ONTARIO LABOUR RELATIONS BOARD

APPLICATION FOR ACCREDITATION, CONSTRUCTION INDUSTRY
Ontario Labour Relations Act, 1995

Form A-92
Fields marked with an asterisk (*) are mandatory. Confirmation No. 20240625113044901
Between: *
Eastern Ontario Paint and Coatings Contractors' Association

Applicant

-and -
Operative Plasterers' and Cement Masons' International Association of the United States and Canada, Local 124

Responding Party

¢ Review Information Bulletin No. 33 — “Accreditation in the Construction Industry under s.136 of the Labour Relations Act,
1995 (Non-ICI)", the Filing Guide and the Board’s Rules of Procedure on acceptable methods of delivery and filing before

completing this form to avoid any delay in processing.

¢ All forms, Notices, Information Bulletins, the Filing Guide and the Rules of Procedure may be obtained from the Board’s

website (http://www.olrb.gov.on.ca).

« To print a paper copy of this form, use only the “Print” buttons located within the form.

e Save a copy of your completed form and any attachments as the Board will not return them to you. To save the form at any

time, use the “Save” buttons located within the form.

e If there is insufficient space on the form, attach additional pages clearly identifying the relevant section of the form. For

e-filing, you may attach files by selecting the “Attach documents electronically” option.

Part A Contact Information

Instructions

« Provide the contact information for each Applicant, Responding Party and Intervenor below. If you wish to add additional

parties, use the “Add” button or attach a separate page if completing the form by hand.

« For an organization, provide the name and contact information of an individual who will be able to respond on behalf of that
organization. When adding multiple individuals at the same organization, “Add” an additional contact section, repeat the

organization name and provide that individual's contact information (e.g. name, email address, phone number).
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1(a). Applicant

Applicant 1
Type * Organization |:| Individual

Organization Name
Eastern Ontario Paint and Coatings Contractors' Association

First Name Last Name Position/Title

Robert Gingras Jr. Director

Full Address (Number, Street, Unit/Apartment, Building Name) Other Address Details (e.g. PO Box, R.R. #, c/o0)
22 Antares Dir.

City/Town Province/State Country Postal/Zip Code
Ottawa Ontario Canada K2E 726
Telephone Number Ext. Fax Number Email Address

613-869-1728 rob@desjardinspainting.com

Additional Contact Information, if any (Assistant's Email Address, Alternate Telephone Numbers)

1 (b). Representative/Contact Person for the Applicant

Contact 1
Contact Person for * All Parties above [ ] Party No.(s)
Indicate if this person is a Lawyer [ ] Paralegal

Organization Name
Filion Wakely Thorup Angeletti LLP

First Name Last Name * Position/Title

Brian MacDonald Counsel

Full Address (Number, Street, Unit/Apartment, Building Name) Other Address Details (e.g. PO Box, R.R. #, c/0)
252 Pall Mall St. Suite 100

City/Town Province/State Country Postal/Zip Code
London Ontario Canada N6A 5P6
Telephone Number Ext. Fax Number Email Address

519-435-6002 brianm@filion.on.ca

Additional Contact Information, if any (Assistant's Email Address, Alternate Telephone Numbers)
Assistant - Jennifer Godfrey - jgodfrey@filion.on.ca

2 (a). Responding Party

Responding Party 1
Type * Organization [ ] Individual

Organization Name
Operative Plasterers' and Cement Masons' International Association of the United States and Canada, Local 124

First Name Last Name Position/Title

Laureen Lagace Business Agent

Full Address (Number, Street, Unit/Apartment, Building Name) Other Address Details (e.g. PO Box, R.R. #, c/0)
30 Concourse Gate, Unit 32

City/Town Province/State Country Postal/Zip Code
Ottawa Ontario Canada K2E 7V7
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Telephone Number Ext. Fax Number Email Address
613-226-7585 613-226-6463 laureenlocall24@bellnet.ca

Additional Contact Information, if any (Assistant's Email Address, Alternate Telephone Numbers)

2 (b). Representative/Contact Person for the Responding Party, if known

Contact 1
Contact Person for * All Parties above [ ] Party No.(s)
Indicate if this person is a Lawyer [ ] Paralegal

Organization Name
Morrison Watts

First Name Last Name * Position/Title

Craig Morrison Counsel

Full Address (Number, Street, Unit/Apartment, Building Name) Other Address Details (e.g. PO Box, R.R. #, c/0)
4492 Colonel Talbot Road Box 314

City/Town Province/State Country Postal/Zip Code
London Ontario Canada N6P 1P9
Telephone Number Ext. Fax Number Email Address

519-652-8080 519-652-2262 morrison@mmwlaw.ca

Additional Contact Information, if any (Assistant's Email Address, Alternate Telephone Numbers)

3 (a). Affected Party

Contact information for any person, trade union, employer or employer’s organization which may be affected by the application

must be completed below.

3 (b). Representative/Contact Person for the Affected Party, if known

3 (c). The person, trade union, employer or employers' organization named above is affected by the

application for the following reason(s):

A-92E (2022/10)

Page 3 of 11



Part B Material Facts and Relief Sought

4. In support of its status as an employers’ organization, the Applicant files the following documents with this
application: (check all that apply)

[ ] Charter
[ ] Constitution

Bylaws
Other: Atrticles of Incorporation

5. The Responding Party Trade Union or Council of Trade Unions has been certified or has been granted voluntary
recognition or has entered into a collective agreement with two or more employers in the unit of employers
proposed by the Applicant. List at least two such employers and include the dates of the documents relied on:

1. Desjardins Painting Inc., Board Decision and Certificate dated November 9, 2022 and Collective Agreement

2. 2329055 Ontario Inc. o/a Durapro Coatings, Voluntary Recognition Agreement dated May 3, 2023 and Collective
Agreement

3. We Paint 4 You Inc., Board Decision and Certificate dated July 19, 2023 and Collective Agreement

6. Provide a detailed description of the unit of employers that the Applicant claims to be appropriate for accreditation:

Reference must be made to the sector(s) of the construction industry and the geographic area(s) or parts thereof claimed. If you
require more space, attach a separate document.
all painters and painters' apprentices in the Residential Sector of the construction industry in Board Area 15 for whom

the Responding Party holds bargaining rights, excluding the industrial, commercial and institutional sector, save and
except non-working foreperson and and persons above the rank of non-working foreperson.

7. Provide representations as to the appropriateness of the unit described above, including the history of collective
bargaining, if any, of the Applicant and the Responding Party:

If you require more space, attach a separate document.
The Applicant is an organization which represents in collective bargaining contractors engaged in painting work in the

Residential Sector of the construction industry in and around the City of Ottawa.

The Responding Party has certified or entered into voluntary recognition agreements with contractors which are
members of the Applicant for the bargaining unit that is the subject of this Application, Those member contractors
have all delegated bargaining authority to the Applicant.

The Applicant has no history of collective bargaining with the Responding Party. However, all members of the
Applicant and the Responding Party have each negotiated separate collective agreements

8. State the approximate number of employers in the unit described in question 6:
Three (3)

9. Listthe employers in the unit described in question 6:

If you require more space, attach a separate document.
1. Desjardins Painting Inc.
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2. 2329055 Ontario Inc. o/a Durapro Coatings

3. We Paint 4 You Inc.

10. State the approximate number of employees of employers in the unit described in question 6 on the payroll of each
such employer for the weekly payroll period immediately preceding the date of this application:

1. Desjardins Painting Inc. - 32

2. 2329055 Ontario Inc. o/a Durapro Coatings - 18

3. We Paint 4 You Inc. - 27

11. State the nature of the authority relied upon by the Applicant to act as bargaining agent for employers in the unit of
employers:
For example, authority to act as bargaining agent may, in the case of memberships in the Applicant, stem from the Applicant's

constitution or by laws; or in the case of members or non-members, from a specific authorization by an employer.
By-laws, section 10.1

12. Other relevant statements:

13. Attached documents:
Provide a list of the documents you are filing together with this form as instructed below.
Name your documents/attachments so that they are easily identifiable.

If you are e-filing this form, select the “Attach documents electronically” option below and attach each document using the “Add
File” button.

If you are filing in a manner other than e-filing, provide the numbered list of documents in the box below.

Attach documents electronically

Note: If your attachments exceed 15MB, you may not e-file. File a paper copy of this form with all attachments using an
alternative method permitted by the Board’s Rules of Procedure.
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No. File Description Size (MB)
1 |Articles of Incorporation.pdf 0.42 |:|
2 |By-Law No. 1- 20-MAR-2024.pdf 0.69 D
3 |OLRB Decision and Certificate re Desjarding 0.2 |:|
4 |Voluntary Recognition Agreement re Durapr 0.13 |:|
5 |OLRB Decision and Certificate re We Paint 4 0.26 |:|
6 |Collective Agreement - Desjardins Painting 0.97 |:|
7 |Collective Agreement - Durapro Coatings (D 1.14 |:|
8 |Collective Agreement - We Paint 4 You Inc. 1.12 |:|

Total Size 4.93

Total space left over 10.07

Number of attachments 8
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DECLARATION

I, Rob Desjardins , the Director of the Applicant
(name) (office)

herein, declare that:
1. I have knowledge of the affairs of the Applicant;

2. The Applicant is an employers' organization that represents employers who operate businesses in the construction industry.

Date (yyyy/mm/dd): 2024/06/25

If you are not submitting this form electronically, sign below.

Signature

If you are submitting this form electronically, check this box in the place of your signature affirming your declaration.
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IMPORTANT NOTES

The Board's forms, Notices, Information Bulletins, Rules of Procedure and Filing Guide may be obtained from its
website http://www.olrb.gov.on.ca or by calling 416-326-7500 or toll-free at 1-877-339-3335.

FRENCH OR ENGLISH

Vous avez le droit de communiquer et recevoir des services en francgais et en anglais. La Commission n’offre pas de
services d'interprétation dans les langues autres que le francgais et I'anglais.

You have the right to communicate and receive services in either English or French. The Board does not provide
translation services in languages other than English or French.

CHANGE OF CONTACT INFORMATION

Notify the Board immediately of any change in your contact information. If you fail to do so, correspondence sent to
your last known address (including email) may be deemed to be reasonable notice to you and the case may proceed
in your absence.

ACCESSIBILITY AND ACCOMMODATION

The Board is committed to providing an inclusive and accessible environment in which all members of the public
have equitable access to our services. We will aim to meet our obligations under the Accessibility for Ontarians with
Disabilities Act in a timely manner. Please advise the Board if you require any accommodation to meet your
individual needs. The Board’'s Accessibility Policy can be found on its website.

COLLECTION AND DISCLOSURE OF INFORMATION AND DOCUMENTS

Any relevant information that you provide to the Board must in the normal course be provided to the other parties to
the proceeding. Personal information collected on this form and in written or oral submissions may be used and
disclosed for the proper administration of the Board’s governing legislation and case processing. In addition, the
Tribunal Adjudicative Records Act, 2019 requires that the Board make adjudicative records (which include applications
filed and a listing of such applications) available to the public. The Board has the power to make part or all of an
adjudicative record confidential. The Freedom of Information and Protection of Privacy Act may also address the
treatment of personal information. More information is available on the Board’'s website www.olrb.gov.on.ca. If you
have any questions concerning the collection of information or disclosure of adjudicative records, contact the Solicitors’
Office at the number listed above or in writing to the OLRB, 505 University Ave., 2nd floor, Toronto, ON M5G 2P1.

E-FILING AND E-MAIL

The Rules of Procedure and Filing Guide set out the permitted methods of filing. In the event of emergencies or
other circumstances, the Board may post a Notice to Community on its website, which will prevail over the
Rules of Procedure and Filing Guide. You should check the Board’s website prior to filing. Note that the efiling
system is not encrypted. Contact the Client Services Coordinator at the numbers listed above if you have questions
regarding e-filing or other filing methods. If you provide an e-mail address with your contact information, the Board
will in most cases communicate with you by e-mail from an out-going only generic account. Incoming emails are not
permitted.

HEARINGS AND DECISIONS

Hearings are open to the public unless the Board decides that matters involving public security may be disclosed or if
it believes that disclosure of financial or personal matters would be damaging to any of the parties. Hearings are not
recorded and no transcripts are produced.

The Board issues written decisions, which may include the name and personal information about persons appearing
before it. Decisions are available to the public from a variety of sources including the Ontario Workplace Tribunals
Library and www.canlii.org. Some summaries and decisions may be found on the Board’s website.
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Documents to be Delivered

Before filing your application with the Board, you must deliver the following documents to each Responding Party and Affected

Party named in Part A of this application:

A completed copy of this Application for Accreditation, Construction Industry (Form A-92), including all documents you are

filing with this form; and

¢ A Notice to Responding Party and/or Affected Party of Application for Accreditation, Construction Industry (Form C-39) with

the names of the parties and the date inserted.

Note to each Responding Party and Affected Party: The documents listed above should have been delivered to you by the

Applicant. The applicable response/intervention form is Form A-93.

Once the above-listed documents have been delivered to the other parties, you must complete the following Certificate

of Delivery before filing the completed form and attachments with the Board.

. . L " Date (yyyy/mm/dd) *
| have reviewed this form to confirm it is complete 2024/06/25
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Certificate of Delivery

I, Jennifer Godfrey , Legal Assistant :
Name * Title

certify that the documents identified above were delivered to each of the parties as set out below:
Note: You must complete delivery information for each party separately.

Use the “Add” button below if completing electronically.

Delivered To

Name of organization (if applicable) and name and title of person to whom the documents were delivered *
Operative Plasterers' and Cement Masons' International Association of the United States and Canada, Local 124

Attention: Laureen Lagace, OPCMIA, Local 124

Address or fax number to which the documents were delivered *
laureenlocall24@bellnet.ca (on consent)

Method of delivery *
[ ] Hand Delivered [ ] Courier [ ] Fax [ | Regular Mail Other
Other Details *

Please provide details as to whom, when and how the documents were delivered.
Delivered by email on consent on June 25, 2024 at 11:00 am.

Delivered To

Name of organization (if applicable) and name and title of person to whom the documents were delivered *
Morrison Watts

Attention: Craig Morrison

Address or fax number to which the documents were delivered *
519-652-2262

Method of delivery *

[ ] Hand Delivered [ ] Courier Fax [ ] Regular Mail [ ] Other

Fax Details *

The documents were delivered by fax on 2024/06/25 ,at 10 : 45 am. [ ]| p.m.
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File with the Board

* File the completed form and any attachments using a method permitted by the Board’s Rules of Procedure.
e Save and Print a copy of your completed form and all attachments as the Board will not return them to you.

e To e-file, click the “Submit” button below. You will receive a confirmation email once the form has been successfully

submitted.

« If you choose not to e-file, print this form by clicking on the “Print” button below and then file with the Board together with any

attachments.

For E-Filing only

You must provide a valid email address in order to file this form electronically so that a confirmation email may be sent to you. If
you do not have a valid email address, file a paper copy of this form using an alternative method permitted by the Board’s Rules

of Procedure.

Submitted By:

First Name * Last Name *

Jennifer Godfrey

Email Address * Confirm Email Address *
jgodfrey@filion.on.ca jgodfrey@filion.on.ca
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::;ga:i?re:z;ce Belivery Articles of Incorporation
B Not-for-Profit Corporations Act. 2010

For questions or more information o complete this form, please refer to the instruction page.

Fields marked with an asterisk {*} are mandatory.

1. Contact Information

;?iease provide the following information for the persen we should contact regarding this filing. This person will receive official
Jocuments or noiices and correspondence raiated o this fiiing. By proceeding with this fling, you are confirming that you have
been duly authorized fo do sc.

F%rs} E\Same * Middle Name tast Name *

Robert Pierra Gingras, Jr.

Telephone Country Sode i'i‘eiephane Number ™ Extension
1613-868-1728

Emaii Address *
rob@desjardinspainiing.com

2. Corpcration Name

Every corporation must have 2 name. You need & Nuang repori for the nroposad name.

The corporation will have; *

[/] an English name {example: "Green Insfifute inc.")
[ & French name {example: “Institut Green Inc.")

[ ] a combination of English and French name {exampie: "institut Green instiiute Inc.”)

[ ] an Engiish and French name that are eguivalent but used separately (example: "Green institute Inc./Institut Green inc.”)

Nuars Repors

New Corporaficn Name {Proposed) *
EASTERN ONTARIO PAINT AND COATINGS CONTRACTORS ASSOCIATION

Nuans Report Referenas Number * Nuans Repori Date *
122125668 January 30, 2024

3. Generzl Deiztls i

Reguested Dats for Incorporation * Primary Activity Code *
February 7, 2024 58133

Official Email Address *
reb@desiardinspainting.com

An official emafi address is required for administrative purposes and must be kept current. All official documents or notices and
correspondence to the corporation will be sent io this email address.

4, Address

Every corporatior: is required to have a registered office in Ontaric. This address must be sef out in full. A post office box alone is
neot an acceptable address,
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Registered Office Address *

[¥] Standard Address [ ] LotConcession Address

H
—

Street Number * 'Street Name * Unit Number
27 Antares Drive b

City/Town * Province Postal Code *
OTTAWA Ontaric K2E 776
Country

Canada

5. First Birectors

A rrinimum of three direciors are required. Please specify the number of directors for vour Corporation. *

[ ] Fixed Number [v] MinimumiMaximum
Minimum Number ¢f Dirsciors * Maximum Number of Dirsciors *
3 5

Birecior 1

First Name * | Middle Name Last Name *
ROBERT IP%ERRE GINGRAS, JR.
Emzii Address

rob@desjardinspainting.com

Is this direcior aiso an incorporator? * [“IYes [ JNo

P—

AddressforSenvice *  [/ICanade [ JU.S.A. []international

Strast Number * Street Name * Unit Number
22 ANTARES DRIVE D

CitvfTown * Provinee * Postai Code *
CTTAW Ontario KZE 7Z5

Courtry
Cenada

Direstor 2

3

First Name * [ fviiddle Name Last Name *
JAMIE ; BRANCATI

Email Address
duraproccatings@gmail.com

s this director alse an incorporator? * []VYes No
1’| This girecior has given consent tc act as first dirasior in the approved form *

This directer must compiete and sign the Consent to Aci 2s First Dirsctor form
Note: This consent is required o be availabie for inspeciion at the registered office address in accordance with the Act

Address for Service*  [/|Canada [ JU.S.A. [ ]international

Street Number* | Sireet Name * Unit Number
182 NORTHWESTERN AVENUE

City/Town * Province = Postal Code *
OTTAWA Ontario K1J 775
Country

Canada
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Directer 3

First Name * ]E\Gia"dle Name Last Name *
STEVEN -. RICHARDS

|

Email Address
steve@wepaintdu.ca

Is this direcior aiso an Incorporater? * [Yes [/No

[#] This director has given consent to act as first director in the approvad form *

This diracior mus? complete and sign the Consent 1o Act as First Diracicr form

No2a: Thin ~ar e ropse el B ;SHahic for inanansinn af fhe omoet $ ~FF j H 7 3
No?e: This consent is required to be availabie %o inspection at the registered office address in accordance with the Act

Address for Service *  [/1Canada [ JUSA []international

Sireet Numbar® Stresi Name * Unit Number
837 EASTVALE DRIVE .19

E:fv: own ¥ an Province = Postal Code *
GLOUCESTE! Ontario K1d 7T5
Country

Canada

8. Purpcses and Provisions (Maximum is 80,060 characters per text box. To activate fhe toolbar press “Ciri-+ )

Does the corperation intend to operate 25 2 charity? * [ JYes [ZiNe

Purposes

Please sst out the purposes of the corporation in the space provided below.

The primary surpose of the corporation listed in the ariicles must be not-for-profit and should be the first purpese.

You may set out additiona purposes, but if any purposes are of 2 commearaial naiure, ihe ariicles must siate that the commercial
purpose is to advance or support ong or more of e not-for-profit purposes of the corporation.

t. [C enceurage, support and advancs the interesis of those engaged in, and/or directly connected with, rasidentiai
painting and coatings work in the residential consiruction secior in the County of Lanark, geographic Townships of
South Crosby, Bastard, Kitiey, Wolford, Oxford (on Rideau) and South Gower and all iands north thereof in the
United Counties of Leeds and Grenville, the County of Renfraw, the City of Citawa and the United Counties of
Prescett and Russell, the Disirict of Nipissing, and the United Counties of Stormont, Dundas and Glengarmy.

2. To promote, foster and improve relations between employers and employees and to promote and foster the
training of apprentices.

3. To represent all Members who, by becoming members, authorize the Carporaticn to act on their behalf in the
negotiation, general application, adminisiration and interpretation of collective agreements, and in the arbitration of
labour disputes.

4. At the ciscretion of the Board of Direciors, tc become an accredited employers’ organization under the Labour
Relaticns Act and fo regulate the relations betwesn employers and emplovees in the Residentiai Sector of the
Construction industry as i perizins fo rasidential painting and coatings work, and to represent such employers in
labour relations matters and in collective bargaining within this sector in Eastern Ontario, or any additional
geographic area or areas as defined under the Labour Relations Act, or as determined by the Labour Relations
Board.

5. To represent, isks an interest in, or assist in any action which involves a matter of principle or interest to the
Carporation.

8. 7o do afl things as are necessary or incidental to the prometion and atiainment of the purposes set out above.

n
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Special Provisions

Please refer to the "Not-for-Profit Cornoration Handbook” for items that may be included in the special provisions section. For
xample, any resirictions on the aciivities that the corporation may carry on, or on powers that the corporation may exercise,
should be saf out hers.

The following special provision will be included in the articles. in addition to the required special provision below, you may add
additional special provisions in the space provided.

The special provision{s} are:

Commercial purposes, if any, included in the articles are infended only to advance or suppert one or more of the non-profit
purpcees of the corsoration. No part of 2 corperation's profits or of ite property or accretions o the value of the property may be
distributed, directly ori directly, 10 2 member, 2 director or an officer of the corperation except in furtherance of ifs activities or as
otherwise permitied by this Act

It the corporation will hava additional special provisions, enter them in the space below:

The Corporation is authorized to sstablish 2 single membership class: Class A Members shall be entitlad to receive
notice of and to attend al| mestings of the members of the Corporation, and each Class A member shall have one (1)
vote &t each maeting.

7. incorperatoris)

I H Loy ¥
AdE the incornoraior

[7lindividuai [ ] Someration

individal 4

First Name * Middie Name f.ast Name *
PIERRE GINGRAS, JR.

A f
ROBERT ;

Address for Senvice*  [7] Canada [ ] U.S.A. [ ] international

Stres! Number * ]SEreet Name * Uni¢t Number
22 |ANTARES DRIVE D
CityfTown * Province * Postai Code *
CTTAWA Ontario K2E 776
DOy
LounTy
Canada
8. Autherization
(] *1, Robert Pierre Gingras, Jr.
confirm that this form has been signed by aii the required persons.
Caution - The Act sets cut penalties, including fines, for submitting false er misleading information.
Required Signature
Signature Full Name
ROBERT PIERRE GINGRAS, JR
Page 4 of 4
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Ministry of Public
and Business Service Delivery

Ontario &3

Consent to Act as a First Directo
Business Corporations Act
Not-for-Profit Corporations Act, 2010

I, Jamie Brancati

(Full Name)

address for service

192 Northwestern Avenue, Ottawa, Ontario K1Y OM3
(Street Number and Name, Unit Number, City/Town, Province, Postal Code, Country)

hereby consent to act as a first director of

EASTERN ONTARIO PAINT AND COATINGS CONTRACTORS ASSOCIATION

{Name of Corporation)

-~ . =

LU I

ARG

%‘S;i'gnature of the Conse“nf?ﬁ-g“Person)

Lot
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Ontario @ it e Consent to Act as a First Director
i Sessbelhy Business Corporations Act

Not-for-Profit Corporations Act, 2010

Iz

&

teven Richards

(Full Name)

address for service

837 Easivais Drive. Unit © Gloucester. Ontario K14 775
(Street Number and Name, Unit Number, City/Town, Province, Postal Code, Country)

hereby consent to act as a first director of

EASTERN ONTARIO BPAINT AND COATIMNGS CONTRACTORS ABSCCIATION
{Name of Corporation)

X

(Signature of the Consenting Person)
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BY-LAW NO.1

A by-law relating generally to the
transacticn of the business and affairs of

EASTERN ONTARIO PAINT AND COATINGS CONTRACTORS ASSOCIATION
(the "Association")

Whereas the Association was incorporated under Articles of Incorporation dated February 22, 2024

(the "Articles™). which Articles have stated that the Association shall have the following aims and

objectives:

a)

b)

c)

d)

To foster and advance the interests of those who are engaged in, and/or directly connected
with, residential painting and coatings work, in the Residential Construction Sector in
Eastern Ontario area, and in particular OLRB Geographic Area Nos. 13, 14, 15, 16 and 31.
or such other areas of the Province of Ontario in which members of the Association obtain

work;

To become an accredited employers' organization under the Labowr Relations Act and to

regulate the relations between emplovers and emplovees in the Residential Sector of the
Construction Industry as it pertains to residential painting and coatings work. and to
represent such employers in collective bargaining within this sector in Quawa and
surrounding areas or any geographical area or areas as defined under the Labour Relations
Act or as determined by the Labour Relations Board. This would include negotiating on
behalf of members by entering into such trade or other agreements affecting wages and all
other terms and conditions of employment/engagement. and on any other matters as they

appear to be in the best interest of the Association;

To promote, foster and improve relations between employers and employees and to promote
and foster the training of apprentices:

To represent all members who authorize the Association to act on their behalf in negotiation,
general application, administration and the interpretation of collective agreements, and in
the arbitration of any labour disputes:

To promote suitable and desirable legislation affecting the residential sector of the
construction industry and to provide liaison with differing levels of Government (lederal,
provincial. municipal, as necessary). concerning any such actual or proposed legislation;

To represent. take an interest in or assist in any action which involves a matter of principle
or interest to the Association:





¢) Todo all other things as are necessary or incidental to the promotion and attainment of

the objects set out abave;

BEIT ENACTED as a by-law of the Agsociation as follows:

SECTION 1- DEFINITIONS
"Aet" means the Not-For-Profit Corporations Act $.0. 2010, ¢.15 including the Regulations
made pursuant {0 the Act. and any statute or regulations that may be substituted. as amended from

time to ume:

"Articles” means the original or restated articles of incorporation or articles of amendment.

amalgamation, continuance. reorganization. arrangement or revival of the Association:

" Association means the Eastern Ontario Paint and Coatings Contractors Association. an
Association without share capital incorporated under the Act by Articles of Incorporation dated
the 22" day of February. 2024,

"Board" means the Board of Directors of the Association and "director” means a member of
the Board:

"By-law' means this by-law and any other by-law of the Association as amended and which are,
from time to time. in force and effect:

"meeting of members"” includes an annual meeting of members or a special meeting of
members: "special meeting of members” includes a meeting of any class or classes of members

and a special meeting of all members entitled to vote at an annual meeting o Fmembers;
"ordinary resolution means a resolution passed by a majority of not less than 50% plus one of
the votes cast on that resolution;

"Regulations” means the regulations made under the Act as amended. restated or in effect

from time to time: and
"gpecial resolution” means a resolution passed by a majority of not less than two-thirds (2/3)
of the votes cast on that resolution.

ARTICLE 2 -TRANSACTION OF THE AFFAIRS OF THE ASSOCIATION

2.01 Head Office - Unless changed in accordance with the Act. the head office shall be in
Ottawa. Until otherwise changed, the office for the Association shall be located at: 22 Antares
Drive. Unit D. Ottawa. Ontario K2E 726





2.02 Seal - The Association may have a corporate seal in the form approved from time to time by
the Board. If'a corporate seal is approved by the Board, the Secretary of the Association shall be
the custodian of the seal

2.03 Financial Year - Unless otherwise ordered by the Board. the Financial Year end of the
Association shall be December 31 in each year.

2.04 Borrowing Powers - The directors of the Association may, without authorization of the

members,
1. borrow money on the credit of the Association:
il.  issue, reissue, seil, pledge or hypothecate debt obligations of the Association; and
iii.  give a guarantce on behalf and mortgage, hypothecate, pledge or otherwise create

a security interest in all or any property of the Association. owned or subsequently

acquired, to secure any debt obligation of the Association.

2.05 Execution of Documents

i.  Deeds. transfers. assignments. contracts, obligations. certificates and other documents (other
than for the purposes of the banking business and its day-to-day affairs) may be signed by
the Chairman of the Board or its Vice-Chairman of the Board and the Secretary or Treasurer.,
and all contracts, documents and instruments in writing so signed shall be binding without
any further authorization or tormality.,

ii.  The Board by way of resolution can appoint any officer(s) or person(s) on behalf of the
Association to sign contracts, documents and instruments in writing generally or to sign

specific contracts, documents and instruments in writing

2.06 Banking Arrangements and Signing Authority

i. The banking business of the Association shall be transacted with such banks, trust companies
or other firms or Associations as may from time to time be designated by or under the
authority of the Board. Such banking business or any part thereot shall be transacted under
such agreements. instructions and delegations or powers as the Board may from time to time
prescribe or authorize.

il.  For the purpose of the banking business of the Association. the signing officers shall be those
whom the Directors by Resolution shall determine.





ARTICLE3
MANAGEMENT AND ORGANIZATION

3.01 - General

Management of the business and affairs of the Association shall be vested in the Board and the
Board shall be competent to exercise all or any of the authorities, powers and discretions and shall
do all such acts and things as the Association is authorized by law to cxercise and do, and may
delegate any or all of its powers. except such as are herein specifically stated to be exercised only
by the Board. and for the purpose of carrying out the affairs of the Association. the Board shall be
empowered to enter into such agreements. contracts or arrangements as it may see fit and to provide
for the execution thereof and the affixing of the Association's seal thereto.

ARTICLE4
DIRECTORS & OFFICERS

4.01 Number of Directors and Quorum
i, The affairs of the Association shall be managed by a Board of no less than three (3)
but no more than five (3) directors, each of whom at the time of their appointment,
or within 10 days and throughout their term. shall be a representative of a member
in good standing; provided further that the Board may, by special resolution,
increase or decrease the number of directors from time to time:

ii.  Atevery meeting of the Board, two (2) directors shall constitute a quorum.

4.02 Qualification

No person shall be qualified as a director unless they are a designated representative of a member,
and are at least eighteen vears of age. A director shall not be qualitied for election, or may be
disqualified from re-election or removed should:

i. a receiving order is made against them or if they make an assignment under the
Bankruptey Act:

il a lawful order is made declaring them to be mentally incapacitated or incapable of
managing one's affairs;

ii. upon their death;

v. they have resigned trom office by notice in writing to the Secretary of the Association;

V. they absent themselves from meetings of the Board without leave of absence acceptable to
the Board:

vi. they cease to be the designated representative of a member.

4.03 Election and Term
I The directors shall be elected from among the members of the Association, as hereinbefore
provided. Each Board shall be set in place at each Annual Meeting at which a new Board





is elected and installed to hold office for a term of three (3) vears or until a successor is
appointed and qualified;

i, Adirector shall be eligible for re-election when their term has expired:

iii.  Any member may run for clection, subject to being nominated and seconded by two

other members:

4.03 Removal of Directors

The members may. by resolution passed by at least two-thirds (2/3rds) of the votes cast at a
general meeting of the Assoclation. remove any director before the expiration of their term of
office and may. by majority vote. elect any person in their stead who is qualified as a

designated representative of a member, for the remainder of the term.

4.04 Calling of Meetings of Board of Directors

Meetings of the Board may be called by the Chair of the Board, the vice-Chair of the Board or
any two (2) directors at any time. Except as otherwise required by law. the Board shall meet at
such times and places as by resolution they may determine. In addition to their first meeting
held after the Association's Annual General Meeting, they must hold at least one other meeting

during the period of their office.

4.05 Notice of Meeting of Board of Directors

Notice of the time and place for the holding of a meeting of the Board shall be given in the
manner provided in the section on giving notice of meeting of directors of this by-law to every
director of the Association not less than 15 days betfore the time when the meeting is to be held.
Notice of a meeting shall not be necessary if all of the directors are present and none objects to
the holding of the meeting, or if those absent have waived notice of or have otherwise signified
their consent to the holding of such meeting. Notice of an adjourned meeting is not required if

the time and place of the adjourned meeting is announced at the original meeting.

4.06 Votes to Govern at Meetings of the Board of Directors
Atall meetings of the Board. every question shall be decided by a majority of the votes cast on
the question. In case of an equality of votes, the Chair of the meeting. in addition to an original

vote. shall have a second or casting vote

4.07 Committees of the Board of Directors

The Board may from time to time appoint any committee or other advisory body. as it deems
necessary or appropriate for such purposes and, subject to the Act. with such powers as the
Boeard shall see fit. Any such committee may formulate its own rules of procedure, subject to
such regulations or directions as the Board may from time to time make. Any committee

member may be removed by resolution of the Board of directors.





4.08 Board of Directors Powers
Subject to approval of the membership at the Annual General Meeting and/or Special Meeting,
the Board shall have all necessary powers to. amongst other things:

1) determine the manner in which applications for membership shall be made:

i) accept new members:

i)  set membership fees for the Association and the dates on which payments must
be made:

iv)  setthe notice period for resignations:

v) expel members;

vi)  expend monies on behalf of and to further the interests of the Association, provided
that all such cheques issued by the Association shall be signed by at least two
members of the Board;

vii)  enter into collective agreements and or other agreements with trade unions and/or
others on behalf of the Association and its members, and to engage in labour
relations matters on behalf of the Association and its members:

viii) engage professionals and/or others to carry on the affairs and advance the interests
of the Association:

4.10 Appointment of Officers

The Board may designate the offices of the Association. appoint officers on an annual or more
frequent basis. specify their duties and. subject to the Act. delegate to such officers the power
to manage the affairs of the Association. A director may be appointed to any office of the
Association. An officer may. but need not he. a director unless these by-laws otherwise provide.

Two or more offices may be held by the same person.

4.11 Description of Offices
Unless otherwise specified by the Board (which may. subject to the Act modify. restrict or
supplement such duties and powers). the oftices of the Association, if designated and if ofticers

are appointed. shall have the following duties and powers associated with their positions:

a) Chair of the Board - The Chair of the Board. il one is to be appointed. shall be
a director. The Chair of the Board, if any. shall. when present. preside at all
meetings of the Board of directors and of the members. The Chair shall have such

other duties and powers as the Board may specify.

b) Vice-Chair of the Board - The Vice-Chair of the Board. if one is to be appointed.
shall be a director. If the Chair of the Board is absent or is unable or refuses to
act. the Vice-Chair of the Board, if any. shall. when present. preside at all

meetings of’





d)

€)

the Board of directors and of the members. The Vice-Chair shall have such

other duties and powers as the Board may specify:

President - 1f appointed. the President shall be the Chief Executive Officer of
the Association and shall be responsible for implementing the strategic plans
and policies of the Association. The President shall. subject to the authority of
the Board, have general supervision of the affairs of the Association.

Secretary - If appointed. the Secretary shall attend and be the Secretary of all
meetings of the Board. and committees of the Board. The Secretary shall enter
or cause to be entered in the Association's Minute Book. minutes of all
proceedings at such meetings: the Secretary shall give. or cause to be given, as
and when instructed. notices to members, directors, the public accountant and
members of committees; the Secretary shall be the custodian of all books,
papers, records. documents and other instruments belonging to the

Association.

Treasurer - It appointed. the treasurer shall have such powers and duties as the

Board may specify.

4.12 Vacancy in Office

In the absence of a written agreement 1o the contrary. the Board may remove, whether for

cause or without cause, any officer of the Association. Unless so removed, an officer shall hold

ottice until the earlier of:

a. the officer's successor being appointed,

b. the officer's resignation.

¢. such officer ceasing to be a director (if a necessary qualification of appointment) or

d. such officer's death.

{f the office of any officer of the Association shall be or become vacant, the directors may. by

resolution. appoint a person to fill such vacancy.

4.13 Method of Giving Any Notice

Any notice (which term includes any communication or document). other than notice

ol a meeting of members or a meeting of the Board of directors. to be given (which

term includes sent. delivered or served) pursuant to the Act the articles, the by-

laws or





otherwise to a member, director. officer or member of a committee of the Beard or to the

public accountant shatl be sufficiently given:

a. if delivered personally to the person to whom it is to be given or if
delivered to such person's address as shown in the records of the
Association or in the case of notice to a director to the latest address as
shown in the last notice that was sent by the Directors;

b. if'mailed to such person at such person's recorded address by mail.

¢. if sent to such person by telephonic. electronic or other communication

facility at such person's recorded address for that purpose;

A notice so delivered shall be deemed to have been given when it is delivered personally
or to the recorded address as aforesaid: a notice so mailed shall be deemed to have been
given when deposited in a post office or public letter box: and a notice so sent by any
means of transmitted or recorded communication shall be deemed to have been given
when dispatched or delivered to the appropriate communication company or agency or
its representative for dispatch. The secretary may change or cause to be changed the
recorded address of any member. director, officer. public accountant or member of a
committee of the Board in accordance with any information believed by the secretary to
be reliable. The declaration by the secretary that notice has been given pursuant to this
by-law shall be sufficient and conclusive evidence of the giving of such notice. The
signature of any director or ofticer of the Association to any notice or other document
to be given by the Association may be written. stamped. type-written or printed or

partly written, stamped. type-written or printed.

4.14 Interest of Directors in Contracts

No director shall be disqualified by their office from contracting with the Association nor shall
any contract or arrangement entered into by or on behalf ofthe Association with any director or
in which any director is in any way interested be liable to be avoided nor. subject to the
provisions of the Act. shall any director so contracting or being so interested be liable to
account to the Association or any of its members for any profit realized by any such contract
or arrangement by reason of such director holding that office or the fiduciary relationship
thereby established.

4.15 Declaration of Interest

it shall be the duty of every director who is in any way. directly or indirectly. interested in a
contract or arrangement or proposed contract/arrangement to declare such interest to the extent
and in a manner and at the time required by the Act. and to refrain from voting in respect to
same if and when prohibited by the Act.





ARTICLE §
COMMITTEES

5.01 General
(i) The Board can appoint committees to serve for a period of one (1) year unless
replaced. The Board shall pass regulations for the purposes of governing the conduct
of work and membership of the committees.
(ii) All acts and proceeds of the committee is subject to approval by the Board

ARTICLE 6
REMUNERATION

6.01 General
The Directors., Officers and committee members shall receive no remuneration either directly
or indirectly for acting as such and shall not receive either directly or indirectly. any profit
from their office. Notwithstanding the foregoing. the Board may provide for the reasonable
expenses incurred. Committee members may be remunerated for trave! and meeting costs
incurred by them on behalf of the Association.

ARTICLE 7
PROTECTION OF DIRECTORS AND OFFICERS

7.01 Limitation of liability
No Director/Officer shall be liable for acts, neglects, or defaults of any other Director or
Officer or employee, or for joining in any act or for any loss, damage or expense happening
to the Association through the insufficiency or deficiency ot title of property acquired by the
order of the Board for or on behalf of the Association, or for the moneys and belongings of
the Association invested for any loss, or damage arising from the bankruptcy insolvency or
tortious act of any person. firm or Association with whom or which any monies. securities. or
effects shall be lodged or deposited, or for any other loss. damage, or misfortune whatsoever.
which may happen in the execution or supposed execution of the duties of their respective
office or trust. or in relation thereto, unless the same shall happen by or through their own

wilful act or their own wilful neglect.

7.02 Indemnity
Every Director/Officer who has undertaken lability shall be indemnified and saved harmless
out of the tunds of the Association from and against:
a) all costs charges and expenses in any action. suit or proceeding in respect to any act
permitted by them in or about the execution of the duties of his oftfice





b) costs or charges and expenses in relation to the aftairs, except such costs or expenses as

are occasioned by their wilful neglect or defauit

ARTICLES S
MEMBERS AND
MEMBERSHIP

8.01 Membership
(i) Membership in the Association shall be open to all persons. corporations. or Associations
engaged in, and/or directly connected with, residential construction work, including such work

involving painting and coatings work. in the residential sector of the construction industry,
located or doing business in Eastern Ontario, including OLRB Geographic Arears No. 13, 14,
15,16. 30and 31.

(i) Active members of the Association shall consist of persons or Associations that have:

a.
b.

applied for membership in the manner prescribed by the Board

been accepted as members of the Board following a review of their application for
membership:

have paid the annual membership fees, and any additional special fees. as set by the
Board of the Association from time to time, by the required date;

have not resigned from membership, such resignation in writing and with required
notice, or have not been expelled from membership following a vote of the Board
of directors subsequently approved by a vote of the membership.

(iii)The Association cannot prevent any qualified applicant from becoming a member The

Association shall not act in a manner that is arbitrary. discriminatory or in bad faith in its

representation of any employer in connection with labour negotiations whether the employer is

a Member of the Association or not and the Association shall not discriminate against any

employer in the matter of fees dues or levies whether a member or not.

(iv)All members of the Association shall, by virtue of their membership in the Association. be

bound by all labour agreements entered into and signed in the name and title of the Eastern

Ontario Paint and Coatings Contractors Association.

8.02 Voting

Each member of the Association is entitled to one (1) vote.

8.03 Membership Fees and Assessments

(i) Each member shall pay to the Treasurer of the Association a yearly fee, as determined by

resolution of the Board and approved at a general meeting of the Association, which fee

shall become due and payable on the first day of the Association's fiscal year. The Board

shall have the right to prorate fees in case of members joining the Association during the

course of any calendar year.

(ii) The Board shall have the right. subject to approval at an annual meeting, to assess. in
addition to the vearly fee for all members of the Association. of an additional amount for

the purposes of meeting any deficit or special expenditure. Such assessment may be prorated

among the members in the discretion of the Board.





(iii)

The distribution of fees and assessments shall be made by way of resolution of the Board

8.04 Disqualification and Resignation of Members

The Board may. upon proper notice and by way of appropriate resolution, disquality or suspend

any member found by the Board to be in breach of this or any other bylaws of the Association.

Without limiting the generality of the foregoing. a member shall cease to be and enjoy the rights

of being a member for any of the following:

a)

b)

Disqualification for Non-Payment: Upon resolution of the Board, if a member remains in
default with respect to the payment of its annual membership fees and assessments for the
fiscal year after the due date thereof;

Disqualification for Infraction: If. upon resolution of the Board, a member is declared guilty
of an infraction of the Association's bylaws and regulations. Any member charged with any
offence under this section shall be entitled to a hearing before the Board whose decision
thereon shall not be made until such hearing has been held.

Resignation: 1fa member in good standing submits a notice of resignation, then such notice
shall become effective three (3} months after its receipt or upon acceptance by the Board at
its next meeting following its receipt, whichever occurs first.

No former member can rejoin unless all previously outstanding fees and assessments are paid

and satisfied.

8.05 Meectings of Voting Members and Quorum

(0

(i)

(iii)

The Annual General Meeting shall be held on such date and at such hour and place as may
be determined by way of resolution of the Board, but in any event, shall not be held later
than the first of July in each vear.

The designated representatives of a majority of the members in good standing shall, when
present, constitute a quorum at all general meetings of the members of the Association. If
less than a quorum is present, the presiding Chairman, after a lapse of thirty (30) minutes,
shall adjourn the meeting and a new meeting shall be called.

A Special general meeting may be called by the Board upon resolution duly passed. upon
the written request of not less than three (3) members.

8.06 Notice of Meetings
Written notice of each general meeting of the members of the Association. giving the date.
hour and place thereof, shall be mailed to each member at his address at it appears on the books
of the Association at least fourteen (14) days prior to the holding of the said meeting. Should
the member elect to receive electronic notice of the meetings. then said notice may be sent
electronically. Such notice shall contain mention of the business which is to be transacted at
said meeting. Such meetings shall be held at the head oftfice of the Association. or elsewhere
in Ottawa. Notice of a Special meeting shall contain the purpose for which the particular

meeting is being called.





8.07 Business to be Transacted
The business to be transacted at all Annual Meetings of the Association shall include:

(i) submission of Reports of the Pres and Secretary and Treasurer:

(ii)  presentation of repoits of the Auditors and Financial Statements:

(i) presentation of Annual Reports of all standing and special committees ;
(iv) approval of actions during the preceding year;
(v) election of directors:

(vi) appointment of auditors;

(vi)  such other business as may come up in the meeting;

8.08 Miscellaneous

(i)  Atall meetings of members. all questions shall be decided by a majority of the votes
of the voting members present in person or represented by proxy unless otherwise
required by the By-laws of the Association. or by law. Every question shall be decided
in the first instance by a show of hands unless a ballot be demanded by any member.
Election of directors of the Association shall be by way of secret ballot.

(i) In case of an equality of votes. the Chairman shall be entitled to a second or casting
vote.

ARTICLE 9 -
AUDITOR

9.01 — Auditor

The tinancial records of the Association shall be audited by the auditor appointed at the
Annual General Meeting.

ARTICLE 10
ACCREDITATION

10.01The Association may, in its own name or in a name of any body or group to which authority
has been delegated. make an application for accreditation within the Residential Sector of
the Construction Industry as it pertains to residential painting and coatings work, in any
geographical area(s) as detined under the Labowr Relations Act or as determined by the
Labour Relations Board. and it's members have herein authorized the Association to act on
their behalf for the purposes of acting as an accredited bargaining agent.





ARTICLE 11
AMENDMENTS TO BY-LAWS AND REGULATIONS

11.01 By-Laws

Amendments to the By-Laws of the Association shall me made only at an Annual or Special
General Meeting of the Association by a 2/3 vote of voting members. Proposed amendments shall
be received by the Secretary at least 60 days prior to the date of the Annual or Special General
Meeting. The Secretary shall mail a copy ot same to the members with notice of the meeting .

11.02 Approval
All By-Law amendments must be approved by 2/3 majority.

11.03 Regulations
Regulations for the government of the Association not inconsistent with the By-Laws shall be
enacted and may be amended [rom time to time at a Special or Annual General Meeting by a

majority of the members present.

11.04 Amendment to Regulations

The Board has the right to amend Regulations if a majority of the Directors vote in favor. A copy
of the proposed amendment mailed to each member at least seven (7) days prior Lo the date of the
vote and a copy of the amendment mailed to each member within 30 days after its enactment.

ARTICLE 12
DISSOLUTION OF THE ASSOCIATION

13.01 Upon dissolution, all assets owned by the Association shall be liquidated and the proceeds
- derived therefrom after payment of all debts liabilities shall be divided amongst all members of the
Association

Lol 4

PASSED the L/ day ot March, 2024.

™ —

/Sﬂ:\‘{n Richards. Director
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THIS AGREEMENT made this 1st day of December, 2022
BETWEEN:

DESJARDINS PAINTING INC.

(hereinafter referred as the “Employer”)

and

OPERATIVE PLASTERERS’ AND CEMENT MASONS’ INTERNATIONAL
ASSOCIATION OF THE UNITED STATES AND CANADA, LOCAL 124 (hereinafter
referred to as the “Union™)

PURPOSE AND RELATION

Whereas the general purpose of this agreement is to promote and improve industrial and economic
relations between the Employer and the Union; to assure the continuous, harmonious, efficient,
economical and profitable operation of the Employer, to prevent strikes and lockouts; and other
disturbances or interferences with production; to secure and sustain high productivity during the
term of this Agreement and to obtain the highest level of Employee efficiency and performances;
and to set forth the entire Agreement between the Employer, the Union, and Employees in the
Bargaining Unit concerning rates of pay, hours of work and working conditions of employment.
It is therefore agreed that the understanding contained herein shall be binding upon all members of
both parties, either individually or collectively by facilitating just and peaceful settlements of
disputes and grievances.

ARTICLE 1 - RECOGNITION

The Employer recognizes the Union as the sole and exclusive bargaining agent for all employees
of the Employers engaged in the work covered by this Agreement, save and except non-working
foremen and persons above the rank of non- working foreman.

ARTICLE 2 - EMPLOYER DEFINITION

(a) Employer - an employer is defined as an individual firm, corporation or co-partnership that
contracts and supplies equipment, labour and/or material or engages in any manner or
undertakes to perform any function of the Painting and Decorating Industry. The Employer
shall carry Workplace Safety and Insurance Board coverage, pay Employment Insurance
and Vacation Pay, and comply with all federal, provincial and municipal laws pertaining
to the painting industry.





(b)

(a)

(b)

(©)
(d)

(2)

It is understood that any person working with the tools of the trade must be a member of
the Union in good standing and is subject to all terms and conditions of this agreement.

ARTICLE 3 - CLOSED SHOP CONDITION

The parties to this agreement hereby agree to maintain a closed Union Shop. Employer
agrees to employ only qualified members of the Operative Plasterers’ and Cement Masons’
International Association of the United States and Canada, Local 124 and further agrees
that all journeypersons will be hired from the unemployed members of the Union, provided
that qualified men are available. Non-Union employees who may be hired under this
provision must first report to the Union office for a referral slip before starting to work.

Each employer will provide for the Union, as soon as possible after the signing of this
Agreement, a list of those employees who are now designated as being supervisors. The
parties to this Agreement agree that supervisors are not covered by the terms of this
agreement.

Every employee is to be given a referral slip and a copy is to be sent to the Employer.

All current union members who are presently receiving the journeyperson’s rate of pay are
to be classified. Any new member is to be either an apprentice or have a Qualification
Card from the Ministry of Training Colleges and Universities or he or she will be classed
as unqualified.

ARTICLE 4 - SCOPE OF WORK

This agreement covers the following work in the Residential Sector of the Construction
Industry with respect to apartments, multi-unit and single dwelling residences within the
City of Ottawa and the United Counties of Leeds and Grenville (Board Area 15) the County
of Renfrew (Board Area 14) and the County of Lanark, and the United Counties of Leeds
and Grenville (Board Area 13).

The application and/or removal of protective and/or decorative coatings which might be
referred to as paints, which in the general senses are: - paints, stains, varnishes, emulsion,
bituminous coatings and other organic coatings or inorganic coatings which are applied in
the same manner as paints or plastics or mastics, hypalon coatings, fiber glassing and
caulkings, clear sealer applications, application of all seamless floor coatings, sandblasting
for decorative purposes and all other types of sandblasting, all phases of metallizing, the
application of under water coatings, all markings, stenciling on equipment, machinery etc.,
with paint, adhesive stickers or spray bomb, the use of reflective tapes in this field of work
and the application of all other material used in various branches of the trade.

The hanging of all wall covering applied with paste or other adhesives, such as papers,
cottons, muslins, burlap, grass cloth, vinyl wall coverings, epoxy combination coverings,
resin cambric backed wood veneer wall coverings, and all other wall coverings including
the application of rubber sheeting for tank lining and the application of gold or silver and
all other metal leaf, etc.
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All incidental preparatory work necessary to carry out work outlined above, such as
patching or repairing defects in surfaces, puttying, plastering, sanding, rubbing, cleaning
surfaces with steam or other processes to include hydrojet cleaning (high pressure water),
sandblasting, pickling, bleaching, buffing, sealing, machinery and manual scrapping, flame
cleaning, the application of cleansing fluids, rust inhibitors, taping, covering surfaces for
their protection from paint, etc., including the use of miscellaneous hand and power driven
tools and equipment required for work coming under this jurisdiction the filling of spray
pots and sand pots, the application of all sealers inside or outside, the application of all
protective and decorative coatings on all piping, insulated or otherwise.The installation of
insulation and vapour barrier, regardless of product or method of installation. Building
cleaning is defined as the process of removing dirt, stain or discoloration or any unwanted
films by use of manually operated scrubbing techniques or by power operated machinery
or equipment such as steam blast, water jet blast and/or such other process as will suffice
to accomplish the cleaning of the building.

ARTICLE 5 - EMPLOYEE DEFINITION

(@) An employee is defined as a journeyperson painter, unqualified painter, apprentice painter,
paperhanger, fabric hanger, decorator, sander, sandblaster, spray applicator, swingstage
worker, drywall taper, plasterer, insulation applicator, foreman or lead hand, working for
any individual firm, co-partnership or corporation. He/She shall be in good standing with
Operative Plasterers’ Local 124 and have completed his/her apprenticeship and have
passed a required examination as to his/her proficiency as a tradesperson to perform the
duties pertaining to the painting and decorating industry as an employee.

(b)  All members of the Union expressly agree not to accept employment of any individual
firm, co-partnership or corporation who does not comply with all requirements of this
agreement, except for the sole purpose of organizing a non-union company.

(c) Pieceworkers or hourly workers referred to herein shall be dependent contractors hence
employees for the purposes of the Ontario Labour Relations Act and self-employed persons
for taxation purposes and the use of the word “employee” in this Residential Collective
Agreement shall not be deemed to create or intended to create any relationship other than
that described in this paragraph.

ARTICLE 6 - MANAGEMENT RIGHTS
The Management of the business of the Employer and the directing of its work force, including
the right to hire, promote, transfer, discharge or discipline for just cause and to maintain discipline
and efficiency among its employees is the responsibility of the Employer provided, however, the
Union members shall not be discriminated against by reason of such membership.

ARTICLE 7 - NO STRIKES OR LOCK-OUTS

There shall be no strikes or lock-outs during the term of this agreement.
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(b)

ARTICLE 8 - GRIEVANCE AND ARBITRATION

Any dispute difference or controversy arising out of this Agreement shall first be discussed
between the Employee and the Employer’s representative within twenty one

(21) calendar days of the occurrence of the grievance. Failing settlement the Employer will
be notified in writing by the Union Business Representative within thirty (30) calendar
days of the time of the occurrence of the grievance.

Should the grievance not be resolved by the Business Representative and the Employer,

then it shall be submitted to arbitration in accordance with the Ontario Labour Relations
Act.

ARTICLE 9 - ACCESS TO JOBS

The Business Representative shall have access to all jobs during working hours but at no time shall
interfere with the job progress. Security regulations on a job must be adhered to.

(2)

(b)

(a)

(b)

ARTICLE 10 - MOONLIGHTING

No member of the Union shall be permitted to contract for or perform painting work other
than for his/her regular Employer without joint written permission from the Union and the
Employer. Anyone violating this provision shall be subject to the disciplinary action by
both the Union and the Employer.

No member of the Union shall engage as a contractor unless he/she has first become bound
to this Collective Agreement. If an employee does engage as a contractor without first
becoming so bound, he/she shall immediately lose his/her membership in the Union
together with all rights of union membership including the right under any Trust Agreement
to self-pay and receive benefits.

ARTICLE 11 - UNION OBLIGATIONS

The Union shall not supply its members to any Employer which has not entered into this
Agreement with the Union.

No member of the Union shall accept employment with an Employer who does not comply
with all of the requirements of this Agreement except for the sole purpose of organizing a
non-union company.

ARTICLE 12 - SUB-LETTING & CONTRACTS

Employers signatory to this Agreement shall not sublet, assign, or transfer work to any person,
firm or corporation who is not signatory to this Agreement, prior to commencing work.

The sub-contractor must also have employees and/or dependent contractors.

Piecework is not allowed, except as provided for in Article 14
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ARTICLE 13 - WORKING HOURS

The regular working hours for all employees shall be as follows:

1. A regular working week shall consist of not more than forty (40) hours.

2 A regular working day shall consist of not more than eight (8) hours employment,
performed anytime between the hours of 7:00 a.m. and 5:00 p.m. on Mondays,
Tuesdays, Wednesdays, Thursdays and Fridays.

3. For work that is of such a nature that it cannot be performed between the hours of
7:00 a.m. and 5:00 p.m. parties to this Agreement will consider that a regular day

shall consist of not more than seven (7) hours on one (1) shift performed on night
work for the eight (8) hours pay regardless of starting time

4. The employee shall have a ten (10) minute break in the morning and afternoon.

ARTICLE 14 - WAGE RATES

The basic minimum rate of wages for hourly work performed during the regular working
period shall be as follows:

Journeyperson with Certificate of Qualification

January 1, 2023 $27.00 per hour
January 1, 2024 $ TBD per hour
January 1, 2025 $ TBD per hour

Spray Applicators, Paperhangers, Fabric Hangers, Swing-stage workers and Foremen shall
be paid a minimum of one dollar and fifty cents ($1.50) per hour above the basic hourly
rate. Sub-foremen shall be paid a minimum of one dollar ($1.00) per hour above the basic
hourly rate.

pi k Rates for Lowrise Housi

If an employee is requested to work on a piecework basis by the Employer, the following
rates shall apply only on new single houses, semi-detached houses and town houses:

Primer based on 9ft
January 1, 2023 $0.07 per sq. ft. based on floor area
January 1, 2024 $TBD per sq. ft. based on floor area
January 1, 2025 $TBD per sq. ft. based on floor area

Extra premium to be added to primer ceilings higher than 9 ft.

January 1, 2023 $0.005 per sq. ft. based on floor area - premium
January 1, 2024 $0.015 per sq. ft. based on floor area - premium
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January 1, 2025 $0.015 per sq. ft. based on floor area - premium
Finish Coat

January 1, 2023 $0.50  per sq. ft. based on floor area

January 1, 2024 $TBD per sq. ft. based on floor area

January 1, 2025 STBD per sq. ft. based on floor area

Exterior finish to be negotiated between the employer and the employee. All touch up
work to be performed on an hourly basis. Article 3 shall apply to this clause.

Rate of pay for stairs, railings and pickets to be negotiated between the employer and the
employee.

Pi k Rates for Hiehrise Housi
Pri (Suite Interiors)
January 1, 2023 $0.08 per sq. ft. based on floor area
January 1, 2024 $0.09 per sq. ft. based on floor area
January 1, 2025 $0.11 per sq. ft. based on floor area

Extra premium to be added for suites with ceilings that need to be primed

January 1, 2023 $0.01 per sq. ft. based on floor area - premium

January 1, 2024 $0.02  per sq. ft. based on floor area - premium

January 1, 2025 $0.03  per sq. ft. based on floor area - premium
Finish Coat (Suite Interiors

January 1, 2023 $0.44  per sq. ft. based on floor area

January 1, 2024 $0.46 per sq. ft. based on floor area

January 1, 2025 $0.485 per sq. ft. based on floor area

All common areas (with the exception of the underground as set out below), to be paid on
an hourly basis.

Effective January 1, 2023, Underground (excluding doors, pipes and vents) eight cents
($0.08) per square foot based on floor area. Doors, pipes and vents to be paid on an hourly
basis.

All piecework performed will be invoiced using the Trade Work Sheet (which forms
Schedule “A”o this Agreement) which must include the names of each worker that
performed any of the work being invoiced for and the percentage payment that each worker
is to receive. The Employer must ensure that each worker that performed piecework being
invoiced for is a member of the Union and is included on the Trade Work Sheet. The
Employer must issue a separate cheque to each worker based on the Trade Work Sheet.

An Employer will not release a payment to a pieceworker(s) until the pieceworker(s) has
provided a completed Trade Work Sheet to the Employer. If the Union has provided an
Employer with a written request to freeze payments to a pieceworker, and such request
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specifies the reason(s) for the freeze, the Employer will not release any payments to that
pieceworker unless authorized by the Union.

For piecework performed in the lowrise sector (i.e., new single houses, semi-detached
houses and town houses), the Trade Work Sheets must be completed.

The Employer shall not in any way punish, discipline, lay off or terminate any employee
who is paid by the hour in the highrise sector if such employee refuses an Employer’s
request to accept payment on a piecework basis in the highrise sector.

1. Effective January 1, 2023, in respect of all compensation paid to employees working on a
piecework basis, the Employer shall remit to the following Benefit Plans and Local 124 in the
following amounts:

(i) 10 % (Ten per cent) of gross earnings to the Local 124 Benefit Trust Funds, to be
allocated by the Union between the Benefits Funds;
(i) 3% of gross earnings to Local 124 as Union Dues

2. The contributions shall be remitted in accordance with Article 25.

3. The employer shall identify all members of each piecework crew and its crew
leader on its remittance forms to the Union.

T N TL. 1 I——

1. Minimum vinyl area: 750 lineal yards.

2. Before commencement of any project, the Contractor must submit a request to
Operative Plasterers® Local 124 on the approved form, of his/her intention to use the Unit
Pricing structure for residential high-rise, four (4) days prior to the closing date of the
project. Failure to comply with this procedure will result in the payment of regular rates
on the project.

3. Once the Contractor has secured the job, a complete summary of the footage to be
applied must be submitted to Local 124, on the appropriate form, prior to the start of the
project.

4. Payment will be weekly, less ten percent (10%) holdback to a maximum of five
hundred dollars ($500.00), until deficiencies are successfully completed. Contractor and
Pieceworker must sign off footage on the approved form before payment can be made.

5. There shall be no restriction on the number of hours or days worked in a given work
week for Pieceworkers.

6. Rates for painters in this sector are per the collective agreement with hours of work
at forty (40) hours any time during the week.

7. The Contractor is responsible for all preparation for wallcoverings and the work
area is to be clean. The Contractor and the Pieceworker must sign off on the acceptability
/ condition of surfaces according to best trade practice.
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8. The following rates per applied lineal yard (including reasonable waste) will apply
to random match 48 — 54 and 60 inch vinyl, 12 — 22 ounces throughout:

- Residential Highrise — three dollars and fifty cents ($3.50) per lineal yard
The following premiums will apply:

- Bulkheads — eighty cents ($0.80) per lineal yard
- Doors — eleven dollars ($11.00) / side

9. In addition to the above rates, the Contractor will remit to Benefit Plan
Administrators, all benefits as outlined in 14 (j) above.

10. Pieceworker must have a Registered Business Number and a GST Number and sign
an undertaking that he/she will remit (and provide proof of payment of) Income taxes, CPP
and all other taxes as required by law.

ARTICLE 15 - OVERTIME WORK

All work performed on the following days:

Saturday/Sunday Christmas Day
Family Day Good Friday

New Year’s Day Canada Day
Victoria Day Thanksgiving Day
Civic Holiday Boxing Day

shall be paid at twice the rate herein established for working periods. No work shall be
performed on Labour Day.

Work performed between the hours of 12:01 a.m. to 8:00 a.m. on any Monday through
Friday shall be paid for at double time. However, in order to complete a full week on night
shift work, it is agreed that straight time rates shall be paid for hours worked after 12:01
a.m. on Saturday to completion of the shift work week but in all cases such work must be
started prior to Friday midnight and cannot be extended beyond 7:00 a.m. Saturday
morning unless overtime rates are paid.

ARTICLE 16 - TRAVELLING TIME & TRANSPORTATION

No travel allowance shall be paid within a sixty (60) kilometre radius of the intersection of
Carling and Preston Streets in Ottawa. This area will be known as the free zone.

An employee shall receive a travel and board allowance of seventy five dollars ($100.00)
per day, on all work located beyond the radius of sixty (60) kilometres of the intersection
of Carling and Preston Streets.
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(c) The travel and board allowances noted above in clause (b) apply only to hourly paid
workers. All piece workers will come to mutual arrangements for travelling expenses or
accommodations outside the sixty (60) kilometre radius.

(d  Anemployer may provide suitable alternative travel board and lodging instead of
making payments referred to above. It’s subject to agreement by the Employer and
the Union.

ARTICLE 17 - EMPLOYEE LIFE AND HEALTH TRUST FUND & OTHER
FRINGE BENEFIT PLANS

17.01 Commencing with the effective date of this Agreement and continuing thereafter for the life
of this Agreement the Employer agrees to remit contributions to the Operative Plasterers
Local 124 Employee Life and Health Trust Fund by the 15% day of the month following the
month in which the hours were worked to an Administrator designated by the Trustees.

17.02 Effective on the date specified below, the Employer shall contribute to the Employee Life and
Health Trust Fund for the following amounts per hour for each hour worked by each employee
covered by the Agreement:

January 1, 2023 $ $1.00
January 1, 2024 $ TBD
January 1, 2025 $ TBD

17.03 Itis agreed that, subject to compliance with such other requirements as the Trustees may from
time to time establish, The Trustees may accept contributions to the Employee Life and Health
Trust Fund from an Employer as defined in the Employee Life and Health Trust Fund
Agreement.

17.04 The benefits received by employees from the Employee Life and Health Trust Fund shall be
those benefits which are determined from time to time by the Trustees and which can be made
available under the law and from the funds under the administration of the Trustees.

17.05 The remittance of these contributions shall be as provided for in Article 22 of this Agreement.

17.06 It is expressly understood that the allocation of the total Employee Life and Health Trust Fund
& Other Fringe benefit Plans contribution, amongst the existing plans shall be at the sole
discretion of the Union.

ARTICLE 18 - VACATION AND STATUTORY HOLIDAY PAY

18.01 The Employer agrees to pay eight per cent (8%) Vacation Pay to all employees paid on an
hourly rate basis, which includes overtime and Statutory Holiday Pay, such amount to be
calculated on the effective wage and premium rates set forth in Articles 13, 14 and 15 of
this Agreement.

18.02 The Employer shall pay vacation pay and Statutory Holiday Pay into a Vacation Pay Trust
Fund.

18.03 The Vacation money will be paid by the Vacation Pay Trust Fund twice yearly.
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18.04 The remittance of these contributions shall be as provided for in Article 22 of this
Agreement.

18.05 The interest accrued from the monies in the Vacation Pay Fund shall be used as follows,
and in the following order of priority:

To defray the cost of administering the Vacation Pay Fund.
To make good Vacation Pay Fund monies defaulted by any Employer.

18.06This Article does not apply to employees paid on a piecework basis in accordance with Article
14 (c), (d) and (e) herein.

ARTICLE 19 - DUES COLLECTION

(@) During the lifetime of this Agreement the Employer agrees to deduct from the pay of each
employee the regular monthly Union dues uniformly assessed in accordance with the
Constitution and By-Laws of the Union. Such deductions shall be made from the first pay
cheque in each month and the Employer shall remit the same each month to the
Administrator not later than the 15% day of the same month.

(b) The remittance of these deductions shall be as provided for in Article 26 of this Agreement.

ARTICLE 20 - WORKING DUES

(a) Effective January 1, 2023, the Employer shall deduct working dues based on three percent
(3%) of total income, which includes overtime and Statutory Holiday Pay, and shall remit
such deductions by the 15% day of the month following to Administrators. The Employer
shall itemize all employee names and the amount to be credited for each employee. These
deductions are in addition to the monthly union dues. (See Article 26 for method of
payment).

(b) The remittance of these deductions shall be as provided for in Article 22 of this Appendix.

ARTICLE 21 - METHOD OF PAYMENT TO FUNDS
AND ADMINISTRATION OF FUNDS

() Commencing with the month following the effective date of this Agreement and continuing
thereafter for the life of this Agreement, the Employers agree to pay into the Employee
Life and Health Trust Fund, the Vacation Pay trust Fund, and the Local Union contributions
in the amount and under conditions stipulated below and as set out above, and also agree
to remit Union Dues deductions in the amount and under conditions stipulated and set out
in Articles 20 and further agree that these amounts shall be remitted to the Administrator
on or before the 15% day of the month following the work month completed.

(b) All money to be contributed according to Articles 17, 18, 19, and 20 shall be considered a
Trust Fund in the hands of the Employer until the money is paid to an Administrator.

() Any and all payments relating to the Employee Life and Health Trust Fund, the Vacation
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Pay Trust Fund, the Training Trust Fund along with the Administrative Dues Check-Off
and Union Dues deductions shall be sent to the Administrator on such forms as designated
by the Trustees of such funds.

Non-payment in accordance with the foregoing provisions shall not relieve the Employer
of the obligation to pay and the Employer agrees that the Trustees or Administrator shall
have the authority and capacity to take any action required at law to enforce payment of all
such sums as may be due and unpaid.

Also, all sums not paid within the specified time limit shall bear interest at the rate of five
percent (5%) per month or sixty percent (60%) per annum.

If the Trustees or the Administrator determines that there is reasonable basis for a Chartered
Accountant to examine the books of account and related documents of any Employer of
the purpose of verifying the accuracy of any reports made by such Employer regarding
amounts due to the Funds or any of them or for determining what, if any, such amounts are
due and unpaid to the Funds or any of them, each Employer agrees that it will permit and
does hereby authorize a chartered accountant who does not perform services for the
Association (or any of them) or the Union to:

1; Enter upon the Employer’s premises at any reasonable time and from time to time
in order conduct an inspection, examination audit in that regard;

2, Examine all books, documents, record, time sheets or other material that may be
relevant in that regard;

3. Make inquiry of and receive from any employee, persons or institutions employed
by the Employer all such books, documents, records, time sheets or other material
as may be relevant to that regard;

4. Report to the Trustees or Administrator as to his/her findings.

In the event that it is determined that an Employer has failed to carry out any of its
obligations under this Collective Agreement, or has failed to carry any of such obligations
out within specified time such Employer shall forthwith upon written demand from the

Trustees or the Administrator:

1. Make payment of all such amounts as are determined to be owing whether by way
of payments, interest thereon or otherwise;

2. Complete and remit all such forms, returns or information as may be outstanding;
3. Pay an amount equal to all the costs or expenses incurred by or on behalf of the
Funds, the Trustees, the Administrator or any of them in connection with such

inspection, examination, audit, recovery or attempts thereat including legal fees,
costs and expenses;

4, Post such deposit or bond in such amount not to exceed ten thousand dollars
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($10,000.00) with the Trustees or Administrator to be held by them as security for
the future due performance by the Employer of its obligations under the Agreement
or any successor Collective Agreement;

5t In the event that the Trustees or the Administrator find it necessary to employ legal
counsel for the enforcement of any right under Article 26 or the recovery of any
amount due thereunder then the Employer agrees to all counsel fees and solicitor
and client costs arising out of such employment or action taken thereby.

Notwithstanding the foregoing, the failure to deposit the aforementioned payments within
20 calendar days as specified in Article 26 (a) may also result in all employees being
removed by the Union from any work being performed by such Employer without this
being in violation of the Agreement on the part of the Union.

ARTICLE 22 - SEPARATION AND PAYMENT OF WAGES

All payrolls to be closed weekly.

Employees to be paid in cash, automatic bank deposit or cheque at par within seventy two
(72) hours of closing time books. Payment by cheque is to be made by 4:00 p.m. on
Friday of each week.

Where an employee is discharged for just cause, the Employer shall forward his/her pay to
him/her by registered mail on or before the next day.

When it is not possible to process the requisite government forms at the time of discharge
or lay-off, the Employer agrees to send them to the employee by registered mail within
seventy two (72) hours from the time of termination.

All employees must be paid in full at the time of discharge or cheque mailed not later than
the next regular pay day. One (1) hour’s notice to be given to the employee at the time of
discharge or one (1) hour’s pay to be allowed in lieu thereof. All pay whether in cash or
by cheque shall be accompanied by a pay slip or cheque stub which shall contain the
following information:

Hours Worked

Rate of Pay per Hour

Income Tax Deducted

Canada Pension Plan

Employment Insurance

Vacation Pay

All contributions and deductions to be made in accordance with the terms of the
Agreement.

Nk -=

Every Employer bound to this Agreement must issue to all of its employees (including
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pieceworkers) a pay slip or cheque stub together with their pay. Failure to issue the form
or issue it properly completed may be the subject of a grievance. Every Employer must
provide, on request, a Union representative with copies of these payment forms for any
employee (including pieceworkers). Failure to do so may be the subject of a grievance.

Should no pay slip or cheque stub be made or should it not contain the information
contained in the above hereof then provided the matter is raised within twenty eight (28)
days of the date of delivery of the pay, the Employer shall be required to pay to the Joint
Trade Board Committee as liquidated damages a sum equal per each pay period to the
amount of the cheque. In addition, the employee shall be fined by the Union the sum of
five hundred dollars ($500.00) per each pay period. The sum shall be paid to the Joint
Trade Board Committee within forty-eight (48) hours of the requirement to pay, failing
which, the Union shall refer the matter to the Ontario Labour Relations Board to enforce
payment. No claim shall be made for any period exceeding 28 days.

ARTICLE 23 - PARKING
Parking in the City of Ottawa to be paid in full, so long as the member provides a receipt
with his/her time sheet or work sheet.

ARTICLE 24 - APPRENTICES

Apprentice rates to be returned to the Apprenticeship Act scale. There will be a three (3)
month or twelve (12) week probation period for new apprentices.

It is agreed that there will be a three (3) year Apprenticeship Program for High Rise
Residential Apprentices. Apprentices must comply with the Apprenticeship Act
regulation. Apprentices must become members of the Union.

Apprentices will not be allowed to work alone. Apprentices must attend trade school when
notified by the Apprenticeship Committee . Failure to attend could result in suspension in

our trade.

It is mandatory that there be a minimum of one (1) apprentice to every six (6) men in each
shop.

Shops regularly employing six (6) or more employees must have one (1) apprentice if
applicants are available, yearly average.

Computing of apprentice’s time will be recorded only by hours worked.
The Union is to record apprentice’s hours of employment, etc

An apprentice training program is established for the trade and shall consist of six periods
of related and work experience training of 1,200 hour per period.
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@A) The minimum rate of wages for an apprentice in the certified trade whether for his/her
regular daily hours or for hours in excess of his/her regular daily hours shall not be less
than $17.00 per hour, plus Vacation Pay and Administrative Dues. Working Dues shall be
deducted and remitted:

18t 1200 hrs- $17.00

2nd 1200 hrs- 65%

3¢ 1200 hrs- 80%

4% 1200 hrs- 90%

5% 1200 hrs- Rate subject to evaluation by the employer and the Union.*

*The progression from the apprentice starting wage to the journeyman wage for any
particular employee shall be the subject of Agreement between the Union and the
Employer.

This Article may be changed during the life of this Agreement in accordance with any
legislation that may come into effect.

ARTICLE 25 - CLASSIFICATION OF EMPLOYEES
(a) Qualified Journeyperson

A qualified journeyperson shall hold a Certificate of Qualification under the Ontario
Apprenticeship Act

(b) Unqualified Journeyperson

A journeyperson who does not hold a Certificate of Qualification under the Ontario Apprenticeship
Act shall be classified as an unqualified journeyperson. The unqualified journeyperson rates may
be twenty five percent (25%) per hour less than the qualified rates. In the event of a lay-off they
will be replaced by any available qualified journeyperson or apprentice at the request of the Union.

It is further agreed that any violation of the Apprenticeship ratio and/or the unqualified personnel
will result in a Joint Trade Committee Board hearing against the firm.

ARTICLE 26 - TOP WORKPLACE PERFORMANCE PLAN

a) If any member working for an Employer is terminated for cause, his/her union hiring hall
referral privileges shall be suspended for two (2) weeks. Should the same individual be
terminated for cause a second time by any contractor bound to this Agreement within a
twenty-four (24) month period, his/her union hiring hall privileges shall be suspended for
two (2) months. Should the same individual be terminated for cause a third time by any
contractor bound to this Agreement within the same twenty-four (24) month period, his/her
union hiring hall referral privileges shall be suspended indefinitely.
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A termination shall not be considered as “for cause” for purpose of this provision if the
member or the Union have filed a grievance challenging the propriety of the member’s
termination, unless and until the grievance is resolved in a manner that affirms the
termination for cause. For the purpose of this provision, a decision of the Ontario Labour
Relations Board, another Tribunal or Court of an Arbitrator shall be binding.

ARTICLE 27 - BOND GUARANTEE

If an Employer has been found by the Ontario Labour Relations Board to have breached any

of the monetary obligations of this Collective Agreement, then that Employer shall post a
bond or certified cheque or letter of credit with the Union for a period of a minimum of one
(1) year but not to exceed the term of the current Collective Agreement. The amount of the
bond is to be five hundred dollars ($500.00) per employee on the maximum number of
employees listed on any one of the previous twelve Union monthly reports. The said bond
or other security shall be paid within forty-eight (48) hours of receipt of the decision of the
Ontario Labour Relations Board, failing which the Union may re-refer the matter to the
Ontario Labour Relations Board to enforce payment.

ARTICLE 28 - EQUIPMENT

All journeypersons painters and apprentices are required to present a neat and tidy appearance and

provide the following personal equipment:

White shirt, gloves, putty knives, hammer, screw drivers

ARTICLE 29 - SAFETY AND COMPENSATION

Each employee shall conform to the regulations laid down by the Occupational Health and Safety
Act and the Workplace Safety and Insurance Board of Ontario and all Municipal, Provincial and
Federal regulations.
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ARTICLE 30 - DURATION

(a) This Agreement which is effective from the 15t day of January, 2023 shall remain in full
force until the 30™ day of April, 2025 and for further periods of three (3) year thereafter
unless within a period of not more than ninety (90) days prior to the expiry date of this
Agreement, written notice is given by either party signatory to this Agreement of the desire
to amend, alter or cancel any of the provisions of this Agreement.

(b)  If negotiations are in progress at the time of the expiration of the Agreement, same shall
remain in effect until the conclusions of such negotiations.

IN WITNESS AND TESTIMONY of the provisions and terms mutually agreed upon and specified
herein, the full authorized officers of each party hereto have hereby affixed their signatures.

Dated at OTTAWA this_/ 7 day of December, 2022,

DESJARDINS PAINTING INC. OPERATIVE PLASTERERS’ AND CEMENT
MASONS INTERNATIONAL ASSOCIATION,
LOCAL 124
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THIS AGREEMENT made this 1st day of December, 2022

BETWEEN:
2329055 Ontario Inc. o/a Durapro Coatings.

(hereinafter referred as the “Employer”)

and

OPERATIVE PLASTERERS’ AND CEMENT MASONS’ INTERNATIONAL
ASSOCIATION OF THE UNITED STATES AND CANADA, LOCAL 124 (hereinafter
referred to as the “Union™)

PURPOSE AND RELATION

Whereas the general purpose of this agreement is to promote and improve industrial and economic
relations between the Employer and the Union; to assure the continuous, harmonious, efficient,
economical and profitable operation of the Employer, to prevent strikes and lockouts; and other
disturbances or interferences with production; to secure and sustain high productivity during the
term of this Agreement and to obtain the highest level of Employee efficiency and performances;
and to set forth the entire Agreement between the Employer, the Union, and Employees in the
Bargaining Unit concerning rates of pay, hours of work and working conditions of employment.
It is therefore agreed that the understanding contained herein shall be binding upon all members of
both parties, either individually or collectively by facilitating just and peaceful settlements of
disputes and grievances.

ARTICLE 1 - RECOGNITION

The Employer recognizes the Union as the sole and exclusive bargaining agent for all employees
of the Employers engaged in the work covered by this Agreement, save and except non-working
foremen and persons above the rank of non- working foreman.

ARTICLE 2 - EMPLOYER DEFINITION

(a) Employer - an employer is defined as an individual firm, corporation or co-partnership that
contracts and supplies equipment, labour and/or material or engages in any manner or
undertakes to perform any function of the Painting and Decorating Industry. The Employer
shall carry Workplace Safety and Insurance Board coverage, pay Employment Insurance
and Vacation Pay, and comply with all federal, provincial and municipal laws pertaining
to the painting industry.
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It is understood that any person working with the tools of the trade must be a member of
the Union in good standing and is subject to all terms and conditions of this agreement.

ARTICLE 3 - CLOSED SHOP CONDITION

The parties to this agreement hereby agree to maintain a closed Union Shop. Employer
agrees to employ only qualified members of the Operative Plasterers’ and Cement Masons®
International Association of the United States and Canada, Local 124 and further agrees
that all journeypersons will be hired from the unemployed members of the Union, provided
that qualified men are available. Non-Union employees who may be hired under this
provision must first report to the Union office for a referral slip before starting to work.

Each employer will provide for the Union, as soon as possible after the signing of this
Agreement, a list of those employees who are now designated as being supervisors. The
parties to this Agreement agree that supervisors are not covered by the terms of this
agreement.

Every employee is to be given a referral slip and a copy is to be sent to the Employer.

All current union members who are presently receiving the journeyperson’s rate of pay are
to be classified. Any new member is to be either an apprentice or have a Qualification
Card from the Ministry of Training Colleges and Universities or he or she will be classed
as unqualified.

ARTICLE 4 - SCOPE OF WORK

This agreement covers the following work in the Residential Sector of the Construction
Industry with respect to apartments, multi-unit and single dwelling residences within the
City of Ottawa and the United Counties of Leeds and Grenville (Board Area 15) the County
of Renfrew (Board Area 14) and the County of Lanark, and the United Counties of Leeds
and Grenville (Board Area 13).

The application and/or removal of protective and/or decorative coatings which might be
referred to as paints, which in the general senses are: - paints, stains, varnishes, emulsion,
bituminous coatings and other organic coatings or inorganic coatings which are applied in
the same manner as paints or plastics or mastics, hypalon coatings, fiber glassing and
caulkings, clear sealer applications, application of all seamless floor coatings, sandblasting
for decorative purposes and all other types of sandblasting, all phases of metallizing, the
application of under water coatings, all markings, stenciling on equipment, machinery etc.,
with paint, adhesive stickers or spray bomb, the use of reflective tapes in this field of work
and the application of all other material used in various branches of the trade.

The hanging of all wall covering applied with paste or other adhesives, such as papers,
cottons, muslins, burlap, grass cloth, vinyl wall coverings, epoxy combination coverings,
resin cambric backed wood veneer wall coverings, and all other wall coverings including
the application of rubber sheeting for tank lining and the application of gold or silver and
all other metal leaf, etc.
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All incidental preparatory work necessary to carry out work outlined above, such as
patching or repairing defects in surfaces, puttying, plastering, sanding, rubbing, cleaning
surfaces with steam or other processes to include hydrojet cleaning (high pressure water),
sandblasting, pickling, bleaching, buffing, sealing, machinery and manual scrapping, flame
cleaning, the application of cleansing fluids, rust inhibitors, taping, covering surfaces for
their protection from paint, etc., including the use of miscellaneous hand and power driven
tools and equipment required for work coming under this jurisdiction the filling of spray
pots and sand pots, the application of all sealers inside or outside, the application of all
protective and decorative coatings on all piping, insulated or otherwise.The installation of
insulation and vapour barrier, regardless of product or method of installation. Building
cleaning is defined as the process of removing dirt, stain or discoloration or any unwanted
films by use of manually operated scrubbing techniques or by power operated machinery
or equipment such as steam blast, water jet blast and/or such other process as will suffice
to accomplish the cleaning of the building.

ARTICLE 5 - EMPLOYEE DEFINITION

An employee is defined as a journeyperson painter, unqualified painter, apprentice painter,
paperhanger, fabric hanger, decorator, sander, sandblaster, spray applicator, swingstage
worker, drywall taper, plasterer, insulation applicator, foreman or lead hand, working for
any individual firm, co-partnership or corporation. He/She shall be in good standing with
Operative Plasterers’ Local 124 and have completed his/her apprenticeship and have
passed a required examination as to his/her proficiency as a tradesperson to perform the
duties pertaining to the painting and decorating industry as an employee.

All members of the Union expressly agree not to accept employment of any individual
firm, co-partnership or corporation who does not comply with all requirements of this
agreement, except for the sole purpose of organizing a non-union company.

Pieceworkers or hourly workers referred to herein shall be dependent contractors hence
employees for the purposes of the Ontario Labour Relations Act and self-employed persons
for taxation purposes and the use of the word “employee” in this Residential Collective
Agreement shall not be deemed to create or intended to create any relationship other than
that described in this paragraph.

ARTICLE 6 - MANAGEMENT RIGHTS

The Management of the business of the Employer and the directing of its work force, including
the right to hire, promote, transfer, discharge or discipline for just cause and to maintain discipline
and efficiency among its employees is the responsibility of the Employer provided, however, the
Union members shall not be discriminated against by reason of such membership.

ARTICLE 7 - NO STRIKES OR LOCK-OUTS

There shall be no strikes or lock-outs during the term of this agreement.
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ARTICLE 8 - GRIEVANCE AND ARBITRATION

Any dispute difference or controversy arising out of this Agreement shall first be discussed
between the Employee and the Employer’s representative within twenty one

(21) calendar days of the occurrence of the grievance. F ailing settlement the Employer will
be notified in writing by the Union Business Representative within thirty (30) calendar
days of the time of the occurrence of the grievance.

Should the grievance not be resolved by the Business Representative and the Employer,

then it shall be submitted to arbitration in accordance with the Ontario Labour Relations
Act.

ARTICLE 9 - ACCESS TO JOBS

The Business Representative shall have access to all jobs during working hours but at no time shall
interfere with the job progress. Security regulations on a job must be adhered to.

(®)
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ARTICLE 10 - MOONLIGHTING

No member of the Union shall be permitted to contract for or perform painting work other
than for his/her regular Employer without joint written permission from the Union and the
Employer. Anyone violating this provision shall be subject to the disciplinary action by
both the Union and the Employer.

No member of the Union shall engage as a contractor unless he/she has first become bound
to this Collective Agreement. If an employee does engage as a contractor without first
becoming so bound, he/she shall immediately lose his/her membership in the Union
together with all rights of union membership including the right under any Trust Agreement
to self-pay and receive benefits.

ARTICLE 11 - UNION OBLIGATIONS

The Union shall not supply its members to any Employer which has not entered into this
Agreement with the Union.

No member of the Union shall accept employment with an Employer who does not comply
with all of the requirements of this Agreement except for the sole purpose of organizing a
non-union company.

ARTICLE 12 - SUB-LETTING & CONTRACTS

Employers signatory to this Agreement shall not sublet, assign, or transfer work to any person,
firm or corporation who is not signatory to this Agreement, prior to commencing work.

The sub-contractor must also have employees and/or dependent contractors.

Piecework is not allowed, except as provided for in Article 14
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ARTICLE 13 - WORKING HOURS

The regular working hours for all employees shall be as follows:

1. A regular working week shall consist of not more than forty (40) hours.

2. A regular working day shall consist of not more than eight (8) hours employment,
performed anytime between the hours of 7:00 a.m. and 5:00 p.m. on Mondays,
Tuesdays, Wednesdays, Thursdays and Fridays.

3. For work that is of such a nature that it cannot be performed between the hours of
7:00 a.m. and 5:00 p.m. parties to this Agreement will consider that a regular day

shall consist of not more than seven (7) hours on one (1) shift performed on night
work for the eight (8) hours pay regardless of starting time

4. The employee shall have a ten (10) minute break in the morning and afternoon.

ARTICLE 14 - WAGE RATES

The basic minimum rate of wages for hourly work performed during the regular working
period shall be as follows:

Journeyperson with Certificate of Qualification

January 1, 2023 $27.00 per hour
January 1, 2024 $ TBD per hour
January 1, 2025 $ TBD per hour

Spray Applicators, Paperhangers, Fabric Hangers, Swing-stage workers and Foremen shall
be paid a minimum of one dollar and fifty cents ($1.50) per hour above the basic hourly
rate. Sub-foremen shall be paid a minimum of one dollar ($1.00) per hour above the basic
hourly rate.

Pi k Rates for Lowrise Housi

If an employee is requested to work on a piecework basis by the Employer, the following
rates shall apply only on new single houses, semi-detached houses and town houses:

Primer based on 9ft
January 1, 2023 $0.07 per sq. ft. based on floor area
January 1, 2024 $STBD per sq. ft. based on floor area
January 1, 2025 $TBD per sq. ft. based on floor area

Extra premium to be added to primer ceilings higher than 9 ft.

January 1, 2023 $0.005 per sq. ft. based on floor area - premium
January 1, 2024 $0.015 per sq. ft. based on floor area - premium
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January 1, 2025 $0.015 per sq. ft. based on floor area - premium
Finish C

January 1, 2023 $0.50  per sq. ft. based on floor area

January 1, 2024 $STBD per sq. ft. based on floor arca

January 1, 2025 $TBD per sq. ft. based on floor area

Exterior finish to be negotiated between the employer and the employee. All touch up
work to be performed on an hourly basis. Article 3 shall apply to this clause.

Rate of pay for stairs, railings and pickets to be negotiated between the employer and the
employee.

Pi k Rates for Highrise Housi
Pri Suite Interiors)
January 1, 2023 $0.08 per sq. ft. based on floor area
January 1, 2024 $0.09 per sq. ft. based on floor area
January 1, 2025 $0.11 per sq. ft. based on floor area

Extra premium to be added for suites with ceilings that need to be primed

January 1, 2023 $0.01  per sq. ft. based on floor area - premium

January 1, 2024 $0.02  per sq. ft. based on floor area - premium

January 1, 2025 $0.03  per sq. ft. based on floor area - premium
Finish Coat (Suite Interiors

January 1, 2023 $0.44  per sq. ft. based on floor area

January 1, 2024 $0.46  per sq. ft. based on floor area

January 1, 2025 $0.485 per sq. ft. based on floor area

All common areas (with the exception of the underground as set out below), to be paid on
an hourly basis.

Effective January 1, 2023, Underground (excluding doors, pipes and vents) eight cents
($0.08) per square foot based on floor area. Doors, pipes and vents to be paid on an hourly
basis.

All piecework performed will be invoiced using the Trade Work Sheet (which forms
Schedule “A”to this Agreement) which must include the names of each worker that
performed any of the work being invoiced for and the percentage payment that each worker
is to receive. The Employer must ensure that each worker that performed piecework being
invoiced for is a member of the Union and is included on the Trade Work Sheet. The
Employer must issue a separate cheque to each worker based on the Trade Work Sheet.

An Employer will not release a payment to a pieceworker(s) until the pieceworker(s) has
provided a completed Trade Work Sheet to the Employer. If the Union has provided an
Employer with a written request to freeze payments to a pieceworker, and such request





(h)

(M)

0

(k)

9

specifies the reason(s) for the freeze, the Employer will not release any payments to that
pieceworker unless authorized by the Union.

For piecework performed in the lowrise sector (i.e., new single houses, semi-detached
houses and town houses), the Trade Work Sheets must be completed.

The Employer shall not in any way punish, discipline, lay off or terminate any employee
who is paid by the hour in the highrise sector if such employee refuses an Employer’s
request to accept payment on a piecework basis in the highrise sector.

1. Effective January 1, 2023, in respect of all compensation paid to employees working on a
piecework basis, the Employer shall remit to the following Benefit Plans and Local 124 in the
following amounts:

() 10 % (Ten per cent) of gross earnings to the Local 124 Benefit Trust Funds, to be
allocated by the Union between the Benefits Funds;
(i) 3% of gross earnings to Local 124 as Union Dues

9. The contributions shall be remitted in accordance with Article 25.

3. The employer shall identify all members of each piecework crew and its crew
leader on its remittance forms to the Union.

Unit Pricing where Vinyl Wallcovering is installed

1. Minimum vinyl area: 750 lineal yards.

2 Before commencement of any project, the Contractor must submit a request to
Operative Plasterers’ Local 124 on the approved form, of his/her intention to use the Unit
Pricing structure for residential high-rise, four (4) days prior to the closing date of the
project. Failure to comply with this procedure will result in the payment of regular rates
on the project.

81 Once the Contractor has secured the job, a complete summary of the footage to be
applied must be submitted to Local 124, on the appropriate form, prior to the start of the
project.

4, Payment will be weekly, less ten percent (10%) holdback to a maximum of five
hundred dollars ($500.00), until deficiencies are successfully completed. Contractor and
Pieceworker must sign off footage on the approved form before payment can be made.

5. There shall be no restriction on the number of hours or days worked in a given work
week for Pieceworkers.

6. Rates for painters in this sector are per the collective agreement with hours of work
at forty (40) hours any time during the week.

7. The Contractor is responsible for all preparation for wallcoverings and the work
area is to be clean. The Contractor and the Pieceworker must sign off on the acceptability
/ condition of surfaces according to best trade practice.
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8. The following rates per applied lineal yard (including reasonable waste) will apply
to random match 48 — 54 and 60 inch vinyl, 12 — 22 ounces throughout:

- Residential Highrise — three dollars and fifty cents ($3.50) per lineal yard
The following premiums will apply:

- Bulkheads — eighty cents ($0.80) per lineal yard
- Doors — eleven dollars ($11.00) / side

9. In addition to the above rates, the Contractor will remit to Benefit Plan
Administrators, all benefits as outlined in 14 (j) above.

10.  Pieceworker must have a Registered Business Number and a GST Number and sign
an undertaking that he/she will remit (and provide proof of payment of) Income taxes, CPP
and all other taxes as required by law.

ARTICLE 15 - OVERTIME WORK

All work performed on the following days:

Saturday/Sunday Christmas Day
Family Day Good Friday

New Year’s Day Canada Day
Victoria Day Thanksgiving Day
Civic Holiday Boxing Day

shall be paid at twice the rate herein established for working periods. No work shall be
performed on Labour Day.

Work performed between the hours of 12:01 a.m. to 8:00 a.m. on any Monday through
Friday shall be paid for at double time. However, in order to complete a full week on night
shift work, it is agreed that straight time rates shall be paid for hours worked after 12:01
a.m. on Saturday to completion of the shift work week but in all cases such work must be
started prior to Friday midnight and cannot be extended beyond 7:00 a.m. Saturday
morning unless overtime rates are paid.

ARTICLE 16 - TRAVELLING TIME & TRANSPORTATION

No travel allowance shall be paid within a sixty (60) kilometre radius of the intersection of
Carling and Preston Streets in Ottawa. This area will be known as the free zone.

An employee shall receive a travel and board allowance of seventy five dollars ($100.00)
per day, on all work located beyond the radius of sixty (60) kilometres of the intersection
of Carling and Preston Streets.
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(c) The travel and board allowances noted above in clause (b) apply only to hourly paid
workers. All piece workers will come to mutual arrangements for travelling expenses or
accommodations outside the sixty (60) kilometre radius.

(d)  Anemployer may provide suitable alternative travel board and lodging instead of
making payments referred to above. It’s subject to agreement by the Employer and
the Union.

ARTICLE 17 - EMPLOYEE LIFE AND HEALTH TRUST FUND & OTHER
FRINGE BENEFIT PLANS

17.01 Commencing with the effective date of this Agreement and continuing thereafter for the life
of this Agreement the Employer agrees to remit contributions to the Operative Plasterers
Local 124 Employee Life and Health Trust Fund by the 15% day of the month following the
month in which the hours were worked to an Administrator designated by the Trustees.

17.02 Effective on the date specified below, the Employer shall contribute to the Employee Life and
Health Trust Fund for the following amounts per hour for each hour worked by each employee
covered by the Agreement:

January 1, 2023 S $1.00
January 1, 2024 $ TBD
January 1, 2025 $ TBD

17.03 It is agreed that, subject to compliance with such other requirements as the Trustees may from
time to time establish, The Trustees may accept contributions to the Employee Life and Health
Trust Fund from an Employer as defined in the Employee Life and Health Trust Fund
Agreement.

17.04 The benefits received by employees from the Employee Life and Health Trust Fund shall be
those benefits which are determined from time to time by the Trustees and which can be made
available under the law and from the funds under the administration of the Trustees.

17.05 The remittance of these contributions shall be as provided for in Article 22 of this Agreement.

17.06 It is expressly understood that the allocation of the total Employee Life and Health Trust Fund
& Other Fringe benefit Plans contribution, amongst the existing plans shall be at the sole
discretion of the Union.

ARTICLE 18 - VACATION AND STATUTORY HOLIDAY PAY

18.01 The Employer agrees to pay eight per cent (8%) Vacation Pay to all employees paid on an
hourly rate basis, which includes overtime and Statutory Holiday Pay, such amount to be
calculated on the effective wage and premium rates set forth in Articles 13, 14 and 15 of
this Agreement.

18.02 The Employer shall pay vacation pay and Statutory Holiday Pay into a Vacation Pay Trust
Fund.

18.03 The Vacation money will be paid by the Vacation Pay Trust Fund twice yearly.
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18.04 The remittance of these contributions shall be as provided for in Article 22 of this
Agreement.

18.05 The interest accrued from the monies in the Vacation Pay Fund shall be used as follows,
and in the following order of priority:

To defray the cost of administering the Vacation Pay Fund.
To make good Vacation Pay Fund monies defaulted by any Employer.

18.06This Article does not apply to employees paid on a piecework basis in accordance with Article
14 (c), (d) and (e) herein.

ARTICLE 19 - DUES COLLECTION

(a) During the lifetime of this Agreement the Emp loyer agrees to deduct from the pay of each
employee the regular monthly Union dues uniformly assessed in accordance with the
Constitution and By-Laws of the Union. Such deductions shall be made from the first pay
cheque in each month and the Employer shall remit the same each month to the
Administrator not later than the 15 day of the same month.

(b) The remittance of these deductions shall be as provided for in Article 26 of this Agreement.

ARTICLE 20 - WORKING DUES

(a) Effective January 1, 2023, the Employer shall deduct working dues based on three percent
(3%) of total income, which includes overtime and Statutory Holiday Pay, and shall remit
such deductions by the 15% day of the month following to Administrators. The Employer
shall itemize all employee names and the amount to be credited for each employee. These
deductions are in addition to the monthly union dues. (See Article 26 for method of
payment).

(b)  The remittance of these deductions shall be as provided for in Article 22 of this Appendix.

ARTICLE 21 - METHOD OF PAYMENT TO FUNDS
AND ADMINISTRATION OF FUNDS

(a) Commencing with the month following the effective date of this Agreement and continuing
thereafter for the life of this Agreement, the Employers agree to pay into the Employee
Life and Health Trust Fund, the Vacation Pay trust Fund, and the Local Union contributions
in the amount and under conditions stipulated below and as set out above, and also agree
to remit Union Dues deductions in the amount and under conditions stipulated and set out
in Articles 20 and further agree that these amounts shall be remitted to the Administrator
on or before the 15™ day of the month following the work month completed.

(b) All money to be contributed according to Articles 17, 18, 19, and 20 shall be considered a
Trust Fund in the hands of the Employer until the money is paid to an Administrator.

() Any and all payments relating to the Employee Life and Health Trust Fund, the Vacation
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Pay Trust Fund, the Training Trust Fund along with the Administrative Dues Check-Off
and Union Dues deductions shall be sent to the Administrator on such forms as designated
by the Trustees of such funds.

Non-payment in accordance with the foregoing provisions shall not relieve the Employer
of the obligation to pay and the Employer agrees that the Trustees or Administrator shall
have the authority and capacity to take any action required at law to enforce payment of all
such sums as may be due and unpaid.

Also, all sums not paid within the specified time limit shall bear interest at the rate of five
percent (5%) per month or sixty percent (60%) per annum.

If the Trustees or the Administrator determines that there is reasonable basis for a Chartered
Accountant to examine the books of account and related documents of any Employer of
the purpose of verifying the accuracy of any reports made by such Employer regarding
amounts due to the Funds or any of them or for determining what, if any, such amounts are
due and unpaid to the Funds or any of them, each Employer agrees that it will permit and
does hereby authorize a chartered accountant who does not perform services for the
Association (or any of them) or the Union to:

1. Enter upon the Employer’s premises at any reasonable time and from time to time
in order conduct an inspection, examination audit in that regard;

Pa Examine all books, documents, record, time sheets or other material that may be
relevant in that regard;

3. Make inquiry of and receive from any employee, persons or institutions employed
by the Employer all such books, documents, records, time sheets or other material
as may be relevant to that regard;

4. Report to the Trustees or Administrator as to his/her findings.

In the event that it is determined that an Employer has failed to carry out any of its
obligations under this Collective Agreement, or has failed to carry any of such obligations
out within specified time such Employer shall forthwith upon written demand from the
Trustees or the Administrator:

I Make payment of all such amounts as are determined to be owing whether by way
of payments, interest thereon or otherwise;

P2 Complete and remit all such forms, returns or information as may be outstanding;
3. Pay an amount equal to all the costs or expenses incurred by or on behalf of the
Funds, the Trustees, the Administrator or any of them in connection with such

inspection, examination, audit, recovery or attempts thereat including legal fees,
costs and expenses;

4. Post such deposit or bond in such amount not to exceed ten thousand dollars
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($10,000.00) with the Trustees or Administrator to be held by them as security for
the future due performance by the Employer of its obligations under the Agreement
or any successor Collective Agreement;

St In the event that the Trustees or the Administrator find it necessary to employ legal
counsel for the enforcement of any right under Article 26 or the recovery of any
amount due thereunder then the Employer agrees to all counsel fees and solicitor
and client costs arising out of such employment or action taken thereby.

Notwithstanding the foregoing, the failure to deposit the aforementioned payments within
20 calendar days as specified in Article 26 (a) may also result in all employees being
removed by the Union from any work being performed by such Employer without this
being in violation of the Agreement on the part of the Union.

ARTICLE 22 - SEPARATION AND PAYMENT OF WAGES
All payrolls to be closed weekly.

Employees to be paid in cash, automatic bank deposit or cheque at par within seventy two
(72) hours of closing time books. Payment by cheque is to be made by 4:00 p.m. on
Friday of each week.

Where an employee is discharged for just cause, the Employer shall forward his/her pay to
him/her by registered mail on or before the next day.

When it is not possible to process the requisite government forms at the time of discharge
or lay-off, the Employer agrees to send them to the employee by registered mail within
seventy two (72) hours from the time of termination.

All employees must be paid in full at the time of discharge or cheque mailed not later than
the next regular pay day. One (1) hour’s notice to be given to the employee at the time of
discharge or one (1) hour’s pay to be allowed in lieu thereof. All pay whether in cash or
by cheque shall be accompanied by a pay slip or cheque stub which shall contain the
following information:

Hours Worked

Rate of Pay per Hour

Income Tax Deducted

Canada Pension Plan

Employment Insurance

Vacation Pay

All contributions and deductions to be made in accordance with the terms of the
Agreement.
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Every Employer bound to this Agreement must issue to all of its employees (including
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pieceworkers) a pay slip or cheque stub together with their pay. Failure to issue the form
or issue it properly completed may be the subject of a grievance. Every Employer must
provide, on request, a Union representative with copies of these payment forms for any
employee (including pieceworkers). Failure to do so may be the subject of a grievance.

Should no pay slip or cheque stub be made or should it not contain the information
contained in the above hereof then provided the matter is raised within twenty eight (28)
days of the date of delivery of the pay, the Employer shall be required to pay to the Joint
Trade Board Committee as liquidated damages a sum equal per each pay period to the
amount of the cheque. In addition, the employee shall be fined by the Union the sum of
five hundred dollars ($500.00) per each pay period. The sum shall be paid to the Joint
Trade Board Committee within forty-eight (48) hours of the requirement to pay, failing
which, the Union shall refer the matter to the Ontario Labour Relations Board to enforce
payment. No claim shall be made for any period exceeding 28 days.

ARTICLE 23 - PARKING
Parking in the City of Ottawa to be paid in full, so long as the member provides a receipt

with his/her time sheet or work sheet.

ARTICLE 24 - APPRENTICES

Apprentice rates to be returned to the Apprenticeship Act scale. There will be a three 3)
month or twelve (12) week probation period for new apprentices.

It is agreed that there will be a three (3) year Apprenticeship Program for High Rise
Residential Apprentices. Apprentices must comply with the Apprenticeship Act
regulation. Apprentices must become members of the Union.

Apprentices will not be allowed to work alone. Apprentices must attend trade school when
notified by the Apprenticeship Committee . Failure to attend could result in suspension in
our trade.

It is mandatory that there be a minimum of one (1) apprentice to every six (6) men in each
shop.

Shops regularly employing six (6) or more employees must have one (1) apprentice if
applicants are available, yearly average.

Computing of apprentice’s time will be recorded only by hours worked.
The Union is to record apprentice’s hours of employment, etc

An apprentice training program is established for the trade and shall consist of six periods
of related and work experience training of 1,200 hour per period.
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() The minimum rate of wages for an apprentice in the certified trade whether for his/her
regular daily hours or for hours in excess of his/her regular daily hours shall not be less
than $17.00 per hour, plus Vacation Pay and Administrative Dues. Working Dues shall be
deducted and remitted:

15t 1200 hrs- $17.00

2rd 1200 hrs- 65%

3 1200 hrs- 80%

4t 1200 hrs- 90%

5t 1200 hrs- Rate subject to evaluation by the employer and the Union.*

*The progression from the apprentice starting wage to the journeyman wage for any
particular employee shall be the subject of Agreement between the Union and the

Employer.

This Article may be changed during the life of this Agreement in accordance with any
legislation that may come into effect.

ARTICLE 25 - CLASSIFICATION OF EMPLOYEES

(a) Qualified Journeyperson

A qualified journeyperson shall hold a Certificate of Qualification under the Ontario
Apprenticeship Act

(b) Ungqualified Journeyperson

A journeyperson who does not hold a Certificate of Qualification under the Ontario Apprenticeship
Act shall be classified as an unqualified journeyperson. The unqualified journeyperson rates may
be twenty five percent (25%) per hour less than the qualified rates. In the event of a lay-off they
will be replaced by any available qualified journeyperson or apprentice at the request of the Union.

It is further agreed that any violation of the Apprenticeship ratio and/or the unqualified personnel
will result in a Joint Trade Committee Board hearing against the firm.

ARTICLE 26 - TOP WORKPLACE PERFORMANCE PLAN

a) If any member working for an Employer is terminated for cause, his/her union hiring hall
referral privileges shall be suspended for two (2) weeks. Should the same individual be
terminated for cause a second time by any contractor bound to this Agreement within a
twenty-four (24) month period, his/her union hiring hall privileges shall be suspended for
two (2) months. Should the same individual be terminated for cause a third time by any
contractor bound to this Agreement within the same twenty-four (24) month period, his/her
union hiring hall referral privileges shall be suspended indefinitely.
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b) A termination shall not be considered as “for cause” for purpose of this provision if the
member or the Union have filed a grievance challenging the propriety of the member’s
termination, unless and until the grievance is resolved in a manner that affirms the
termination for cause. For the purpose of this provision, a decision of the Ontario Labour
Relations Board, another Tribunal or Court of an Arbitrator shall be binding.

ARTICLE 27 - BOND GUARANTEE

(a) Ifan Employer has been found by the Ontario Labour Relations Board to have breached any
of the monetary obligations of this Collective Agreement, then that Employer shall post a
bond or certified cheque or letter of credit with the Union for a period of a minimum of one
(1) year but not to exceed the term of the current Collective Agreement. The amount of the
bond is to be five hundred dollars ($500.00) per employee on the maximum number of
employees listed on any one of the previous twelve Union monthly reports. The said bond
or other security shall be paid within forty-eight (48) hours of receipt of the decision of the
Ontario Labour Relations Board, failing which the Union may re-refer the matter to the
Ontario Labour Relations Board to enforce payment.

ARTICLE 28 - EQUIPMENT

All journeypersons painters and apprentices are required to present a neat and tidy appearance and
provide the following personal equipment:

White shirt, gloves, putty knives, hammer, screw drivers

ARTICLE 29 - SAFETY AND COMPENSATION

Each employee shall conform to the regulations laid down by the Occupational Health and Safety
Act and the Workplace Safety and Insurance Board of Ontario and all Municipal, Provincial and
Federal regulations.
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ARTICLE 30 - DURATION

(a) This Agreement which is effective from the 1%t day of January, 2023 shall remain in full
force until the 30 day of April, 2025 and for further periods of three (3) year thereafter
unless within a period of not more than ninety (90) days prior to the expiry date of this
Agreement, written notice is given by either party signatory to this Agreement of the desire
to amend, alter or cancel any of the provisions of this Agreement.

b) If negotiations are in progress at the time of the expiration of the Agreement, same shall
remain in effect until the conclusions of such negotiations.

IN WITNESS AND TESTIMONY of the provisions and terms mutually agreed upon and specified
herein, the full authorized officers of each party hereto have hereby affixed their signatures.

Dated at OTTAWA this 3 day of M ay , 2023

2329055 Ontario Inc.
o/a Durapro Coatings

per .‘.‘ I by : \_I"-I'J..\“;.JJ

e T

. i \.\ . »
President/Owner-Jamie Brancatie

per _;"'7”///2/

1tness-Lauree‘ﬁ|Qc

OPERATIVE PLASTERERS’ AND CEMENT
MASONS INTERNATIONAL ASSOCIATION,
LOCAL 124

Business Manager-Richard Corcoran
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THIS AGREEMENT made this 1st day of December, 2022
BETWEEN:
We Paint 4 You Inc.

(hereinafter referred as the “Employer”)

and

OPERATIVE PLASTERERS’ AND CEMENT MASONS’ INTERNATIONAL
ASSOCIATION OF THE UNITED STATES AND CANADA, LOCAL 124 (hereinafter
referred to as the “Union”)

PURPOSE AND RELATION

Whereas the general purpose of this agreement is to promote and improve industrial and economic
relations between the Employer and the Union; to assure the continuous, harmonious, efficient,
economical and profitable operation of the Employer, to prevent strikes and lockouts; and other
disturbances or interferences with production; to secure and sustain high productivity during the
term of this Agreement and to obtain the highest level of Employee efficiency and performances;
and to set forth the entire Agreement between the Employer, the Union, and Employees in the
Bargaining Unit concerning rates of pay, hours of work and working conditions of employment.
It is therefore agreed that the understanding contained herein shall be binding upon all members of
both parties, either individually or collectively by facilitating just and peaceful settlements of
disputes and grievances.

ARTICLE 1 - RECOGNITION

The Employer recognizes the Union as the sole and exclusive bargaining agent for all employees
of the Employers engaged in the work covered by this Agreement, save and except non-working
foremen and persons above the rank of non- working foreman.

ARTICLE 2 - EMPLOYER DEFINITION

(a) Employer - an employer is defined as an individual firm, corporation or co-partnership that
contracts and supplies equipment, labour and/or material or engages in any manner or
undertakes to perform any function of the Painting and Decorating Industry. The Employer
shall carry Workplace Safety and Insurance Board coverage, pay Employment Insurance
and Vacation Pay, and comply with all federal, provincial and municipal laws pertaining
to the painting industry.
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It is understood that any person working with the tools of the trade must be a member of
the Union in good standing and is subject to all terms and conditions of this agreement.

ARTICLE 3 - CLOSED SHOP CONDITION

The parties to this agreement hereby agree to maintain a closed Union Shop. Employer
agrees to employ only qualified members of the Operative Plasterers’ and Cement Masons’
International Association of the United States and Canada, Local 124 and further agrees
that all journeypersons will be hired from the unemployed members of the Union, provided
that qualified men are available. Non-Union employees who may be hired under this
provision must first report to the Union office for a referral slip before starting to work.

Each employer will provide for the Union, as soon as possible after the signing of this
Agreement, a list of those employees who are now designated as being supervisors. The
parties to this Agreement agree that supervisors are not covered by the terms of this
agreement.

Every employee is to be given a referral slip and a copy is to be sent to the Employer.

All current union members who are presently receiving the journeyperson’s rate of pay are
to be classified. Any new member is to be either an apprentice or have a Qualification
Card from the Ministry of Training Colleges and Universities or he or she will be classed
as unqualified.

ARTICLE 4 - SCOPE OF WORK

This agreement covers the following work in the Residential Sector of the Construction
Industry with respect to apartments, multi-unit and single dwelling residences within the
City of Ottawa and the United Counties of Leeds and Grenville (Board Area 15) the County
of Renfrew (Board Area 14) and the County of Lanark, and the United Counties of Leeds
and Grenville (Board Area 13).

The application and/or removal of protective and/or decorative coatings which might be
referred to as paints, which in the general senses are: - paints, stains, varnishes, emulsion,
bituminous coatings and other organic coatings or inorganic coatings which are applied in
the same manner as paints or plastics or mastics, hypalon coatings, fiber glassing and
caulkings, clear sealer applications, appl ication of all seamless floor coatings, sandblasting
for decorative purposes and all other types of sandblasting, all phases of metallizing, the
application of under water coatings, all markings, stenciling on equipment, machinery etc.,
with paint, adhesive stickers or spray bomb, the use of reflective tapes in this field of work
and the application of all other material used in various branches of the trade.

The hanging of all wall covering applied with paste or other adhesives, such as papers,
cottons, muslins, burlap, grass cloth, vinyl wall coverings, epoxy combination coverings,
resin cambric backed wood veneer wall coverings, and all other wall coverings including
the application of rubber sheeting for tank lining and the application of gold or silver and
all other metal leaf; etc.
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(b)
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All incidental preparatory work necessary to carry out work outlined above, such as
patching or repairing defects in surfaces, puttying, plastering, sanding, rubbing, cleaning
surfaces with steam or other processes to include hydrojet cleaning (high pressure water),
sandblasting, pickling, bleaching, buffing, sealing, machinery and manual scrapping, flame
cleaning, the application of cleansing fluids, rust inhibitors, taping, covering surfaces for
their protection from paint, etc., including the use of miscellaneous hand and power driven
tools and equipment required for work coming under this Jurisdiction the filling of spray
pots and sand pots, the application of all sealers inside or outside, the application of all
protective and decorative coatings on all piping, insulated or otherwise. The installation of
insulation and vapour barrier, regardless of product or method of installation. Building
cleaning is defined as the process of removing dirt, stain or discoloration or any unwanted
films by use of manually operated scrubbing techniques or by power operated machinery
or equipment such as steam blast, water jet blast and/or such other process as will suffice
to accomplish the cleaning of the building.

ARTICLE 5 - EMPLOYEE DEFINITION

An employee is defined as a journeyperson painter, unqualified painter, apprentice painter,
paperhanger, fabric hanger, decorator, sander, sandblaster, spray applicator, swingstage
worker, drywall taper, plasterer, insulation applicator, foreman or lead hand, working for
any individual firm, co-partnership or corporation. He/She shall be in good standing with
Operative Plasterers’ Local 124 and have completed his/her apprenticeship and have
passed a required examination as to his/her proficiency as a tradesperson to perform the
duties pertaining to the painting and decorating industry as an employee.

All members of the Union expressly agree not to accept employment of any individual
firm, co-partnership or corporation who does not comply with all requirements of this
agreement, except for the sole purpose of organizing a non-union company.

Pieceworkers or hourly workers referred to herein shall be dependent contractors hence
employees for the purposes of the Ontario Labour Relations Act and self-employed persons
for taxation purposes and the use of the word “employee” in this Residential Collective
Agreement shall not be deemed to create or intended to create any relationship other than
that described in this paragraph.

ARTICLE 6 - MANAGEMENT RIGHTS

The Management of the business of the Employer and the directing of its work force, including
the right to hire, promote, transfer, discharge or discipline for just cause and to maintain discipline
and efficiency among its employees is the responsibility of the Employer provided, however, the
Union members shall not be discriminated against by reason of such membership.

ARTICLE 7 - NO STRIKES OR LOCK-OUTS

There shall be no strikes or lock-outs during the term of this agreement.
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ARTICLE 8 - GRIEVANCE AND ARBITRATION

Any dispute difference or controversy arising out of this Agrsement shall first be discussed
between the Employee and the Employer’s representative within twenty one

(21) calendar days of the occurrence of the grievance. Failing settlement the Employer will
be notified in writing by the Union Business Representative within thirty (30) calendar
days of the time of the occurrence of the grievance.

Should the grievance not be resolved by the Business Representative and the Employer,

then it shall be submitted to arbitration in accordance with the Ontario Labour Relations
Act.

ARTICLE 9 - ACCESS TO JOBS

The Business Representative shall have access to all jobs during working hours but at no time shall
interfere with the job progress. Security regulations on a job must be adhered to.

(b)

(b)

ARTICLE 10 - MOONLIGHTING

No member of the Union shall be permitted to contract for or perform painting work other
than for his/her regular Employer without joint written permission from the Union and the
Employer. Anyone violating this provision shall be subject to the disciplinary action by
both the Union and the Employer.

No member of the Union shall:iengage as a contractor unless he/she has first become bound
to this Collective Agreement. If an employee does engage as a contractor without first
becoming so bound, he/she shall immediately lose his/her membership in the Union
together with all rights of union membership including the right under any Trust Agreement
to self-pay and receive benefits.

ARTICLE 11 - UNION OBLIGATIONS

The Union shall not supply its members to any Employer which has not entered into this
Agreement with the Union.

No member of the Union shall accept employment with an Employer who does not comply
with all of the requirements of this Agreement except for the sole purpose of organizing a
non-union company.

ARTICLE 12 - SUB-LETTING & CONTRACTS

Employers signatory to this Agreement shall not sublet, assign, or transfer work to any person,
firm or corporation who is not signatory to this Agreement, prior to commencing work.

The sub-contractor must also have employees and/or dependent contractors.

Piecework is not allowed, except as provided for in Article 14
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ARTICLE 13 - WORKING HOURS

The regular working hours for all employees shall be as follows:

1. A regular working week shall consist of not more than forty (40) hours.

2 A regular working day shall consist of not more than eight (8) hours employment,
performed anytime between the hours of 7:00 a.m. and 5:00 p.m. on Mondays,
Tuesdays, Wednesdays, Thursdays and Fridays.

3. For work that is of such a nature that it cannot be performed between the hours of
7:00 a.m. and 5:00 p.m. parties to this Agreement will consider that a regular day

shall consist of not more than seven (7) hours on one (1) shift performed on night
work for the eight (8) hours pay regardless of starting time

4. The employee shall have a ten (10) minute break in. the morming and afternoon.
ARTICLE 14 - WAGE RATES

The basic minimum rate of wages for hourly work performed during the regular working
period shall be as follows:

Journeyperson with Certificate of Qualification

January 1, 2023 $27.00 per hour
January 1, 2024 $ TBD per hour
January 1, 2025 $ TBD per hour

Spray Applicators, Paperhangers, Fabric Hangers, Swing-stage workers and Foremen shall
be paid a minimum of one dollar and fifty cents (31.50) per hour above the basic hourly
rate. Sub-foremen shall be paid a minimum of one dollar (81.00) per hour above the basic
hourly rate.

By k Rates for Lowrise Housi

If an employee is requested to work on a piecework basis by the Employer, the following
rates shall apply only on new single houses, semi-detached houses and town houses:

Erimer based on 9ft

January 1, 2023 $0.07 per sq. ft. based on floor area
January 1, 2024 $TBD per sq. ft. based on floor area
January 1, 2025 $TBD per sq. ft. based on floor area

Extra premium to be added to primer ceilings higher than 9 ft.

January 1, 2023 $0.005 per sq. ft. based on floor area - premium
January 1, 2024 $0.015  per sq. ft. based on floor area - premium
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January 1, 2025 $0.015 per sq. ft. based on floor area - premium
Finish Coat

January 1, 2023 $0.50 per sq. ft. based on floor area

January 1,2024 $TBD per sq. ft. based on floor area

January 1, 2025 $TBD per sq. ft. based on floor area

Exterior finish to be negotiated between the employer and the employee. All touch up
work to be performed on an hourly basis. Article 3 shall apply to this clause.

Rate of pay for stairs, railings and pickets to be negotiated between the employer and the
employee.

Pri Suite Interiors)
January 1, 2023 $0.08 per sq. ft. based on floor area
January 1, 2024 $0.09 per sq. ft. based on floor area
January 1, 2025 $0.11 per sq. ft. based on floor area

Extra premium to be added for suites with ceilings that need to be primed

January 1, 2023 $0.01  per sq. ft. based on floor area - premium

January 1, 2024 $0.02  per sq. ft. based on floor area - premium

January 1, 2025 $0.03  per sq. ft. based on floor area - premium
Finish Coat (Suite Interiors

January 1, 2023 $0.44  per sq. ft. based on floor area

January 1, 2024 $0.46  per sq. ft. based on floor area

January 1, 2025 $0.485 per sq. ft. based on floor area

All common areas (with the exception of the underground as set out below), to be paid on
an hourly basis.

Effective January 1, 2023, Underground (excluding doors, pipes and vents) eight cents
($0.08) per square foot based on floor area. Doors, pipes and vents to be paid on an hourly
basis.

All piecework performed will be invoiced using the Trade Work Sheet (which forms
Schedule “A”to this Agreement) which must include the names of each worker that
performed any of the work being invoiced for and the percentage payment that each worker
is to receive. The Employer must ensure that each worker that performed piecework being
invoiced for is a member of the Union and is included on the Trade Work Sheet. The
Emplover must issue a separate cheque to each worker based on the Trade Work Sheet.

An Employer will not release a payment to a pieceworker(s) until the pieceworker(s) has
provided a completed Trade Work Sheet to the Employer. If the Union has provided an
Employer with a written request to freeze payments to a pieceworker, and such request
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specifies the reason(s) for the freeze, the Employer will not release any payments to that
pieceworker unless authorized by the Union.

For piecework performed in the lowrise sector (i.e., new single houses, semi-detached
houses and town houses), the Trade Work Sheets must be completed.

The Employer shall not in any way punish, discipline, lay off or terminate any employee
who is paid by the hour in the highrise sector if such employee refuses an Employer’s
request to accept payment on a piecework basis in the highrise sector.

1. Effective January 1, 2023, in respect of all compensation paid to employees working on a
piecework basis, the Employer shall remit to the following Benefit Plans and Local 124 in the
following amounts:

1 10 % (Ten per cent) of gross earnings to the Local 124 Benefit Trust F unds, to be
allocated by the Union between the Benefits Funds;
(i) 3% of gross earnings to Local 124 as Union Dues

2. The contributions shall be remitted in accordance with Article 25.

3. The employer shall identify all members of each piecework crew and its crew
leader on its remittance forms to the Union.

Unit Pricing where Vinyl Wallcovering s installed

1. Minimum vinyl area: 750 lineal yards.

2. Before commencement of any project, the Contractor must submit a request to
Operative Plasterers’ Local 124 on the approved form, of his/her intention to use the Unit
Pricing structure for residential high-rise, four (4) days prior to the closing date of the
project. Failure to comply with this procedure will result in the payment of regular rates
on the project.

EH Once the Contractor has secured the job, a complete summary of the footage to be
applied must be submitted to Local 124, on the appropriate form, prior to the start of the
project.

4. Payment will be weekly, less ten percent (10%) holdback to a maximum of five
hundred dollars ($500.00), until deficiencies are successfully completed. Contractor and
Pieceworker must sign off footage on the approved form before payment can be made.

3 There shall be no restriction on the number of hours or days worked in a given work
week for Pieceworkers.

6. Rates for painters in this sector are per the collective agreement with hours of work
at forty (40) hours any time during the week.

7. The Contractor is responsible for all preparation for wallcoverings and the work
area is to be clean. The Contractor and the Pieceworker must sign off on the acceptability
/ condition of surfaces according to best trade practice.
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8. The following rates per applied lineal yard (including reasonable waste) will apply
to random match 48 — 54 and 60 inch vinyl, 12 — 22 ounces throughout:

- Residential Highrise — three dollars and fifty cents ($3.50) per lineal yard
The following premiums will apply:

- Bulkheads — eighty cents ($0.80) per lineal yard
- Doors — eleven dollars ($11.00) / side

9. In addition to the above rates, the Contractor will remit to Benefit Plan
Administrators, all benefits as outlined in 14 (j) above.

10.  Pieceworker must have a Registered Business Number and a GST Number and sign
an undertaking that he/she will remit (and provide proof of payment of) Income taxes, CPP
and all other taxes as required by law.

ARTICLE 15 - OVERTIME WORK

All work performed on the following days:

Saturday/Sunday Christmas Day
Family Day Good Friday

New Year’s Day Canada Day
Victoria Day Thanksgiving Day
Civic Holiday Boxing Day

shall be paid at twice the rate herein established for working periods. No work shall be
performed on Labour Day.

Work performed between the hours of 12:01 a.m. to 8:00 a.m. on any Monday through
Friday shall be paid for at double time. However, in order to complete a full week on night
shift work, it is agreed that straight time rates shall be paid for hours worked after 12:01
a.m. on Saturday to completion of the shift work week but in all cases such work must be
started prior to Friday midnight and cannot be extended beyond 7:00 a.m. Saturday
morning unless overtime rates are paid.

ARTICLE 16 - TRAVELLING TIME & TRANSPORTATION

No travel allowance shall be paid within a sixty (60) kilometre radius of the intersection of
Carling and Preston Streets in Ottawa. This area will be known as the free zone.

An employee shall receive a travel and board allowance of seventy five dollars ($100.00)
per day, on all work located beyond the radius of sixty (60) kilometres of the intersection
of Carling and Preston Streets.





11

(c) The travel and board allowances noted above in clause (b) apply only to hourly paid
workers. All piece workers will come to mutual arrangements for travelling expenses or
accommodations outside the sixty (60) kilometre radius.

(d  Anemployer may provide suitable alternative travel board and lodging instead of
making payments referred to above. It’s subject to agreement by the Employer and
the Union.

ARTICLE 17 - EMPLOYEE LIFE AND HEALTH TRUST FUND & OTHER
FRINGE BENEFIT PLANS

17.01 Commencing with the effective date of this Agreement and continuing thereafter for the life
of this Agreement the Employer agrees to remit contributions to the Operative Plasterers
Local 124 Employee Life and Health Trust Fund by the 15™ day of the month following the
month in which the hours were worked to an Administrator designated by the Trustees.

17.02 Effective on the date specified below, the Employer shall contribute to the Employee Life and
Health Trust Fund for the following amounts per hour for each hour worked by each employee

covered by the Agreement:
January 1, 2023 $ $1.00
January 1, 2024 $§ TBD
January 1, 2025 $ TBD

17.03 It is agreed that, subject to compliance with such other requirements as the Trustees may from
time to time establish, The Trustees may accept contributions to the Employee Life and Health
Trust Fund from an Employer as defined in the Employee Life and Health Trust Fund
Agreement.

17.04 The benefits received by employees from the Employee Life and Health Trust Fund shall be
those benefits which are determined from time to time by the Trustees and which can be made
available under the law and from the funds under the administration of the Trustees.

17.05 The remittance of these contributions shall be as provided for in Article 22 of this Agreement.

17.06 It is expressly understood that the allocation of the total Employee Life and Health Trust Fund
& Other Fringe benefit Plans contribution, amongst the existing plans shall be at the sole
discretion of the Union.

ARTICLE 18 - VACATION AND STATUTORY HOLIDAY PAY

18.01 The Employer agrees to pay eight per cent (8%) Vacation Pay to all employees paid on an
hourly rate basis, which includes overtime and Statutory Holiday Pay, such amount to be
calculated on the effective wage and premium rates set forth in Articles 13, 14 and 15 of

this Agreement.

18.02 The Employer shall pay vacation pay and Statutory Holiday Pay into a Vacation Pay Trust
Fund.

18.03 The Vacation money will be paid by the Vacation Pay Trust Fund twice yearly.
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18.04 The remittance of these contributions shall be as provided for in Article 22 of this
Agreement.

18.05 The interest accrued from the monies in the Vacation Pay Fund shall be used as follows,
and in the following order of priority:

To defray the cost of administering the Vacation Pay Fund.
To make good Vacation Pay Fund monies defaulted by any Employer.

18.06This Article does not apply to employees paid on a piecework basis in accordance with Article
14 (c), (d) and (e) herein.

ARTICLE 19 - DUES COLLECTION

(a) During the lifetime of this Agreement the Employer agrees to deduct from the pay of each
employee the regular monthly Union dues uniformly assessed in accordance with the
Constitution and By-Laws of the Union. Such deductions shall be made from the first pay
cheque in each month and the Employer shall remit the same each month to the
Administrator not later than the 15™ day of the same month.

(b)  The remittance of these deductions shall be as provided for in Article 26 of this Agreement.

ARTICLE 20 - WORKING DUES

(a) Effective January 1, 2023, the Employer shall deduct working dues based on three percent
(3%) of total income, which includes overtime and Statutory Holiday Pay, and shall remit
such deductions by the 15% day of the month following to Administrators. The Employer
shall itemize all employee names and the amount to be credited for each employee. These
deductions are in addition to the monthly union dues. (See Article 26 for method of
payment).

(b)  The remittance of these deductions shall be as provided for in Article 22 of this Appendix.

ARTICLE 21 - METHOD OF PAYMENT TO FUNDS
AND ADMINISTRATION OF FUNDS

(2  Commencing with the month following the effective date of this Agreement and continuing
thereafter for the life of this Agreement, the Employers agree to pay into the Employee
Life and Health Trust Fund, the Vacation Pay trust Fund, and the Local Union contributions
in the amount and under conditions stipulated below and as set out above, and also agree
to remit Union Dues deductions in the amount and under conditions stipulated and set out
in Articles 20 and further agree that these amounts shall be remitted to the Administrator
on or before the 15% day of the month following the work month completed.

()  All money to be contributed according to Articles 17, 18, 19, and 20 shall be considered a
Trust Fund in the hands of the Employer until the money is paid to an Administrator.

(c) Any and all payments relating to the Employee Life and Health Trust Fund, the Vacation
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Pay Trust Fund, the Training Trust Fund along with the Administrative Dues Check-Off
and Union Dues deductions shall be sent to the Administrator on such forms as designated
by the Trustees of such funds.

Non-payment in accordance with the foregoing provisions shall not relieve the Employer
of the obligation to pay and the Employer agrees that the Trustees or Administrator shall
have the authority and capacity to take any action required at law to enforce payment of all
such sums as may be due and unpaid.

Also, all sums not paid within the speciﬁed time limit shall bear interest at the rate of five
percent (5%) per month or sixty percent (60%) per annum,

If the Trustees or the Administrator determines that there is reasonable basis for a Chartered
Accountant to examine the books of account and related documents of any Employer of
the purpose of verifying the accuracy of any reports made by such Employer regarding
amounts due to the Funds or any of them or for determining what, if any, such amounts are
due and unpaid to the Funds or any of them, each Employer agrees that it will permit and
does hereby authorize a chartered accountant who does not perform services for the
Association (or any of them) or the Union to:

L; Enter upon the Employer’s premises at any reasonable time and from time to time
in order conduct an inspection, examination audit in that regard;

24 Examine all books, documents, record, time sheets or other material that may be
relevant in that regard;

3. Make inquiry of and receive from any employee, persons or institutions employed
by the Employer all such books, documents, records, time sheets or other material
as may be relevant to that regard,

4. Report to the Trustees or Administrator as to his/her findings.

In the event that it is determined that an Employer has failed to carry out any of its
obligations under this Collective Agreement, or has failed to carry any of such obligations
out within specified time such Employer shall forthwith upon written demand from the
Trustees or the Administrator:

1. Make payment of all such amounts as are determined to be owing whether by way
of payments, interest thereon or otherwise;

2. Complete and remit all such forms, returns or information as may be outstanding;
3. Pay an amount equal to all the costs or expenses incurred by or on behalf of the
Funds, the Trustees, the Administrator or any of them in connection with such

inspection, examination, audit, recovery or attempts thereat including legal fees,
costs and expenses;

4. Post such deposit or bond in such amount not to exceed ten thousand dollars
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($10,000.00) with the Trustees or Administrator to be held by them as security for
the future due performance by the Employer of its obligations under the Agreement
or any successor Collective Agreement;

) In the event that the Trustees or the Administrator find it necessary to employ legal
counsel for the enforcement of any right under Article 26 or the recovery of any
amount due thereunder then the Employer agrees to all counsel fees and solicitor
and client costs arising out of such employment or action taken thereby.

Notwithstanding the foregoing, the failure to deposit the aforementioned payments within
20 calendar days as specified in Article 26 (a) may also result in all employees being
removed by the Union from any work being performed by such Employer without this
being in violation of the Agreement on the part of the Union.

ARTICLE 22 - SEPARATION AND PAYMENT OF WAGES
All payrolls to be closed weekly.

Employees to be paid in cash, automatic bank deposit or cheque at par within seventy two
(72) hours of closing time books. Payment by cheque is to be made by 4:00 p.m. on
Friday of each week.

Where an employee is discharged for just cause, the Employer shall forward his/her pay to
him/her by registered mail on or before the next day.

When it is not possible to process the requisite government forms at the time of discharge
or lay-off, the Employer agrees to send them to the employee by registered mail within
seventy two (72) hours from the time of termination.

All employees must be paid in full at the time of discharge or cheque mailed not later than
the next regular pay day. One (1) hour’s notice to be given to the employee at the time of
discharge or one (1) hour’s pay to be allowed in lieu thereof. All pay whether in cash or
by cheque shall be accompanied by a pay slip or cheque stub which shall contain the
following information:

Hours Worked

Rate of Pay per Hour

Income Tax Deducted

Canada Pension Plan

Employment Insurance

Vacation Pay

All contributions and deductions to be made in accordance with the terms of the
Agreement.

oS =

Every Employer bound to this Agreement must issue to all of its employees (including
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pieceworkers) a pay slip or cheque stub together with their pay. Failure to issue the form
or issue it properly completed may be the subject of a grievance. Every Employer must
provide, on request, a Union representative with copies of these payment forms for any
employee (including pieceworkers). Failure to do so may be the subject of a grievance.

Should no pay slip or cheque stub be made or should it not contain the information
contained in the above hereof then provided the matter is raised within twenty eight (28)
days of the date of delivery of the pay, the Employer shall be required to pay to the Joint
Trade Board Committee as liquidated damages a sum equal per each pay period to the
amount of the cheque. In addition, the employee shall be fined by the Union the sum of
five hundred dollars ($500.00) per each pay period. The sum shall be paid to the Joint
Trade Board Committee within forty-eight (48) hours of the requirement to pay, failing
which, the Union shall refer the matter to the Ontario Labour Relations Board to enforce
payment. No claim shall be made for any period exceeding 28 days.

ARTICLE 23 - PARKING
Parking in the City of Ottawa to be paid in full, so long as the member provides a receipt

with his/her time sheet or work sheet.

ARTICLE 24 - APPRENTICES

Apprentice rates to be returned to the Apprenticeship Act scale. There will be a three (3)
month or twelve (12) week probation period for new apprentices.

It is agreed that there will be a three (3) year Apprenticeship Program for High Rise
Residential Apprentices. Apprentices must comply with the Apprenticeship Act
regulation. Apprentices must become members of the Union.

Apprentices will not be allowed to work alone. Apprentices must attend trade school when
notified by the Apprenticeship Committee . Failure to attend could result in suspension in
our trade.

It is mandatory that there be a minimum of one (1) apprentice to every six (6) men in each
shop.

Shops regularly employing six (6) or more employees must have one (1) apprentice if
applicants are available, yearly average.

Computing of apprentice’s time will be recorded only by hours worked.
The Union is to record apprentice’s hours of employment, etc

An apprentice training program is established for the trade and shall consist of six periods
of related and work experience training of 1,200 hour per period.
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(1) The minimum rate of wages for an apprentice in the certified trade whether for his/her
regular daily hours or for hours in excess of his/her regular daily hours shall not be less
than $17.00 per hour, plus Vacation Pay and Administrative Dues. Working Dues shall be
deducted and remitted:

1t 1200 hrs- $17.00

2 1200 hrs- 65%

3 1200 hrs- 80%

4% 1200 hrs- 90%

5% 1200 hrs- Rate subject to evaluation by the employer and the Union.*

*The progression from the apprentice starting wage to the journeyman wage for any
particular employee shall be the subject of Agreement between the Union and the
Employer.

This Article may be changed during the life of this Agreement in accordance with any
legislation that may come into effect.

ARTICLE 25 - CLASSIFICATION OF EMPLOYEES
(a) Qualified Journeyperson

A qualified journeyperson shall hold a Certificate of Qualification under the Ontario
Apprenticeship Act

(b)  Unqualified Journeyperson

A journeyperson who does not hold a Certificate of Qualification under the Ontario Apprenticeship
Act shall be classified as an unqualified journeyperson. The unqualified journeyperson rates may
be twenty five percent (25%) per hour less than the qualified rates. In the event of a lay-off they
will be replaced by any available qualified journeyperson or apprentice at the request of the Union.

It is further agreed that any violation of the Apprenticeship ratio and/or the unqualified personnel
will result in a Joint Trade Committee Board hearing against the firm.

ARTICLE 26 —- TOP WORKPLACE PERFORMANCE PLAN

a) If any member working for an Employer is terminated for cause, his/her union hiring hall
referral privileges shall be suspended for two (2) weeks. Should the same individual be
terminated for cause a second time by any contractor bound to this Agreement within a
twenty-four (24) month period, his/her union hiring hall privileges shall be suspended for
two (2) months. Should the same individual be terminated for cause a third time by any
contractor bound to this Agreement within the same twenty-four (24) month period, his/her
union hiring hall referral privileges shall be suspended indefinitely.





b)
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A termination shall not be considered as “for cause” for purpose of this provision if the
member or the Union have filed a grievance challenging the propriety of the member’s
termination, unless and until the grievance is resolved in a manner that affirms the
termination for cause. For the purpose of this provision, a decision of the Ontario Labour
Relations Board, another Tribunal or Court of an Arbitrator shall be binding.

ARTICLE 27 - BOND GUARANTEE

If an Employer has been found by the Ontario Labour Relations Board to have breached any

of the monetary obligations of this Collective Agreement, then that Employer shall post a
bond or certified cheque or letter of credit with the Union for a period of a minimum of one
(1) year but not to exceed the term of the current Collective Agreement. The amount of the
bond is to be five hundred dollars ($500.00) per employee on the maximum number of
employees listed on any one of the previous twelve Union monthly reports. The said bond
or other security shall be paid within forty-eight (48) hours of receipt of the decision of the
Ontario Labour Relations Board, failing which the Union may re-refer the matter to the
Ontario Labour Relations Board to enforce payment.

ARTICLE 28 - EQUIPMENT

All journeypersons painters and apprentices are required to present a neat and tidy appearance and
provide the following personal equipment:

White shirt, gloves, putty knives, hammer, screw drivers

ARTICLE 29 - SAFETY AND COMPENSATION

Each employee shall conform to the regulations laid down by the Occupational Health and Safety
Act and the Workplace Safety and Insurance Board of Ontario and all Municipal, Provincial and

Federal regulations.
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ARTICLE 30 - DURATION

(a) This Agreement which is effective from the 1% day of January, 2023 shall remain in full
force until the 30 day of April, 2025 and for further periods of three (3) year thereafter
unless within a period of not more than ninety (90) days prior to the expiry date of this
Agreement, written notice is given by either party signatory to this Agreement of the desire
to amend, alter or cancel any of the provisions of this Agreement.

(b) If negotiations are in progress at the time of the expiration of the Agreement, same shall
remain in effect until the conclusions of such negotiations.

IN WITNESS AND TESTIMONY of the provisions and terms mutually agreed upon and specified
herein, the full authorized officers of each party hereto have hereby affixed their signatures.

Dated at OTTAWA this 7dayof September, 2023

2329055 Ontario Inc.

o/a Durapro Coatings OPERATIVE PLASTERERS’ AND CEMENT
MASONS INTERNATIONAL ASSOCIATION,
LOCAL 124

-7
(<
per //{ 7 /\/zﬂ_p, Lz - L

o .
Business Manager-Richard Corcoran

per

K, ]
President/Owner-Steven Richards

=7

Witness-Laupeédagace
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Ontario
ONTARIO LABOUR RELATIONS BOARD

OLRB Case No: 1688-22-R

Operative Plasterers' and Cement Masons' International Association of the United States and
Canada, Local 124, Applicant v Desjardins Painting Inc., Responding Party

CERTIFICATE
The Board certifies:

Operative Plasterers' and Cement Masons' International Association of the United States and
Canada, Local 124

on its own behalf and on behalf of all other affiliated bargaining agents of the designated
employee bargaining agency,

as the bargaining agent for the following bargaining unit:
all painters and painters’ apprentices in the employ of Desjardins Painting Inc. in all sectors of
the construction industry in the City of Ottawa and the United Counties of Prescott and Russell,

excluding the industrial, commercial and institutional sector, save and except non-working
foreperson and persons above the rank of non-working foreperson.

This certificate is subject to the terms and qualifications set out in the Board’s Decision(s) in this
matter.

DATED: November 9, 2022
ONTARIO LABOUR RELATIONS BOARD

Catherine Gilbert

Registrar
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ONTARIO LABOUR RELATIONS BOARD
OLRB Case No: 1688-22-R

Operative Plasterers’ and Cement Masons’ International Association of
the United States and Canada, Local 124, Applicant v Desjardins
Painting Inc., Responding Party

BEFORE: Danna Morrison, Vice-Chair
DECISION OF THE BOARD: November 9, 2022

1. This is an application for certification filed under the
construction industry provisions of the Labour Relations Act, 1995, S.0.
1995, c.1, as amended (the “Act”) that the applicant elected to have
dealt with under section 128.1 of the Act. This application was filed on
November 1, 2022.

2. Based on my review of the records maintained by the Board, I
am satisfied that in an earlier proceeding under the Act the applicant
has been found to be a trade union and Erin L. Buchner, legal counsel
for the applicant with knowledge of its affairs has declared the applicant
is a trade union that according to established trade union practice
pertains to the construction industry. Therefore, having regard to
section 113 of the Act, the Board’s records and the applicant’s
declaration, the Board finds that the applicant is a trade union within
the meaning of sections 1(1) and 126(1) of the Act.

B, The Board further finds that this application does not relate to
the industrial, commercial, and institutional sector of the construction
industry referred to in section 126 of the Act.

4. The responding party filed its response with the Board within
the time stipulated by Rule 25.5 of the Board’s Rules of Procedure and
provided the Board with the requisite information in accordance with
subsection 128.1(3) of the Act.
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5. The Board further finds, pursuant to subsection 158(2) that all
painters and painters’ apprentices in the employ of the responding party
in the City of Ottawa and the United Counties of Prescott and Russell, in
all sectors of the construction industry other than the industrial,
commercial and institutional sector, save and except non-working
foreperson and persons above the rank of non-working foreperson,
constitute a unit of employees of the responding party appropriate for
collective bargaining.

6. On the basis of only the information provided in the application
(including the information and membership evidence filed by the
applicant) and the information provided under subsection 128.1(3) of
the Act), the Board is satisfied that more than 55% of the employees in
the bargaining unit were members of the applicant on the date the
application was filed. The applicant filed membership evidence on behalf
of two persons, each of whose names appear on the list of employees
submitted by the employer.

7. The applicant has asked that it be certified pursuant to section
128.1 relying solely on the number of persons in the bargaining unit
who are members of the applicant. It is entitled to do so under section
128.1. There is nothing raised in the application or the response that
would cause the Board to consider directing a representation vote.

8. The Board has received no objection from any employee within
the time set in the Notice to Employees provided to the responding party
for posting.

9. The Board is satisfied that it should certify the applicant.

10. Therefore, pursuant to subsection 128.1(13) of the Act, a
certificate will issue to the applicant trade union in respect of all painters
and painters’ apprentices in the employ of Desjardins Painting Inc. in all
sectors of the construction industry in the City of Ottawa and the United
Counties of Prescott and Russell, excluding the industrial, commercial
and institutional sector, save and except non-working foreperson and
persons above the rank of non-working foreperson.





11. The Case Management Hearing scheduled by the Registrar and
set out in the Notice of Hearing is hereby cancelled. The responding
party is directed to post copies of this decision immediately in a location
or locations where they are most likely to come to the attention of
individuals in the bargaining unit. These copies must remain posted for
a period of 45 business days.

“Danna Morrison”
for the Board






APPENDIX A

Morrison Watts, Labour & Employment Lawyers
Attention: J. Craig Morrison

Counsel

Tel: 519-652-8080

Fax: 519-652-2262

Email: leitch@mmwlaw.ca; morrison@mmwlaw.ca

Operative Plasterers' and Cement Masons' International Association of the
United States and Canada, Local 124

Attention: Laureen Lagace

Business Agent/Organizer

Tel: 613-226-7585

Fax: 613-226-6463

Email: laureenlocall24@bellnet.ca

Desjardins Painting Inc.

Attention: Robert Gingras

Owner

Tel: 613-869-1728

Email: rob@desjardinspainting.com
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Labour Relations Act, 1995

OLRB Case No: 1683-22-R
Certification (Construction - Card Based)

Operative Plasterers' and Cement Masons' International Association of the
United States and Canada, Local 124, Applicant v We Paint 4 You Inc.,
Responding Party

COVER LETTER
TO THE PARTIES LISTED ON APPENDIX A:

The Board is attaching the following document(s):

Decision - July 19, 2023
Certificate-Board Area

DATED: July 19, 2023

Catherine Gilbert
Registrar
Website: www.olrb.gov.on.ca

Address all communication to: The Registrar
Ontario Labour Relations Board
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Toronto, Ontario M5G 2P1
Tel: 416-326-7500
Toll-free: 1-877-339-3335

Pg. 10of 2





Ontaric

ONTARIO LABOUR RELATIONS BOARD

THIS IS AN OFFICIAL NOTICE OF THE BOARD

OFFICIAL NOTICES OF THE BOARD MUST NOT BE REMOVED, DEFACED
OR DESTROYED

ALL NOTICES MUST IMMEDIATELY BE POSTED BY THE EMPLOYER (IN
LOCATIONS WHERE THEY ARE MOST LIKELY TO COME TO THE
ATTENTION OF EMPLOYEES OR OTHER INDIVIDUALS AFFECTED BY THE
APPLICATION) NEXT TO THE APPLICATION, THE BOARD'S NOTICE TO
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Ontario

ONTARIO LABOUR RELATIONS BOARD

OLRB Case No: 1683-22-R

Operative Plasterers' and Cement Masons' International Association of
the United States and Canada, Local 124, Applicant v We Paint 4 You
Inc., Responding Party

BEFORE: John D. Lewis, Vice-Chair

DECISION OF THE BOARD: July 19, 2023

1. This is an application for certification filed under the
construction industry provisions of the Act that the Operative Plasterers'
and Cement Masons' International Association of the United States and
Canada, Local 124, (“the Operative Plasterers”) elected to have dealt
with under section 128.1 of the Act. This application was filed on October
31, 2022. The Operative Plasterers seek an all painters and painters’
apprentices bargaining unit in the non-ICI sectors in the City of Ottawa
and the United Counties of Prescott and Russell (i.e. Board Area No. 15).
The application identified one job site and estimated there were two
employees in the proposed bargaining unit on the application filing date
("AFD") of October 31, 2022.

2. The responding party filed its response with the Board within
the time stipulated by Rule 25.5 of the Board’s Rules of Procedure and
provided the Board with the requisite information in accordance with
subsection 128.1(3) of the Act. The responding party’s primary position
was that it did not employ employees in the proposed unit on the AFD.
The secondary position was that if the responding party was the
employer, as was asserted by the applicant, then there were three
employees in the proposed bargaining unit on the AFD.

3. The Board finds that this application does not relate to the
industrial, commercial and institutional sector of the construction
industry referred to in section 126 of the Act.
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4, The Ontario Council of the International Union of Painters and
Allied Trades Painters (“Painters”) originally intervened in the above
Operative Plasters’ Application. The Painters, however, on June 16,
2023, wrote to the Board and indicated it did not seek to participate
further in this application. As a result, the Board will remove the Painters
as an intervenor party in this matter and the style of cause is hereby
amended accordingly.

5. Prior to the scheduled Case Management Hearing ("CMH") in
this matter, legal counsel for the responding party wrote to the Board
on July 18, 2023 and indicated it was withdrawing its primary position
as set out in its Response, however, it maintained its secondary position.

6. As a result of the above correspondence from the responding
party and given the above June 16, 2023 letter from the Painters, legal
counsel for the applicant subsequently wrote to the Board on July 18,
2023 and indicated the Board was now in a position to further process
the application and that the upcoming CMH was no longer necessary.
The applicant submitted that based on the filed status submissions, the
applicant and the responding party were now in agreement that the
bargaining unit, on the AFD, was comprised of the following three
employees: Michel Espinosa Rodriguez, Diderot Juste and Manuel
Zamora. As a result, legal counsel for the applicant requested the Board
proceed with the application and consider whether the applicant enjoys
sufficient membership support to be certified based on the agreed upon
list of employees.

7. The Board agrees with the submissions of the applicant, as set
out in its letter to the Board of July 18, 2023. Based on the agreements
of the parties as to the list of employees in the unit on the AFD, the
Board finds it is now in a position to further process this application.

8. The Board finds, pursuant to subsection 158(2) of the Act that
all painters and painters’ apprentices in the employ of the responding
party in the City of Ottawa and the United Counties of Prescott and
Russell, in all sectors of the construction industry other than the
industrial, commercial and institutional sector, save and except non-
working foremen and persons above the rank of non-working foreman,
constitute a unit of employees of the responding party appropriate for
collective bargaining.

S. In accordance with the Board's current directives, the applicant
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has filed photocopies of the membership evidence it relies on in this
application. Those photocopies are clear and were reviewed by the
Board. The applicant is directed to retain the original membership
evidence relied on in this application. The Board may require the
applicant to produce, at a later date, the originals of the membership
evidence for review.

10. On the basis of only the information provided in the application
(including the information and membership evidence filed by the
applicant); the information provided under subsection 128.1(3) of the
Act; and the agreement of the parties, the Board is satisfied that more
than 55% of the employees in the bargaining unit were members of the
applicant on the date the application was filed. The applicant filed
membership evidence on behalf of two persons, all of whose names
appear on the agreed upon list of three employees.

11. The applicant has asked that it be certified pursuant to section
128.1 relying solely on the number of persons in the bargaining unit who
are members of the applicant. It is entitled to do so under section 128.1.
There is nothing raised in the application or the response that would
cause the Board to consider directing a representation vote.

12. The Board has received no objection from any employee within
the time set in the Notice to Employees provided to the responding party
for posting.

13. The Board is satisfied that it should certify the applicant.

14. Therefore, pursuant to subsection 128.1(13) of the Act, a
certificate will issue to the applicant trade union in respect of all painters
and painters’ apprentices in the employ of We Paint 4 You Inc., in the
City of Ottawa and the United Counties of Prescott and Russell, in all
sectors of the construction industry, excluding the industrial,
commercial and institutional sector, save and except non-working
foremen and persons above the rank of non-working foreman.

15. The CMH scheduled by the Registrar and set out in the Notice
of Hearing is hereby cancelled. The responding party is directed to post
copies of this decision immediately in a location or locations where they
are most likely to come to the attention of individuals in the bargaining
unit. These copies must remain posted for a period of 45 business days.

"John D. Lewis"

for the Board





Ontario

ONTARIO LABOUR RELATIONS BOARD
OLRB Case No: 1683-22-R

Operative Plasterers' and Cement Masons' International Association of the United States and
Canada, Local 124, Applicant v We Paint 4 You Inc., Responding Party

CERTIFICATE
The Board certifies:

Operative Plasterers' and Cement Masons' International Association of the United States and
Canada, Local 124

as the bargaining agent for the following bargaining unit:
all painters and painters’ apprentices in the employ of We Paint 4 You Inc., in the City of Ottawa
and the United Counties of Prescott and Russell, in all sectors of the construction industry,

excluding the industrial, commercial and institutional sector, save and except non-working
foremen and persons above the rank of non-working foreman.

This certificate is subject to the terms and qualifications set out in the Board’s Decision(s) in this
matter.

DATED: July 19, 2023
ONTARIO LABOUR RELATIONS BOARD

Catherine Gilbert

Registrar

Pg. 1 of 1





APPENDIX A

Morrison Watts, Labour & Employment Lawyers
Attention: J. Craig Morrison

Counsel

Tel: 519-652-8080

Fax: 519-652-2262

Email: morrison@mmwlaw.ca; leitch@mmwlaw.ca

Operative Plasterers' and Cement Masons' International Association of the
United States and Canada, Local 124

Attention: Laureen Lagace

Business Agent/Organizer

Tel: 613-226-7585

Fax: 613-226-6463

Email: laureenlocal124@bellnet.ca

Rasmussen Starr Ruddy LLP
Attention: Michael S. Ruddy
Counsel

Tel: 613-232-1830 Ext 206
Fax: 613-232-2499

Email: msr@rsrlaw.ca

We Paint 4 You Inc.
Attention: Steven Richards
Owner/President

Tel: 613-513-4959

Email: steve@wepaint4u.ca
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VOLUNTARY RECOGNITION AGREEMENT
BETWEEN:

THE OPERATIVE PLASTERERS AND CEMENT MASONS INTERNATIONAL
ASSOCIATION OF THE UNITED STATES AND CANADA, LOCAL 124

(“the Union™)

-and-

2329055 Ontario Inc. o/a Durapro Coatings
(“the Employer”)

Address of Employer: 192 Northwestern Ave.
Ottawa, Ontario
K1Y OM3
613-282-3233
Email: duraprocoatings@gmail.com

WHEREAS the Union is a construction trade union as defined in the Ontario
Labour Relations Act, with province wide jurisdiction, in all sectors of the
construction industry;

AND WHEREAS the Union and the Employer have agreed to enter into a
Voluntary Recognition Agreement in respect of painters and painters’ apprentices
employed by the Employer in the residential sector of the construction industry in
the City of Ottawa and the United Counties of Leeds and Grenville (Board Area
15) the County of Renfrew (Board Area 14) and the County of Lanark, and the
United Counties of Leeds and Grenville (Board Area 13)

AND WHEREAS the Union has demonstrated to the Employer that it has as
members a majority of the employees in the employ of the Employer engaged in
painting work in the residential sector of the construction industry in the
aforementioned Board areas on the date hereof and is therefore entitled to
represent such employees;

NOW THEREFORE the Union and the Employer have agreed as follows:
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The Employer recognizes the Union as the sole and exclusive bargaining
agent of all journeymen and apprentice painters engaged in the following
work in the residential sector of the construction industry in OLRB Board
Areas 13, 14, and 15:

The application and/or removal of protective and/or decorative
coatings which might be referred to as paints, which in the general
senses are: paints, stains, varnishes, emulsion, bituminous
coatings and other organic coatings or inorganic coatings which are
applied in the same manner as paints or plastics or mastics,
Hypalon coatings, fiber glassing and caulking’s, clear sealer
applications, application of all seamless floor coatings, sandblasting
for decorative purposes and all other types of sandblasting, all
phases of metallizing, the application of under water coatings, all
markings, stenciling on equipment, machinery etc., with paint,
adhesive stickers or spray bomb, the use of reflective tapes in this
field of work and the application of all other material used in various
branches of the painting trade.

The hanging of all wall covering applied with paste or other
adhesives, such as paper, cottons, muslins, burlap, grass, cloth,
vinyl wall coverings, epoxy combination coverings, resin cambric
backed wood veneer wall coverings, and all other wall coverings
including the application of rubber sheeting for tank lining and the
application of gold or silver and all other metal leaf, etc.

All incidental preparatory work necessary to carry out work outlined
above, such as patching small defects in surfaces, puttying,
sanding, rubbing, cleaning surfaces with steam or other processes
to include hydro jet cleaning (high pressure water), sandblasting,
pickling, bleaching, buffing, sealing, machinery and manual
scraping, flame cleaning, the application of cleansing fluids, rust
inhibitors, taping, covering surfaces for their protection from paint,
etc., including the use of miscellaneous hand and power driven
tools and equipment required for the work outlined above, the filling
of spray pots and sand pots, the application of all sealers inside or
outside, the application of all protective and decorative coatings on
all piping, insulated or otherwise.

Building cleaning is defined as the process of removing dirt, stain or
discoloration or any unwanted films by use of manually operated
scrubbing techniques or by power operated machinery or
equipment such as steam blast, water jet blast and/or such other
process as will suffice to accomplish the cleaning of the building.





2. The Employer and the Union further agree and acknowledge that this
Agreement shall constitute a Voluntary Recognition Agreement within the
meaning of the Ontario Labour Relations Act, and that the Employer shall,
at the same time as executing this Voluntary Recognition Agreement
execute the Union’s standard form Ottawa Area Residential Painting
Collective Agreement.

IN WITNESS WHEREOF the parties hereto have caused this Agreement to be
executed by their duly authorized representatives.

Dated at Ottawa, this 3 day of May 2023

For the Union For the Employer

Richard Corcoran Jamie Brancatie

Print Name Print Name
Business Manager President / Owner
Position Held Position Held

Signature of Witness

Laureen Lagace

Print Name





