINGS

		(a) This Appendix applies to the on-site installation of panelized or prefabricated floor, wall and roof components where such work is performed in Board Areas 7, 8, 18, and 27 in respect of Light Wood Framed Apartment Buildings.

		(b) The parties expressly agree that the terms and rates herein are applicable only to Light Wood Framed Apartment Buildings and that the rates, terms, and conditions herein shall not be referred to or relied upon in any future collective bargaining o...

		(c) The parties agree that the rates and conditions set out in this Appendix shall be the same under the collective agreement between the Union and the Toronto Residential Construction Labour Bureau (“the TRCLB Agreement”), and between the Union and t...



		2. The parties agree that Schedule “B” and “E” of the RFCA Agreement is hereby incorporated into this Appendix, but shall be modified to reflect that in this Appendix those provisions shall apply only to the on-site installation of panels on Light Woo...

		General Conditions

		3. For Light Wood Framed Apartment Buildings, it is understood that the Employer may assign multiple piecework crews to work on the same building. It is understood that the Employer may divide the work between roof, floors, and walls. It is further un...

		4. Notwithstanding the specifics of Article 5 of Schedule B of the Collective Agreement, it is understood that the framers and/or roughing-in carpenters shall be entitled to invoice no more than bi-weekly for the work completed.

		5. The Employer will make remittances to the Union on all paid invoices by no later than the 15th day of the month following the month in which payments were made.

		6. It is understood that the Pieceworker/Subcontractor shall not be required to provide a crane.

		7. It is understood that in no circumstance will a Pieceworker or Employee be directed or required to manually lift any floor or roof panels, or any load bearing wall panels which are in excess of ten (10) feet long with sheathing.

		Piecework Rates for the On-Site Installation of Panels

		8. (a) The Piecework Rates for the onsite installation of panels for Light Wood Framed Apartment Buildings up to three (3) storey shall be:

		(i) Spilt between Load bearing Walls and Non-Load Bearing Walls

		(c) Schedule B, Article 4.08(A)(14) “Slab on Grade / Core Slab” of the RFCA Agreement shall not apply. Slab on Grade will count as a floor and will pay the Total Panel and Roof Rate in (a) above, or the Panel Rates Applicable to Balance in (b) above, ...

		(d) Strapping on a block or concrete wall shall not be considered a Load Bearing Wall or a Non-Load Bearing Wall, but shall be paid separately at the rate:

		(e) Roof Pitch 5/12 and over (bird’s eye view) for Light Wood Framed Apartment Buildings shall be paid at the Roof Pitch for Bungalows Rate set out in Schedule “B” of the RFCA Agreement, 4.08 APPENDIX “A”(1) applied only to the square footage of the c...



		9. Gaps and Panel repairs, with the prior approval of the foreman, shall be paid:

		10. The installation of hardware and mechanical fasteners (excluding standard nails and staples) on Light Wood Framed Apartment Buildings is not included in any Piecework Price. If assigned to the Pieceworker, all such work shall be paid based upon th...

		11. The Employer agrees to pay a further twenty percent (20%) on the gross amounts paid pursuant to the said rates for Union Working Dues, Pension, and the Benefit Program, which shall be remitted in accordance with Schedule B to the RFCA Agreement. T...

		Framing Extras

		12. It is understood and agreed that the Pieceworker shall be paid extra for all items, excluding corners, where they are required to perform such work and the item is not incorporated into the pre-fabricated panel.

		13.  It is understood that the Pieceworker shall not be paid extra for any items that are incorporated into the manufacturing of prefabricated panels should these come as part of the manufactured panels, except as specifically listed below:

		14. The following items are additional extras applicable to Light Wood Framed Apartment Buildings which are to be paid where the pieceworker performs the work, and they are not incorporated into the pre-fabricated panel:

		ACKNOWLEDGEMENT



		Blank Page

		Blank Page



		7_Tab

		7 - TRCLB - ONCA By-law (2024)

		Article 1  INTERPRETATION

		1.01 Definitions

		(a) “Act” means the Not-for-Profit Corporations Act, 2010 (Ontario) and where the context requires, includes the regulations made under it, as amended from time to time;

		(b) “Articles” means any instrument that incorporates the Corporation or modifies its incorporating instrument, including articles of incorporation, restated articles of incorporation, articles of amendment, articles of amalgamation, articles of arran...

		(c) “Board” means the board of directors of the Corporation;

		(d) “By-law” means this By-law of the Corporation and all other By-laws of the Corporation;

		(e) “Chair of the Board” means the president of the Corporation and chair of the Board;

		(f) “Director” means an individual elected or appointed to the Board;

		(g) “Executive Director” means the individual appointed as chief executive officer of the Corporation;

		(h) “ex-officio” means membership “by virtue of office” and includes all rights, responsibilities, and power to vote unless otherwise specified;

		(i) “JRCA” means the Joint Residential Construction Association;

		(j) “Members” means members of the Corporation as described in Article 3;

		(k) “ordinary resolution” means a resolution that, is submitted to a Members’ meeting and passed at the meeting, with or without amendment, by at least a majority of the votes cast, or is consented to by each Member entitled to vote at a Members’ meet...

		(l) “person” includes an individual, sole proprietorship, partnership, unincorporated association, unincorporated syndicate, unincorporated organization, trust, body corporate and a natural person in their capacity as trustee, executor, administrator,...

		(m) “Policies” means a rule or a policy adopted by the Board in accordance with section 2.07;

		(n) “RESCON” means the Residential Construction Council of Ontario;

		(o) “Secretary” means the secretary of the Board;

		(p) “special resolution” means a resolution that is submitted to a special Members’ meeting duly called for the purpose of considering the resolution and passed at the meeting, with or without amendment, by at least two-thirds of the votes cast, or co...

		(q) “telephonic or electronic means” means any means that uses the telephone or any other electronic or other technological means to transmit information or data, including telephone calls, voice mail, fax, e-mail, automated touch-tone telephone syste...

		(r) “Treasurer” means the treasurer of the Board; and

		(s) “Vice Chair” means one or more vice chair(s) of the Board.



		1.02 Interpretation

		1.03 Severability and Precedence



		Article 2  ORGANIZATION AND FINANCIAL

		2.01 Registered Office

		The Corporation shall at all times have a registered office in Ontario at the location specified in its Articles. The Corporation may change the location of the registered office within a municipality or geographic township by resolution of the Direct...



		2.02 Seal

		2.03 Financial Year

		2.04 Execution of Documents

		(a) Subject to sections 2.04(b) and 2.04(c) of this By-law, deeds, transfers, assignments, contracts, agreements, mortgages, conveyances, obligations, certificates or any other instruments or documents requiring the Corporation’s signature (excluding ...

		(b) All cheques, drafts or orders for the payments of money and all notes and acceptances and bills of exchange shall be signed by any one (1) Director and in such manner as the Board may from time to time designate. Cheques in amounts in excess of $5...

		(c) The Board may from time to time, by resolution, direct the manner in which and the person or persons by whom any particular Document may or shall be signed. Any signing officer may affix the Corporation’s seal to any Document, and may certify a co...

		(d) Collective agreements to which the Corporation is a party shall be signed by the Labour Negotiation Committee provided it has been properly ratified according to section 4.15.



		2.05 Financial Review

		2.06 Insurance

		2.07 Policies



		Article 3  MEMBERSHIP IN THE CORPORATION

		3.01 Classes and Conditions of Membership

		3.02 Rights of Members

		3.03 Termination of Membership

		(a) if an individual, the Member dies or resigns, or in the case of a partnership, trust or body corporate, is dissolved;

		(b) the Member ceases to maintain the qualifications for membership set out in section 3.01;

		(c) the Member resigns by delivering a written resignation to the Chair of the Board in which case such resignation shall be effective thirty (30) days after its receipt and upon payment of all fees, dues and assessments due and payable for the year i...

		(d) the Member is expelled or the Member’s membership is otherwise terminated in accordance with the Articles or this By-law;

		(e) the Member’s term of membership, if any, expires; or

		(f) the Corporation is liquidated or dissolved under the Act.



		3.04 Membership Fees

		(a) The Board may require Members to make an annual contribution or pay annual dues or fees to the Corporation and may determine the manner in which the contribution is to be made or the dues are to be paid. Annual dues and initiation fees as prescrib...

		(b) The Board may from time to time levy such fees, dues and assessments as it shall determine in connection with collective bargaining and other functions carried on by the Corporation and such fees, dues and assessments may be based upon such formul...

		(c) The Corporation shall provide funding to RESCON directly or through the JRCA in lieu of annual membership dues for its Members provided the amount of such funding is not less than other individual members’ fees.

		(d) From time to time a levy may be imposed of such dues, fees and assessments as it shall determine, based upon a formula of a cent, cents or fraction of a cent per hour earned worked by specified employees of Members.



		3.05 Member Discipline or Expulsion

		The Board, by decision of two-thirds, shall have the power to discipline or expel a Member in the following circumstances:

		(a) the Member defaults in payment of dues, fees, or assessments; or

		(b) the Member violates any provision of the Articles, By-laws or Policies; or

		(c) the Member is engaged in conduct that is likely to adversely impact the Corporation’s reputation, as determined by the Board in its sole discretion;

		(d) the Member interferes with the membership entitlements of other Members or the right and privileges of users of the Corporation’s facilities or participants in the Corporation’s programs.



		3.06 Transferability

		3.07 Rights and Duties

		(a) to be bound by and to observe and perform any and all Policies;

		(b) to pay dues, fees and assessments levied in accordance with the provisions of this By-law whether under suspension or not and in case of resignation or termination of membership for any cause whatsoever to remain liable for payment of any dues, fe...

		(c) to provide, when requested, a certificate of the member’s auditor for the purpose of determining liability for dues, fees and assessments at the discretion of the Board;

		(d) to assign to the Corporation its rights and obligations to bargain collectively with Labourers International Union of North America (Local 183) (“Local 183”) for the residential construction industry, and to authorize the Corporation to enter into...

		(e) to authorize and appoint the Corporation to represent the interests of the members and any other employers whom it is authorized to represent in connection with any matters arising under the Labour Relations Act or other applicable statues of Onta...

		(f) that it will not perform on its own behalf, and has not and will not authorize or appoint any other person, firm or association to perform any of the aforesaid matters or things and in particular not to negotiate, execute or enter into a collectiv...

		(g) to be bound during their respective terms by all collective agreements, and other undertakings and contracts between the Corporation and Local 183 in accordance with the provisions of this By-law; and

		(h) that the conditions, duties, rights and obligations contained in the By-law shall bind the Corporation and its Members to the same extent as if they have been signed, sealed and delivered by the Corporation and by each of its Members, and between ...





		Article 4  MEMBERS’ MEETINGS

		4.01 Annual Meetings

		(a) receipt of the agenda;

		(b) receipt of the minutes of the previous annual and subsequent special meetings;

		(c) consideration of the financial statements;

		(d) report of the auditor or person who has been appointed to conduct a review engagement;

		(e) reappointment or new appointment of the auditor or a person to conduct a review engagement for the coming year;

		(f) election of Directors; and

		(g) such other or special business as may be set out in the notice of meeting.



		4.02 Special Meetings

		4.03 Place of Meetings

		4.04 Special Business

		4.05 Notice of Meetings

		(a) Notice of the time and place of a Members’ meeting shall be given in accordance with section 8.01:

		(i) to each Director,

		(ii) to each Member entitled to receive notice, and

		(iii) to the Corporation’s auditor or the person appointed to conduct a review engagement of the Corporation,



		(b) Notice of a Members’ meeting is not required to specify a place of the meeting if the meeting is to be held entirely by one or more telephonic or electronic means. If a person may attend a meeting of the Members by telephonic or electronic means, ...

		(c) Notice of a Members’ meeting at which special business is to be transacted must:

		(i) state the nature of that business in sufficient detail to permit a Member to form a reasoned judgment on the business; and

		(ii) state the text of any special resolution to be submitted to the meeting.

		(d) The Board may fix in advance a record date for determining Members entitled to receive notice of and to vote at a Members’ meeting. The record date must be not more than fifty (50) days prior to the date of the Members’ meeting. If no record date ...





		(e) The Corporation is not required to give notice of a Members’ meeting to Members who were not registered on the Corporation’s records on the record date determined under subsection 4.05(d).

		(f) Not less than the prescribed number of days under the Act, before each annual meeting or before the signing of a resolution in lieu of the annual meeting, the Corporation shall give a copy of the Board-approved financial statements, auditor’s repo...



		4.06 Adjournments

		(a) If within one-half (½) hour after the time appointed for a Members’ meeting, the meeting has not commenced because a quorum is not present, the Members present may adjourn the meeting to a fixed time and place, but may not transact any other busin...

		(b) If a Members’ meeting is adjourned for less than thirty (30) days, no meeting notice that continues the adjourned meeting is required if all of the following are announced at the time of the adjournment:

		(i) the time of the continued meeting;

		(ii) if applicable, the place of the continued meeting; and

		(iii) if applicable, instructions for attending and participating in the continued meeting by the telephonic or electronic means that will be made available for the meeting, including, if applicable, instructions for voting by such means at the meeting.



		(c) If a Members’ meeting is adjourned by one or more adjournments for an aggregate of more than thirty (30) days, notice of the meeting that continues the adjourned meeting shall be given in accordance with section 4.05.



		4.07 Persons Entitled to be Present

		4.08 Chair of the Meeting

		(a) the Executive Director; or

		(b) the Chair of the Board, if the Executive Director is absent, unable, or unwilling to act; or

		(c) the Vice Chair, if the Chair of the Board is absent, unable, or unwilling to act; or

		(d) a chair elected by the Members present if the Executive Director, Chair of the Board and Vice Chair are absent or unable to act. The Secretary, if one has been appointed and present at the meeting, shall preside at the election of the meeting chai...



		4.09 Quorum

		4.10 Meetings Held by Electronic Means

		4.11 Voting of Members

		Business arising at any Members’ meeting, except for labour negotiations as provided in section 4.15 shall be decided by a majority of votes unless otherwise required by the Act, the Articles, or this By-law, provided that:

		(a) every question submitted to any Members’ meeting shall be decided in the first instance by a show of hands and the chair of the meeting, if a Member, shall have a vote;

		(b) an abstention shall not be considered a vote cast;

		(c) before or after a show of hands has been taken on any question, the chair of the meeting may require, or any Member or proxyholder may demand, a written ballot. A written ballot so required or demanded shall be taken in such manner as the chair of...

		(d) if there is a tie vote, the chair of the meeting shall require a written ballot, and shall not have a second or casting vote. If there is a tie vote upon written ballot, the motion is lost.



		4.12 Absentee Voting by Mail or by Telephonic or Electronic Means

		4.13 Absentee Voting by Proxy

		4.14 Written Resolution in Lieu of Meeting

		4.15 Labour Negotiations

		(a) The other provisions of this By-law shall apply with respect to labour negotiations except where they are inconsistent with the express provisions of this section 4.15.

		(b) At all meetings of the Corporation held for the purposes of ratifying labour negotiations the presence in person or by proxy of at least thirty-three percent (33%) of the Members of the Corporation entitled to vote at the meeting shall constitute ...

		(c) All questions at such meetings shall be decided by a majority of votes cast.

		(d) The Corporation may, in its own name or in the name of any body or group which authority has been properly delegated, make application for accreditation within any sector or sectors in any geographical area or areas defined under the appropriate l...





		Article 5  DIRECTORS

		5.01 Duties and Responsibilities

		5.02 Number of Directors

		(a) In accordance with the Articles, the Board shall consist of a minimum and maximum number of Directors, the numbers of Directors being set at six(6), who satisfy the criteria set out in section 5.03 of this By-law and shall be elected by the Member...

		(b) The number of Directors of the Corporation and the number of Directors to be elected at the annual Members’ meeting must be the number determined from time to time by special resolution or, if a special resolution empowers the Directors to determi...



		5.03 Director Qualifications

		(a) are under eighteen (18) years old;

		(b) are a person who has been found under the Substitute Decisions Act, 1992 or under the Mental Health Act to be incapable of managing property;

		(c) are a person who has been found to be incapable by any court in Canada or elsewhere;

		(d) have the status of a bankrupt; and

		(e) are not a partner, principal, shareholder or senior officer of a Member, and this eligibility may only be challenged within seven (7) days of election or seven (7) days of the first meeting after change in status becomes generally known, whichever...

		A Board decision as to whether or not an individual is qualified to be a Director is final.



		5.04 Election of Directors and Term

		(a) Subject to the Articles, Directors shall be elected by the Members by ordinary resolution at an annual meeting of Members at which an election of Directors is required.

		(b) The terms of office of Directors shall be up to three (3) years or as determined by ordinary resolution of the Members.

		(c) If Directors are not elected at a meeting of Members, provided that each such Director shall hold office until the earlier of the date on which their office is vacated pursuant to section 5.05 or until the end of the meeting at which their success...

		(d) Directors shall be eligible for re-election without limitation.



		5.05 Appointments and Filling Vacancies

		5.06 Director Consent to Serve as a Director

		5.07 Nomination Procedure for Election of Directors

		(a) by the Board in accordance with the nominating and election procedure prescribed by the Board from time to time; or

		(b) in accordance with the process set out in the Act, by not less than five percent (5%) of the Members entitled to vote at the Members’ meeting at which the election is to occur. The Board decision as to whether a candidate is qualified to stand for...



		5.08 Vacation of Office

		(a) The office of a Director shall be automatically vacated if the Director:

		(i) dies;

		(ii) resigns in writing;

		(iii) has been absent from three (3) consecutive Director’s meetings as determined by the Directors;

		(iv) is removed by the Members in accordance with subsection 5.08(c);

		(v) if the Director or the Member they represent is suspended, expelled, or terminates membership; or

		(vi) becomes disqualified under section 5.03.



		(b) A resignation of a Director becomes effective at the time the resignation is received by the Corporation or at the time specified in the resignation, whatever is later. A Director who resigns or is removed shall not be entitled to give a statement...

		(c) The Members may, by ordinary resolution at a special Members’ meeting remove from office any Director or Directors and may elect a qualified individual to fill the resulting vacancy for the remainder of the term of the Director(s) so removed.

		(d) Where there is a Board vacancy, the remaining Directors may exercise all the Board powers so long as a quorum remains in office.



		5.09 Directors Remuneration

		5.10 Delegation – Executive Committee

		(a) to submit to the Members any question or matter requiring the Members’ approval;

		(b) to fill a vacancy among the Directors or in the position of auditor or of a person appointed to conduct a review engagement of the Corporation;

		(c) to appoint additional Directors;

		(d) to issue debt obligations except as authorized by the Directors;

		(e) to approve any annual financial statements;

		(f) to adopt, amend or repeal By-laws; or

		(g) to establish contributions to be made, or dues to be paid, by Members.



		5.11 Audit Committee

		(a) The audit committee shall be comprised of one or more Directors and a majority of the audit committee members must not be officers or employees of the Corporation or of any of its affiliates;

		(b) The audit committee shall review the Corporation’s financial statements before they are approved by the Directors; and

		(c) The auditor or person appointed to conduct a review engagement is entitled to notice of the time and place of any audit committee meeting.



		5.12 Other Committees

		The Board may from time to time appoint any committee or other advisory body, as it deems necessary or appropriate for such purposes and, subject to the Act, with such powers as the Board shall see fit. Any such committee may formulate its own rules o...



		5.13 Books and Records

		5.14 Standard of care

		(a) act honestly and in good faith with a view to the Corporation’s best interests; and

		(b) exercise the care, diligence and skill that a reasonably prudent person would exercise in comparable circumstances.



		5.15 Declaration of Conflict

		5.16 General and Continuing Disclosure of Interest

		For the purposes of section 5.15, a general notice to the Directors by a Director or officer declaring that the Director or officer is a director or officer of or has a material interest in a person, or that there has been a material change in the Dir...



		5.17 Confidentiality

		5.18 Liability of Directors and Officers

		(a) complied with the Act and the Corporation’s Articles and By-laws; and

		(b) exercised their powers and discharged their duties in accordance with the Act.



		5.19 Indemnification of Directors and Others

		(a) Every Director or officer or former Director or officer of the Corporation or an individual who acts or acted at the Corporation’s request as a director or officer, or in a similar capacity, of another entity, shall be indemnified and saved harmle...

		(b) The Corporation may advance money to an individual referred to in subsection 5.19(a) for the costs, charges and expenses of an action or proceeding referred to in that subsection, but the individual shall repay the money if the individual does not...

		(c) The Corporation shall not indemnify an individual under subsection 5.19 unless:

		(i) the individual acted honestly and in good faith with a view to the Corporation’s best interests or other entity for which the individual acts or acted at the Corporation’s request as a director or officer, or in a similar capacity, as the case may...

		(ii) if the matter is a criminal or administrative proceeding that is enforceable by a monetary penalty, the individual had reasonable grounds for believing that their conduct was lawful.







		Article 6  Board Meetings

		6.01 Calling of Meetings

		6.02 Place of Meetings

		6.03 Notice of Meetings

		(a) Notice of meetings, other than meetings described in sections 6.04 and 6.05 of this By-law, shall be given to all Directors at least 48 hours prior to the meeting. The Chair of the Board, a Vice Chair, the Executive Director, or any two (2) Direct...

		(b) Notice of a Board meeting is not necessary if all Directors are present and none objects to the holding of the meeting, or if those absent have waived notice or otherwise signified their consent to the holding of the meeting. Notice of an adjourne...

		(c) Unless the By-law otherwise provides, no notice of a Board meeting need specify the purpose of the business to be transacted at the meeting, unless the meeting is intended to deal with a matter referred to in section 5.10, in which case the notice...

		(d) Notice of a meeting of Directors need not specify a place of the meeting if the meeting is to be held entirely by one or more telephonic or electronic means. If the Directors may attend a meeting by telephonic or electronic means, the notice of th...



		6.04 Meeting of Board after Annual Meeting

		6.05 Regular Meetings

		6.06 No Alternate Directors

		6.07 Participation at Meeting by Telephone or Electronic Means

		6.08 Quorum

		6.09 Votes to Govern

		6.10 Ballots

		6.11 Dissent of Director at Meeting

		(a) the Director’s dissent is entered in the meeting minutes;

		(b) the Director requests that their dissent be entered in the meeting minutes;

		(c) the Director gives their dissent to the meeting secretary before the meeting is terminated; or

		(d) the Director submits their written dissent immediately after the meeting is terminated to the Corporation.



		6.12 Dissent of Absent Director

		A Director who was not present at a meeting at which a resolution was passed or action taken is deemed to have consented to the resolution or action unless within seven (7) days after becoming aware of the resolution, the Director has:

		(a) caused their written dissent to be placed with the meeting minutes; or

		(b) submitted their written dissent to the Corporation.



		6.13 Persons Entitled to be Present

		6.14 Meeting Adjournment

		(a) If within one-half (½) hour after the time appointed for a Board meeting a quorum is not present, the meeting shall stand adjourned until a day within two (2) weeks to be determined by the meeting chair.

		(b) Notice of a meeting that continues an adjourned meeting of Directors is not required to be given if all of the following are announced at the time of the adjournment:

		(i) the time of the continued meeting;

		(ii) if applicable, the place of the continued meeting; and

		(iii) if applicable, instructions for attending and participating in the continued meeting by the telephonic or electronic means that will be made available for the meeting, including, if applicable, instructions for voting by such means at the meeting.





		6.15 Notice of Adjourned Meeting

		6.16 Written Resolutions in Lieu of Meeting



		Article 7  OFFICERS

		7.01 Officers

		(a) The Corporation’s officers shall include:

		(i) the Chair of the Board;

		(ii) the Vice Chair;

		(iii) a Secretary;

		(iv) a Treasurer;

		(v) the Executive Director;





		7.02 Appointment

		(a) The officers, other than the Executive Director, shall be appointed by Board resolution at the first Board meeting following the annual Members’ meeting at which the Directors are elected or at such other times when a vacancy shall occur.

		(b) The Executive Director shall be appointed by the Board and shall be retained by the Corporation as an employee or independent contractor.

		(c) Subject to the Act, the Board may specify the duties of officers and delegate to them powers to manage the Corporation’s activities and affairs, except the power to do anything referred to in section5.10.

		(d) The Corporation’s officers must be Directors. A person may hold more than one office.



		7.03 Description of Office

		(a) Chair of the Board – The Chair of the Board shall be appointed by the Board from among the Directors and the election shall be by ballot. The Chair of the Board shall, when present, preside at all meetings of the Board. The Chair of the Board shal...

		(b) Vice Chair – The Vice Chair shall be appointed by the Board from among the Directors and the election shall be by ballot. In the Chair of the Board’s absence or disability, the Vice Chair shall perform the Chair of the Board’s duties and exercise ...

		(c) Secretary – The Secretary shall carry out the duties of the Corporation’s secretary generally and shall attend, or cause a recording secretary to attend, all meetings of the Board, the Members, and committees, to act as a clerk thereof and to reco...

		(d) Treasurer – The Treasurer shall carry out the duties of the Corporation’s treasurer generally, and shall keep or cause to be kept full and accurate accounts of all of the Corporation’s assets, liabilities, receipts and disbursements in the books t...

		(e) Executive Director – The Corporation’s chief executive shall be known as the Executive Director and shall be appointed by the Board. The Executive Director shall have charge and control over the Corporation’s activities and property, shall direct ...

		(f) Other Officers – The powers and duties of all other Officers shall be such as the Board may from time to time determine. Any of the powers and duties of an Officer to whom an assistant has been appointed may be exercised and performed by such an a...



		7.04 Terms of Office

		(a) Unless otherwise provided in this By-law, Officers shall be appointed by the Board at the first meeting of the Board immediately following the annual meeting of Members and shall hold their position for a period of one (1) year or until their succ...

		(b) In those cases where an Officer is appointed by the Board to fill a mid-term vacancy such Officer shall hold office until the first meeting of the Board immediately following the annual meeting of Members, or as otherwise determined by resolution ...





		Article 8  NOTICES

		8.01 Method of Giving Notice

		(a) Whenever under the provisions of the By-law notice is required to be given, unless otherwise provided such notice may be given in writing and delivered or sent by prepaid mail, by personal delivery or by electronic means to:

		(i) each Director at their latest address as shown in the Corporation’s records or in the most recent notice or return filed under the Corporations Information Act, whichever is the more current;

		(ii) to each Member, officer, or committee member at their latest address as shown in the Corporation’s records; or

		(iii) to the Corporation’s auditor or the person appointed to conduct a review engagement of the Corporation at its business address.



		A notice so delivered shall be deemed to have been received when it is delivered personally or to the address as aforesaid; a notice so mailed shall be deemed to have been received on the fifth (5th) day after it was deposited in a post office or publ...

		(b) The Secretary or the Secretary’s designate may change or cause to be changed the recorded address of any Member, Director, officer, auditor or committee member in accordance with any information believed by them to be reliable.

		(c) Notwithstanding the foregoing provisions with respect to mailing, if it may reasonably be anticipated that, due to any strike, lock out, or similar event involving an interruption in postal service, any notice will not be received by the addressee...



		8.02 Computation of Time

		8.03 Omissions and Errors

		8.04 Waiver of Notice



		Article 9  amendments to ARTICLES AND BY-LAWS

		9.01 Amendment of Articles

		9.02 Amendment of By-law

		9.03 Member Approval

		(a) The Board shall submit all new By-laws, amendments to By-laws, or repeals of By-laws, to the Members at the next Members’ meeting, and the Members may confirm, reject or amend the By-law, amendment or repeal by ordinary resolution.

		(b) Subject to section 9.03(d), new By-laws, amendments to By-laws, or repeals of By-laws shall be effective from the date of the Board resolution.

		(c) If the By-law, amendment, or repeal is confirmed or confirmed as amended by the Members, it remains effective in the form in which it was confirmed.

		(d) If the By-law, amendment, or repeal is not submitted to the Members at the next Members’ meeting, it automatically ceases to have effect and any subsequent By-law amendment or repeal that has substantially the same purpose or effect shall not be e...

		(e) If a By-law, amendment, or repeal ceases to have effect, a subsequent Board resolution that has substantially the same purpose or effect is not effective until it is confirmed or confirmed as amended by the Members.

		(f) The Members entitled to vote at the meeting may confirm the By-law as presented, reject it or amend it. If rejected, it thereupon ceases to have effect and the Corporation shall revert to the By-law in force immediately prior thereto, provided tha...





		Article 10  EFFECTIVE DATE

		10.01 Effective Date





		8_Tab

		8 - List of Employers
















