ONTARIO LABOUR RELATIONS BOARD

APPLICATION FOR ACCREDITATION, CONSTRUCTION INDUSTRY
Ontario Labour Relations Act, 1995

Form A-92
Fields marked with an asterisk (*) are mandatory. Confirmation No. 20240415155719207
Between: *
Windsor Wall & Ceiling Contractors Association

Applicant

-and -
United Brotherhood of Carpenters and Joiners of America, Local 494

Responding Party

¢ Review Information Bulletin No. 33 — “Accreditation in the Construction Industry under s.136 of the Labour Relations Act,
1995 (Non-ICI)", the Filing Guide and the Board’s Rules of Procedure on acceptable methods of delivery and filing before

completing this form to avoid any delay in processing.

¢ All forms, Notices, Information Bulletins, the Filing Guide and the Rules of Procedure may be obtained from the Board’s

website (http://www.olrb.gov.on.ca).

« To print a paper copy of this form, use only the “Print” buttons located within the form.

e Save a copy of your completed form and any attachments as the Board will not return them to you. To save the form at any

time, use the “Save” buttons located within the form.

e If there is insufficient space on the form, attach additional pages clearly identifying the relevant section of the form. For

e-filing, you may attach files by selecting the “Attach documents electronically” option.

Part A Contact Information

Instructions

« Provide the contact information for each Applicant, Responding Party and Intervenor below. If you wish to add additional

parties, use the “Add” button or attach a separate page if completing the form by hand.

« For an organization, provide the name and contact information of an individual who will be able to respond on behalf of that
organization. When adding multiple individuals at the same organization, “Add” an additional contact section, repeat the

organization name and provide that individual's contact information (e.g. name, email address, phone number).
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1(a). Applicant

Applicant 1
Type * Organization |:| Individual

Organization Name
Windsor Wall & Ceiling Contractors Association

First Name Last Name Position/Title

Robert Troup Secretary/Treasurer
Full Address (Number, Street, Unit/Apartment, Building Name) Other Address Details (e.g. PO Box, R.R. #, c/o0)
2880 Temple Drive

City/Town Province/State Country Postal/Zip Code
Windsor Ontario Canada N8W 5J5
Telephone Number Ext. Fax Number Email Address

519-979-7800 rtroup@troupgroup.com

Additional Contact Information, if any (Assistant's Email Address, Alternate Telephone Numbers)

1 (b). Representative/Contact Person for the Applicant

Contact 1
Contact Person for * All Parties above [ ] Party No.(s)
Indicate if this person is a Lawyer [ ] Paralegal

Organization Name
Vereschagin & Brown LLP

First Name Last Name * Position/Title

Leslie A. Brown Lawyer

Full Address (Number, Street, Unit/Apartment, Building Name) Other Address Details (e.g. PO Box, R.R. #, c/0)
25 Main Street West Suite 500

City/Town Province/State Country Postal/Zip Code
Hamilton Ontario Canada L8P 1H1
Telephone Number Ext. Fax Number Email Address

905-527-6900 lab@labourlaw.com

Additional Contact Information, if any (Assistant's Email Address, Alternate Telephone Numbers)
Assistant - N. Christine Morley - ncm@labourlaw.com

2 (a). Responding Party

Responding Party 1
Type * Organization [ ] Individual

Organization Name
United Brotherhood of Carpenters and Joiners of America Local 494

First Name Last Name Position/Title

Tomi Hulkkonen Local Union Coordinator
Full Address (Number, Street, Unit/Apartment, Building Name) Other Address Details (e.g. PO Box, R.R. #, c/0)
2179 Fasan Drive

City/Town Province/State Country Postal/Zip Code
Tecumseh Ontario Canada NOR 1LO
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Telephone Number Ext. Fax Number Email Address
519-737-1101 519-737-1102 thulkkonen@ubcja.ca

Additional Contact Information, if any (Assistant's Email Address, Alternate Telephone Numbers)

2 (b). Representative/Contact Person for the Responding Party, if known

3 (a). Affected Party

Contact information for any person, trade union, employer or employer’s organization which may be affected by the application
must be completed below.

3 (b). Representative/Contact Person for the Affected Party, if known

3 (c). The person, trade union, employer or employers' organization named above is affected by the
application for the following reason(s):

Part B Material Facts and Relief Sought

4. In support of its status as an employers’ organization, the Applicant files the following documents with this
application: (check all that apply)

[ ] Charter
Constitution

Bylaws
Other: Letters Patent, dated July 2, 1996

5. The Responding Party Trade Union or Council of Trade Unions has been certified or has been granted voluntary
recognition or has entered into a collective agreement with two or more employers in the unit of employers
proposed by the Applicant. List at least two such employers and include the dates of the documents relied on:

()T.I.C. Contracting Ltd. - Collective Agreement effective May 1, 2023 to April 30, 2027 which is attached to this

Application.

(il) Riverview Drywall & Painting - Collective Agreement effective May 1, 2023 to April 30, 2027 which is attached to

this Application.

6. Provide a detailed description of the unit of employers that the Applicant claims to be appropriate for accreditation:

Reference must be made to the sector(s) of the construction industry and the geographic area(s) or parts thereof claimed. If you
require more space, attach a separate document.
All Employers of carpenters and carpenters' apprentices engaged in drywall boarding and all associated carpentry

work, metal components, acoustic ceiling systems, metal door frames, drywall cleanup and material handling, for
whom the United Brotherhood of Carpenters and Joiners of America, Local 494 has bargaining rights in OLRB
Geographic Area 1, in the residential sector of the construction industry.
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7. Provide representations as to the appropriateness of the unit described above, including the history of collective
bargaining, if any, of the Applicant and the Responding Party:

If you require more space, attach a separate document.

The Applicant was established as an Association in July of 1996. The Applicant represents contractors engaged in

drywall and all associated carpentry work in the residential sector in Board Area 1. A pattern Collective Agreement

has been entered into between Contractors and the Responding Party for work in the residential sector of the

construction industry in OLRB Geographic Area No. 1 (refer to attached Collective Agreements for T.1.C. Contracting

Ltd. and Riverview Drywall & Painting).

8. State the approximate number of employers in the unit described in question 6:
Eight (8) Employers.

9. Listthe employers in the unit described in question 6:

If you require more space, attach a separate document.
Refer to List of Employers in Proposed Unit attached hereto.

10. State the approximate number of employees of employers in the unit described in question 6 on the payroll of each
such employer for the weekly payroll period immediately preceding the date of this application:

Approximately One Hundred and Sixty-Six employees.

11. State the nature of the authority relied upon by the Applicant to act as bargaining agent for employers in the unit of
employers:

For example, authority to act as bargaining agent may, in the case of memberships in the Applicant, stem from the Applicant's

constitution or by laws; or in the case of members or non-members, from a specific authorization by an employer.

Letters Patent, Constitution and By-Laws of the Windsor Wall & Ceiling Contractors Association and signed

Authorizations (to be provided to the OLRB).

12. Other relevant statements:

None at the present time; however the Applicant reserves the right to file additional submissions.

13. Attached documents:
Provide a list of the documents you are filing together with this form as instructed below.

Name your documents/attachments so that they are easily identifiable.
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If you are e-filing this form, select the “Attach documents electronically” option below and attach each document using the “Add

File” button.
If you are filing in a manner other than e-filing, provide

Attach documents electronically

the numbered list of documents in the box below.

Note: If your attachments exceed 15MB, you may not e-file. File a paper copy of this form with all attachments using an
alternative method permitted by the Board’s Rules of Procedure.

No. File Description Size (MB)
1 |2024-04-15 - WWCCA - Application - GilberfWWCCA - Cover Letter - Gilbert 0.18| [ ]
2 |2024-04-15 - WWCCA - C-39-EN.pdf WWCCA - Form C-39 0.21 |:|
3 |WWCCA Letters Patent.pdf WWCCA - Letters Patten 0.14 |:|
4 |WWCCA - Constitution.pdf WWCCA - Constitution 0.33] [ ]
5 |[WWCCA - By Law No. 1.pdf WWCCA - By Law No. 1 0.64 |:|
6 |WWCCA - By Law No. 2.pdf WWCCA - By Law No. 2 0.1 |:|
7 |TIC Contracting Ltd Collective Agreement.pdr.l.C. Contracting Ltd. Collective Agreement 1.96 |:|
8 |Riverview Drywall and Painting Contractors |Riverview Drywall and Painting Collective Agmt 0.98 |:|

Total Size 4.54

Total space left over 10.46

Number of attachments 8
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DECLARATION

I, Robert Trou , the Secretary/Treasurer of the Applicant
p Y.
(name) (office)

herein, declare that:
1. I have knowledge of the affairs of the Applicant;

2. The Applicant is an employers' organization that represents employers who operate businesses in the construction industry.

Date (yyyy/mm/dd): 2024/04/15

If you are not submitting this form electronically, sign below.

Signature

If you are submitting this form electronically, check this box in the place of your signature affirming your declaration.
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IMPORTANT NOTES

The Board's forms, Notices, Information Bulletins, Rules of Procedure and Filing Guide may be obtained from its
website http://www.olrb.gov.on.ca or by calling 416-326-7500 or toll-free at 1-877-339-3335.

FRENCH OR ENGLISH

Vous avez le droit de communiquer et recevoir des services en francgais et en anglais. La Commission n’offre pas de
services d'interprétation dans les langues autres que le francgais et I'anglais.

You have the right to communicate and receive services in either English or French. The Board does not provide
translation services in languages other than English or French.

CHANGE OF CONTACT INFORMATION

Notify the Board immediately of any change in your contact information. If you fail to do so, correspondence sent to
your last known address (including email) may be deemed to be reasonable notice to you and the case may proceed
in your absence.

ACCESSIBILITY AND ACCOMMODATION

The Board is committed to providing an inclusive and accessible environment in which all members of the public
have equitable access to our services. We will aim to meet our obligations under the Accessibility for Ontarians with
Disabilities Act in a timely manner. Please advise the Board if you require any accommodation to meet your
individual needs. The Board’'s Accessibility Policy can be found on its website.

COLLECTION AND DISCLOSURE OF INFORMATION AND DOCUMENTS

Any relevant information that you provide to the Board must in the normal course be provided to the other parties to
the proceeding. Personal information collected on this form and in written or oral submissions may be used and
disclosed for the proper administration of the Board’s governing legislation and case processing. In addition, the
Tribunal Adjudicative Records Act, 2019 requires that the Board make adjudicative records (which include applications
filed and a listing of such applications) available to the public. The Board has the power to make part or all of an
adjudicative record confidential. The Freedom of Information and Protection of Privacy Act may also address the
treatment of personal information. More information is available on the Board’'s website www.olrb.gov.on.ca. If you
have any questions concerning the collection of information or disclosure of adjudicative records, contact the Solicitors’
Office at the number listed above or in writing to the OLRB, 505 University Ave., 2nd floor, Toronto, ON M5G 2P1.

E-FILING AND E-MAIL

The Rules of Procedure and Filing Guide set out the permitted methods of filing. In the event of emergencies or
other circumstances, the Board may post a Notice to Community on its website, which will prevail over the
Rules of Procedure and Filing Guide. You should check the Board’s website prior to filing. Note that the efiling
system is not encrypted. Contact the Client Services Coordinator at the numbers listed above if you have questions
regarding e-filing or other filing methods. If you provide an e-mail address with your contact information, the Board
will in most cases communicate with you by e-mail from an out-going only generic account. Incoming emails are not
permitted.

HEARINGS AND DECISIONS

Hearings are open to the public unless the Board decides that matters involving public security may be disclosed or if
it believes that disclosure of financial or personal matters would be damaging to any of the parties. Hearings are not
recorded and no transcripts are produced.

The Board issues written decisions, which may include the name and personal information about persons appearing
before it. Decisions are available to the public from a variety of sources including the Ontario Workplace Tribunals
Library and www.canlii.org. Some summaries and decisions may be found on the Board’s website.

A-92E (2022/10) Page 7 of 10


http://www.olrb.gov.on.ca
www.olrb.gov.on.ca
www.canlii.org

Documents to be Delivered

Before filing your application with the Board, you must deliver the following documents to each Responding Party and Affected

Party named in Part A of this application:

A completed copy of this Application for Accreditation, Construction Industry (Form A-92), including all documents you are

filing with this form; and

¢ A Notice to Responding Party and/or Affected Party of Application for Accreditation, Construction Industry (Form C-39) with

the names of the parties and the date inserted.

Note to each Responding Party and Affected Party: The documents listed above should have been delivered to you by the

Applicant. The applicable response/intervention form is Form A-93.

Once the above-listed documents have been delivered to the other parties, you must complete the following Certificate

of Delivery before filing the completed form and attachments with the Board.

. . L " Date (yyyy/mm/dd) *
| have reviewed this form to confirm it is complete 2024/04/15
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Certificate of Delivery

I, N. Christine Morley , Legal Assistant :
Name * Title

certify that the documents identified above were delivered to each of the parties as set out below:

Note: You must complete delivery information for each party separately.

Use the “Add” button below if completing electronically.

Delivered To

Name of organization (if applicable) and name and title of person to whom the documents were delivered *
United Brotherhood of Carpenters and Joiners of America, Local 494

Tomi Hulkkonen

Address or fax number to which the documents were delivered *
519.737.1102

thulkkonen@ubcja.ca

Method of delivery *
[ ] Hand Delivered [ ] Courier Fax [ ] Regular Mail Other

Fax Details *
The documents were delivered by fax on 2024/04/15 ,at 3 37 []am p.m.
Other Details *

Please provide details as to whom, when and how the documents were delivered.
Also delivered via email to Tomi Hulkkonen to thulkkonen@ubcja.ca on April 15, 2024 at 3:56 p.m.
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File with the Board

* File the completed form and any attachments using a method permitted by the Board’s Rules of Procedure.
e Save and Print a copy of your completed form and all attachments as the Board will not return them to you.

e To e-file, click the “Submit” button below. You will receive a confirmation email once the form has been successfully

submitted.

« If you choose not to e-file, print this form by clicking on the “Print” button below and then file with the Board together with any

attachments.

For E-Filing only

You must provide a valid email address in order to file this form electronically so that a confirmation email may be sent to you. If
you do not have a valid email address, file a paper copy of this form using an alternative method permitted by the Board’s Rules

of Procedure.

Submitted By:

First Name * Last Name *

N. Christine Morley

Email Address * Confirm Email Address *
ncm@labourlaw.com ncm@labourlaw.com
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~ VERESCHAGIN & BROWN LLP

LABOUR AND EMPLOYMENT LAWYERS

April 15, 2024
Via Electronic Filing
Ontario Labour Relations Board
505 University Avenue, 2nd Floor
Toronto, Ontario M5G 2P1

Attention: Ms. Catherine Gilbert, Registrar

Dear Ms. Gilbert:

Re:  Windsor Wall & Ceiling Contractors Association and
United Brotherhood of Carpenters and Joiners of America, Local 494

Please be advised that we are counsel for the Applicant, Windsor Wall & Ceiling
Contractors Association, with respect to the aforementioned matter.

Please find enclosed an Application for Accreditation Form A-92 and Notice to Responding
Party Form C-39. A copy of the attached has been delivered, via facsimile, to the Responding
Party.

I trust the above is satisfactory. Should you have any questions, please contact me.

Yours truly,

Vereschagin & Brown LLP

Leslie A. Brown

LAB:ncm
Encl.
cc: Windsor Wall & Ceiling Contractors Association

T. Hulkkonen, UBCJA, Local 494

TELEPHONE: 905.527.6900 | FACSIMILE: 905.527.5177 | WEB: WWW.LABOURLAW.COM | 25 MAIN STREET WEST, SUITE 500, HAMILTON, ON L8P 1H1






ONTARIO LABOUR RELATIONS BOARD

NOTICE TO RESPONDING PARTY AND/OR AFFECTED PARTY OF
APPLICATION FOR ACCREDITATION, CONSTRUCTION INDUSTRY
Labour Relations Act, 1995 Form C-39

Between:
Windsor Wall & Ceiling Contractors Association

Applicant(s)

-and -

United Brotherhood of Carpenters and Joiners of America, Local 494

Responding Party(ies)

 Allforms, Notices, Information Bulletins, the Filing Guide and the Rules of Procedure may be obtained from the Ontario

Labour Relations Board's website at (http://www.olrb.gov.on.ca) or the Board's offices, 505 University Ave,, 2nd floor,

Toronto, Ontario (Tel. 416-326-7500).
e Periods of time referred to in this Notice, other Board forms and Notices and the Board's Rules of Procedure do not include

weekends, statutory holidays or any other day that the Board is closed.

1. The Applicant has initiated an application with the Ontario Labour Relations Board to be accredited as the bargaining
agent for employers, whose employees are bargained for by the Responding Party, in a unit of employees that the
Applicant claims is appropriate for accreditation. A copy of the application is enclosed.

2. This notice is being sent to you because you are a Responding Party to the application or because you have been
identified as a person who may be affected by the application.

3. An application under the Labour Relations Act is a legal proceeding and may affect your legal rights and
obligations. You may wish to seek legal advice immediately.

4. You should carefully read the Board's Rules of Procedure, which describe how a response/intervention must be delivered
and filed with the Board, what information must be provided and the time limits that apply.

5. IF YOU ARE THE RESPONDING PARTY:

(a) Your response (Form A-93 available at http://www.olrb.gov.on.ca/ or at the Board's offices) must be filed with
the Board no later than 10 days after the application was delivered to you.

(b) Before filing your response with the Board, you must deliver a copy of it (including all documents you are filing
with it) to each Applicant, Responding Party and Affected Party named in Part A of the application and to each
Affected Party named in Part A of a response/intervention filed by another party. If you are naming any additional
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Affected Party in your response, you must provide them with a copy of the application (including all documents
filed with it), your response (including all documents you are filing with it) and this notice.
Your response may be delivered to the other parties in accordance with Rule 6.4 of the Board's Rules of Procedure.
(© You may then file your response with the Board by any method, except fax, e-mail or registered mail.
6. IF YOU HAVE BEEN NAMED AS A PARTY WHO MAY BE AFFECTED BY THE APPLICATION, and if you choose to
participate in this proceeding:

(@) Your intervention (Form A-93 available at http://www.olrb.gov.on.ca/ or at the Board's offices) must be filed with

the Board no later than 10 days after the application was delivered to you.

(b) Before filing your intervention with the Board, you must deliver a copy of it (including all documents you are filing
with it) to each Applicant, Responding Party and Affected Party named in Part A of the application and to each
Affected Party named in Part A of a response/intervention filed by another party. If you are naming any additional
Affected Party in your intervention, you must provide them with a copy of the application (including all
documents filed with it), your intervention (including all documents you are filing with it) and this notice.

Your intervention may be delivered to the other parties in accordance with Rule 6.4 of the Board's Rules of

Procedure.
(@) You may then file your intervention with the Board by any method, except fax, e-mail or registered mail.
7. If you do not file your response/intervention and other required documentation in the way required by the

Board's Rules of Procedure, the Board may not process your response/intervention and documents, and may
decide the application without further notice to you. Furthermore, you may be deemed to have accepted all the
facts stated in the application.

8. Once the application is filed, the Board sends a Confirmation of Filing to all the parties with a Board file number and
information about the appointment of a Mediator.

9. If you do not receive a Confirmation of Filing from the Board within seven days after you receive the application, you may

wish to contact the Board.

Dated: April 15,2024

Catherine Gilbert

The Registrar
Ontario Labour Relations Board

NOTE: All communications should be addressed to:
The Registrar
Ontario Labour Relations Board
505 University Avenue, 2nd Floor
Toronto, Ontario M5G 2P1
Tel (416) 326-7500
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IMPORTANT NOTES

The Board's forms, Notices, Information Bulletins, Rules of Procedure and Filing Guide may be obtained from its website
http://www.olrb.gov.on.ca or by calling 416-326-7500 or toll-free at 1-877-339-3335.

FRENCH OR ENGLISH

Vous avez le droit de communiquer et recevoir des services en francais et en anglais. La Commission n'offre pas de services
d'interprétation dans les langues autres que le francais et I'anglais.

You have the right to communicate and receive services in either English or French. The Board does not provide translation
services in languages other than English or French.

CHANGE OF CONTACT INFORMATION

Notify the Board immediately of any change in your contact information. If you fail to do so, correspondence sent to your last
known address (including email) may be deemed to be reasonable notice to you and the case may proceed in your absence.

ACCESSIBILITY AND ACCOMMODATION

The Board is committed to providing an inclusive and accessible environment in which all members of the public have equitable
access to our services. We will aim to meet our obligations under the Accessibility for Ontarians with Disabilities Act in a timely
manner. Please advise the Board if you require any accommodation to meet your individual needs. The Board's Accessibility Policy
can be found on its website.

COLLECTION AND DISCLOSURE OF INFORMATION AND DOCUMENTS

Any relevant information that you provide to the Board must in the normal course be provided to the other parties to the
proceeding. Personal information collected on this form and in written or oral submissions may be used and disclosed for the
proper administration of the Board's governing legislation and case processing. In addition, the Tribunal Adjudicative Records Act,
2019 requires that the Board make adjudicative records (which include applications filed and a listing of such applications)
available to the public. The Board has the power to make part or all of an adjudicative record confidential. The Freedom of
Information and Protection of Privacy Act may also address the treatment of personal information. More information is available on
the Board's website www.olrb.gov.on.ca. If you have any questions concerning the collection of information or disclosure of
adjudicative records, contact the Solicitors' Office at the number listed above or in writing to the OLRB, 505 University Ave., 2"d
floor, Toronto, ON M5G 2P1.

E-FILING AND E-MAIL

The Rules of Procedure and Filing Guide set out the permitted methods of filing. In the event of emergencies or other
circumstances, the Board may post a Notice to Community on its website, which will prevail over the Rules of Procedure
and Filing Guide. You should check the Board's website prior to filing. Note that the e-filing system is not encrypted. Contact
the Client Services Coordinator at the numbers listed above if you have questions regarding e-filing or other filing methods. If you
provide an e-mail address with your contact information, the Board will in most cases communicate with you by e-mail from an
out-going only generic account. Incoming emails are not permitted.

HEARINGS AND DECISIONS

Hearings are open to the public unless the Board decides that matters involving public security may be disclosed or if it believes
that disclosure of financial or personal matters would be damaging to any of the parties. Hearings are not recorded and no
transcripts are produced.

The Board issues written decisions, which may include the name and personal information about persons appearing before it.
Decisions are available to the public from a variety of sources including the Ontario Workplace Tribunals Library and

www.canlii.org. Some summaries and decisions may be found on the Board’s website.
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COLLECTIVE AGREEMENT
OLRB AREA NO. 1
RESIDENTIAL AGREEMENT

BETWEEN:

RIVERVIEW DRYWALL & PAINTING CONTRACTORS LTD
(hereinafter called the “Employer”)
-and-

UNITED BROTHERHOOD OF
CARPENTERS AND JOINERS OF AMERICA LOCAL 494

(hereinafter called the “Union”)

WHEREAS the Union and the Employer wish to enter into a collective agreement to
promote uniform standards for all employees covered by the Collective Agreement and
to promote harmonious labour relations.

NOW THEREFORE it is agreed as follows:

ARTICLE 1 - RECOGNITION

1.01

1.02

1.03

The Employer recognizes the Union as the sole and exclusive bargaining agent
for all carpenters and carpenters’ apprentices in the residential sector of the
construction industry in OLRB Geographic Area No.1, save and except non-
working foreman and persons above that rank.

The pieceworkers referred to herein shall be dependent contractors hence
employees for purposes of the Ontario Labour Relations Act, 1995 and this
Collective Agreement, and are self-employed persons for taxation purposes,
and the use of the word “employee” in this Collective Agreement shall include
pieceworkers and any other employees defined in 1.01, unless otherwise
specified.

Only carpenters engaged in drywall and all associated carpentry work shall
perform work on a piecework basis and be referred to herein as "pieceworkers”.
If there is any other work the Employer proposes to perform on a piecework
basis, the Parties will meet to negotiate rates for such work.






-2

ARTICLE 2 -UNION SECURITY, HIRING AND MOBILITY

2.01

2.02

2.03

2.04

2.05

2.06

2.07

2.08

2.09

Altemployees shall, when working in a position within the bargaining unit described
in Article 1 hereof, be required as a condition of employment, to be a member in
good standing of the Local Union before commencing employment and shall be
required to maintain such membership while working within the bargaining unit for
the duration of this Agreement. The Union shall not unreasonably refuse the right
to any applicant to become a member.

The parties agree that the Employer may “name hire” any member of Local 494
who is in good standing and who is registered on the Local 494 out-of-work list for
work under this Collective Agreement.

The parties agree that the Employer may transfer any existing employee, who is a
member in good standing of Local 494, from any of the Employer’s existing projects
(whether in the residential sector or otherwise) to a project covered by this
Collective Agreement, provided that no employee shall receive a decrease in rate
of pay as a result of any such transfer.

Where the Union cannot supply qualified journeypersons or apprentices, as the
case may be, within two (2) working days of a request by the Employer, the
Employer may obtain an employee from whatever source is available fo them.

The Employer shall discharge an employee or pieceworker within 48 hours of
notice by a Business Representative of the Union if the employee or pieceworker
is not a member of the Union in good standing.

The Union shall update the Employer as much as reasonably possible with a list
regarding qualified journeypersons available in the Union’s hiring hall separate
from available manpower in the ICI sector.

The Employer shall obtain a referral slip from the Union for each individual
employed to perform bargaining unit work within five (5) working days of the
individual commencing such employment. Referral slips shali not be unreasonably
withheld.

In the event that the Employer requests a newly hired employee be entered into
Union membership or the Union refers an existing member to work for the
Employer, the Union shall be responsible for any mandatory training required of
the employee.

Each employee shall, when working in a position within the Bargaining Unit
described in  Article 1 above, be required as a condition of employment to have
his regular monthly union dues and any required working dues checked off and the
Union agrees to duly inform the Employer of the amounts of such Union dues and
working dues and any changes in the amounts. The Employer agrees to make
such deductions from the first pay issued to the employees each calendar month
and remit the same to the Union (or to the Union's designee) no later than the
fifteenth (15th) day of the following month to the Secretary/Treasurer of the Union.
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2.11

2.12

.3

The Employer shall, when remitting such dues, name the employees and their
Social Insurance Numbers from whose pay such deductions have been made.

The Employer shall deduct on a weekly basis from each employee's and/or
pieceworker's wages and remit to the Union working dues calculated at the rate of
three per cent (3%) of gross wages for each employee covered by the Agreement.

The Union may direct the Employer to alter the amounts and/or the method of
remittance of working and/or monthly dues as described in this provision, and the
Employer agrees that it shall comply with such direction. The Union agrees that it
shall provide thirty (30) days' notice of any such alteration.

Notwithstanding the provisions of this Article, the Union may permit employees to
work under the “Clean Up and Material Handling” classification below, who will not
be required to be Union members and will not be required to pay dues, but who
are agreed as falling within the bargaining unit. The Union reserves the right to set
a reasonable fee for the permitting of any such employee.

ARTICLE 3 - NO STRIKE — NO LOCKOUT

3.01

There shall be no strike, as defined by the Labour Relations Act by the Union and
no lockout, as defined by the Labour Relations Act by the Employer during the
term of this Agreement.

ARTICLE 4 — APPRENTICES AND STUDENTS

4.01

4.02

4.03

The terms pre-apprentice, apprentice, or journeyperson shall be used only to
describe how hourly employees will progress through the wage grid contained in
this agreement based on the amount of hours worked. The minimum rate of wages
of apprentices shall be a percentage of the minimum hourly rate for journeyperson
as follows:

Pre-apprentice — at the discretion of the Employer
1-1800 hours — 55% of journeyperson rate
1801-2700 hours — 60% of journeyperson rate
2701-3600 hours — 70% of journeyperson rate
3601-4500 hours — 80% of journeyperson rate
4501-5400 hours — 85% of journeyperson rate

Apprentices shall receive the same contributions applicable to the Journeyperson
as outlined in the schedule of wages and contributions herein, with the exception
of pension contributions which they shall receive after their first 1800 hours have
been completed.

The Union agrees that the Employer may engage one (1) student for every ten (10)
Local 494 member during the school vacation period between May 1st and August
31 of each year. The student shall be paid at 40% of the journeyperson’s rate with
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no remittances, contributions or union deductions. The Employer is responsible for
vacation pay.

Pre-Apprentice Employees are new hires not indentured in the apprenticeship
program, upon immediate hire. Where the Union and Employer agree on the hiring
of a pre-apprentice, the foliowing conditions are to apply in the first eighteen
hundred (1800) hours of hire:

i. Referral slips to be signed off by the Union

i. Rate of pay to be determined by the Business Representative and may be
adjusted according to employee performance and employee evaluation as
mutually agreed.

i. ~ No pension contributions or health & welfare contributions are to be remitted
on the probationary employee's behalf

iv.  Four percent (4%) vacation pay by the Employer

v. Employers are required to complete a Pre-Apprentice Employee
Remittance Form and remit to the union each month stipulating hours of
work. Employers will remit pre-apprentice employee performance
evaluations within the first two weeks of hire as well as prior to entering
apprenticeship.

vi. Pre-Apprentice employees accepted and indentured by the Local
Apprenticeship Committee (LAC) will be credited with all hours worked to
date towards this apprenticeship.

4.05 This Article shall have no applicability to the pieceworker.

ARTICLE 5 - WAGES AND PAYMENT OF WAGES

5.01

5.02

5.03

Wages for direct employees and pieceworkers covered by this collective
agreement are as outlined in Schedule "A”.

Payment of wages is to be made weekly for the work performed during the
preceding work week. Payment is to be made by cash or cheque, or direct deposit
no later than 12:00 a.m. midnight on Friday of the week following the week during
which the work was performed. This Article shall have no applicability to the
pieceworker.

Whenever Records of Employment and pay cheques are not given to employees
at the time of termination, they shall be sent by the Employer to the employees by
registered letter to the employee’s last known address within forty-eight (48) hours
from the time of termination. If any employee quits, they will receive them by the
next regular pay period. Records of Employment will be filed electronically with
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Service Canada within 48 hours of termination or by the next pay period in cases
of resignation. This Article shall have no applicability to the pieceworker.

ARTICLE 6 - FOREPERSON

6.01

Each employer shall employ a working foreman on each project, excluding houses
and townhouses. The working foreman shall be paid a premium of 10% above the
journeyperson’s rate. The working foreman shall have been a member in good
standing with the Union for a period of one year and shall continue his good
standing therein.

ARTICLE 7 - HOLIDAYS AND VACATIONS

7.01

7.02

7.03

7.04

The following days shall be recognized as statutory Holidays for the purposes of
this Collective Agreement:

New Year's Day  Civic Holiday

Family Day Labour Day

Good Friday Thanksgiving Day
Victoria Day Christmas Day
Canada Day Boxing Day

And any other Holiday proclaimed by the Provincial Government.

When any of the enumerated holidays outlined above falls on a Saturday or
Sunday, the Holiday or holidays shall be observed on the day or days following the
weekend.

Any work performed on a holiday or Sunday shall be voluntary and paid for at
double the regular hourly rate applicable.

Employees shall be paid vacation and statutory holiday pay in the amount of ten
per cent (10%). That part of the amount allocated to vacation pay shall be the
minimum required by the Employment Standard Act, as amended from time to
time, and the balance shall be in lieu of payment for recognized Statutory Holidays.

Vacation Pay and Statutory Holiday Pay in the amount accumulated shall be paid
to employees every pay period.

This Article shall have no applicability to the pieceworker.
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ARTICLE 8 — BENEFIT PLANS, HEALTH AND WELFARE, PENSION,
APPRENTICESHIP TRAINING AND VACATION PAY

8.01

8.03

8.04

8.05

8.06

There shall be an employer contribution to cover fringe benefits, including Welfare,
Pension, Apprenticeship Training and Promotion Fund in the amount to be
determined by the applicable rate in the applicable percentage found in Schedule
HAH(

The allocation of these funds shall be as per the Trust Agreements designated as
in Schedule "A” Fringe Benefits and Union Dues payments shall be sent by the
employer to the Administrator designated by the Trustees, and made payable to
the Trustees of the Local Union, Employee Benefit Trust Fund. The Employer
agrees to pay all applicable sales tax(es) on contributions to the Benefit Trust Fund
and remit such taxes to the said fund together with the contributions on which such
tax is paid. 8.02 fn accordance with the amendments to the Income Tax Act
and Regulations governing specified multi-employer pension plans, the parties
agree that any pension contributions related to an employee/member who is:

a. over the age of 71 (in the month commencing as required by the wording
in the Income Tax Act and its Regulations); or

b. a reactivated retiree (receiving Defined Benefit pension benefits from the
Pension Plan) who has returned to work and is under the age of 71,

shall be redirected by the Administrator to an appropriate new or existing fund.

Contributions and/or deductions shall be forwarded by first class mail, postmarked
no later than the 15th day of the month following the month in which the hours
have been earned, or delivered by the 20th day of the month following the month
in which the hours have been earned together with supporting information entered
on a reporting form as designated by the Trustees. At no time shall the
contributions and/or deductions be paid directly to the employee.

If an employer does not have any employees covered by this collective agreement
in his employ, he shall submit a nil report in accordance with the provisions of 9.03
unless such employer is no longer active in the area and has filed a termination
report.

In the event that an employer fails to forward or deliver contributions and/or
deductions and supporting information in accordance with 8.03, the employer shall
pay to the Trustees, as liquidated damages and not as penalty, an amount equal
to five per cent (6%) of the arrears for each month or part thereof (which is the
equivalent of sixty percent (60%) per annum), from the due date for any delinquent
contributions fifteen (15) days in arrears provided the employer has received (5)
days prior written notice to correct such delinquency and has not done so.

With reasonable cause, the Trustees shall be empowered to order a full audit by
an independent auditor of all financial books, records and documents of an
Employer. The Employer shall permit such Auditor to enter upon its premises and
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to examine all books of account, documents, vouchers, payrolls, records, time
sheets or other material which may be relevant to the said audit, inspection or
examination and to make inquiries of the Employer or any person employed or
otherwise engaged by the Employer, which person shall produce all books of
accounts, documents, vouchers, payrolls, records, time sheets or any other
material which may be relevant to the said inspection, audit or examination in order
to ensure the employer has been complying with the terms and conditions of the
Agreement and the Collective Agreement, including and without fimiting the
generality of the foregoing, complying with its obligations to make contributions.

Where the Trustees appoint an auditor, the cost of the audit shall be borne by the
appropriate funds or plans but the cost of the audit shall be borne by the employer
if the employer is found to be in deliberate violation.

In the event such audit reveals that the employer has failed to forward or deliver
contributions in accordance with the provisions of this Agreement, the employer
shall, within five (5) days of receipt of written notice from the Trustees, forward or
deliver all outstanding contributions plus any penalties along with complete
supporting contribution report as required by the fund or plan.8.09 Notice of
delinquency shall be given by the Trustees to the parties affected. When an
employer fails to forward or deliver delinquent contributions in accordance with the
provisions of the Agreement, the penalty provisions as expressed in 8.05 shall
apply and the affected party shall immediately institute proceedings against the
delinquent employer.

If an employer does not have any employees in his employ, he shall submit a nil
report in accordance with the provisions of 8.04 unless such employer is no longer
active in the area and has filed a termination report.

Where the Trustees deem an employer to be a repeated delinquent in forwarding
or delivering contributions and/or deductions, the employer shall post a bond or
certified cheque in an amount fo be determined by the Trustees and not to exceed
the amount of fifty thousand dollars ($50,000) for each trust fund and/or plan to
which the employer is required to make contributions, deductions or payment, such
sums to be held in trust by the Trustees for a period o be determined by the
Trustees.
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ARTICLE 9 — CONTRACTING AND SUBCONTRACTING

9.01

The Parties agree that all work covered by this Agreement will be contracted
and/or subcontracted to contractors/subcontractors which are bound to an
applicable collective agreement with the Union and/or any local union which is
an affiliated local union and/or will apply the terms and conditions of this
Collective Agreement to all such work.

ARTICLE 10 —~ HOURS OF WORK AND OVERTIME

10.01

10.02

10.03

The regular working day shall consist of nine (9) hours per day between the hours
of 7:00 a.m. and 7:00 p.m. Monday through Thursday and eight (8) hours per day
Friday. The regular work week shall consist of forty-four (44) hours per week,
Monday to Friday inclusive. This Article shall not be considered to be a guarantee
of any particular number of hours per day or per week.

Itis understood that should an employee be required to start his workday later than
his regular start time; the Employer agrees to notify the employee at least the day
prior. If an employee reports for work at his regular starting time without being
previously notified by the Employer, then he shall be paid from the said regular
starting time.

The overtime rate for all work performed outside the regular working day and the
regular working week, as specified in item 10.01 above, shall be paid for at the rate
of time and one-half of the employee’s current regular rate, save and except for
work performed on Sundays and the Statutory Holidays listed above, which shall
be paid for at twice (2x) the regular rate. All overtime shall be on a voluntary and
rotating basis provided the employee is capable of performing the work available.
It is noted that overtime starts after 44 hours was achieved in any current work
week.

This Article shall have no applicability to pieceworkers.

ARTICLE 11 - BUSINESS REPRESENTATIVES

11.01

The Employer will not object to the Business Representative having access to all
jobs during working hours, but in no case shall his visit interfere with the progress
of the work. When visiting a job he will advise the employer's representative on the
job. The Employer will not object to the Business Representative having access to
all jobs during working hours, but in no case shall his visit interfere with the
progress of the work. When visiting a job he will advise the employer's
representative on the job.






ARTICLE 12 — UNION STEWARDS

12.01

12.02

12.03

12.04

12.05

12.06

Where, in the opinion of the Union, a job steward is required, the Local Union
Coordinator or their representatives shall make such appointment from among the
Contractor’s regular employees who are qualified journeyperson and, if possible,
one in possession of a Class A safety certificate from the Construction Safety
Association of Ontario.

The steward'’s first duty is to the work required to be performed by him for the
contractor. The Steward shall, however, be responsible for administering this
Agreement, safeguarding the interest of the Union on the job site and reporting
any infraction thereof to the contractor's foreman and the Union. They shali also
report all infractions of government safety regulations to the foreman on the job
and to the Business Representative of the Union. They shall be allowed to keep a
report of the workers hired, also laid off or discharged. The Steward shall be
permitted to carry out their duties during working hours without loss of pay.

The Steward may assist in having injured employees promptly taken care of and
when necessary may accompany them to the hospital or home without loss of time.

The Steward shall be one of the last two (2) employees employed on the job
provided he has the trade qualifications to perform the work required.

The Steward will not be transferred to another project of the employer unless by
mutual consent of the parties involved.

At no time shall the employer discriminate, harass or intimidate any member of the
Union who is appointed as a Job Steward.

ARTICLE 13 -~ GENERAL WORKING CONDITIONS

13.01
13.02

13.03

All apprentices must work under the supervision of a journeyperson.

The employer will permit a refreshment break at the employee’s place of work once
in the morning and once in the afternoon. The time will be scheduled by the
employer so as not to interfere with the orderly progress of the job and shall not
exceed ten (10) minutes. Employees will be allowed one half (1/2) hour unpaid
lunch break between 12:00pm and 1:00pm except these limits may be suspended
during periods of emergency.

A tool lock-up shall be provided by the employer on all jobs, sufficient to hold all
employees’ tools. An employer failing to provide a satisfactory lock-up for tools of
the members shall be held financially responsible for their replacement in the event
of theft, up to a maximum of $1200.
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13.04 Sanitary drinking facilities at the jobsites shall be provided by the employer. The

13.05

13.06

13.07

13.08

employer will ensure sanitary washroom facilities are available as well as a
separate adequately heated lunchroom, where possible.

Whenever any employee is directed by the employer to report to any project to
work, and the job is not ready through causes over which the employee has no
control, and if the employer has no other work for the employee on that day, then
such employee shall be paid as reporting time, two (2) hours for the day and shall
stay at the job for two (2) hours for which they are being paid. An employee who
reports for work at his regular reporting time at the Employer's shop or job site,
unless directed not to report the previous day by his Employer, and for whom no
work is available due to inclement weather, shall receive a minimum of one (1)
hour reporting time

In the case of lay-off all employees will receive 2 hours notice by days end. When
an employee quits or is dismissed the employee shall give, or be given, one (1)
hours’ notice.

If an employee is required to travel more than 100 Kilometers from the employer's
head office to a jobsite, the parties shall negotiate fair compensation for time and
expenses. Only employees using their own vehicle shall qualify to receive
compensation for vehicle use. Compensation for travel time and expenses will not
be used in the calculation of overtime.

This Article shall have no applicability to the pieceworker.

ARTICLE 14 — SAFETY

14.01

14.02

14.03

Foremen, Journeypersons, apprentices, pre-apprentices, and pieceworkers or
employees or helpers of pieceworkers shall supply themselves with and wear at
all times on the job, an approved safety helmet, safety shoes and safety glasses
when required. All other safety devices and equipment shall be supplied by the
employer.

When an employee is injured and leaves the job for medical attention and when
decided by the doctor he is unable to retum to the job because of the injury, he
shall be paid for the full day, or in regard to a pieceworker for an average based
on the previous two week period of installations/amounts invoiced. Transportation,
and any cost associated, shall be supplied by the employer when necessary to a
doctors’ office or a hospital.

The employer shall supply adequate scaffolding for employees to safely install all
work to be performed, as required by the Occupational Health and Safety Act and
Regulations for Construction Projects.






-11 -

14.04 In accordance with the requirement on the Union to provide training in accordance
with Article 2.06 above, the Union agrees to take an active role in the education of
its members in Workmen's Compensation matters.

14.05 In accordance with the requirement on the Union to provide training in accordance
with Article 2.06 above, all employees to have available at all times the ‘Training
verification card provided to all employees by the union and such card shall be
maintained and updated, including stilts training, for viewing by the employer.

ARTICLE 15 - TOOLS
15.01 The employee shall supply themselves with the following kit of tools:

1~ Tool Box; 1-50 Ft Tape Measure; 1 pair of Wiss Snips;
1 — Chalk Line;

1~ Gypsum Knife; 1 — Hand Saw;

1 - Key/Hold Saw; 2 — Pair Nippers; 1 -
1 — 24" Spirit Level;

1 — Gyproc Axe;

1 — Screw Gun;

1 — 100 foot extension cord;

1 — Palm Laser

1 — Framing and T-square

1 — 25 foot Tape

1 — 48 inch Spirit Level

1 — Carpenter Pouch

1 = Nail Pouch

1 — Minimum 2-step ladder

Consumable items including but not limited to knife blades, saw blades, drill bits,
screws, taps, and dies are to be supplied by the Employer. This does not apply to
pieceworkers.

15.02 All other tools and equipment are to be supplied by the employer. In case of a
breakdown of the employee’s screwgun the employer shall make available a
temporary replacement for one (1) week only.

15.03 Apprentices will be required to supply their own screw gun after one (1) year of
apprenticeship.

15.04 If the employee reports to the project for work without the proper tools to perform
the work he shall not be entitled to a reporting allowance.

15.05 Where the employer supplies any tools, the employee will sign for same and be
responsible for its return, failing which the employee will compensate the employer
for same.
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15.06 Article 15 shall have no applicability to the pieceworker, with the exception that the

employer will provide any necessary power lift not already included with the
scaffolding supplied by the employer

ARTICLE 16 - TRADE JURISDICTION

16.01

16.02

16.03

16.04

The employer recognizes the trade jurisdiction of the Union includes all residential
carpentry work, including, but in no way limited to, the work set out in Article 18 of
the Interior Systems Contractors Association of Ontario and DALl Local 675
Residential Collective Agreement (effective May 1, 2022 to April 30, 2025) and
agrees to assign the work of such jurisdiction to the employees or pieceworkers
covered by this Agreement.

No limitation shall be placed on the work covered by this trade jurisdiction by
reason of the surface or texture or purpose for which the material described herein
is used, designed or intended.

The trade jurisdiction includes the handling, moving and clean up of all materials
listed in the Sections of this Article and all materials and/or equipment required to
carry out the work covered by the trade jurisdiction.

Demolition work and dismantling of all reusable material pertaining to acoustic and
drywall work jurisdiction shall be performed by employees covered by this
Agreement.

ARTICLE 17 — MANAGEMENT RIGHTS & UNION OBLIGATIONS

17.01

The Union agrees and acknowledges that the Employer has exclusive rights to
manage the business and to exercise such rights without restriction, save and
except such prerogatives of management as may be modified by the terms and
conditions of this Agreement. Without restricting the generality of the foregoing it
is the exclusive function of the Employer:

(a) to transfer, hire, direct, promote, demote, lay-off, discipline and discharge for
just cause employees and to increase or decrease the working forces in
accordance with the terms of this Agreement.

(b) to determine the materials and methods to be used, design of the products to
be handled, facilities and equipment required.

{c) It is agreed that the rights mentioned in Section 01 above shall not be exercised
in a manner contrary to the provisions of this Agreement, or in a manner that is
unreasonable, arbitrary, discriminatory or in bad faith.
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The Union agrees that it wili apply the Provisions of this Agreement in an even
handed and fair manner as regards to each of the employers covered by the
provisions of this Agreement.

17:03 The Union agrees that in all instances where it is advised by the Employer of the

17.04

existence of an employer employing employees engaged in the work outline in the
Trade Jurisdiction clause of this Agreement in Board Area No. 1 in competition
with the employer, the Union will use its best efforts to forthwith ascertain if any
such employer wishes to be represented for Collective Bargaining purposes by the
Union and / or take such steps as may be reasonably appropriate to obtain
Bargaining Rights for such employees.

The Union agrees that it will advise the Employer within three (3) days of the
execution of any Collective Agreement with respect to any employers engaged in
the work outlined in the Trade Jurisdiction clause of this Agreement in Board Area
No. 1 of the name, address and other pertinent particulars of the employer covered
by such Agreement

ARTICLE 18 — SEVERABILITY

18.01

Should any part of this Agreement or any provisions herein contained be rendered
or declared invalid by reason of existing or subsequently enacted Provincial or
Federal Legislation or by decision of the Ontario Labour Relations Board, such
invalidation of such part or provision of this Agreement shall not invalidate the
remaining parts or provisions thereof.

ARTICLE 19 — GRIEVANCE AND ARBITRATION PROCEDURE

19.01

19.02

19.03

Grievance Procedure

Any dispute between any of the parties hereto or any person upon whom this
agreement is binding shall be adjusted under the following provisions.

Step #1 — For any dispute, difference or controversy arising out of this agreement
shall be presented to the Employer in writing within twenty-eight (28) calendar days
of the occurrence of the grievance and/or of the circumstances of the grievance
becoming known to the Union. For Article 8 Benefit Plans, Health & Welfare,
pension, Apprenticeship Training and Vacation Pay, the time limit will be one-
hundred and eighty(180) calendar days of the occurrence of the grievance,
regardless of when the affected employee or pieceworker may have become
aware.

Step #2 — within five (5) days of the Employer receiving the grievance, the
employee and/or the local Business Representative and the Employer or the
Employer will meet to attempt to resolve the matter. If the matter is not resolved at
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the meeting, the Employer shall provide a response to the grievance, in writing,
within five (5) days of the date of the meeting..

19.04 Step #3 — Failing settlement of any grievance at step #2 the grievance either party

19.05

19.06

19.07
19.08

19.09

19.10

may refer the matter to arbitration within 14 days of receiving the written response
to the grievance from the Employer.

Arbitration Procedure

Upon a notification by either party of the intention to refer the grievance to
arbitration, each party shall propose a private arbitrator or arbitration board untit
agreement to an arbitrator or arbitration board is reached.

The Parties specifically agree that either party may refer the grievance to
arbitration before the Ontario Labour Relations Board pursuant to the provisions
of section 133 of the Labour Relations Act, 1995.

The Parties shall equally bear the expenses of any Arbitrator.

The arbitrator's decision shall be final and binding and enforceable pursuant to the
terms related to Arbitrations under the Labour Relations Act, 1995. The arbitrator
shall only have the authority to interpret and apply the terms of this collective
agreement, including any question as to jurisdiction, application of the terms of the
agreement or arbitrability, and shall not have any authority to amend, add to, or
delete from the provisions of this collective agreement.

The time limits contained in this Article are mandatory and any extensions to any
of the time limits contained herein shall occur only by agreement expressly in
writing by the parties to so extend the time fimits.

it is understood that the time limits contained in this Article are inclusive of
weekends and public holidays.

ARTICLE 20- TECHNOLOGY CLAUSE

20.01

In the event that during the term of this Collective Agreement industry
developments or practices result in new methods of construction and/or result in
the requirement of new classifications of any direct employee of the Employer
whether or not such changes are the result of technological changes or not, the
Employer and the Union shall meet within fifteen (15) days upon notice being
given from one party to another and commence negotiations. The sole and
restricted purpose of these negotiations shall be to establish such classifications
and wages and/or pieceworker rates applicable thereto. Failing the agreement of
the parties with respect to the establishment of new classifications and/or wage
piecework rates applicable thereto, either party may refer such issues to
arbitration for final and binding determination.
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ARTICLE 21 - ENABLEMENT CLAUSE

21.01 Where a particular clause(s), Article(s) or provision(s) contained within this
Collective Agreement works a hardship on the Employer, the Union and the
Employer may reach a Memorandum of Exemption or Amendment, in writing, to
exempt or amend the particular clause, Article or provision of the Local Union
Schedule and/or Trade Appendix for the project, project(s), or portion(s) thereof,
within the jurisdiction of the Union specified in the Memorandum of Exemption or
Amendment.

ARTICLE 22 - DURATION OF AGREEMENT

22.01 This Agreement shall become effective the 1%t day of May, 2023 and shall remain
in effect until April 30, 2027 and shall continue in force from year-to-year thereafter
uniess either party shall furnish the other with Notice of Termination of, or proposed
revision of, this Agreement, not more than one hundred and twenty (120) days
before April 30, 2027 or in a like period in any third year thereafter.

FOR THE COMPANY FOR THE UNION
PRINT NAME PRINT NAME
- by
cﬂ%d AMACONE :géégﬂ'f‘fff7 /a//?/

pas
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SCHEDULE A

Rates for hourly employees:

Effective | Hourly | Vacation | Welfare | Pension | Training | Promo Total
Date Wage Pay Fund Plan Fund Fund | Package
10%
1-May-23 | $36.00 | $3.60 $2.74 $2.00 $0.20 $0.10 $44 .64
1-May-24 | $37.00 1 $3.70 $2.74 $2.00 $0.20 $0.10 $45.74
1-May-25 | $38.00 | $3.80 $2.74 $2.00 $0.20 $0.10 $46.84
1-May -26 | $38.00 | $3.80 $2.74 $2.00 $0.20 $0.10 $46.84

* Vacation and Statutory Holiday Pay is to be paid weekly di

rectly to employees.

Apprentice | Hourly | Vacation | Welfare | Pension | Training | Promo Total
Level Wag Pay Fund Plan Fund Fund | Package
%10
1 Term | $19.25 | $1.93 $2.74 $- $0.20 $0.10 | $24.22
2" Term | $22.75 | $2.28 $2.74 $2.00 $0.20 $0.10 | $28.07
39Term | $26.25 | $2.63 $2.74 $2.00 $0.20 $0.10 | $31.92
4" Term | $29.75 | $2.98 $2.74 $2.00 $0.20 $0.10 | $37.77
1st Term 0-1800 hours= 25% of hourly rate plus package {excluding pension)
2nd Term  1801-3600 hours= 65% of hourly rate plus package
3rd Term 3601-5400 hours= 75% of hourly rate plus package
4th Term 5401-7200 hours= 85% of hourly rate plus package
Full Rate:  over 7200 hours 100% of hourly rate plus package
Hourly Wage Vacation Pay 4%
Drywall cleanup and | $20.00 $0.80

material handling

Note: Drywall cleanup and material handling employees do not receive welfare fund,
pension plan, training fund, or promo fund contributions
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SCHEDULE A CONTINUED
Rates for Pieceworkers

Note: Employer contribution for benefits, pension, and training fund to be 15% of
pieceworker gross to be allocated by Union.

All Drywall Rates below shall be increased by 4% on May 1 of each year for the
duration of this Agreement.

NEW DRYWALL RATES (see schedule)

Low Rise Residential - Any residential building which does not have both corridors and
elevators.

High Rise Residential - Any residential building which has both corridors and elevators.

BOARDING — HIGH-RISE  RESIDENTIAL
{Including Senior Citizens & Nursing Homes)

Ceiling Heights: Rates per 1000 square feet

Highrise Residential 2023 2024 2025 2026
Over 8 ft up to and including 9 ft .30 312 324 336
Over 9 ft up to and including 10 ft 32 332 345 358

Over 10 ft up to and including 11 ft .345 .358 372 386

Over 11 ft up to and including 12 ft .36 374 .389 404

Corner Beads — Low Rise / High Rise (Metal)

2023 .25 per linear foot

2024 .26 per linear foot

2025 .27 per linear foot
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2026

.28 per linear foot
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Ceiling Heights: Rates per 1000 square feet

Lowrise Residential 2023 2024 2025 2026
Up to and including 8 ft 295 306 318 330
Over 8 ft up to and including 9 ft 310 .322 334 347
Over 9 ft up to and including 10 ft .325 338 351 365
Over 10 ft up to and including 11 ft 340 353 367 381
Over 11 ft up to and including 12 ft .36 374 .389 404
Durock/iShower Backer Board
2023 2024 2025 2026
.50 .52 54 .56
Exterior Sheathing on Metal Studs
2023 2024 2025 2026
1/2" Densglass 55 57 58 61
5/8 Densglass 60 62 .625 65
Metal Studs — Exterior Wind Loaded
2023 2024 2025 2026
Heavy Gauge 875 9 95 1.00
Layout Premium 5% 5% 5% 5%

Metal Studs — RESIDENTIAL up to and including 8 feet

2023 .28 LF Steel
2024 29 LF Steel
2025 30 LF Steel
2026 312 LF Steel
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Metal Studs ~ RESIDENTIAL Over 8 ft up to and including 9ft

2023 .30 LF Steel
2024 31 LF Steel
2025 .32 LF Steel
2026 332 LF Steel

Metal Studs — RESIDENTIAL Over 9 ft up to and including 10ft

2023 32 LF Steel

2024 332 LF Steel
2025 343 LF Steel
2026 356 LF Steel

Furring Channel, Resilient Channel and J. Mould to be paid as per light gauge steel studs.

Entry Door Frames

Entry Door Frames are premiums that apply to a single or double entry door frame within
a fire rated wall assembly.

Premium paid for a single entry door frame

2023 2024 2025 2026

30.00 31.20 32.50 33.80

Premium paid for a double entry door frame

2023 2024 2025 2026

35.00 36.40 37.85 39.36
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Suspended Ceilings — Inserts, hanger wire 1 ¥z channel and furring channel

2023 2024 2025 2026

.55 57 58 613

Suspended Drywall Grid ~ including inserts & hangers

2023 2024 2025 2026

50 52 .54 .56

T-Bar Ceilings — including hangers

2023 2024 2025 2026
2'x4’ Grid .50 52 .54 56
2'%2° Grid 60 .624 648 674
2'x4’ Tile 25 .26 27 .28
Upgrade for 10 1 12 13
Recessed Tile
Pot lights after Five
2023 $3.52
2024 $3.66
2025 $3.80
2026 $3.95

6 mil poly installed including caulking & taping

2023 2024 2025 2026

.20 208 216 225

*All materials supplied by contractor.
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INSULATION RATES -~ High Rise Residential

Interior Walls

2023 .20
2024 208
2025 216
2026 224

Exterior Walls

2023 .20
2024 208
2025 216
2026 224

Premium on R24

2023 .22
2024 228
2025 239
2026 248

Roxul High Density

2023 .35
2024 .364
2025 378

2026 .387
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SCHEDULE B

RESIDENTIAL SECTOR ACKNOWLEDGEMENT - FOR PIECEWORKER
INSTALLERS

I, the undersigned, advise that for income tax purposes | consider myself to be self-
employed in the residential sector of the construction industry. Therefore | understand
that * (™) will not deduct income Tax, Canada Pension Plan Contributions from any
amounts that are paid to me for work performed. | understand that | am responsible to
pay the applicable Income

Tax and Canada Pension Plan Contributions on my revenue (including amounts received
from * ) and to remit “HST" (Harmonized Sales Tax) (if applicabie). Furthermore, |
understand that | will not be eligible for unemployment insurance benefits. My HST
registration number is of if not provided, | confirm that
my annual sales are less than $30,000.00 and | am not registered for HST. | further
acknowledge that for Labour Relations purposes, | am considered a dependent contractor
and hence, an employee as defined in the Ontario Labour Relations Act, 1995.

DATED this day of

Witness Signature

Print Name
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LETTER OF UNDERSTANDING No. 1
Between
RIVERVIEW DRYWALL & PAINTING CONTRACTORS LTD
(hereinafter called the “Employer”)
-and-
UNITED BROTHERHOOD OF CARPENTERS AND JOINERS OF AMERICA,
LOCAL 424

(hereinafter called the "Union”)

The Union shall not require any existing employee (hourly rated or pieceworker)
employed as of the date that this Collective Agreement was entered into who is
not yet a member of the Union to pay any initiation fees when applying for
membership with the Union in accordance with Article 2 of this Collective
Agreement. For clarity, the Union cannot waive the requirement to pay the first
three (3) months of dues at the time of signing up for membership.

This Letter and its terms is enforceable by the Employer under the provisions of
the grievance and arbitration provisions.

This Letter shall expire upon the expiry of the Collective Agreement.

I} J
_ s /,..:7

/Ffor the Employer For the Union =
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LETTER OF UNDERSTANDING No. 2
Between

RIVERVIEW DRYWALL & PAINTING CONTRACTORS LTD
(hereinafter called the "Employer”)
-and-
UNITED BROTHERHOOD OF CARPENTERS AND JOINERS OF AMERICA,
ILOCAL 494
(hereinafter called the “Union”)

In recognition of the current shortage of experienced journeyperson carpenters in
the Windsor area and this being a first collective agreement, the Union agrees to
work with the Employer to provide relief when requested, and where reasonable,
from the strict application of the Union security provisions in Article 3 in regard to
journeypersons being required to be members of the Union.

This letter of understanding shall expire upon the expiry of this collective
agreement.

] T S e
{/f:or the Employer For the Union/
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COLLECTIVE AGREEMENT
OLRB AREA NO. 1
RESIDENTIAL AGREEMENT

BETWEEN:
T.1.C. CONTRACTING LTD.

(hereinafter called the “Employer”)
-and-

UNITED BROTHERHOOD OF
CARPENTERS AND JOINERS OF AMERICA LOCAL 494

(hereinafter called the “Union”)

WHEREAS the Union and the Employer wish to enter into a collective agreement to
promote uniform standards for all employees covered by the Collective Agreement and
to promote harmonious labour relations.

NOW THEREFORE it is agreed as follows:

ARTICLE 1 - RECOGNITION

1.01 The Employer recognizes the Union as the sole and exclusive bargaining agent
for all carpenters and carpenters’ apprentices in the residential sector of the
construction industry in OLRB Geographic Area No.1, save and except non-
working foreman and persons above that rank.

1.02 The pieceworkers referred to herein shall be dependent contractors hence
employees for purposes of the Ontario Labour Relations Act, 1995 and this
Collective Agreement, and are self-employed persons for taxation purposes,
and the use of the word “employee” in this Collective Agreement shall include
pieceworkers and any other employees defined in 1.01, unless otherwise

specified.

1.03 Only carpenters engaged in drywall and all associated carpentry work shall
perform work on a piecework basis and be referred to herein as “pieceworkers”.
If there is any other work the Employer proposes to perform on a piecework
basis, the Parties will meet to negotiate rates for such work.

e
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ARTICLE 2 -UNION SECURITY, HIRING AND MOBILITY

2.01

2.02

2.03

2.04

2.05

2.06

2.07

2.08

2.09

All employees shall, when working in a position within the bargaining unit described
in Article 1 hereof, be required as a condition of employment, to be a member in
good standing of the Local Union before commencing employment and shall be
required to maintain such membership while working within the bargaining unit for
the duration of this Agreement. The Union shall not unreasonably refuse the right
to any applicant to become a member.

The parties agree that the Employer may “name hire” any member of Local 494
who is in good standing and who is registered on the Local 494 out-of-work list for
work under this Collective Agreement.

The parties agree that the Employer may transfer any existing employee, who is a
member in good standing of Local 494, from any of the Employer’s existing projects
(whether in the residential sector or otherwise) to a project covered by this
Collective Agreement, provided that no employee shall receive a decrease in rate
of pay as a result of any such transfer.

Where the Union cannot supply qualified journeypersons or apprentices, as the
case may be, within two (2) working days of a request by the Employer, the
Employer may obtain an employee from whatever source is available to them.

The Employer shall discharge an employee or pieceworker within 48 hours of
notice by a Business Representative of the Union if the employee or pieceworker
is not a member of the Union in good standing.

The Union shall update the Employer as much as reasonably possible with a list
regarding qualified journeypersons available in the Union’s hiring hall separate
from available manpower in the ICI sector.

The Employer shall obtain a referral slip from the Union for each individual
employed to perform bargaining unit work within five (5) working days of the
individual commencing such employment. Referral slips shall not be unreasonably
withheld.

In the event that the Employer requests a newly hired employee be entered into
Union membership or the Union refers an existing member to work for the
Employer, the Union shall be responsible for any mandatory training required of
the employee.

Each employee shall, when working in a position within the Bargaining Unit
described in  Article 1 above, be required as a condition of employment to have
his regular monthly union dues and any required working dues checked off and the
Union agrees to duly inform the Employer of the amounts of such Union dues and
working dues and any changes in the amounts. The Employer agrees to make
such deductions from the first pay issued to the employees each calendar month
and remit the same to the Union (or to the Union’s designee) no later than the
fifteenth (15th) day of the following month to the Secretary/Treasurer of the Union.

AL






//“\ Y

2.10

2.1

2.12

-3-

The Employer‘shall, when remitting such dues, name the employees and their
Social Insurance Numbers from whose pay such deductions have been made.

The Employer shall deduct on a weekly basis from each employee's and/or
pieceworker’s wages and remit to the Union working dues calculated at the rate of
three per cent (3%) of gross wages for each employee covered by the Agreement.

The Union may direct the Employer to alter the amounts and/or the method of
remittance of working and/or monthly dues as described in this provision, and the
Employer agrees that it shall comply with such direction. The Union agrees that it
shall provide thirty (30) days’ notice of any such alteration.

Notwithstanding the provisions of this Article, the Union may permit employees to
work under the “Clean Up and Material Handling” classification below, who will not
be required to be Union members and will not be required to pay dues, but who
are agreed as falling within the bargaining unit. The Union reserves the right to set
a reasonable fee for the permitting of any such employee.

ARTICLE 3 — NO STRIKE — NO LOCKOUT

3.01

There shall be no strike, as defined by the Labour Relations Act by the Union and
no lockout, as defined by the Labour Relations Act by the Employer during the
term of this Agreement.

ARTICLE 4 — APPRENTICES AND STUDENTS

4.01

4.02

4.03

The terms pre-apprentice, apprentice, or journeyperson shall be used only to
describe how hourly employees will progress through the wage grid contained in
this agreement based on the amount of hours worked. The minimum rate of wages
of apprentices shall be a percentage of the minimum hourly rate for journeyperson
as follows:

Pre-apprentice — at the discretion of the Employer
1-1800 hours — 55% of journeyperson rate
1801-2700 hours — 60% of journeyperson rate
2701-3600 hours — 70% of journeyperson rate
3601-4500 hours — 80% of journeyperson rate
4501-5400 hours — 85% of journeyperson rate

Apprentices shall receive the same contributions applicable to the Journeyperson
as outlined in the schedule of wages and contributions herein, with the exception
of pension contributions which they shall receive after their first 1800 hours have

been completed.

The Union agrees that the Employer may engage one (1) student for every ten (10)
Local 494 member during the school vacation period between May 1st and August
31 of each year. The student shall be paid at 40% of the journeyperson’s rate with

e £
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no remittances, contributions or union deductions. The Employer is responsible for
vacation pay.

Pre-Apprentice Employees are new hires not indentured in the apprenticeship
program, upon immediate hire. Where the Union and Employer agree on the hiring
of a pre-apprentice, the following conditions are to apply in the first eighteen
hundred (1800) hours of hire:

i.  Referral slips to be signed off by the Union

ii. Rate of pay to be determined by the Business Representative and may be
adjusted according to employee performance and employee evaluation as
mutually agreed.

iii.  No pension contributions or health & welfare contributions are to be remitted
on the probationary employee's behalf

iv.  Four percent (4%) vacation pay by the Employer

v. Employers are required to complete a Pre-Apprentice Employee
Remittance Form and remit to the union each month stipulating hours of
work. Employers will remit pre-apprentice employee performance
evaluations within the first two weeks of hire as well as prior to entering
apprenticeship.

vi. Pre-Apprentice employees accepted and indentured by the Local
Apprenticeship Committee (LAC) will be credited with all hours worked to

date towards this apprenticeship.

4.05 This Article shall have no applicability to the pieceworker.

ARTICLE 5 - WAGES AND PAYMENT OF WAGES

5.01

5.02

5.03

Wages for direct employees and pieceworkers covered by this collective
agreement are as outlined in Schedule “A”.

Payment of wages is to be made weekly for the work performed during the
preceding work week. Payment is to be made by cash or cheque, or direct deposit
no later than 12:00 a.m. midnight on Friday of the week following the week during
which the work was performed. This Article shall have no applicability to the
pieceworker.

Whenever Records of Employment and pay cheques are not given to employees
at the time of termination, they shall be sent by the Employer to the employees by
registered letter to the employee’s last known address within forty-eight (48) hours
from the time of termination. If any employee quits, they will receive them by the
next regular pay period. Records of Employment will be filed electronically with

N #
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Service Canada within 48 hours of termination or by the next pay period in cases
of resignation. This Article shall have no applicability to the pieceworker.

ARTICLE 6 - FOREPERSON

6.01

Each employer shall employ a working foreman on each project, excluding houses
and townhouses. The working foreman shall be paid a premium of 10% above the
journeyperson’s rate. The working foreman shall have been a member in good
standing with the Union for a period of one year and shall continue his good
standing therein.

ARTICLE 7 — HOLIDAYS AND VACATIONS

7.01

7.02

7.03

7.04

The following days shall be recognized as statutory Holidays for the purposes of
this Collective Agreement:

New Year's Day  Civic Holiday

Family Day Labour Day

Good Friday Thanksgiving Day
Victoria Day Christmas Day
Canada Day Boxing Day

And any other Holiday proclaimed by the Provincial Government.

When any of the enumerated holidays outlined above falls on a Saturday or
Sunday, the Holiday or holidays shall be observed on the day or days following the

weekend.

Any work performed on a holiday or Sunday shall be voluntary and paid for at
double the regular hourly rate applicable.

Employees shall be paid vacation and statutory holiday pay in the amount of ten
per cent (10%). That part of the amount allocated to vacation pay shall be the
minimum required by the Employment Standard Act, as amended from time to
time, and the balance shall be in lieu of payment for recognized Statutory Holidays.

Vacation Pay and Statutory Holiday Pay in the amount accumulated shall be paid
to employees every pay period.

This Article shall have no applicability to the pieceworker.

S p
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ARTICLE 8 — BENEFIT PLANS, HEALTH AND WELFARE, PENSION,
APPRENTICESHIP TRAINING AND VACATION PAY

8.01

8.03

8.04

8.05

8.06

There shall be an employer contribution to cover fringe benefits, including Welfare,
Pension, Apprenticeship Training and Promotion Fund in the amount to be
determined by the applicable rate in the applicable percentage found in Schedule
“A”-

The allocation of these funds shall be as per the Trust Agreements designated as
in Schedule “A” Fringe Benefits and Union Dues payments shall be sent by the
employer to the Administrator designated by the Trustees, and made payable to
the Trustees of the Local Union, Employee Benefit Trust Fund. The Employer
agrees to pay all applicable sales tax(es) on contributions to the Benefit Trust Fund
and remit such taxes to the said fund together with the contributions on which such
tax is paid. 8.02 In accordance with the amendments to the Income Tax Act
and Regulations governing specified multi-employer pension plans, the parties
agree that any pension contributions related to an employee/member who is:

a. over the age of 71 (in the month commencing as required by the wording
in the Income Tax Act and its Regulations); or

b. a reactivated retiree (receiving Defined Benefit pension benefits from the
Pension Plan) who has returned to work and is under the age of 71,

shall be redirected by the Administrator to an appropriate new or existing fund.

Contributions and/or deductions shall be forwarded by first class mail, postmarked
no later than the 15th day of the month following the month in which the hours
have been earned, or delivered by the 20th day of the month following the month
in which the hours have been earned together with supporting information entered
on a reporting form as designated by the Trustees. At no time shall the
contributions and/or deductions be paid directly to the employee.

If an employer does not have any employees covered by this collective agreement
in his employ, he shall submit a nil report in accordance with the provisions of 9.03
unless such employer is no longer active in the area and has filed a termination
report.

In the event that an employer fails to forward or deliver contributions and/or
deductions and supporting information in accordance with 8.03, the employer shall
pay to the Trustees, as liquidated damages and not as penalty, an amount equal
to five per cent (5%) of the arrears for each month or part thereof (which is the
equivalent of sixty percent (60%) per annum), from the due date for any delinquent
contributions fifteen (15) days in arrears provided the employer has received (5)
days prior written notice to correct such delinquency and has not done so.

With reasonable cause, the Trustees shall be empowered to order a full audit by
an independent auditor of all financial books, records and documents of an
Employer. The Employer shall permit such Auditor to enter upon its premises and

N /L
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to examine all books of account, documents, vouchers, payrolls, records, time
sheets or other material which may be relevant to the said audit, inspection or
examination and to make inquiries of the Employer or any person employed or
otherwise engaged by the Employer, which person shall produce all books of
accounts, documents, vouchers, payrolls, records, time sheets or any -other
material which may be relevant to the said inspection, audit or examination in order
to ensure the employer has been complying with the terms and conditions of the
Agreement and the Collective Agreement, including and without limiting the
generality of the foregoing, complying with its obligations to make contributions.

Where the Trustees appoint an auditor, the cost of the audit shall be borne by the
appropriate funds or plans but the cost of the audit shall be borne by the employer
if the employer is found to be in deliberate violation.

In the event such audit reveals that the employer has failed to forward or deliver
contributions in accordance with the provisions of this Agreement, the employer
shall, within five (5) days of receipt of written notice from the Trustees, forward or
deliver all outstanding contributions plus any penalties along with complete
supporting contribution report as required by the fund or plan.8.09 Notice of
delinquency shall be given by the Trustees to the parties affected. When an
employer fails to forward or deliver delinquent contributions in accordance with the
provisions of the Agreement, the penalty provisions as expressed in 8.05 shall
apply and the affected party shall immediately institute proceedings against the
delinquent employer.

If an employer does not have any employees in his employ, he shall submit a nil
report in accordance with the provisions of 8.04 unless such employer is no longer
active in the area and has filed a termination report.

Where the Trustees deem an employer to be a repeated delinquent in forwarding
or delivering contributions and/or deductions, the employer shall post a bond or
certified cheque in an amount to be determined by the Trustees and not to exceed
the amount of fifty thousand dollars ($50,000) for each trust fund and/or plan to
which the employer is required to make contributions, deductions or payment, such
sums to be held in trust by the Trustees for a period to be determined by the
Trustees.
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ARTICLE 9 - CONTRACTING AND SUBCONTRACTING

9.01

The Parties agree that all work covered by this Agreement will be contracted
and/or subcontracted to contractors/subcontractors which are bound to an
applicable collective agreement with the Union and/or any local union which is
an affiliated local union and/or will apply the terms and conditions of this
Collective Agreement to all such work.

ARTICLE 10 - HOURS OF WORK AND OVERTIME

10.01

10.02

10.03

The regular working day shall consist of nine (9) hours per day between the hours
of 7:00 a.m. and 7:00 p.m. Monday through Thursday and eight (8) hours per day
Friday. The regular work week shall consist of forty-four (44) hours per week,
Monday to Friday inclusive. This Article shall not be considered to be a guarantee
of any particular number of hours per day or per week.

It is understood that should an employee be required to start his workday later than
his regular start time; the Employer agrees to notify the employee at least the day
prior. If an employee reports for work at his regular starting time without being
previously notified by the Employer, then he shall be paid from the said regular
starting time.

The overtime rate for all work performed outside the regular working day and the
regular working week, as specified in item 10.01 above, shall be paid for at the rate
of time and one-half of the employee’s current regular rate, save and except for

“work performed on Sundays and the Statutory Holidays listed above, which shall

be paid for at twice (2x) the regular rate. All overtime shall be on a voluntary and
rotating basis provided the employee is capable of performing the work available.
It is noted that overtime starts after 44 hours was achieved in any current work
week.

This Article shall have no applicability to pieceworkers.

ARTICLE 11 — BUSINESS REPRESENTATIVES

11.01

The Employer will not object to the Business Representative having access to all
jobs during working hours, but in no case shall his visit interfere with the progress
of the work. When visiting a job he will advise the employer’s representative on the
job. The Employer will not object to the Business Representative having access to
all jobs during working hours, but in no case shall his visit interfere with the
progress of the work. When visiting a job he will advise the employer's

representative on the job.
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ARTICLE 12 — UNION STEWARDS

12.01

12.02

12.03

12.04

12.05

12.06

Where, in the opinion of the Union, a job steward is required, the Local Union
Coordinator or their representatives shall make such appointment from among the
Contractor’s regular employees who are qualified journeyperson and, if possible,
one in possession of a Class A safety certificate from the Construction Safety
Association of Ontario.

The steward’s first duty is to the work required to be performed by him for the
contractor. The Steward shall, however, be responsible for administering this
Agreement, safeguarding the interest of the Union on the job site and reporting
any infraction thereof to the contractor’s foreman and the Union. They shall also
report all infractions of government safety regulations to the foreman on the job
and to the Business Representative of the Union. They shall be allowed to keep a
report of the workers hired, also laid off or discharged. The Steward shall be
permitted to carry out their duties during working hours without loss of pay.

The Steward may assist in having injured employees promptly taken care of and
when necessary may accompany them to the hospital or home without loss of time.

The Steward shall be one of the last two (2) employees employed on the job
provided he has the trade qualifications to perform the work required.

The Steward will not be transferred to another project of the employer unless by
mutual consent of the parties involved.

At no time shall the employer discriminate, harass or intimidate any member of the
Union who is appointed as a Job Steward.

ARTICLE 13 - GENERAL WORKING CONDITIONS

13.01
13.02

All apprentices must work under the supervision of a journeyperson.

The employer will permit a refreshment break at the employee’s place of work once
in the morning and once in the afternoon. The time will be scheduled by the
employer so as not to interfere with the orderly progress of the job and shall not
exceed ten (10) minutes. Employees will be allowed one half (1/2) hour unpaid
lunch break between 12:00pm and 1:00pm except these limits may be suspended
during periods of emergency.

13.03 A tool lock-up shall be provided by the employer on all jobs, sufficient to hold all

employees’ tools. An employer failing to provide a satisfactory lock-up for tools of
the members shall be held financially responsible for their replacement in the event
of theft, up to a maximum of $1200.

~e £
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Sanitary drinking facilities at the jobsites shall be provided by the employer. The
employer will ensure sanitary washroom facilities are available as well as a
separate adequately heated lunchroom, where possible.

Whenever any employee is directed by the employer to report to any project to
work, and the job is not ready through causes over which the employee has no
control, and if the employer has no other work for the employee on that day, then

. such employee shall be paid as reporting time, two (2) hours for the day and shall

13.06

13.07

13.08

stay at the job for two (2) hours for which they are being paid. An employee who
reports for work at his regular reporting time at the Employer's shop or job site,
unless directed not to report the previous day by his Employer, and for whom no
work is available due to inclement weather, shall receive a minimum of one (1)
hour reporting time

In the case of lay-off all employees will receive 2 hours notice by days end. When
an employee quits or is dismissed the employee shall give, or be given, one (1)
hours’ notice.

If an employee is required to travel more than 100 Kilometers from the employer’s
head office to a jobsite, the parties shall negotiate fair compensation for time and
expenses. Only employees using their own vehicle shall qualify to receive
compensation for vehicle use. Compensation for travel time and expenses will not
be used in the calculation of overtime.

This Article shall have no applicability to the pieceworker.

ARTICLE 14 - SAFETY

14.01

14.02

14.03

Foremen, Journeypersons, apprentices, pre-apprentices, and pieceworkers or
employees or helpers of pieceworkers shall supply themselves with and wear at
all times on the job, an approved safety helmet, safety shoes and safety glasses
when required. All other safety devices and equipment shall be supplied by the
employer.

When an employee is injured and leaves the job for medical attention and when
decided by the doctor he is unable to return to the job because of the injury, he
shall be paid for the full day, or in regard to a pieceworker for an average based
on the previous two week period of installations/amounts invoiced. Transportation,
and any cost associated, shall be supplied by the employer when necessary to a
doctors’ office or a hospital.

The employer shall supply adequate scaffolding for employees to safely install all
work to be performed, as required by the Occupational Health and Safety Act and
Regulations for Construction Projects.

\\ﬁs%
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14.04 In accordance with the requirement on the Union to provide training in accordance
with Article 2.06 above, the Union agrees to take an active role in the education of

its members in Workmen’s Compensation matters.

14.05 In accordance with the requirement on the Union to provide training in accordance
with Article 2.06 above, all employees to have available at all times the ‘Training
verification card provided to all employees by the union and such card shall be
maintained and updated, including stilts training, for viewing by the employer.

ARTICLE 15 - TOOLS

15.01 The employee shall supply themselves with the following kit of tools:

1 —Tool Box; 1-50 Ft Tape Measure; 1 pair of Wiss Snips;
1 - Chalk Line;

1 — Gypsum Knife; 1 — Hand Saw;

1 — Key/Hold Saw; 2 — Pair Nippers; 1 —
1 — 24" Spirit Level,

1 — Gyproc Axe;

1 — Screw Gun;

1 — 100 foot extension cord;

1 - Palm Laser

1 — Framing and T-square

1 — 25 foot Tape

1 —48 inch Spirit Level

1 — Carpenter Pouch

1 — Nail Pouch

1 — Minimum 2-step ladder

Consumable items including but not limited to knife blades, saw blades, drill bits,
screws, taps, and dies are to be supplied by the Employer. This does not apply to
pieceworkers.

15.02 All other tools and equipment are to be supplied by the employer. In case of a
breakdown of the employee’s screwgun the employer shall make available a

temporary replacement for one (1) week only.

15.03 Apprentices will be required to supply their own screw gun after one (1) year of
apprenticeship.

15.04 If the employee reports to the project for work without the proper tools to perform
the work he shall not be entitled to a reporting allowance.

15.05 Where the employer supplies any tools, the employee will sign for same and be
responsible for its return, failing which the employee will compensate the employer

for same. % %
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Article 15 shall have no applicability to the pieceworker, with the exception that the
employer will provide any necessary power lift not already included with the
scaffolding supplied by the employer

ARTICLE 16 — TRADE JURISDICTION

16.01

16.02

16.03

16.04

The employer recognizes the trade jurisdiction of the Union includes all residential
carpentry work, including, but in no way limited to, the work set out in Article 18 of
the Interior Systems Contractors Association of Ontario and DALI Local 675
Residential Collective Agreement (effective May 1, 2022 to April 30, 2025) and
agrees to assign the work of such jurisdiction to the employees or pieceworkers
covered by this Agreement.

No limitation shall be placed on the work covered by this trade jurisdiction by
reason of the surface or texture or purpose for which the material described herein
is used, designed or intended.

The trade jurisdiction includes the handling, moving and clean up of all materials
listed in the Sections of this Article and all materials and/or equipment required to
carry out the work covered by the trade jurisdiction.

Demolition work and dismantling of all reusable material pertaining to acoustic and
drywall work jurisdiction shall be performed by employees covered by this
Agreement.

ARTICLE 17 — MANAGEMENT RIGHTS & UNION OBLIGATIONS

17.01

The Union agrees and acknowledges that the Employer has exclusive rights to
manage the business and to exercise such rights without restriction, save and
except such prerogatives of management as may be modified by the terms and
conditions of this Agreement. Without restricting the generality of the foregoing it
is the exclusive function of the Employer:

(a) to transfer, hire, direct, promote, demote, lay-off, discipline and discharge for
just cause employees and to increase or decrease the working forces in
accordance with the terms of this Agreement.

(b) to determine the materials and methods to be used, design of the products to
be handled, facilities and equipment required.

(c) Itis agreed that the rights mentioned in Section 01 above shall not be exercised
in a manner contrary to the provisions of this Agreement, or in a manner that is
unreasonable, arbitrary, discriminatory or in bad faith.

A,
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The Union agrees that it will apply the Provisions of this Agreement in an even
handed and fair manner as regards to each of the employers covered by the
provisions of this Agreement.

The Union agrees that in all instances where it is advised by the Employer of the
existence of an employer employing employees engaged in the work outline in the
Trade Jurisdiction clause of this Agreement in Board Area No. 1 in competition
with the employer, the Union will use its best efforts to forthwith ascertain if any
such employer wishes to be represented for Collective Bargaining purposes by the
Union and / or take such steps as may be reasonably appropriate to obtain
Bargaining Rights for such employees.

The Union agrees that it will advise the Employer within three (3) days of the
execution of any Collective Agreement with respect to any employers engaged in
the work outlined in the Trade Jurisdiction clause of this Agreement in Board Area
No. 1 of the name, address and other pertinent particulars of the employer covered
by such Agreement

ARTICLE 18 - SEVERABILITY

18.01

Should any part of this Agreement or any provisions herein contained be rendered
or declared invalid by reason of existing or subsequently enacted Provincial or
Federal Legislation or by decision of the Ontario Labour Relations Board, such
invalidation of such part or provision of this Agreement shall not invalidate the
remaining parts or provisions thereof.

ARTICLE 19 — GRIEVANCE AND ARBITRATION PROCEDURE

19.01

19.02

19.03

Grievance Procedure

Any dispute between any of the parties hereto or any person upon whom this
agreement is binding shall be adjusted under the following provisions.

Step #1 — For any dispute, difference or controversy arising out of this agreement
shall be presented to the Employer in writing within twenty-eight (28) calendar days
of the occurrence of the grievance and/or of the circumstances of the grievance
becoming known to the Union. For Article 8 Benefit Plans, Health & Welfare,
pension, Apprenticeship Training and Vacation Pay, the time limit will be one-
hundred and eighty(180) calendar days of the occurrence of the grievance,
regardless of when the affected employee or pieceworker may have become
aware.

Step #2 - within five (5) days of the Employer receiving the grievance, the
employee and/or the local Business Representative and the Employer or the
Employer will meet to attempt to resolve the matter. If the matter is not resolved at
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the meeting, the Employer shall provide a response to the grievance, in writing,
within five (5) days of the date of the meeting..

Step #3 — Failing settlement of any grievance at step #2 the grievance either party
may refer the matter to arbitration within 14 days of receiving the written response
to the grievance from the Employer.

Arbitration Procedure

Upon a notification by either party of the intention to refer the grievance to
arbitration, each party shall propose a private arbitrator or arbitration board until
agreement to an arbitrator or arbitration board is reached.

The Parties specifically agree that either party may refer the grievance to
arbitration before the Ontario Labour Relations Board pursuant to the provisions
of section 133 of the Labour Relations Act, 1995.

The Parties shall equally bear the expenses of any Arbitrator.

The arbitrator’s decision shall be final and binding and enforceable pursuant to the
terms related to Arbitrations under the Labour Relations Act, 1995. The arbitrator
shall only have the authority to interpret and apply the terms of this collective
agreement, including any question as to jurisdiction, application of the terms of the
agreement or arbitrability, and shall not have any authority to amend, add to, or
delete from the provisions of this collective agreement.

The time limits contained in this Article are mandatory and any extensions to any
of the time limits contained herein shall occur only by agreement expressly in
writing by the parties to so extend the time limits.

It is understood that the time limits contained in this Article are inclusive of
weekends and public holidays.

ARTICLE 20- TECHNOLOGY CLAUSE

20.01

In the event that during the term of this Collective Agreement industry
developments or practices result in new methods of construction and/or result in
the requirement of new classifications of any direct employee of the Employer
whether or not such changes are the result of technological changes or not, the
Employer and the Union shall meet within fifteen (15) days upon notice being
given from one party to another and commence negotiations. The sole and
restricted purpose of these negotiations shall be to establish such classifications
and wages and/or pieceworker rates applicable thereto. Failing the agreement of
the parties with respect to the establishment of new classifications and/or wage
piecework rates applicable thereto, either party may refer such issues to
arbitration for final and binding determination. /
&
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ARTICLE 21 - ENABLEMENT CLAUSE

21.01 Where a particular clause(s), Article(s) or provision(s) contained within this
Collective Agreement works a hardship on the Employer, the Union and the
Employer may reach a Memorandum of Exemption or Amendment, in writing, to
exempt or amend the particular clause, Article or provision of the Local Union
Schedule and/or Trade Appendix for the project, project(s), or portion(s) thereof,
within the jurisdiction of the Union specified in the Memorandum of Exemption or

Amendment.

ARTICLE 22 - DURATION OF AGREEMENT

22.01 This Agreement shall become effective the 15t day of May, 2023 and shall remain
in effect until April 30,2027 and shall continue in force from year-to-year thereafter
unless either party shall furnish the other with Notice of Termination of, or proposed
revision of, this Agreement, not more than one hundred and twenty (120) days
before April 30, 2027 or in a like period in any third year thereafter.

FOR THE COMPANY FOR THE UNION
PRINT NAME PRINT NAME
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SCHEDULE A

Rates for hourly employees:

Effective | Hourly | Vacation | Welfare | Pension | Training | Promo Total
Date Wage Pay Fund Plan Fund Fund | Package
10%

1-May-23 | $36.00 | $3.60 $2.74 $2.00 $0.20 $0.10 $44.64

1-May-24 | $37.00 | $3.70 $2.74 $2.00 $0.20 $0.10 $45.74

1-May-25 | $38.00 | $3.80 $2.74 $2.00 $0.20 $0.10 $46.84

1-May -26 | $38.00 | $3.80 $2.74 $2.00 $0.20 $0.10 $46.84

* Vacation and Statutory Holiday Pay is to be paid weekly directly to employees.

Apprentice | Hourly | Vacation | Welfare | Pension | Training | Promo Total

Level Wag Pay Fund Plan Fund Fund | Package
%10
1'Term | $19.25 | $1.93 $2.74 $- $0.20 $0.10 $24.22

29 Term | $22.75 | $2.28 $2.74 $2.00 $0.20 $0.10 | $28.07

39Term | $26.25 | $2.63 $2.74 $2.00 $0.20 $0.10 $31.92

4" Term | $29.75 | $2.98 $2.74 $2.00 $0.20 $0.10 $37.77

1st Term 0-1800 hours= 55% of hourly rate plus package (excluding pension)
2nd Term 1801-3600 hours= 65% of hourly rate plus package
3rd Term 3601-5400 hours= 75% of hourly rate plus package
4th Term 5401-7200 hours= 85% of hourly rate plus package

Full Rate:  over 7200 hours 100% of hourly rate plus package

Hourly Wage Vacation Pay 4%

Drywall cleanup and | $20.00 $0.80
material handling

Note: Drywall cleanup and material handling employees do not receive welfare fund,
pension plan, training fund, or promo fund contributions f
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SCHEDULE A CONTINUED
Rates for Pieceworkers

Note: Employer contribution for benefits, pension, and training fund to be 15% of
pieceworker gross to be allocated by Union.

All Drywall Rates below shall be increased by 4% on May 1 of each year for the
duration of this Agreement.

NEW DRYWALL RATES (see schedule)

Low Rise Residential - Any residential building which does not have both corridors and
elevators.

High Rise Residential - Any residential building which has both corridors and elevators.

BOARDING — HIGH-RISE RESIDENTIAL
(Including Senior Citizens & Nursing Homes)

Ceiling Heights: Rates per 1000 square feet

Highrise Residential 2023 2024 2025 2026
Over 8 ft up to and including 9 ft .30 312 324 336
Over 9 ft up to and including 10 ft .32 .332 .345 .358

Over 10 ft up to and including 11 ft .345 .358 372 .386

Over 11 ft up to and including 12 ft .36 374 .389 404

Corner Beads — Low Rise / High Rise (Metal)

2023 .25 per linear foot

2024 .26 per linear foot

2025 .27 per linear foot

a4
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2026

.28 per linear foot
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BOARDING — RESIDENTIAL
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Ceiling Heights: Rates per 1000 square feet

Lowrise Residential 2023 2024 2025 2026
Up to and including 8 ft .295 .306 318 .330
Over 8 ft up to and including 9 ft 310 322 334 347
Over 9 ft up to and including 10 ft 325 .338 .351 1365
Over 10 ft up to and including 11 ft .340 .353 .367 .381
Over 11 ft up to and including 12 ft .36 L1374 .389 404
Durock/Shower Backer Board
2023 2024 2025 2026
.50 .52 .54 .56
Exterior Sheathing on Metal Studs
2023 2024 2025 2026
'"1/2" Densglass .55 57 .59 .61
5/8 Densglass .60 .62 .625 .65
Metal Studs — Exterior Wind Loaded
2023 2024 2025 2026
Heavy Gauge .875 .91 .95 1.00
Layout Premium 5% 5% 5% 5%

Metal Studs — RESIDENTIAL up to and including 8 feet

2023 .28 LF Steel
2024 .29 LF Steel
2025 .30 LF Steel
2026 312 LF Steel
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Metal Studs — RESIDENTIAL Over 8 ft up to and including 9ft

2023 .30 LF Steel
2024 .31 LF Steel
2025 .32 LF Steel
2026 .332 LF Steel

Metal Studs — RESIDENTIAL Over 9 ft up to and including 10ft

2023 .32 LF Steel

2024 .332 LF Steel
2025 .343 LF Steel
2026 .356 LF Steel

Furring Channel, Resilient Channel and J. Mould to be paid as per light gauge steel studs.

Entry Door Frames

Entry Door Frames are premiums that apply to a single or double entry door frame within
a fire rated wall assembly.

Premium paid for a single entry door frame

2023 2024 2025 2026

30.00 31.20 32.50 33.80

Premium paid for a double entry door frame

2023 2024 2025 2026

35.00 36.40 37.85 39.36
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Suspended Ceilings — Inserts, hanger wire 1 2 channel and furring channel

2023 2024 2025 2026

.55 57 .59 .613

Suspended Drywall Grid — including inserts & hangers

2023 2024 2025 2026

.50 .52 .54 .56

T-Bar Ceilings — including hangers

2023 2024 2025 2026
2'x4’ Grid .50 52 .54 .56
2'x2’ Grid .60 .624 .648 674
2’x4’ Tile .25 .26 27 .28
Upgrade for .10 11 12 13
Recessed Tile
Pot lights after Five
2023 $3.52
2024 $3.66
2025 $3.80
2026 $3.95

6 mil poly installed including caulking & taping
2023 2024 2025 2026

.20 .208 .216 225

*All materials supplied by contractor.
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INSULATION RATES - High Rise Residential
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Interior Walls

2023 .20
2024 .208
2025 216
2026 224
Exterior Walls

2023 .20
2024 .208
2025 216
2026 224
Premium on R24

2023 22
2024 228
2025 239
2026 .248
Roxul High Density

2023 .35
2024 .364
2025 378
2026 .387
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SCHEDULE B

RESIDENTIAL SECTOR ACKNOWLEDGEMENT - FOR PIECEWORKER
INSTALLERS

I, the undersigned, advise that for income tax purposes | consider myself to be self-
employed in the residential sector of the construction industry. Therefore | understand
that * (“*”) will not deduct Income Tax, Canada Pension Plan Contributions from any
amounts that are paid to me for work performed. | understand that | am responsible to
pay the applicable Income

Tax and Canada Pension Plan Contributions on my revenue (including amounts received
from * ) and to remit “HST” (Harmonized Sales Tax) (if applicable). Furthermore, |
understand that | will not be eligible for unemployment insurance benefits. My HST
registration number is of if not provided, | confirm that
my annual sales are less than $30,000.00 and | am not registered for HST. | further
acknowledge that for Labour Relations purposes, | am considered a dependent contractor
and hence, an employee as defined in the Ontario Labour Relations Act, 1995.

DATED this day of

Witness Signature

Print Name

Iy
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LETTER OF UNDERSTANDING No. 1

Between

T.I.C. CONTRACTING LTD.
(hereinafter called the “Employer”)
-and-
UNITED BROTHERHOOD OF
CARPENTERS AND JOINERS OF AMERICA, LOCAL 494

(hereinafter called the “Union”)

1. The Union shall not require any existing employee (hourly rated or pieceworker)
employed as of the date that this Collective Agreement was entered into who is
not yet a member of the Union to pay any initiation fees when applying for
membership with the Union in accordance with Article 2 of this Collective
Agreement. For clarity, the Union cannot waive the requirement to pay the first
three (3) months of dues at the time of signing up for membership.

2. This Letter and its terms is enforceable by the Employer under the provisions of
the grievance and arbitration provisions.

3. This Letter shall expire upon the expiry of the Collective Agreement.

%//
For the Employ For the Uniﬁ/







BY-LAW NO. 1

a by-law relating generally
to the transaction of the business and affairs of

WINDSOR WALL & CEILING CONTRACTORS ASSOCIATION

BE IT ENACTED as a by-law of
Windsor Wall & Ceiling Contractors Association

(hereinafter called the "Corporation") as follows:

REGISTERED OFFICE

1. The registered office of the Corporation shall be in the City of Windsor, County of
Essex and Province of Ontario, at such place therein as the Board (as hereinafter defined),
may from time to time by Resolution determine.

CORPORATE SEAL

2. The corporate seal, an impression of which appears in the margin hereof, shall be
the corporate seal of the Corporation.

BOARD OF DIRECTORS
3.1 Board of Directors

The affairs of the Corporation shall be managed by a Board of Directors (herein
referred to as the "Board"), which shall consist of a number of Directors set out in the
Letters Parent or such number of Directors as may be determined from time to time by
Special Resolution, who may exercise all such powers and do all such acts and things as
may be exercised or done by the Corporation, and are not by the By-laws or any resolution
of the Corporation or by statute expressly directed or required to be done by the
Corporation at a meeting of Members.

3.2  Qualification of Directors

Directors shall be individuals, eighteen (18) years of age or more, and shall, at a
time at their election or within ten (10) days thereafter, and throughout the term of their
office, be Members of the Corporation, or be representatives of Members of the
Corporation.

3.3 Election of Directors and Term of Office

(1)  The applicants for incorporation shall be the first Directors of the Corporation whose
term of office on the Board of Directors shall continue until their successors are





elected or appointed.

(2)  The Directors’ term of office shall be from the date of the meeting at which they are
elected or appointed until the annual meeting next following, or until their successors
shall have been duly elected or appointed.

(3)  Directors shall be elected by the Members in a general meeting on a show of hands
unless a poll is demanded, and if a poll is demanded, such election shall be by ballot.
Subject to the provisions of this By-law, Directors shall be eligible for re-election.

(4) From time to time in the event of any vacancy however caused or occurring in the
Board, except through an increase in the number of Directors, such vacancy may, as
long as there is a quorum of Directors then in office, be filled by the Directors if
they shall see fit to do so; otherwise such vacancy may be filled at the next meeting
of Members, and any Director appointed or elected to fill any such vacancy shall
hold office for the unexpired term of the Director who ceased to be a Director and
who caused such vacancy.

3.4  Vacation of Office
A person ceases to be a Director of the Corporation:

@) if he or she becomes a bankrupt;

(b)  if he or she is found by a Court to be mentally incompetent or of unsound mind;

(¢)  if, by notice in writing to the Secretary of the Corporation, he or she resigns his or
her office; or

(d) if he or she ceases to be a Member of the Corporation.

3.5 Removal of Directors

The Members of the Corporation may, by Resolution passed by at least two-thirds
(2/3) of the votes cast at a general meeting of which notice specifying the intention to pass
such resolution has been given, remove any Director before the expiration of his term of

office, and may, by majority of the votes cast at such meeting, elect any Member in his
stead for the remainder of his term.

3.6 Remuneration of Directors
The Directors of the Corporation shall serve without :i'emuneration, and no Director

shall directly or indirectly receive any profit from his position as such; provided that a
Director may be paid reasonable expenses incurred by him in the performance of his duties.

4. MEETINGS OF DIRECTORS

4.1 Place of Meeting & Notice
(1)  Mestings of the Board of Directors may be held either at the registered office of the
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Corporation or at any place within Canada. A meeting of the Board may be
convened by the President or any two (2) Directors at any time and the Secretary
by direction of the President or any two (2) Directors shall convene a meeting of
Directors.

Notice of any meeting of the Board shall be communicated to each Director not less
than two (2) days before the meeting is to take place if such notice is delivered or
telephoned to each Director, and not less than four (4) days before the meeting is
to take place if such notice is mailed to each Director; provided always that meetings
of the Board may be held at any time without formal notice if all the Directors are
present, or those absent have waived notice or have signified their assent in writing
to such meeting being held in their absence. Notice of any meeting or any
irregularity in any meeting or in the notice thereof may be waived by any Director.
The Board may appoint a day or days in any month or months for regular meetings
at an hour to be named, and of such regular meeting, no notice need be sent.

For the first meeting of the Board to be held immediately following the election of
Directors at an annual or general meeting of the Members, or for a meeting of the
Board at which a Director is appointed to fill a vacancy in the Board, no notice of
such meeting need be given to the Director or Directors so elected or appointed in
order for the meeting to be duly constituted, provided that a quorum of the Directors
is present.

The President of the Corporation, when present, shall preside at all meetings of the
Board, and of the Members. In the absence of the President of the Corporation at
a meeting of the Board, the Directors present shall choose one of their number to
be Chairman of the meeting.

Quorum

A quorum at any meeting of the Board shall be the presence in person of a majority
Directors.

Voting

Questions arising at any meeting of the Board shall be decided by a majority of
In the case of an equality of votes, the Chairman of the meeting, in addition to his

original vote, shall have a second or casting vote.

5.
5.1

OFFICERS
Officers

The Board shall annually or as often as may be required, from among their number,

appoint a President, Vice-President and Secretary, and if deemed advisable, may appoint
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annually or as often as may be required a Treasurer, and one or more Assistant Secretaries.
The offices of Secretary and Treasurer may, in the discretion of the Board, be held by the
same person who may but need not be known as the Secretary-Treasurer. The Board may
appoint such other Officers and Agents as it shall deem necessary who shall have such
authority, and shall perform such duties as may, from time to time, be prescribed by the
Board, and may, but need not be, Directors or Members of the Corporation.

5.2 Remuneration & Removal of Officers

The Directors may fix the remuneration, if any, to be paid to Officers of the
Corporation. All Officers in the absence of agreement to the contrary, shall be subject to
removal by Resolution of the Board at any time with or without cause.

5.3 Delegation of Duties of Officers

In the case of absence or inability to act of the President or any other Officer of the
Corporation, or for any other reason that the Directors may deem sufficient, the Directors
may delegate all or any of the powers of such Officer to any other Officer or to any
Director for the time being.

54 President

The President shall be the Chief Executive Officer of the Corporation unless
otherwise determined by Special Resolution of the Corporation, or Resolution of the Board
of Directors. He shall, subject to any Special Resolution of the Corporation when present,
preside at all meetings of the Board of Directors, the Executive Committee, if any, and
Members of the Corporation.

5.5 Vice-President

The Vice-President or, if more than one, the Vice-Presidents in order of seniority,
shall be vested with all the powers and shall perform all the duties of the President in the
absence or inability or refusal to act of the President. The Vice-President, or if more than
one, Vice-Presidents, shall sign such contracts, documents or instruments in writing as
require his, her or their signatures and shall have such other powers and duties as may from
time to time be assigned to him, her or them by the Board. The Vice-President shall
represent the Corporation on the Board of the Windsor Construction Association.

5.6 Secretary

The Secretary shall give or cause to be given notices for all meetings of the Board
of Directors, or the Executive Committee if any, and Members, when directed to do so, and
have charge of the minute books of the Corporation, and of the documents and registers
referred to in Section 300 of the Corporations Act, R.S.0. 1990, ¢.C.38. The Secretary shall
also record in permanent form the proceedings of all meetings of the Directors and
Members, and shall perform such other duties as may be assigned from time to time by the
Board of Directors.





5.7 Treasurer

Subject to the provisions of any resolution of the Board, the Treasurer shall have the
care and custody of all the funds and securities of the Corporation, and shall deposit same
in the name of the Corporation in such bank or banks, or with such depository or
depositories as the Board may direct. The Treasurer shall sign such contracts, documents
or instruments in writing that require his or her signature, and shall have such other powers
and duties as may from time to time be assigned to him or her by the Board, or as are
incident to his or her office. The Secretary may be required to give such bond for the
faithful performance of his or her duties as the Board in their uncontrolled discretion may
require, but no Directors shall be liable for failure to require any bond or for the
insufficiency of any bond or for any loss by reason of the failure of the Corporation to
receive any indemnity thereby provided. The Treasurer shall keep correct accounts of all
bills, orders or demands and make all disbursements authorized by the Directors. The
Treasurer shall render a true and complete report of the financial condition of the
Association at each annual meeting, and to the Directors whenever requested.

5.8  Yacancies

If the office of any Officer of the Corporation shall be or become vacant by reason
of death, resignation, disqualification or otherwise, the Directors may elect or appoint an
Officer to fill such vacancy.

6. COMMITTEES

The Board may from time to time constitute such Committees as it deems necessary
to assist the Directors in carrying on the affairs of the Corporation, and shall prescribe the
duties of any such Committees.

All Members of any such committees shall be Members of the Corporation in good
standing. Such committees shall make inquiries and perform such duties as the Board of
Directors may from time to time direct.

7. INDEMNITIES TO DIRECTORS, OFFICERS & OTHERS

Every Director or Officer of the Corporation or any other person who has
undertaken or-is about to undertake any liability on behalf of the Corporation, and his or
her heirs, executors and administrators, and estate and effects, respectively, shall from time
to time and at all times be indemnified and saved harmless out of the funds of the
Corporation, from and against:

(a) all costs, charges and expenses whatsoever which such Director, Officer or other
person sustains or incurs in or about any action, suit or proceeding that is brought,
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commenced or prosecuted against him, for or in respect of any act, deed, matter or
thing whatsoever made, done or permitted by him or her, in or about the execution
of the duties of his or her office; and

all other costs, charges and expenses that he sustains or incurs in or about or in
relation to the affairs thereof, except such costs, charges or expenses as are
occasioned by his own wilful neglect or default.

PROTECTION OF OFFICERS & DIRECTORS

No Director or Officer for the time being of the Corporation shall be liable for the
acts, receipts, neglects or defaults of any other Director or Officer or employee, or
for any loss, damage or expense happening to the Corporation through the
insufficiency or deficiency of title to any property acquired by order of the Board,
or for or on behalf of the Corporation, or for the insufficiency or deficiency of any
security in or upon which any of the monies of, or belonging to the Corporation shall
be placed out or invested or for any loss or damage arising from the bankruptcy,
insolvency or tortious act of any person, firm or company with whom or which any
monies, securities or effects shall be lodged or deposited or for any other loss,
damage or misfortune whatever which may happen in the execution of the duties of
such Directors’ or Officers’ respective office or trust, or in relation thereto unless the
same shall happen by or through such Directors’ or Officers’ own wrongful and wilful
act or through his or her own wrongful and wilful neglect or default.

The Directors for the time being of the Corporation shall not be under any duty or
responsibility in respect of any contract, act or transaction, whether or not made,
done or entered into in the name or on behalf of the Corporation, except such as
shall have been submitted to and authorized or approved by the Board. If any
Director or Officer of the Corporation shall be employed by or shall perform services
of the Corporation otherwise then as a Director or Officer, or shall be a member
of a firm or a shareholder, director or officer of a company which was employed by
or performed services for the Corporation, the fact of his being a Director or Officer
of the Corporation shall not disentitle such Director or Officer or such firm or
company, as the case may be, from receiving proper remuneration for such services.

MEMBERSHIP

Qualification
Subject;to the approval of the Board or to any person as may be delegated by the

Board, membership in the Corporation shall be open to such corporations, companies,
partnerships, proprietorships and persons who are of good repute and who, in the opinion
of the Board, possess honesty, integrity, financial responsibility and experience int he work
covered by the Corporation or any section of the Corporation in which they seek
membership.





9.2 Members

The Members of the Corporation shall be the applicants for the incorporation of the
Corporation, and those persons, corporations, companies, partnerships or sole
proprietorships who have filled the requirements of clause 9.1 herein, and as may from
time to time be admitted to membership by the Secretary in accordance with the rules for
membership in the Corporation which have been approved by resolution of the Directors,
and those persons as may from time to time be admitted to membership in the Corporation
by resolution of the Board of Directors or by resolution of the Members. Each Member
shall be promptly informed by the Secretary of his admission as a Member.

9.3  Application for Membership

Application for membership shall be made in writing in the following manner:

(@  The application shall be made in writing upon the form provided by the Corporation,
as may be amended from time to time, to be signed by the Applicant and
accompanied by the amount of the annual membership dues;

(®) To be eligible for consideration, the Applicant shall have been established in
business in contractual relations with the United Brotherhood of Carpenters and
Joiners of America. The application shall be signed for approval by two (2)
Members in good standing of the same section in which the Applicant seeks
membership;

() A two-thirds (2/3rds) majority of the Board present at a meeting shall be necessary
for acceptance of any application.

9.4 Board Members

Board Members shall be those individuals who have been elected, appointed or
otherwise placed on the Board of Directors, and shall be entitled to receive notice of and
to attend all meetings of Members of the Corporation and at all such meetings shall be
entitled to one vote each.

9.5  Resignation

Members may resign by resignation in writing which shall be effective from
acceptance thereof by the Board of Directors. In the case of resignation, a member shall
remain liable for and make payment of any and all dues, assessments or other sums levied
or which became payable by him to the Corporation prior to acceptance by the
Corporation. Any elected Officer who resigns shall have his position filled by an election
according to the By-laws.





9.6. ination of M hi

The interest of a Member in the Corporation is not transferrable and lapses and
ceases to exist upon death or dissolution or when his period of membership expires, if any,
or when he ceases to be a member by resignation or otherwise in accordance with the By-
laws. The Board may, by resolution passed by a two-thirds (2/3rds) majority vote,
terminate any membership, suspend or expel any Member for just cause, including violation
of the By-laws or conduct or behavior inimical to the interests of the Corporation, provided
however, that the membership of any Director of the Corporation shall not be terminated
unless such Director has first been removed as a Director of the Corporation pursuant to
the By-laws of the Corporation. Prior to suspension or expulsion, a Member, whose
conduct is in question, shall be invited in writing to appear before the Board or any
committees as may be appointed, for examination and explanation, together with any
complaining Member. If the accused Member does not appear at the appointed time and
fails to give a satisfactory reason for not doing so, the Board may proceed to take action
as they see fit.

9.7 Annual Meeting of Members

The Corporation shall hold an annual meeting of its Members not later than
eighteen (18) months after its incorporation and subsequently not more than fifteen (15)
months after the holding of the last preceding annual meeting during the month of March
or April. The annual meeting of the Members shall be held at the registered office of the
Corporation, or at such other place within Ontario, on such day in each year and at such
time as the Board may, by resolution, determine. At annual meetings there shall be
presented a report of the Directors of the affairs of the Corporation for the previous year,
a Financial Statement of the Corporation, the Auditors’ or Accountants” Report and such
other information or reports relating to the Corporation’s affairs as the Directors may
determine.

9.8 General Meetings

Other meetings of the Members, to be known as General Meetings, may be
convened by order of the President or the Board, or upon written request signed by at least
twenty-five per cent (25%) of the Members, and delivered to the Secretary stating the
purpose for which the General Meeting is to be held, and may be held at any date and
time, and at any place within Ontario.

9.9 Notice of Meetings F

(1) Notice of any meeting of the Members shall be communicated to each Member
entitled to receive such notice not less than fifteen (15) days before the meeting is
to take place and such notice shall be mailed to each Member by ordinary mail;
provided always that meetings of the Members may be held at any time without
formal notice if all the Members are present, or those absent have waived notice or
have signified their assent in writing to such meeting being held in their absence.
Notice of any meeting or any irregularity in any meeting or in the notice thereof may
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be waived by any Member. The Members may appoint a day or days in any month
or months for regular meetings at an hour to be named, and of such regular meeting,
no notice need be sent.

(2)  The President of the Corporation, when present, shall preside at all meetings of the
Members. In the absence of the President of the Corporation at a meeting of the
Members, the Members present shall choose one of their number to be Chairman
of the meeting.

9.10 Omission of Notice

The accidental omission to give Notice of any meeting or the non receipt of any
Notice by any Member shall not invalidate any resolution passed or any proceedings taken
at any meeting of Members.

9.11 Yoting

Every question submitted to any meeting of Members shall be decided by a majority
of votes given on a show of hands unless otherwise specifically provided by statute or by
these By-laws. Votes need not be by ballot but a vote by ballot shall be taken on any
question if deemed necessary by the Directors. In case of an equality of votes, the
Chairman of the meeting shall have, both on a show of hands and on a poll, a second or
casting vote, except for the election of Directors. Each Member of the Corporation in good
standing shall be entitled to one (1) vote only. Voting may be in person or by proxy.

9.12 Quorum

A quorum for the transaction of business at any meeting of Members shall consist
of not less than two-thirds (2/3rds) of the voting Members in good standing, present in
person or by proxy.

10. DUES
10.1 Imitial Dues

There shall be an initial fee of One Dollar ($1) for each new Member admitted to
membership subsequent to the adoption of these By-laws. The said sum shall be payable
within thirty (30) days after the date of the admission of such Member to membership in
the Corporation.

10.2 Annual Dues

The annual dues of the Corporation shall be One Hundred Dollars ($100) per fiscal
year, or as may be determined from time to time by the Board of Directors. The individual
annual dues of the Ontario Acoustical Association will be paid for from these funds.
Annual dues of a new Member shall be due and payable within thirty (30) days after his
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admission to membership and thereafter within thirty (30) days after the commencement
of each fiscal year of the Corporation.

10.3 Special Assessments

The Directors shall have the power to levy special assessments from time to time as
they deem necessary or advisable. Special assessments shall be due and payable within
thirty (30) days after notice of same in writing shall have been given by the Secretary to the
Members.

10.4 Arrears

Any Member who is sixty (60) days in arrears in payment of any annual dues or
special assessment shall cease to be a Member in good standing, but will be reinstated once
all dues or payments are made in full.

11. ENACTMENT,.REPEAL AND AMENDMENT OF BY-LAWS

(1)  By-laws of the Corporation may be enacted and repealed or amended by By-law
enacted by a majority of the Board at a meeting of the Board and sanctioned by an
affirmative vote of a majority of the Members at a meeting of Members duly called
for the purpose of considering such By-law.

(2) A copy of any By-law to be sanctioned at an annual or general meeting of Members,
including a By-law which amends or repeals an existing By-law, shall be sent to every
Member of the Corporation with the Notice of such meeting.

12. CHEQUES, DRAFTS, NOTES, ETC.

All cheques, drafts or orders for the payment of money, and all notes and
acceptances and bills of exchange shall be signed by such Officer or Officers or person or
persons, whether or not Officers of the Corporation, and in such manner as the Board may
from time to time designate by Resolution.

13. EXECUTION OF CONTRACTS.ETC.

§)) Contracts, documents or instruments in writing requiring the signature of the
Corporation may be signed by the President or Vice-President, together with the
Secretary and all contracts, documents or instruments in writing so signed shall be
binding upon the Corporation without any further authorization or formality. The
Board is authorized from time to time by Resolution to appoint any Officer or
Officers or any person or persons on behalf of the Corporation, either to sign
contracts, documents or instruments in writing generally, or to sign specific contracts,
documents or instruments in writing.
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2 The corporate seal of the Corporation may, when required, be affixed to contracts,
documents or instruments in writing signed as aforesaid by any Officer or Officers,
person or persons appointed as aforesaid by Resolution of the Board of Directors.

14. FINANCIAL YEAR

The Board may by Resolution fix the financial year end of the Corporation, and the
Board may, from time to time by Resolution change the financial year end of the
Corporation.

15. AUDIT

An Auditor may be appointed every year by the Members of the Annual General
Meeting. It shall be the duty of the Auditor to audit the books, vouchers and accounts of
the Association, if deemed necessary, to certify the correctness of the balance sheet, to
examine the securities in the possession of the President, and to certify to the
reasonableness of the valuation at which the Association’s assets are carried. The Auditor’s
remuneration shall be fixed by the Directors.

16.  BID DISPOSITIONS

If deemed advisable by the Board of Directors, the Corporation may operate or
assist in operating a "Bid Depository" to include such trades as have made application and
secured approval of same through their own Section or Association.

17. INTERPRETATION

In all By-laws and Special Resolutions of the Corporation, the singular shall include
the plural, and the plural the singular; person shall include firms and corporations; and the
masculine shall include the feminine and the neuter. Whenever reference is made to any
By-law or any Special Resolution of the Corporation to any statute or section thereof, such
reference shall be deemed to extend and apply to any amendment or re-enactment of such
statute or section thereof as the case may be. SR

ENACTED the day of , 1996.

WITNESS the corporate seal of the corporation. Sttt
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THE UNDERSIGNED, being all of the Directors of the Corporation, hereby sign,
pursuant to the provisions of the Business Corporations Act, the foregoing by-law as By-law
No. 1 of the by-laws of the Corporation.

DATED this/\ day of ?Z

Robert Tr6 7/ Sha%ago%
/ Y, /

Rene ‘6. Jame 1ght

THE UNDERSIGNED, being all of the Members of the Corporation, hereby -confirm, - - .
pursuant to the provisions of the Business Corporations Act, the foregoing By-law. _N.é_'idfﬁ-hi-_
the by-laws of the said corporation S1gned by all the Directors of the said corporationasa . . .
by-law thereof pursuant to the provisions of the said Act on the day of

1996. AR DI

\k% - /7 e

oy James~ nghté

Robert Tro
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BY-LAWNO. 2

A BY-LAWAUTHORIZING BORROWING
AND PLEDGING OF

WINDSOR WALL & CEILING CONTRACTORS ASSOCIATION

BE IT ENACTED as a by-law of
Windsor Wall & Ceiling Contractors Association

(hereinafter called the “"corporation") as follows:

(@)

()

©

(d)

2

BE IT AND IT IS HEREBY ENACTED as a By-law of the corporation as follows:
THAT the Directors of the corporation may from time to time:

borrow money upon the credit of the corporation by obtaining loans or advances
or by way of overdraft or otherwise;

issue, sell or pledge securities of the corporation, including bonds, debentures,
debenture stock, for each sums on such terms and at such prices as they may deem

expedient;

assign, transfer, convey, hypothecate, mortgage, pledge, charge or give security in any
manner upon all or any of the real or personal, moveable or immoveable property,
rights, powers, choses in action, or other assets, present or future, of the corporation
to secure any such securities or other securities of the corporation or any money
borrowed or to be borrowed or any obligations or liabilities as aforesaid or otherwise
of the corporation heretofore, now or hereafter made or incurred directly or
indirectly or otherwise; and

without in any way limiting the powers herein conferred upon the Directors, give
security, or promises to give security, agreements, documents and instruments in
any manner or form under the Bank Act or otherwise to secure any money borrowed
or to be borrowed or any obligations or liabilities as aforesaid or otherwise of the
corporation heretofore, now or hereafter made or incurred directly or indirectly or
otherwise.

THAT any or all of the foregoing powers may from time to time be delegated by the

Directors to any one or more of the Directors or officers of the corporation.
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3. THAT this By-law shall remain in force and be binding upon the corporation as
regards any person acting on the faith thereof until such person has received written
notification from the corporation that this By-law has been repealed or replaced.
PASSED this day of , 1996.

WITNESS the corporate seal of the corporation

President - Rolyﬁoup .
Secre =) a:ﬁc;s/ﬁﬁight

THE UNDERSIGNED, being all of the Directors of the Corporation, her
pursuant to the provisions of the Business Corporations Act, the foregoing by-la.
No. 2 of the by-laws of the corporation. :

DATED thtf—\ day of | s1996.
) A

[
Ro? %7 /Shawn K. Mag%
AL Lo z = ;
Réfe G. Roy / Janp/lﬁmght/

..........
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THE UNDERSIGNED, being all of the Members of the Corporation, hereby confirm,
pursuant to the provisions of the Business Corporations Act, the foregoing By-law No. 2 of
the by-laws of the said corporation signed by all the Directors of the said corporation as a
by-law thereof pursuant to the provisions of the said Act on the day of ,

1996.

N ]

D

7
-

s

Robert Tro

ng” G-Roy

.

/ Shawn K. Magone
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WINDSOR WALL & CETLING CONTRACTORS ASSOCTIATION

CONSTITUTION

ARTICLE 1 - NAME

The name of the association shall be Windsor Wall & Ceiling
Contractors Association. The word "Association" as used
hereinafter shall be read as "Windsor Wall & Ceiling
Contractors Association".

ARTICLE IT - MEMBERSHIP

Subject to the approval of the Executive Council, membership
in the Association shall be open to such corporations,
companies, partnerships, proprietorships and persons who are
of good repute and who, in the opinion of the Executive,
possess honesty, integrity, financial responsibility and
experience in the work covered by the Section in which they
seek membership.

An Active Member shall be a corporation, company, partnership,
proprietorship, or person who has filled the requirements for
membership as outlined in 2.01. They shall be entitled to all
the privileges of the Association. An Active Member shall
have one vote only in affairs of the Association. A person or
an accredited representative of such Active Member shall be
eligible for office in the Association.

Any member may be suspended or expelled by the Executive for
violation of the Constitution and By-Laws or for cause or
conduct or behaviour inimical to the interests of the
Assoclation. Prior to suspension or expulsion, a Member,
whose conduct is in gquestion, shall be invited in writing to
appear before the Executive for examination and explanation,
together with the complaining Member. If the accused Member
does not appear at the appointed time and fails to give a
satisfactory reason for not doing so, the executive Council
may proceed to take action as they see fit.

Should a Member wish to withdraw or cancel his membership with
the Association, he shall pay all dues then owing to the
Assoclation and present his resignation in writing to the
Executive.

No action shall be brought against the Association or against
any Director or Officer thereof for anything done pursuant to
paragraph 2.03 of this Constitution.
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Application for membership shall be made in writing in the
following manner:

(a) The application shall be made in writing upon the form
provided by the Association, to be signed by the Applicant and
accompanied by the amount of the annual membership dues.

(b) To be eligible for consideration, the applicant shall
have been established in business in contractual relations
with the United Brotherhood of Carpenters and Joiners of
America. The application shall be signed for approval by two
(2) Members in good standing of the same section.

(¢) A two-thirds majority of the Members of the Executive
present at a meeting shall be necessary for acceptance of any
application.

ARTICLE TIIT - DUES

3.

01

.02

.03

.04

.05

.06

There shall be an initial fee of $1.00 for each new Member
admitted to membership after the date on which this
Constitution is adopted by the Association. The said sum
shall be payable within thirty days after the date of the
admission of such Member to membership in the Association.

The annual dues of the Association shall be $100.00 per fiscal
year, (or as determined by the Executive Council). The
individual annual dues of the Ontarioc Acoustical Association
will be paid for from these funds.

The Directors shall have the power tc levy special assessments
from time to time as they deem necessary or advisable.

Annual dues of a new Member shall be due and payable within
thirty days after his admission to membership and thereafter
within thirty days the commencement of each fiscal year of the
Asscciation.

Special Assessments shall be due and payable within thirty
days after notice of same in writing shall have been given by
the Secretary-Treasurer to the Members.

Any Member who is sixty days in arrears in payment of any
annual due or assessment shall cease to be a Member in good
standing, but will be reinstated once all dues or payments are
made in full.
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ARTICLE IV - OBJECTS OF THE ASSOCIATION

The objects of the Association are:

4.01 To promote better relations between its Members and owners,
architects, engineers and others.

4.02 To establish and maintain standard methods of practice among
its members and others in the construction industry.

4.03 To improve conditions affecting the construction industry.

4.04 To encourage the employment of Canadian Contractors and use of
Canadian materials on Canadian works; and locally to assist
one another as far as can legitimately be done.

4.05 To represent the Members of the Association in any matters
pertaining to the construction industry and to enter into such
agreements as may appear to be in the best interests of the
construction industry.

The Windsor Wall & Ceiling Contractors Association shall be a
non-profit organization, but at the same time, shall strive to

achieve the objects cof the Association as above set out.

ARTICIE V - BOARD OF DIRECTORS

5.01 The number of directors of the Asscciation shall be three (3).
They shall be three elected officers.

5.02 Each director shall be an active Member of the Association.

5.03 Each director shall be elected or appointed to hold office
until the annual meeting after he shall have been elected or
appointed or until his successor shall have been duly elected
and qualified.

5.04 Election may be by a show of hands unless a ballot be demanded
by any Member.

5.05 A director may be removed at any time by resolution passed by
two-thirds of the votes cast at a general meeting of which
notice specifying the intention to pass such resolution has
been given.

5.06 Vacancies on the Board of Directors may be filled by
appointment of the Board of Directors from among the qualified
Members of the Associlation, and the Director so appointed
shall hold office for the unexpired term of the vacating
Director.
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Meetings of Directors may be held at such time and place as
the Board may from time to time determine, on at least two
days notice given by telegram or telephone, or on four days
notice by mail to each director. Meetings of Directors may be
held without formal notice if all Directors are present or if
those absent have waived their right to notice and signified
their consent to the meeting being held in their absence.

Two of the Directors present in person shall constitute a
gquorum for a transaction of business. Questions arising at
any meeting of Directors shall be decided by a majority vote
of the Directors present at such meeting, each Director having
the vote. In the event of an equality of votes, the Chairman
shall have a second or casting vote.

The Directors including the President and Vice-President shall
receive no remuneration for their services but may be
reimbursed for their travelling or other expenses incurred on
the business of the Association.

ARTICLE VI - OFFICERS

6.01

The officers of the Association shall be a President, a
Vice-President and a Secretary-Treasurer.

The President, Vice-President and Secretary-Treasurer shall be
elected annually by the Directors from among their number and
such election shall be by ballot. Other officers shall be
appeointed by the Directors upon such terms and conditions as
the Directors may from time to time determine, and may, but
need not be, Directors or Members of the Association.

Officers so appointed by the Directors may be removed from
cffice at any time by resolution of the Directors.

The President shall be the chief executive officer of the
Association. He shall, if present, preside at all general
meetings of the Association and at all meetings of the
Directors. The Vice-President shall, in the absence of the
President, act in his place. He shall represent the
Association of the Board of the Windsor Construction
Association.

The Secretary-Treasurer shall record in permanent form the
proceedings of all meetings of the Association and of the
Directors and shall perform such other duties as may be
assigned to him from time to time by the Directors. He shall
keep a proper record of the membership and provide and compile
in order the recorded minutes and keep such records and books
of account as may be necessary to record suitably the business
of the Association. The President shall be the custodian of
all moneies of the Association. He shall deposit all monies
belonging to the Association in such bank or banks as the
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Directors shall direct. He shall keep correct accounts of all
bills, orders or demands and make all disbursements authorized
by the Directors. He shall render a true and complete report
of the financial condition of the Association at each annual
meeting, and to the Directors whenever requested. His books
and accounts shall be at all times be open to inspection by
any member of the Board of Directors and by the auditors. He
shall deliver over to this successor in office all money,
bocks, documents, vouchers, and any other property belonging
to the Association in his possession for which he may be
accountable.

ARTICLE VIT - COMMITTEES

7.

01

.01

.02

.03

.04

.05

The Board of Directors may, from time to time constitute such
committees as it sees fit. All Members of any such committees
shall be Members of the Association in good standing. Such
committees shall make inquiries and perform such duties as the
Board of Directors may from time to time direct.

ARTICLE VITIT - GENERAL MEETINGS

The annual meeting of the Association shall be held in the
months of March or April at such time and place in each year
as the Directors shall determine. Notice of meeting shall be
sent by ordinary post to each Member of the Association in
good standing at least fifteen days prior to the date of the
meeting.

Such general meetings may be held at any time and place at the
call of the President or by resclution of the Directors or on
a written request signed by at least twenty-five per cent of
the Members and delivered to the Secretary-Treasurer and
stating the purpose for which the special general meeting is
to be held. Notice of such meeting shall be sent by ordinary
post to each Member of the Association at least fifteen days
prior to the date of the meeting such notice shall state the
purpose for which the meeting is called.

At all general meetings of the Association, the presence in
person or by proxy of at least two-thirds of the Members of
the Association in good standing shall constitute a guorum.

At all general meetings of the Association, each Member in
good standing shall be entitled to one vote. Voting may be in
person or by proxy.

All questions at general meetings shall be decided by majority
vote unless by law or by the constitution or by-laws of the
Assoclation a greater majority is required. 1In the event of
an equality of votes, the Chairman of the meeting shall have a
second vote except for the election of Directors. Votes need
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not be by ballot but a vote by ballot shall be taken on any
question if deemed necessary by the Directors.

ARTICLE IX - BID DEPOSITORIES

9.01

If deemed advisable by the Executive, the Association may
operate or assist in operating a "Bid Depository" to include
such trades as have made application and secured approval of
this through their own Section.

ARTICLE X - AUDIT

10.01

An auditor shall be appointed every year by the Members of the
Annual General Meeting. It shall be the duty of the Auditor to
audit the bocks, vouchers and accounts of the Association, if
deemed necessary, to certify the correctness of the balance
sheet, to examine the securities in the possession of the
President and to certify to the reasonableness of the
valuation at which the Association’s assets are carried. His
renumeration shall be fixed by the Directors.

ARTICLE XT - AMENDMENTS

11.01

The By-laws of the Association may be amended by a vote of the
majority of the Members of the Association present at any
Annual or any Special General Meeting called for that purpose,
notice of such proposed amendment having been given by a
Member in writing to the Honorary Secretary at least one month
pricr to the date of the meeting. It shall be the copy of
such amendment at least three weeks prior to the Annual or
Special General Meeting. Amendments to the amendment may be
discussed and voted on at the same meeting

ARTICLE XIII - REMUNERATION OF DIRECTORS - INDEMNIFICATION OR
DIRECTORS AND OFFICERS

12.01

Directors shall receive no remuneration for acting as such.
Every Director or Officer of the Association and his heirs,
executors and administrators and estate and effects,
respectively, shall from time to time and at all times, be
indemnified and save harmless out of funds of the Association
from and against:-

All costs, charges, and expenses whatsocever which such
Director or Officer sustains or incurs in or about any action,
suit or proceeding which is brought, commenced, or prosecuted
against him for or in respect of any act, deed, matter of
thing whatscever, made, done or permitted by him, in or about
the execution of the duties of the office; and all other
costs, charges and expenses which he sustains or incurs in or
about in relation to the affairs thereof.
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Dated at Windsor this

Trojan Interior Contracting

Rene G. Roy

Ravata Drywall & Acoustics Ltd.

Riverview Drywall & Painting
Intec Ceiling & Wall Systems

Empire Drywall

day of






WINDSOR WALL & CEILING CONTRACTORS ASSOCTIATION
BOARD OF DIRECTORS AND MEMBERS — WINDSOR AREA

ROBERT TROUP PRESIDENT TROJAN INTERIOR CONTR
3260 ODESSA DRIVE,RR #2
WINDSOR, ONTARIO
976-7800 FAX 979-7803

SHAWN MAGONE VICE PRESIDENT RIVERVIEW DRYWALL &
PAINTING CONTR
865 FOSTER, UNIT 105
WINDSOR, ONT. N8X 4W3
969-4114 FAX 969-0112

RENE G. ROY TREASURER RENE G. ROY
BOX 178
BELLE RIVER,ONT. NOR 1A0
728-2555 FAX 728-4929
WINDSOR FAX 966-3821

JIM KNIGHT SECRETARY INTEC CEILING & WALL
SYSTEMS
4019 LONGFELLOW
WINDSOR, ONT. NO9G 2BS5
735-3337 FAX 735-8588

ROGER ALAIRE MEMBER RAVATA DRYWALL & ACOQUS.
16 MADERA CRESCENT
CHATHAM, ONT. N7M 6Al
1-519-354-1201
FAX 1-519-354-2525

NICK ULIAN MEMBER EMPIRE DRYWALL
3325 COUNTY ROAD 42
WINDSOR, ONT.
972-7555 NO FAX

A DOST C\ Directok , 96
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Ontario Corporation Number
Numéro de la personne morale en Ontario

1185924

02 JUILLET, 1996

APPLICATION FOR INCORPORATION OF A CORPORATION WITHOUT SHARE CAPITAL
REQUETE EN CONSTITUTION D'UNE PERSONNE MORALE SANS CAPITAL ACTIONS
1. The name of the corporation is/Dénomination sociale de la personne morale ;
Form2
i WlI IN[D|S|OIR| |wlalr|n| [&] [c[E[T[L][I[N|G
Act CIOINTIRIA|C|T|O|R| S AlS|S|O|CIT|A|T|TI|ON
Formule 2
Loi surles
personnes
morales
2. The address of the head office of the corporation is/Adresse du siége social:
2880 Temple Drive
(Street & No., or R.R. No., or Lot & Concession No., or Lot & Plan No.,Post Office Box No. not acceptable; if Multi-Office Building
give Room No.)
(Rue et numéro, ou R.R. et numéro, ou numéro de (ot et de concession, ou numéro de lot et de plan; numéro de boiie postale
inacceptable; s'il s'agit d'un édifice & bureaux, numéro du bureau)
City of Windsor, Ontario IN|8I5|2|A|8]
{Name of Municipality) (Postal Code/Code postal)
(Nom de la municipalité)
3. The applicants who are to be the first directors of the corporation are:
Requérants appelés a devenir les premiers administrateurs de la personne morale :
Residence address, giving Street & No., or R.R., No. or Lot & Concession No., or
Lot & Plan No., and Postal Code (Pest Ofice Box No. not acceptable)
Name in full, including all first, middle names Adresse personnelle y compris la rue et le numéro ou ia R.R. et le numéro, ou le
Nom et prénoms au complet numero de ot et de concession, ou Le numéro de lot et de plan, ainsi que le code
postal (Numéro de boite postale inacceptable)
Robert Troup 377 Tuscany Crescent
St. Clair Beach, Ontario N8W 4W6
Shawn K. Magone 13090 Harvest Lane
Tecumseh, Ontario N8N 4N6
Rene G. Roy Box 178, 330 Lakeview
Belle River, Ontario NOR 1AQ0
James Knight 4019 Longfellow Avenue
Windsor, Ontario N9G 2B5
07109 (04/94)






07109 (04/94)

4.

The objects for which the corporation is incorporated are:
Objets pour lesquels la personne morale est constituée:

The establishment and operation of a wall and ceiling
contractors association for the purposes of:

{(a) the promotion of better relations between its members
and owners, architects, engineers and others;

(b) the establishment and maintenance of standard methods
of practice amongst its members and others in the construction
industry;

(c) the improvement of conditions affecting the construction
industry;

(d) the encouragement of employment of Canadian contractors
and use of Canadian materials on Canadian works;

(e) the representation of the members of the association in
any matters pertaining to the construction industry, and the
entering into of such agreements as may appear to be in the
best interests of the construction industry; and

(f) such other complementary purposes not inconsistent with
these objects.





5. The special pravisions are/Dispositions particulieres:

The corporation shall be carried on without the purpose of gain for its members, and any profits or other accretions
to the corporation shall be used in promoting its objects.

La personne morale doit exercer ses activités sans rechercher de gain pécuniaire pour ses membres, et tout bénéfice
ou tout accroissement de I'aclif de la personne morale doit étre utilisé pour promauvoir ses objets.

07109 (04/94)
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Name in full, including all first, middle names
Nom et prénoms au complet

6. The names and residence addresses of the applicants:
Nom et prénoms et adresse personnelle des requérants :

Residence address, giving Street & No., or R.R., No. or Lot & Concession No., or Lot & Plan No., and Postal

Code {Post Ofice Box No. not acceptable)
Adresse personnelley comprislarue etle numérooula R.R.etle numéro, oule numeéro de lotet de concession,

ou Le numéro de iot et de plan, ainsi que le code postal (Numéro de boite postale inacceptable)

Robert Troup

377 Tuscany Crescent

St. Clair Beach, Ontario
Shawn K. Magone 13090 Harvest Lane

Tecumseh, Ontario N8N 4N6
Rene G. Roy Box 178, 330 Lakeview

Belle River, Ontario NOR 1A0
James Knight 4019 Longfellow Avenue

Windsor, Ontario N9G 2BS5
This application is executed in duplicate.
La présente requéte est faite en double exemplaire.
[ Signatures of applicants/Signature des requ7 )_‘|

Robert Troup

(e é%//

K. Magone

/2

N8W 4W6

Rene G. Roy






